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It has been a long-standing tradition of European studies of paid domestic labor to
consider the former socialist countries as a source of cheap, predominantly female,
domestic labor for the countries of Western Europe. As an allusion to the Iron Cur-
tain, which separated two different worlds, the concept of the Care Curtain of Europe
has been actively developed.! This curtain draws an imaginary boundary or global
division of labor between the postsocialist and the rest of Europe, where the former
donates care and the latter receives it. For many, this model of movement of care
from East to West has been the only possible research subject in the realm of paid
domestic labor.

This special issue of the journal aims to broaden the knowledge about paid do-
mestic labor by researching how this globally significant phenomenon has been ar-
ranged in some countries of Central and Eastern Europe (CEE) and the former Soviet
Union. The issue has been inspired by the International Conference “Domestic Work-
ers in the Countries of Central Eastern Europe and Former Soviet Union: Postsocialist
Migrations and Inequalities,” which was held on April 24-26, 2015, at the Centre for
Independent Social Research (CISR) in cooperation with the Rosa Luxemburg Stif-
tung. It was a pioneering event that brought together more than 20 participants

! This concept has been introduced and actively elaborated by the German scholar Helma Lutz
in her forthcoming book titled The Care Curtain of Europe that looks at the globalization of care
work in its specific European manifestation. In Europe, migrant women from former socialist coun-
tries of the East work as care providers in the South, West, and North of Europe. Lutz investigates
the features of this European divide—coinciding with the former Iron Curtain—by exploring the
“care curtain” as an expression of a new geopolitical pattern. See more at: https://www.wilsoncen-
ter.org/person/helma-lutz#sthash.PZgVBdcn.dpuf.



OLGA TKACH, MAJDA HRZENJAK. PAID DOMESTIC WORK...

from 15 countries who study issues of paid domestic labor in the former Soviet Union
and postsocialist Europe.? The conference and, consequently, this special issue look
beyond the care curtain of Europe, from the perspective of the countries of Central
Eastern Europe and the former Soviet Union. Many of these countries have been go-
ing through similar processes reflecting global trends. Among these are the dissolu-
tion of the welfare state and the formation of neoliberal systems for distributing
social benefits, transformation of class and age structures, actualization of the defi-
cit of care and its marketization, and the emergence of new related service occupa-
tions.

Despite obvious differences in the development of societies that once were part
of the socialist system, they share some structural characteristics that generate spe-
cific issues related to paid domestic labor, different from those in Western European
contexts. Firstly, in recent decades most of these countries experienced dramatic
changes of the socialist welfare state and rapid commercialization of care. Secondly,
in this region local labor markets and local care chains of domestic workers prevail
over international ones. Thirdly, paid domestic labor in postsocialist contexts has
been weakly supported by legislation and official requlations. In what follows, we
would like to consider these issues one by one.

If immediately after the Second World War the employment of paid cleaners,
childminders, and caregivers in private households almost completely disappeared in
Western Europe, in the 1970s it experienced a revival (Ehrenreich and Hochschild
2003; Sarti 2008). While in the CEE and the countries of the former Soviet Union,
despite having the highest rates of female employment in the world (Saxonberg and
Sirovdtka 2006), it only saw an expansion during the transition period in the late
1990s and particularly at the beginning of the new millennium. This can be explained
by the priority given to social rights in the socialist system (despite some differ-
ences between the CEE countries and those of the former Soviet Union), with special
emphasis on enabling women to equally and fully participate in paid work, and,
hence, in economic and social citizenship. Since the 1950s these countries have es-
tablished the “adult worker” citizenship model or the “dual-breadwinner” family
model (Lister et al. 2007) that in capitalist Europe still seems only a partly achiev-
able goal, despite great effort put into working out policies of reconciling work and
family. In keeping with the socialist politics that encouraged universal employment
for all, putting special emphasis on women’s emancipation, women were given the
opportunity for permanent full-time employment, which resulted in the important
individual rights to social, healthcare, and pension insurance. As full-time workers
and mothers, or working mothers (Temkina and Rotkirch 1997), women became eli-
gible for diverse social transfers, types of assistance, and benefits as individuals
rather than as dependents of their employed partners. Full-time employment brought
women basic economic independence and, in turn, contributed to their changed role
and improved position both in the family and in broader society. Apart from institut-

