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ABSTRACTS
Fiona Williams (University of Leeds, School of Sociology and Social Policy, and Centre for International Research on Care, Labour and Equalities (CIRCLE), UK): 
Recognition, rights and the redistribution of care in Europe: political tensions and spaces

In order to understand the social politics of care provision and policies this paper examines how care needs are interpreted in Europe. It looks at this from two perspectives: first, from the sorts of claims for state support to emerge ‘from below’, that is, from movements and organisations of those with unpaid and paid caring responsibilities and those with needs for support; and second, from care policies ‘from above’ - from supranational organisations and national governments. It proposes that that these two perspectives represent two overlapping but competing frames for interpreting care needs: social justice (from below) and social investment (from above). The paper argues that while the social investment frame has provided spaces to raise issues associated with the social justice claims, it has, at the same time, led to policies that have undermined those claims. The paper concludes with a discussion of how care as an activity, as policy and as ethic might find greater social value. 

Majda Hrženjak (The Peace Institute, Ljubljana, Slovenia): 
Gender, ethnicity and class in informal paid care work in Slovenia: differences between child care, elder care and cleaning

The paper is based on a two year quantitative and qualitative research on the supply of and demand for informal paid care work in Slovenia in the field of child care, elderly care and household maintenance. In addition to the analysis of descriptive indicators of the care, migration and labour regimes, providing the interpretative framework, the article assesses the intersections of gender, ethnicity and class in this field of work. The research results showed that in the field of informal paid care work in private homes in Slovenia exist considerable differences. While childe and elderly care are provided not by global but mainly by local care chains and are ethnicised in that way that child care is occupied almost exclusively by care workers of Slovenian ethnic background and elderly care is mostly occupied by well integrated internal migrants from the former Yugoslavia, the area of cleaning is globalized with participation of the so called Third Countries female migrants. Cleaning as the most unregulated, unrespected and physically demanding work in the area of informal paid care work is fully structured according to the intersectionality of “other” ethnicity, female gender and economic poverty, which is largely transmitted from generation to generation.  

Elin Peterson (University Complutense of Madrid): 
Beyond the ‘women (un)friendly’ welfare state: Framing gender inequality as a policy problem in European care politics
My presentation sets out to explore how gender inequality is framed as a policy problem in debates surrounding care and domestic work in Europe. An examination of Spanish and Swedish debates on the policy issues of ‘reconciliation of work and family life’, ‘dependency’ and ‘domestic service’ aims to contribute our understanding of gender, care work and the welfare state. While many feminist welfare state studies choose to analyse parental leaves and childcare or elderly care, I will analyze these issues together to be able to compare the debates. Drawing upon the insights of global care chains research and post-colonial theory I also analyze and compare debates surrounding domestic (care) service in private households, together with the more traditional themes of welfare state studies. The analysis highlights the normative and exclusionary assumptions on gender inequality that emerge in debates surrounding care and domestic work, in academic work and in policies. Comparative feminist welfare state studies have often put forward a notion of gender equality in terms of inclusion (Squires 1999), and a common presumption is that women’s participation the labour market is the key to gender equality. Critical studies have shown how welfare state studies put forward an exclusionary vision of gender equality defining it as equality only for ‘white’, middle-class, heterosexual, working mothers (Kantola 2006; Kantola and Dahl, 2005; Borchorst and Siim 2002). Taking this critique seriously, I argue that it is crucial to develop feminist welfare state research that enables a critical analysis of the underlying normative assumptions of dominant frames on gender inequality. A central question is: how and when do care politics privilege certain groups of women (and men) over others? The analysis of policy discourses is useful for this purpose as it explores different, dominant and marginal, representations of gender inequality as a policy problem (Bacchi 1999). The concept of political intersectionality (Crenshaw 1989) tells us that depending on how policies surrounding care and domestic work define gender and gender inequality, they may be said to have both empowering and disempowering effects. The comparison within and between countries can give us an idea of how dominant gender discourses and their normative assumptions reinforce certain class and race privileges at the expense of ‘other’ women. The empirical study accentuates the importance of analysing care and domestic work as intertwined with multiple intersecting inequalities given that certain categories of women (grandmothers, working class and migrant women) are marginalized in the policy debates that focus on the interests of ‘working mothers’ and ‘middle class families’. 
Panel 1: Some problems related to the existing social organization of care
Veronika V. Eberharter (University of Innsbruck, Department of Economics, Austria): 
Occupational segregation and wage penalties in the health and care sector – the

European perspective

The decreasing fertility rates and increasing life expectancy cause a dramatic demographic change in the European countries (Dex 2003) indicated by an expected increase of demographic dependency 
 from 49 percent in 2005 to 66 percent in 2030 (European Commission 2005). This development implies a higher demand for care services provided (informally) by family members and (formally) by private and public institutions. Care becomes a ‘… signature piece of society, invoking and at the same time shaping the division of labour and responsibility between women and men and the state, the family and the market.’ (Daly/Lewis 1998). 