2 Almost all the papers presented were published as the bilingual conference proceedings
(Tkach 2015). This issue is composed of the reworked versions of some of the conference contribu-
tions and also includes an author who was not a conference participant.
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ing high-quality schemes offering neither too-long nor too-short paid maternity and
parental leave, socialist states (through their publicly owned companies) enabled
women to enter paid employment by establishing a public network of universally ac-
cessible social services, such as nursery schools and preschools, afternoon childcare
in elementary schools, organized holidays for children, and school nutrition pro-
grams, along with organized meals and canteens for workers, which aimed to relieve
women from domestic work (Burcar 2009). In practice, there were some paternalist
elements present in the socialist welfare system, and the quality and standards of
these services were sometimes problematic. Health and other social services, institu-
tions of preschool child education, daycare centers, and the rest of the social infra-
structure did not meet families’” demands and required them to develop personal
strategies to overcome structural restrictions. In this regard, a widespread practice
of relying upon social networks and kin—predominantly mutigenerational—bonds
and solidarities allowed households to compensate for insufficient public institu-
tions and mistrust towards them in the late Soviet period (Zdravomyslova and Tem-
kina 2007:130, 135; Rotkirch, Tkach, and Zdravomyslova 2012:133). The role pattern
of a “grandmother raising a grandson” (Zdravomyslova 2009:101) became almost
mandatory for generations of retired Soviet women. A solid socialization and de-
familization of childcare, along with the commitment to economic/class equality and
women'’s emancipation, were the key factors involved in making the employment of
domestic and care workers in private households during the period of socialism both
unnecessary and unpopular. The labor market of domestic and care workers existed
only to a limited extent and mainly for political and cultural elites.? Overall, the in-
stitute of paid domestic labor in late socialism was fragmented and hidden (98).
During transition, numerous, although not all, CEE and former Soviet countries
(under the influence of international actors such as the World Bank and other pro-
moters of the “lean” welfare state) have gradually and in different ways deconstruct-
ed their socialist welfare systems and turned to capitalism, thus establishing struc-
tural conditions for an expansion of paid domestic and care work in private
households. Policies abolishing public childcare systems and enforcing parental
leaves—which often are either too long or too short, partly unpaid, underpaid, or
paid at a flat rate—along with offering tax relief and pension bonuses that encour-
age women to stay at home after they finish their maternity leave, as well as provid-
ing cash-for-care benefits to individually hire private childminders through the mar-
ket, make women'’s reintegration into the labor market more difficult (Morel 2015).
Women are thus forced to take precarious part-time employment and, as a result, join
a secondary, marginal workforce that is economically dependent on their male part-
ners (Teplova 2007). To avoid this, those women who can afford it use the strategy of
outsourcing domestic and care work to hired (migrant) women, in most cases without

3 In Bolshevik and Soviet Russia, the prerevolutionary institution of domestic servants was
inscribed as a new segment of the working class: female domestic laborers. Historical studies dem-
onstrate that the formation of the market for domestic labor in the first third of the twentieth
century was based on the geographical and social mobility of women moving from rural to urban
areas (see Izmozik and Lebina 2001; Lebina 2006; Klots 2012).
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formal contracts. These changes are interrogated in the articles included in this the-
matic issue. For example, in the Czech Republic childcare was reformed in the direc-
tion of the corporative-conservative model by extending parental leaves and radi-
cally reducing the system of state nursery schools. While in 1990 this system still
provided childcare for approximately 40,000 children, by 2011 its capacity was re-
duced to 1,425 children, creating a large demand for individual childminders at home
(Souralova 2015). Beyond the political and economic basis of such transformations,
changes to the gender order have also influenced the development of the private
services sector in postsocialism, in Russia for example. The nuclearization of middle-
class urban families, emancipation of younger generations from extended families,
and a crisis surrounding the role of grandmothers, who now prefer paid employment
to looking after grandchildren, facilitated the rapid development of a market for do-
mestic workers. The free labor of a grandmother has been replaced by a nanny’s paid
labor (Zdravomyslova 2009:100-101).

The specific migration context in the CEE and former Soviet countries is also
worth considering. Much more than immigration, these countries experienced mass
emigration, in particular after 2004 when the European Union enlargement made it
easier for Eastern Europeans to migrate to the West. Not only men but also women,
both young and old, emigrated to the “global metropolises” to be recruited into the
informal sector of migrant domestic and care work in private households where they,
under unfavorable conditions produced by the combined effects of immigration,
care, and employment, enact pluri-local care strategies (Bonizzoni 2014). The femi-
nization of emigration, together with the dismantling of public social security, cre-
ated a large care deficit in care both for children and for the elderly and established
the structural conditions for the emergence of local and global care chains in post-
socialist countries. Migration flows within and outside Europe have been changing
since the Central Eastern European countries joined the EU in 2004 and 2007 and
also due to the global economic crisis of 2008-2009 and the current geopolitical
situation—in particular, the refugee crisis. Many states have switched from being
exclusively sending countries on the global labor market and started to accept inter-
national migrants who also work as nannies, nurses, and cleaners in middle-class
households.

The connection between care deficit, the feminization of migration, and global
structural inequalities was articulated by Rhacel Salazar Parrefias (2001) through the
concept of the “international division of reproductive work,” developed in her doc-
toral study of Filipino care workers in Rome and Los Angeles, and by Arlie Russell
Hochschild (2000) who developed the concept of a global care chain. These authors
showed that the international division of reproductive work is shaped by global cap-
italism and systems of gender inequality, in both countries of origin and destination
(Parrefias 2001:72). These patterns in the global transfer of care work are not ran-
dom. They are often influenced by proximity (for instance, Ukrainians work in mid-
dle-class Polish families while Polish women work in Germany) (Kindler 2008), as well
as by similarities of language, culture, religion, and other cultural factors. Migration
is also facilitated by bilateral visa-free agreements between some countries that
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once belonged to the Soviet Union and are now members of the Commonwealth of
Independent States (CIS). For example, recent research revealed that female mi-
grants from Belarus, Ukraine, Uzbekistan, Moldova, and Tajikistan work as domestics
in Russia, and from Kyrgyzstan and Uzbekistan—in Kazakhstan (Tiuriukanova
2011:101; Karachurina et al. 2014:31).

Yet, in postsocialist contexts service occupations have been shaped by both in-
ternal and external labor markets, and migrant and local job seekers compete for
better positions. In comparison with Western Europe, where, due to the lack of pub-
lic-care capacity, women hire domestic and care workers in order to be able to par-
ticipate in the formal labor market, numerous women in the CEE and former Soviet
countries use the help of relatives, neighbors, and colleagues (and, rarely, migrant
care providers) in order to be able to work as temporary migrant care workers abroad.

While most Western scholarship on domestic work is focused on the situation of
migrant care workers, the situation of local care workers remains underresearched.
All the articles in this thematic issue underline the large share—in some countries
even the dominance—of local domestic and care workers in the CEE and former So-
viet countries. Deep structural changes during the transition to the new economic
system, such as the polarization of the well-off and the poor, high unemployment,
the intensification of working conditions, and reductions to the welfare system, in-
fluenced the recruiting of local women into informal paid domestic and care work.
Unemployment during the transition period especially affected older women with
low education levels in urban areas. In response to this, many of them took on infor-
malin-house help jobs as a strategy to escape poverty.* In the 1990s early retirement
was a means of decreasing structural unemployment caused by the transition-period
economic crisis that brought about the downfall of many feminized industries (such
as the textile industry in Slovenia). This scheme dragged numerous early female re-
tirees into poverty, thus making them available for the informal sector of care work,
where they discovered a (traditional) niche in which to make supplemental earnings.
Similarly, the collapse of the USSR triggered downward class mobility for many social
groups, including preretirement women who were involved in the shadow segment of
domestic services, ending up as cleaners in their acquaintances’ and former cowork-
ers’ households. Specialized recruitment agencies and cleaning companies that ap-
peared in the 1990s also gave them opportunities for employment, although per-
sonal networks have been a major mechanism for the development of this labor
market (see Tartakovskaia 2001; Kozina 2002; Evdokimova 2004; Tkach 2009). In
Russia this market has been also filled by coresidents—internal migrants who move
to megapolises from the countryside and smaller towns and are employed as live-out

“ The private character of domestic labor can make it a refuge for various vulnerable groups,
depending on the historical period and political situation. In the Soviet Union paid domestic labor
served as a job opportunity for female members of politically repressed families who could not be
officially employed (Rotkirch et al. 2012:133). In the course of sociopolitical transformations re-
sulting from the collapse of the socialist bloc, citizens who lost their jobs or became victims of
ethnic conflicts entered the market for paid domestic labor. For them this niche became an asylum
and increased chances of survival for their families (see, e.g., Perkucin and Radulovi¢ 2015).
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domestics (see Savoskul 2013 on the case of paid nurses). Similar trends in develop-
ment of the labor market for domestic work are also relevant to other post-Soviet
states, such as Armenia, Azerbaijan, Georgia, Kazakhstan, Latvia, and Ukraine, where
local domestics dominate the labor market (see Karachurina et al. 2014; Tkach 2015).
While informal paid care work represents a survival strategy for many women, this
field also includes social groups for whom this work represents the possibility for
moonlighting and additional earnings (Jensen, Pfau-Effinger, and Flaquer 2009).
These are mostly students who are supported by their parents but use domestic work
to earn pocket money.