The European Employment Strategy (EES) stresses Gender Mainstreaming. The particular objectives of the Lisbon Agenda for Growth and Employment are to create  high quality jobs and to reduce gender inequalities.  In the Treaty of Amsterdam (1997, Article 119, p.37) the member states of the European Union commit themselves “to ensure that the principle of equal pay for male and female workers for equal work or work of equal value is applied.”. Actually, women in the European countries are engaged three times as frequently as men with the caring of children and elderly persons (Daly/Rake 2003, Armstrong/Kits 2004). Women attune their occupational choice to the familial requirements of care services, they accept atypical employment with low income and career potentials (Karlin/England/Richardson 2002, Böheim/Hofer/Zulehner 2007) and higher poverty risks (Blau/Kahn 2006). The proportion of women in the service sector and the health and care sector amounts at least 60 percent.  

On the basis of micro-data the paper addresses to the relationship between the occupational segregation and the wage penalties in the care and health sector in European countries with different welfare regimes. Section two relates to the theoretical approaches to explain occupational segregation and wage differentials. Section three presents the data and the methods employed in the empirical analysis. The classification of the occupations is based on the ISCO88 (International Standard Classification of Occupations). To analyze occupational segregation we employ segregation indices, to decompose the gender wage-gap we use a decomposition procedure (Oaxaca 1973). Section four presents the results, and section five concludes with the socio-political implications.
Monique Lanoix (Department of Philosophy and Religion Appalachian State University, Boone, USA): 

Assembly-line care: Ancillary care work in post-Fordist economies

In the United States, health care aid is one of the fastest growing jobs. This trend is observed in many other Western countries where changes in family structure and the rise in the number of people reaching frail old age have increased the demands for home and facility-based long-term care. Although the demand for care has put this type of labour in the limelight, my claim is that it is poorly understood.

In order to gain a deeper understanding of paid ancillary care, I analyze the activities of paid ancillary care using Marx’s analysis of labour and Habermas’s distinction of action types. I show that although care labour is situated in a post-Fordist economy, it is, nonetheless, structured as assembly line work reminiscent of Fordist labour. This, I argue, is in part a consequence of the reduction of care to a commodity. I show that the commodification of care erases the relational component intrinsic to adequate caring and this, in turn, makes it difficult for paid care workers do provide adequate care. Finally, I suggest that instead of an emphasis on the physical tasks of care, the regulation of care work needs to include the social labour inherent in caring. This implies that an adequate framework for paid care labour must include time for the activities of emotional labour which support the complex activities that comprise care work. 

August Österle (Institute for Social Policy, Vienna University of Economics and Business, Austria): 

Long-term care policies and the grey economy of care services
Demographic and socio-economic changes, perceptions of public and private responsibilities, welfare state policies in general and long-term care policies more specifically are changing and challenging traditional forms of care provision across Europe, not least in terms of growing cross-border activities and – in some countries – a growing grey economy of care services. This paper investigates the particular role of long-term care policies, as a (potential) driver and as a (potential) barrier to the growth of irregular care work provided across borders. The first part of the paper studies the political economy of care with a particular focus on an investigation of incentives and disincentives long-term care policies create for a grey economy of care services. In the second part, the paper discusses the particular case study of Central Europe, with Austria as a major destination country characterised by a strongly cash-oriented system and Central Eastern European countries as major source countries. The study builds on an analysis of long-term care systems in these countries and the institutional framework that affects the consumption and provision of care across borders. 
Panel 2: Combining work and care

Vera Galindabaeva (European University, St Petersburg, Russia): 

Nanny’s work: balancing the regime of mothering and the regime of labour relations