The presence of local domestic workers muddles the argument, prevalent in
Western scholarship on domestic work, that in modern times the question of female
domestic workers evolves from one of class to one of ethnicity (Ozyegin and Hondag-
neu-Sotelo 2008:204). With local care workers class/poverty remains an important
factorin sustaining informal domestic and care work markets. This aspect of inequal-
ity conceals numerous processes of internal exclusion that are based on personal
circumstances, such as long-term unemployment, precarious employment, or employ-
mentin a badly paid sector, age, disability, being a single mother, poor education, and
so on. On the other hand, “local care chains” can also be ethnicized to a great extent,
including significant numbers of ethnic minorities and internal migrants from the
former common country (for instance, the Soviet Union or Yugoslavia), who are now
more or less assimilated citizens but nevertheless experience discrimination and
“othering” in the formal labor market.

In turn, the demand for paid domestic labor has come from the middle and upper
classes developing and maintaining their positions in postsocialist societies over the
last almost three decades. These new consumer groups demonstrate increasing ex-
pectations and demands for social services, the economic power to choose childcare
and education services, and aspirations to distinguish themselves from the masses
through buying expensive and exclusive services, including paid domestic labor
(Zdravomyslova 2009:102). The function of paid domestic workers varies by social
group. For the very wealthy or new rich, hiring a cleaner or nanny is mainly a status
symbol, for it enables the employers to exhibit the standard of living similar to their
class peers. For the middle classes, reasons for hiring paid domestic helpers include
the need to maintain work-life balance in a competitive labor market with scarce and
insufficient public services, especially childcare. Hiring domestic labor, sometimes
with the assistance of spouses, friends, and kin, enables employed women to manage
daily logistics (Rotkirch et al. 2012:134).

Last but not least, this “new” professional field of work remains largely unregu-
lated in CEE and former Soviet Union countries. It is significant that so far none of
the postsocialist countries have ratified International Labor Organization’s (ILO)
Convention 189 “Decent Work for Domestic Workers,” which promotes the protection
of domestic workers. The growing informalization and marketization of care and do-
mestic work, however, create several core problems, such as a lack of control over the
quality and accessibility of services as well as poor working conditions for domestic
workers. Market agencies facilitating the placement of care and domestic workers are
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on the rise in some countries (e.g., Czech Republic), although working conditions for
workers promoted by these agencies have not yet been studied. Many domestic and
care workers are self-employed, with unstable working relationships due to lack labor
contracts, with low wages and high job insecurity. The same situation has been ob-
served in Russian cities, where female migrants prefer to avoid agencies and look for
private employment via social networks; as a result they, especially live-in workers,
risk ending up totally dependent on their employers. In order to avoid this depen-
dency, many migrant nannies and nurses reject offers to become live-in domestics.
They prefer to pay rent in order to protect their privacy and manage their own free
time without interference from employers (see Tiuriukanova 2011:101-105).

Surveys in Russia and Kazakhstan revealed issues that migrant domestic work-
ers face, such as overwork (i.e., working long hours without weekends), underpay-
ment, and sexual harassment. Still, recruitment agencies prioritize employers’ inter-
ests and can replace workers in cases of employer dissatisfaction, regardless of the
employee’s opinion about it. Overall, domestic workers are not aware of their rights
and are not eager to learn about them (Karachurina et al. 2014:65-70). We can as-
sume that most domestic and care workers are confined to the gray economy that
puts them in a particularly precarious situation. Their work is illegal and as such is
not counted towards social security payments based on years of work and pension
rights, increasing the risk of poverty and of economic dependency on family mem-
bers in old age, as well as strengthening the pattern of feminization and individual-
ization of domestic and care work. Such fragmentation and informalization of the
domestic and care sector, along with the confinement of workers within the private
sphere, result in a lack of capacities for self-organizing and unionizing.

In comparison to migrants, local care workers seem to be in a considerably bet-
ter position: they mostly work in less oppressive arrangements as live-out domestic
workers, which makes it easier for them to balance work and family; cultural and
language proximity eases entry into households; they do not face problems of citi-
zenship status or the need to have valid working and residence visas, as migrant
workers do; their motive is often to earn extra money rather than to make a living;
they perform occasional, not permanent work. All these circumstances empower lo-
cal domestic workers and make them less vulnerable to exploitation in this unregu-
lated field of work (HrZenjak 2011). However, both migrant and local domestic work-
ers share the status of undocumented employment and, therefore, share the
experience of living on the edges of legality because of the government’s persecu-
tion of the gray economy (Lutz 2008:45).

The objective of this thematic issue is to broaden our knowledge of paid domes-
tic work by researching it from the perspective of the countries that began their
transition to capitalism not long ago and where employment in the private sphere
has not yet been institutionalized. Our thematic issue comprises four articles and
four book reviews. The first article, by Zuzana Sekerakova Burikovd, demonstrates
how middle-class families in Slovakia negotiate new structural conditions, such as
extended parental leave and the elimination of public preschools, with pressures of
parenthood and employment, by employing domestic workers or nannies. She uses
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Helma Lutz's concept of a gendered cultural script (e.g., Lutz 2008) to reveal the
logic behind the fact that domestic work is relocated—why there is demand and sup-
ply for such work. Sekerdkova Birikovd extends this concept to analyze the gendered
cultural script on the example of particular arrangements and relationships between
employers and providers of paid care and domestic work—how the work is relocated
and who is seen as suitable for doing particular types of domestic work.