The main focus of the article is the question: why does childcare demands the establishment of so-called quasi-related attitudes between caregiver, a child and a family? This social understanding of basically economic relationships implies 'a-priori' warm and trust and, therefore, the majority of parents expect a nanny to love and care of their infants the way parents do themselves. In a similar fashion, professional nannies believe that giving sincere love and care to the infants of their employees is an essential and unalienated part of their labour contract.
The article is based upon 12 interviews gathered in the Republic of Buryatia, Russia. The author of the article used the typology method of Boltanski and Thevenot as the main instrument of research analysis. The main argument of the article is that there are two main pragmatic regimes within nanny-child-family relationships: "the regime of mothering" and "the regime of labour relations" where professional nannies in order to have successful results in their work must maintain the balance between the two. However, the first scenario of the contract prevails since infants could be engaged into nanny-child relationships only through 'the regime of mothering'; therefore, the relationships develop this way.

Öncel Naldemirci (University of Gothenburg, Sweden): 
Nursing with the family: the Refakatçi system in Turkey

This paper aims to illuminate the nursing practice through nurses’ narratives which are collected during an ethnographic research in an oncology department in a well-known state hospital in İstanbul. Nursing is thought and designed to be a profession for the care for patients and its professionalization has important impact on the practice in the hospital environment. Nurses are reinforced by their education to engage into a gender-neutral, technical, task-oriented, rational profession; however, care situations are fraught with emotions, ethical considerations and unpredictable encounters. Moreover, the refakatçi system in many hospitals in Turkey-which is the existence of family members, especially women of the family, in the wards for the care of the ill and emphasizes family’s role in the care of the ill, elderly and children- coexists with the professional care of nurses. This paper aims to investigate how nurses act in these specific care relations, manage their emotions, found an ethical repertoire through narratives and open up a creative and collective space between professional and familial care. Nurses’ narratives challenge the gendered division of labor in the hospital and shows an alternative to the refamilization of care and to the invisibility of the gendered knowledge and experience of women.

Loïc Trabut (Centre Maurice Halbwachs (ENS/EHESS/CNRS) and Centre d’études de l’emploi (CEE), France):
From the shadow to the precarious professional caregiver: get paid to take care of your parents in France
The recent emergence of care studies, all over the world, has revealed a fundamental ambivalence about the notion of care. Is care an attitude radically different from work because it involves feelings and interpersonal relations (Zelizer, 2005)? Or, is it a production of economic services like any other (Becker, 1981)?

Professional caregivers are supposed to give care for cash and not out of love for the care receivers. Even scholars largely sidestep this issue. Only a few have questioned the line of demarcation between “care out of love” and “paid care”. Molinier (2005), for example, has shown how nurses suffer, because the affective side of their work is not acknowledged. 

Based on  the French public allowance for elderly care that offers the possibility to employ a member of your family to take care of you (at the exception of your kin), we will analyse the transition of the “love carer” to the “paid love carer” up to the  “paid carer” (as it is the case for some of them). Following Molinier we will take the reversed footpath, showing how being a “love carer” can lead to becoming a “paid carer”. Those cases offer a good opportunity to analyse the transition between an unpaid “natural” work to the establishment of a real activity. 

By using different ethnological cases we will present different categories of daughters that take care of their parents. From the ones who have to stop their professional activities to become the carer to the ones who use the opportunity to get involved in the professional care market or to only get an income.

Nevenka Černigoj Sadar, Aleksandra Kanjuo Mrčela (University of Ljubljana
Faculty of Social Sciences, Slovenia): 

Can organisations contribute to parents’ care work?

At the end of the twentieth century progressive organisations began to practice a holistic view regarding their employees’ well-being. The implication of such an approach means that questions about the human resource reproduction outside the sphere of paid work became relevant also for organisational policies. Researches that investigate utilization and actual practices of work–family policies pointed out that there often exists a gap between public policies and their implementation. Managers have decisive role in how public policies will be implemented and if work-family programs are effective in organisations (Allen, 2001; Poelmans, 2003; Den Dulk & Peper, 2007). This paper will focus on managers’/employers’ attitudes towards work-family demands of their employees. Data were obtained from the qualitative study conducted in seven public and private organisations in Slovenia varying in size and type of activity. The impact of specific organisational cultures on enhancing /hindering the parental care work will be discussed. 

Panel 3: Genderziation or socialization of care?