Conversely, Slovenia, one of the countries of the former Yugoslavia, during the
transition preserved the socialist system of public childcare and a high-quality
scheme of parental leave. As a consequence, in this country the number of people
hiring private childminders has remained limited compared to elder care and clean-
ing, as well as when compared to other European countries. Ziva Humer and Majda
Hrzenjak's article analyzes current Slovenian childcare policies from the perspective
of (de)familization and socialization of childcare to explain the limited extent and
specific characteristics of the informal childcare market in Slovenia. The authors ar-
gue that itis important not just to what extent the state takes over responsibility for
care, but the way in which it carries out this responsibility. Favoring financial bene-
fits over public services leads to the promotion of the gray economy and the care
work of migrant women, while providing public and universally accessible care ser-
vices, significantly decreases the extent of the gray economy and the influence of
globalization on the care work sector. This can be clearly seen in Slovenia where, as
the authors show based on interviews with parents and informal nannies, informal
paid childcare occurs only sporadically, occasionally, on a short-term basis, and is
provided exclusively by local retired women and students.

Elena Zdravomyslova and Olga Tkach analyze the formation of class inequality in
the realm of paid domestic work in Russia. Focusing on employer-employee relation-
ships, the authors distinguish two cultural patterns of class inequality reproduced in
the course of employment: “masters” and their “servants,” on the one hand, and
professionals and their “domestic helpers,” on the other. Applying the concept of the
dialectics of control, the authors show the mechanisms of status construction of lo-
cal domestics and their employers within both cultural patterns. Their article reveals
that the first cultural pattern presumes hierarchical relationships that enable em-
ployers to maintain and demonstrate their superior status in relation to “servants.”
This pattern has been actively reproduced in the mass media, although criticized as
illegitimate and not representative of contemporary labor culture. The second cul-
tural pattern, which the authors describe as “egalitarian inequality,” presumes that
the employer reflects on employer-employee relationships and tries her best to de-
crease hierarchy and offset inequality with emotional work and moral support. This
pattern has been observed among employed middle-class women who need helpers
to manage their household, to sustain their family life and work-life balance. These
two patterns coexist in contemporary Russian society, operating in different social,
cultural, and conceptual realms.

Lisa-Marie Heimeshoff analyses how domestic workers in the Czech Republic are
organizing to claim rights, fight exploitation, and empower themselves. The author
provides insights into the domestic work sector in the Czech Republic, which, com-
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pared to many Western countries, is characterized by a very heterogeneous workforce
with different types of work relationships: there are migrant and nonmigrant domes-
tic workers; self-employed, informal, and formal contractual work relationships; part-
time and full-time domestic work arrangements. She argues that this heterogeneity
makes organizing difficult. Based on Shireen Ally’s (2005) model of domestic worker
organizing, the article defines the case of the Czech Republic as following the asso-
ciational model and explains the lack of trade union involvement in demanding ne-
gotiations for ratification of the ILO Convention 189 “Decent Work for Domestic
Workers” by referring to the postsocialist legacies of trade union organizing.

The processes through which labor markets of domestic workers are formed in
postsocialist contexts remain understudied and, unfortunately, barely visible in the
background of the European research mainstream. The topic has just begun to draw
researchers” attention, and the data collected still need new theoretical frameworks
and interpretations. Unlike Western academic discourse about paid domestic labor,
which seems quite coherent, these studies in postsocialist contexts lack internation-
alization, as only a few authors have managed to publish their research internation-
ally. The studies remain fragmented and confined to the local academic space, so it is
quite complicated to present the state of research in this area. One of the most sig-
nificant research questions that remain is how the commercialization of care occurs in
societies with a recent history of welfare state and official egalitarianism. We lack
data on the formation of labor markets of domestic workers and on the status of local
and migrant job seekers in postsocialist countries; on the specificity of domestic em-
ployment, which has been revived in many societies in the region, particularly employ-
er-employee relationships, inequalities, exploitation, and rights in the weakly regu-
lated sphere of private employment; and on the private lives of domestic workers,
their professional identities and belonging.