Marta Verginella, Irena Selišnik (University of Ljubljana, Faculty of Arts, Dept. of History, Slovenia): 

Domestic work between private problems and public solutions: experiences from past times and today in Slovenia

In the presentation we will present how the position of domestic help/workers was regulated by legislation in the past (19. Century, interwar period, socialist period) and then compare those approaches by today’s situation. The legal norms will be put in the perspective of the qualitative research, interviews which were made at the Faculty of Arts with the persons involved in the domestic and care work in the period after Second World War and Today. Relationship between private space of family where domestic work is done and public concern – paid work which has to be regulated by working legislation is problem which has since 19. Century been continuously opened and different solutions were implemented yet some issues remain elusive and open. 

Elin Kvist (Umeå centre for Gender Studies, Umeå university, Sweden): 

Policy reforms encouraging paid domestic work - a challenge or necessity for gender equality

Gender equality has become a policy priority in many European countries, where governments are seeking to encourage women’s employment. A key team within gender equality policies has in later years been the reconciliation of employment and family life. In many European countries tax credits, service cheques and reduced employment taxes has been introduced encouraging a growth in the domestic service sector. In this paper the aim is to map the different policy motives of these models, with a main focus on the gender equality and reconciliation of work and family motives. The ambition is to capture the normative assumptions and silences imbedded in the interpretations of gender equality. Through applying the notion of liminal citizenship the objective is to analyze the challenges that domestic service work or actually the position of the domestic service worker poses on gender equality policies. Liminal citizenship describes a position of in-between, a position occurring in transition. The reforms intending to encourage the growth of the domestic service sector could be seen as an example of how the boundaries of the state are changing and the discourses constructing these borders are under negotiation.

Vesna Leskošek (University of Ljubljana, Faculty of Social Work, Slovenia): 

Women between minimum wage, unemployment and care work

Current crisis pointed at some of the realities on gender relations in Slovene society. The majority of those that lost their jobs were women, amongst them majority of those that received minimum wage (which is one forth lower that the poverty threshold) and a lot of newly unemployed (resulting from the crisis) is formally or informally included (or thinks to be involved) in the caring work for others than the family. 

Caring work is seen to be the most suitable solution for hundreds of unemployed women. The Minister for the development Gaspari claimed that caring for older people can be the best way to come out of unemployment for women that lost their job due to the current economic crisis, what would also be a desired result for the state because it will reduced costs for social benefits. 

The statement is significant in many ways: it shows prevailing patriarhical mentality of where is the women’s place; it rises the questions of equal opportunity policies of the state that should be directed to the gender equality and not to strengthening gender biased cultural stereotypes and it emphasising the attitude of the state towards the caring work – is can be done by anyone regardless of education or training, what lower the costs of the caring work. It also dos not problematise the level of minimum wage and the issue of payment and consequently of women’s poverty that is much higher that the poverty level of men in Slovenia.

It is also important to explore feminist position on the issue.

Tatsiana Chulitskaya (Political Science Dept., European Humanities University, Vilnius, Lithuania): 

Models and practices of realization of social justice conception: cases of Belarus and Lithuania
Social justice can be interpreted as a determined set of socio-economical rights, as well as practices of providing these rights and security to all citizens of a state. Created after collapse of USSR, the new states of Central and Eastern Europe (CEE) appear to be in a quite difficult situation whereas a search for their own models of social policy is concerned. In case of former soviet republics, there is a tendency to partially reconstruct their social security policy according to the Soviet model that, in spite of proclaimed political “democratization”, develops on the background of “mass regret” on the occasion of the Soviet system’s collapse. States of the CEE (including Latvia, Lithuania and Estonia) followed the path of neo-liberal economic reforms with almost no public space for the articulation of social justice problems. Only in 2000, with the relative stabilization of their political systems, social justice made a return to the public space of these states. 
As a case-study for the investigating problem of social justice and actors who are supposed to provide it I am examining case of social security policy in regards to mothers and children and its discourse presentation in Belarus and Lithuania. This policy exemplifies a realization of social justice. It marks the level of social security’s provision. It shows how state as an institution copes with this task and whether SCOs could be real alternatives here. 
Belarus, as a non-EU state, is an interesting case for analysis because of its diametrical changes in social security policy and its presentation during last years. Being a kind of an object of political idolatry for pro-governmental Belarusian officials till the year 2000, it started to change dramatically in official discourse nowadays. At the same time, the Lithuanian case is an example of solving social problems in “newcomers” states of EU. The comparison between Belarus and Lithuania is useful because of differences in external and internal political and social development that exist there in spite of economical, historical and territorial proximity. Investigation of such differences is useful for planning and conducting more adequate social policy in the Eastern and Central European regions, as well as for the deconstruction of populist’s usage of the “social justice” notion by political actors.         