The articles in this special issue seek to fill at least a few of the above-men-
tioned research gaps and shed some light on paid domestic labor outside of the usu-
al context of the studies of East-West care drain. We consider it a work in progress
and expect more comprehensive investigations and subsequent vibrant discussions
in this area of study in the near future.
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B eBponeincknx uccnefoBaHusax OniayMBaeMoro 4OMalHero Tpyaa LABHO CNOXMNACh
Tpaauuus U3ydatb ObiBLIME COLMANMCTUYECKMUE CTPAHbI KaK UCTOYHUK [EelIeBoil, npeu-
MYLLIECTBEHHO XeHCKOoi pabodeil cunbl ans cTpaH 3anagHoit Esponbl. B HacTosuee
BpeMsl aKTMBHO Pa3BMBAETCA KOHLENLMs «eBpOneickoro 3aHaBeca 3a6oTbi» (cp. an-
JII03MI0 HA «KENe3Hbli 3aHaBeCy, HEKOTAA pa3fensBlUnii 1Ba pa3Hbix Mupa)'. ITOT 3a-
HaBeC MapKuUpyeT BOOOpaxaemylo rpaHully rmMobanbHOro pasfeneHus Tpyaa Mexay
EBponoi noctcouMannucTMyeckon U oCTanbHON, rae nepeas, No CyTW, 3KCNOPTUPYET
3a60Ty, a BTOpas uMnopTupyeT ee. [Insa MHOrMX 3Ta MofeNb ABMXKeHUa 3a60Tbl ¢ Boc-
TOKa Ha 3anap 6bl1a U 0CTAeTCA eAUHCTBEHHbIM BO3MOXHbLIM UCCEL0BATENIbCKUM ClO-
XeTom B chepe 13yyeHuna onaynBaeMoro JOMalHero Tpyaa.

Llenbto 3T0r0 CneymansHOro HoMepa CTano pacliMpeHne Hawero 3HaHWs o Tpyae
LOMaLWHUX pabOTHMKOB C MOMOLLbIO UCCEA0BAHMI TOTO, KaK 3TOT heHOMEH rnobasb-

! MoHATHE BBOAMT U aKTUBHO pa3pabaTtbiBaeT B CBOEN roToBALeiics K nybankaumum khure «Espo-
neiickuii 3aHaBec 3a60Tbl» HeMelKas UcciefoBaTenbHuua Xenbma Jlyty. B 310l KHMre paccmarpusa-
eTcs eBponeiickas cneyncuka mobanusaLum paboTel, CBA3aHHOI ¢ 06ecneyeHnem yxoaa (care work).
B coBpeMeHHOCTY KeHWMHbI-MUTPAHTKM 13 CTpaH ObiBLWEro CoLManucTuyeckoro nareps paborator B
cdepe yxofa 1 NomoLLM Ha tore, 3anage 1 cesepe EBponbl. JyTy n3yyaeT napameTpsl 3TUX €BpOneil-
CKux 6apbepoB, KOHMUIypaLUms KOTOPbIX COBMAaAaeT C rpaHuLeit ObIBLIEr0 «KEeNe3HOro 3aHaBecay,
uccnefys «3aHasec 3a60Tbi» Kak 04HO M3 MPOSIBAEHMII HOBOTO reonoanTUYeckoro narrepHa. Cm. 06
3ToM noapobHee: https://www.wilsoncenter.org/person/helma-lutz#sthash.PZgVBdcn.dpuf.
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HOrO xapaKTepa yCTpoeH B psfe cTpaH LieHTpanbHoit u BocTouHoit EBponsl v GbiBLIETO
Cosetckoro Coto3a. OTnpaBHbLIM NYHKTOM 3feCb NOCAyxuna MexayHapoaHas KoHde-
peHuus «[lomawHue paboTHMLbI B cTpaHax BocTouHoi EBponsl u 6biBwero CCCP: noct-
COLMANNCTUYECKNE MUTPALLIMM U HEPABEHCTBa», KOTOpas NpoBoAuiack 24—26 anpens
2015 ropa B LleHTpe He3aBucuMbIx coumonoruyeckux uccnegosanunit (LLHCH) B co-
TpyaHuyecTBe ¢ PoHpgom Po3bl Jliokcembypr. B 3ToM MeponpuaTUmM, NEpBOM B CBOEM
poAe, NpuUHANK yyacTue bonee 20 nccneposateneil M3 15 cTpaH — BCE OHW M3yyaloT
npobnemsl onnaynBaemoro gomatHero Tpyaa B 6eiswem CCCP v noctcoumanuctuye-
ckoit EBpone?. Ha KoHthepeHuuu 1, Kak ClefcTBUE, B JAHHOM crielHoMepe Oblna npej-
MPUHATA NOMbITKA 3aMAHYTb 33 «EBPOMENCKNi 3aHaBeC 3ab0Tb» W3 MEpCNeKTUBSI
cTpaH LleHTpanbHoit u BoctouHoit EBponbl 1 6biBwero Coetckoro Coto3a, B KOTOPbIX
MHOTME MpoLecchl Pa3BMBAIOTCA CXOA4HbIM 06pPa3oM, B LENOM OTpaxas mobanbHbie
TeHaeHumu. Cpean HuUx ocnabneHue couManbHOro rocyaapcTea M hopMupoBaHue
HeonMbepanbHOt CUCTEMBI pacnpepeneHus couuanbHelix 6nar, TpaHchopmauus
KNacCoBOW M BO3PACTHOI CTPYKTYp o6LiecTBa, akTyanusauns geduunta 3aboTsl U
ee KoMMepLManu3aLns, ConpoBoOXAaloLanca noaBNeHNeM COOTBETCTBYIOWMX NPo-
(heccnoHanbHbIX 3aHATUN.

HecmoTps Ha To, 4To B pa3BUTUM 06LLECTB, ObIBLIMX KOTAA-TO YACTbIO COLUANUCTH-
YeCKOM cuCTeMbI, HabNIO[AIOTCS OYEBUAHbIE PA3NNYUSA, UX 00bEAMHAET P CTPYKTYP-
HbIX XapaKTEPUCTUK, 3afalolLnx 0COOEHHOCTU OpraHW3aLnUmu OnJa4YMBaemMoro LOMall-
Hero TpyAa No CpaBHEHWIO C 3anafiHOEBPONENCKUMU KOHTEKCTaMu. Bo-nepsbix, Ha
MPOTAXEHWUU NOCAEAHUX LeCATUNETUI GONbIIMHCTBO U3 HUX MEPEXMUIN CYILECTBEHHbIE
M3MEHEeHUs COLUMANUCTUYECKUX «TOCYAapcTB BCeoOWero 61arococToaHMA» U CTpeMU-
TeNbHYI0 KOMMepLuManusauuio chepbl 3a60Tbl. Bo-BTOpbIX, B JAHHOM peruoHe npeob-
NafaloT He MEXAYHAPOAHble, @ MECTHbIE PbIHKM TpyAa U LenoYKmu 3a60Tbl. B-TpeTbux, B
MOCTCOLMANUCTUHECKMX KOHTEKCTAxX OMIauynBaeMmblii LOMALWHMIA TPyL O4YeHb cnabo 3a-
WMLWaeTcs 3aKOHOAATENbCTBOM M PETYAUPYETCA TOCYNAPCTBEHHBIMU UHCTUTYTaMu. B
CBOEM PefaKTOPCKOM BBEAEHWUU HAaM XOTeN0Ch Obl MOCNEL0BATENILHO PACCMOTPETb 3T
0COGEHHOCTU.

XoTa HenocpenCcTBEHHO nocne BTOpoi MUpOBOW BOMHbLI B YaCTHBIX LOMALIHUX
xo03sicTBax 3anafHoi EBponbl NpakTUYeCKU He UCNONb30BaNCA TPYA HAaeMHbIX pa-
GOTHMKOB, TaKMUX KaK yOoopwuLbl, HAHU U cupenku, B 1970-e roabl Npon3owWwno mac-
CoBOe BO3BpaleHue 3710ro TMNa 3aHaTocTu (Ehrenreich and Hochschild 2003; Sarti
2008). Bmecte ¢ Tem B cTpaHax LleHTpanbHoi u BocTouHoi EBponbl, Kak 1 B CTpaHax
6biBwero Cosetckoro Coto3a, HECMOTPSA Ha CaMblii BbICOKUI B MUPE YPOBEHb KEH-
CKoi1 3aHAToCTM (Saxonberg and Sirovatka 2006), cnpoc Ha onjaaYnBaeMmblit [OMalLL-
HU TPYA Hayan pacTu Anlb B NePEXOAHbLIN Neprnog, B KoHLe 1990-x, u B ocobeHHo-
CTU B Hayane HOBOTO ThicAvenetus. 06bACHEHME ITOMY MOXHO HATU B NpUopUTETE
COLMaNbHbIX MPaB B COLMANUCTUYECKON cucTeme (HECMOTPS Ha UMEBLIMECA pa3nn-
4ua Mexay ctpaHamu LeHtpanbHoit u BoctouHoii EBponbl 1 6biBlwmnm CoBetckum Co-