Panel 4: Nordic welfare state responses to global care

Catharina Calleman (University of Umeå, Sweden): 

Constructions of au pair in four Nordic countries
Au pair work is a multifaceted phenomenon as its content is fluctuating with national and international labour markets, national policies and the individual parties involved. Whereas au pair placements earlier took place between countries of a similar economic standard of living, the exchange is now increasingly taking place between countries of very different material conditions. Today, au pairs often go abroad not primarily to travel, see another country and learn a language, but for economic necessity. Thus the au pair form has been filled with new content, providing a loop-hole for certain domestic labour, as the general policy concerning labour immigration is otherwise that no work permit is given as long as there is labour power within the EU. This means that the potential for exploiting young women under the au pair system in for example the Nordic Countries is clearly considerable.

This article deals with various aspects of state policies concerning au pair of four Nordic countries. It focuses on the ambiguity between the au pair institution as a mechanism for cultural exchange and a mechanism for supply of domestic labour. It also focuses on the inclusion and exclusion of au pairs in civil society and the sharing of the responsibility for the welfare of au pairs between au pairs themselves, families and states. The issues dealt with mainly concern residence, labour and maintenance, which means that primarily aliens law, labour law, social law and tax law are at focus. 

Lise Lotte Hansen (University of Roskilde, Denmark): 
Global domestic workers on the Danish labour market - labour market regulation, interest representation & solidarity strategies
Women from the global South and East are in increasing numbers taking up positions as domestic workers in Europe and the United States. The research has pointed at important problems following this development: care-drain, discrimination, rising inequality among women, poor pay & working conditions, social isolation, racism (e.g. ILO 2009, Isaksen et al 2008, Lutz 2008, UWT 2009a,b). Moreover, labour market regulation is less able to protect these women and trade union membership rare in informal sector jobs. In Denmark global women working in the informal sector and in non-standard jobs, though increasing in numbers, still only make up a minor part of the labour market. Furthermore, the Danish labour market is thoroughly regulated and trade unions are strong. Consequently, a main interest will be whether the situation for global domestic workers in Denmark is different. 

In the paper will discuss if and how labour market regulation protects global domestic workers in Denmark, how the labour movement responses to the new types of workers, and which solutions to the problems trade union leaders and officers suggest. Furthermore, I will discuss if and how these approaches point at changes in the Danish labour market model and the labour movements’ representation strategies and solidarity practices.

Karin Carlsson (Department of History, University of Stockholm, Sweden): 
The sphere of care. From private to public and back again.

Domestic work on the political agenda in the 1940s and in the 21th century Sweden
With help of the empirical example of the Swedish social home help programme launched 1943 and the introduction of tax-deduction for private house holds while buying domestic services , I will in this article emphasize the importance of a historical awareness and perspective while adjusting the welfare state to present societal conditions, not at least concerning the impact of increased globalisation. In the article I will also draw attention to the question of public responsibility. While viewing the launching of the social home help programme partly as an attempt to come to terms with the vulnerable situation of the domestic work force, as well as an attempt to professionalize the occupation, I will discuss the effects of the policies implemented in 2007 in terms of security for the worker, and while doing this address the implications of national legislation in a period when the workforces constantly are crossing borders. Finally I will discuss the changes of spaces of care. This by illuminating how the social policy making of the 1940s and 1950s favoured the private homes as the primarily space for care and how the policies of the early 21st century - after a period of extended public sector for child- and elderly care - now launches policies enabling care assignments taking place within the private sphere.

Minna Zechner (Department of Social Research, University of Tampere, Finland): 
Global care and national social policies
Child and elder care are pivotal social policy issues which have become increasingly international. The reason for internationalisation is the increased migration of both those who give care and of those who need care. Despite the mobility of people, social policies framing care are predominantly national. Moreover transnational actors such as European Union have not so far been formulating explicit policies regarding social care. Instead EU has a great influence on migration and international mobility of people and hence it does have an essential role in shaping the internationalisation of child and elder care.

In this study care policies and more specifically Finnish child and elder care policies are taken as a starting point. Mary Daly (2002) has grouped four different kinds of policy responses: monetary social security benefits, employment-related provision, services and incentives towards employment creation. 

I shall scrutiny the most central care policies and see if they avert or bolster international elements or activities in child and elder care. 

These possible international elements and activities in child and elder care assessed here are 1) recruiting care workers from outside the country, 2) getting children or elders to Finland to be cared for, 3) caring for them across the national borders, 4) sending them to be cared for outside Finland and 5) getting family members or other close ones to Finland to give care. These activities are considered against the backdrop of Finnish care policies but also norms and values in which social policies are embedded are considered when possible.

Panel 5: Care in transnational context

Sanja Cukut Krilić (Sociomedical institute at Scientific Research Centre of the Slovenian Academy of Sciences, Ljubljana, Slovenia): 

Caring from a distance – theorising and analysing »care for those left behind

Researchers and population experts perceive aging of the population and international migration as crucial changes in the population’s composition that have occurred in Europe in the last decades. The proposed paper will thus attempt to link two ‘traditionally’ separate fields of scientific enquiry - social gerontology and migration studies - at the theoretical as well as the empirical level, by focusing on an under-theorised and under-studied segment of care - namely the practice of ‘caring from a distance’.

It will be argued that lack of public care services, the deregulation and privatisation of care are not only a characteristic of migrants’ ‘new societies’, but are a pressing issue in their ‘societies of origin’ as well. This trend, amplified by the demographic trend of population aging, thus poses significant challenges to both the welfare of their (aging) relatives (e.g. parents, children) in their ‘home countries’ and to migrants’ obligations and expectations towards care for the elderly and/or children directed at them. This kind of care, as is characteristic of caring practices in the domestic sphere in general, suffers from invisibility and bears an essentially gendered dimension, since expectations to care are primarily directed at women. The notion of caring from a distance challenges the idea that care-giving necessarily requires geographical/physical proximity. Continuous transnational care-giving practices, not determined by localities, involve various aspects of care, such as material care (e.g. gifts, remittances), emotional care and practical care (especially through the use of various communication technologies, temporary or permanent relocation of migrants and/or their family members), thus significantly extending ‘traditional’ notions of care. To empirically study various care arrangements in migrant families, transnational care giving practices will be analysed through selected life stories (collected through a biographic-narrative approach) of female migrants residing in Slovenia.

Tanja Bastia (Global Urban Research Centre, University of Manchester, UK): 
Women migrant workers and elderly care in Europe: exploring global care chains and attachment

The literature on transnationalism identified motherhood as a significant relationship and identity that is transformed through the migration process (Hondagneu-Sotelo and Avila, 1997).  In this paper I use the global care chain framework (Ehrenreich and Hochschild, 2000; Hochschild, 2001) to expand this literature to include elderly citizens.  Many migrant domestic workers are not only mothers but also daughters, who left behind their elderly parents, sometimes as the main carers for their own children.  In turn, they find employment caring for elderly citizens in Europe.  The type of work they find is often unregulated, informal, not well paid; they are on call 24 hours a day with only limited personal and free time.  Yet, some life stories also suggest that at least some women find comfort in their relationship with their ‘grannies’; they care for them, not just in a labour sense but in an emotional sense as well.  Based on life stories of migrant women who engaged in elderly care in Spain, interviewed in both origin and destination, this article will use a biographical method to address care as labour and as emotion – and the implications of these new arrangements for societies of origin and destination. 

Josiane Le Gall, Ana Gherghel (CSSS de la Montagne and UQAM, Centre de recherche et de Montréal, Canada; Centro de Estudos Sociais da Universidade dos Açores, Portugal):  
Caring at distance in migrant families. Azorean transnational families in Quebec (Canada)

What factors influence the transnational caring? How do the stages of the life course and experiencing particular family transitions shape the transnational caregiving? These are the questions we try to answer in our paper, based on an ongoing research project dedicated to the Portuguese migration from the Azores to Canada (Quebec). This case study allows observing the evolution of transnational family exchanges and relations over a long period of time, more than four decades, during which strong ties between migrants and the communities left behind were preserved. Nowadays, this migratory phenomenon, continuing since the mid-1950s through kinship networks, involves three generations of immigrants. Using a socio-anthropologic multi-sited approach, our research is conducted simultaneously at both ends of the migration chain. Participant observations and biographic interviews are realized with members of three generations in extended families living in the origin (Azores) and destination (Canada) countries. Various types of exchanges and support at distance (hospitality, material exchanges, caring practices, information) are observed and the mechanisms determining their perpetuation are examined. Therefore we will discuss the factors that influence the transnational caring, such as gender, generation, family transitions, life stage and social context. Particular family events, such as the birth of a child or the illness of a member of the family, activate or suppress specific types of exchanges and support. However the transmission of practices of caring from one generation to another has been rarely documented by scholarly research. 

Alissa V. Tolstokorova (International School for Equal Opportunities ISEO, Kyiv, Ukraine):  
Pains and gains of “care chains”: care migration from Ukraine. Problems, perspectives and policy options

Over the last decade transnational migration acquired an overall character in Ukraine,  leading to increasing “ukrainisation” of the European migrant labour market, which in many cases is accompanied by a tendency toward a feminisation of the migration stream (Chaloff, 2005; Kindler, 2008). Thus, the research problem addressed in the paper is feminization of labour migration from Ukraine in the framework of care migration to Northern economies as a component part of a new international division of reproductive labour crafted by globalization.  Within this framework “feminization” refers less to an increase in numbers of migrant women, and more to the qualitative change in their role as providers (UN-INSTRAW, 2006). Seen from this perspective, issues referring to the correlation between gender and migration become particularly pertinent, especially when problems of policy making and migration management are in focus.  Therefore, the main goal of the paper is to Thus, the main goal of the paper is to study gender implications ofimplications of labour migration from Ukraine in terms of its impact on social welfare and care provision. The key objectives, necessary to reach this goal are as follows: to trace the gender dynamics of The key objectives, necessary to reach this goal, are as follows: 

1) to conceptualize the process of feminiza to conceptualise the process of feminisation of Ukrainian labour migration in the context of “global care chains”; 
2) to identify the social effect of female out-migration in Ukraine in terms of its impact on care services sector and welfare provision; 
3) to outline research and policy gaps on Ukrainian scholarship and policy making on migration issues; 
4) to offer relevant policy proposals for efficient migration policy and managed with consideration of its gender dimension. 1
In Ukraine a gender dimension of economic mobility and particularly, its impact on social welfare, is not yet an object of focused research. Scholarship on this issue is restricted but to individual papers (Tolstokorova 2007, 2008, 2009). (This explains the innovativeness of current paper, aimed to spotlight the process of feminisation of labour migration from Ukraine and trace its impact on social welfare provision.Tolstokorova, 2007, 208, 2009). This explains the social relevance of this paper, aimed to spotlight the implication of “care migration” from Ukraine for social welfare provision in the country. The paper is based on the analysis of 25 expert interviews made through the author’s participation in a project “Care-work and welfare internationalisation. Transnational scenarios for the welfare of the future”, carried out by Centro Studidi Politica Internazionale (CeSPI), Rome, Italy. They were supplemented by the analysis of secondary sources spotlighting issues of labour migration in gender perspective. 

Panel 6: Grassroots’ incentives for recognition of care 

Margareta Kreimer (University of Graz, Department of Economics, Austria): 
Developments in long-term family care in Austria – analysis and critique from

critical/feminist economic perspective

In Austria, long-term care is provided to a very large extent by informal care givers within the family. Besides family members foreign informal care givers, mostly women, from the eastern neighbor countries of Austria care for the elderly in private households, often in special care arrangements including night-time care and 24-hours-care. Since 2006 there is an ongoing discussion how to legalize this large grey informal care market. With January 2008 it is possible to get subsidies if informal carers are employed in the household or if they work as self-employed carers in an official way. 

But there are a lot of doubts about this way of legalizing informal care. One debate is about what these carers are allowed to do and what not, because the new official legal framework for 24-hours-care is linked with the regulations of household services. The carers should cook and clean the room, but are they allowed to wash the care recipients, or to give them medicine? In the paper the concept of care behind this 24-hours-regulation will be confronted with central characteristics of caring situations for the care givers (motives to do care work, involvement...) and care receivers (dependency, asymmetry, limited autonomy….). 

Another question is related to costs: Because of the relatively high costs resulting from social security contributions nearly all of the now legalized carers in private household work on a self-employed basis. Besides the negative consequences for the care givers (restricted social security, low income...) it is rather difficult to monitor care quality, to develop standards for long-term care. In the second part of the paper the role and the consequences of the new subsidy for 24-hours-care in Austria will be analyzed.  

Ann Elise Widding Isaksen, Helle Stenum (University of Bergen, Department of Sociology, Norway; MiXconsult /// Academy for Migration Studies in Denmark and Aalborg University, Denmark): 

The politics of recognition: from ”cultural exchange” to ”domestic work”

Au pairs are increasing in numbers in Nordic societies, and most of them come from the Philippines. They are hired by middle class families to take care of children and perform housework. The au pair program has changed from having been “cultural exchange” to become an organized distribution of domestic workers. Au pair migration in Nordic societies has placed itself in the midst of the intertwined dynamics of policies of gender equality, welfare and immigration, suggesting a new globalized version of care culture, where public, day care is used in combination with private domestic and care services delivered by au pairs. Within this change of care culture, it is relevant to ask how is the au pair positioned as migrant, domestic/care worker.

Until recently au pairs have been a neglected group in trade union activism since they are neither workers nor students. As “cultural exchange” participants they are present in receiver societies for limited periods of time and remain invisible as workers in private homes. 

Nordic trade unions have now approached the au pair phenomenon and it seems that trade unions can come to play an important role in the change of the political and social status of the au pair. In this paper we will look into Nordic trade unions’ approaches to the au pair/domestic worker phenomenon and discuss strategies and ways of making a politics of recognition for au pairs/domestic workers, and look at the role and possibilities The International Labour Organization (ILO) has as a global political body to regulate domestic work world wide through their “decent work” agenda. 
Hana Hašková, Zuzana Uhde, Kateřina Pulkrábková (Gender & Sociology Department, Institute of Sociology, Academy of Sciences of the CR, Czech Republic): 
The Path of Czech Women’s Groups to Non-Reformist Reforms of Care?

The fall of communist regimes in Europe has brought a shift in the political imagination. Changed political and economic constellations gave vent to neoliberal globalization, marketization and rising inequalities which arouses civil society response. As one of the features of the postsocialist condition Fraser defines decoupling of cultural claims for recognition from redistribution demands. She identifies this broader dynamics within feminist thinking, too. As a remedy she suggests reconnecting feminist critique of androcentrism to the critique of capitalism and marketization and transcending nation-state borders.

Care is an interesting locus of intersecting of all these aspects. Care (especially childcare) has been at the forefront of the demands of women’s movements since the 1960s in ‘western’ European countries, which has been documented by numerous studies that gave critical attention to liberal models of citizenship. However, feminists have also challenged the real socialist models that claimed to liberate women but in practice of the communist states, women and men became increasingly subjugated to the aims of the state. Little has been done so far though to explore the demands of women’s groups on the issue of childcare in the postsocialist context. 

We analyze how women’s care claim making react to the changed circumstances in the Czech Republic. We discuss women’s (including Roma and migrant) groups’ concerns with respect to the three dimensions of justice defined by Frazer. We examine how they frame their claims on care in language of redistribution, recognition or representation and how their framing strategies contribute to the redefinition of the concept of care or to the reproduction of conservative picture of women as caregivers and subordination of care to waged work. 
Silke Chorus (North American Studies of John F. Kennedy Institute/ Free University Berlin, Germany): 

Paid Care-Workers Organizing in the US – Europe’s future?

In all European countries we witness a growth of an unregulated (`gray or informal´) paid care economy and with it a growing challenge: How to prevent that the provisioning of care will depend on the existence of a badly paid, often female and migrant care proletariat that faces severe conditions of survival and existence itself? 

Within the US, the social and economic story of a commodification of care already has a longer trajectory. Hence this example can provide us useful information about this process and offer us some starting points and ideas for what could be done.  Within the US there are new social actors arising in the paid care economy. Care workers, within the different fields of paid care work, increasingly organize with the ambition that “one day all work will be valued equally” (slogan of Domestic Workers United). 

In my presentation, I will present three different campaigns within different fields of commodified care in the US/ New York: the Domestic Workers United campaign for a bill of rights; The organizing of home health care attendants within the Service Employees Union (SEIU); The organizing of child care workers, parents and the teachers Union in Brooklyn. 

These struggles provide us insights about how to politically deal with the emergence of a commodified care economy, and show that this might be structurally caused, but still is shaped, influenced and can be changed by social actors of change. 

� The relation between persons aged 0-14 years or persons aged  65years and more and persons aged 15-64years.
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