2 [ToyTu BCe NPO3BYYABLIME HA KOH(EPeHUUM JOKNAAbI BbiNM ONYBANKOBAHBI B ABYA3bIYHOM
cbopHuke marepuanos (Tkay 2015). Cratby B HaCcTOALEM HOMepe NpeacTaBasioT coboi nepepabo-
TaHHble BEPCUM HEKOTOPbIX BLICTYMIEHUI; OAWUH U3 aBTOPOB CreLHOMepa B KOHhEepeHUuu yyactus
He NpuHUMan.
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to3oM). Ocoboe BHUMAHME B 3TUX CTPaHax yAensan0ch TOMY, YToObl 06ecneynTb KeH-
WMHAM [OCTYN K NOMHONM 3aHATOCTM HapaBHe C MYX4YMHAMU, U TEM CaMbIM — K KX
NONHONPAaBHOMY 3KOHOMUYECKOMY U COLManbHOMY rpaxaaHcTay. Haunnas c 1950-x
rofoB B COLMANMUCTMYECKMX CTPaHax yCTaHOBMNAch Modenb «paboTatolero B3po-
CNOro» rpaXAaHuHa, UNu cemeliHas mofenb «AByx Kopmunbues» (Lister et al.
2007), koTopas B KanutanucTuyeckoil EBpone fo cux nop peann3oBaHa ulb Ya-
CTUYHO, HECMOTPSA Ha 3HAauYWUTENbHble YCUINA N0 BbIpaboTKe MPUHLMMNOB COBMELLEe-
HUs paboTbl U ceMbU. B COOTBETCTBUU C COLMANUCTUYECKON NONNUTUKOI BCeobLeil
3aHATOCTH, 0COOEHHO NOALEPIKUBAIOLLEN KEHCKYIO IMAHCUNALMIO, EHILUHAM Bbina
npeAocTaBieHa BO3MOXHOCTb NMOCTOAHHOW 3aHATOCTM Ha MOMHLIA Paboyui feHs,
KoTopas oGecreynBana Ux BaXHbIMU UHANBUAYANbHBIMU NMPaBaMu Ha COLMANbHOE,
MeAWLMHCKOE N MEHCUOHHOE CTPaxoBaHue. B kauecTBe paboTHML, C NOTHOI 3aHATO-
CTblO M MaTepeit, unu «paboTatowmx matepeit» (Temkina and Rotkirch 1997), xeH-
WMHbI MONYYWUAN NPABO HA Pa3/IMYHbIE COLMANbHbIE BbINATbI, TUMbI TOMOLLM U HOHY-
Cbl, MPUYEM KaK CYOBLEKTDI, @ He MXANBEHKM CBOMX paboTalolwmux napTHepos. MonHas
3aHATOCTb NPUHECNa XeHWKHaMm 6a3oByl0 3KOHOMUYECKYI0 He3aBMCUMMOCTb U, B
CBOIO OYepeAb, NPUHLUNNANBHO NOBAKUANA HA U3MEHEHUE UX PONW U yAYYLIEHNE UX
NONOXKEHUs KaK B CeMbe, TaK U B obuecTse. [TOMMMO KayeCTBEHHOI CXeMbl Onnayu-
BAeMOro OTMyCKa MO YXOAY 3a pebEeHKOM, He CJWLKOM KOPOTKOrO U He CIUWKOM
LJVHHOTO, COLMANUCTMYeCcKue rocyaapcTaa (Yepes KOMNaHuM, Haxoaawmecs B 06-
LecTBEHHOW COBCTBEHHOCTH) CO3A4aBany YCAOBUSA AA NONHOM 3aHATOCTU KEHLWMH,
opraHu3ys ceTb 06LWefOCTYMHbBIX COLMANbHbIX YYPEXAEHUNA, TaKUX KaK ACAW, AoO-
WKOMbHbIE YYPEXAEeHNSA, TPYNNbl NPOAJEHHOrO AHA B MAAALWMUX KNaccax WKONbl, Op-
raHM30BaHHbI OTAbIX Ha KAHMKYNAX W WKONbHOE NUTaHMe HapAAy C OpPraH130BaH-
HbIM MUTAHMEM W CTONOBLIMU Al paboymx — BCe 3TO 6blI0O NPU3BAHO 0CBOGOAUTD
XEHWWH oT paboTbl no gomy (Burcar 2009).

B nefcTBUTENBHOCTM Ka4yeCTBO M ypPOBEHb NEPEYUCNEHHbIX YCAYT, NPeAoCTaB-
NIAEMbIX NAaTEPHANUCTCKUM COLUANUCTUYECKUM FOCYAAPCTBOM, 3a4acTyto Obin coM-
HUTeNbHbIMU. MeanumHCcKoe 0b6CayXKMBaHMe U fpyrue ciyxObl coLunanbHo nomo-
WM, MHCTUTYLUM AOWKONbHOFO 06pa3oBaHMA, ACAW U AETCKME Cafbl, Kak U BCA
npoyas couuanbHas WHGPACTPYKTYpa, He COOTBETCTBOBANM TpebOBaHUAM ceMell U
BbIHYXAANW UX K NPUMEHEHWI0 COOCTBEHHBIX CTPATErnii NPeOfoNeHUA CTPYKTYPHbIX
orpaHuyeHunn. B 3tom cmbicne maccoBas npakTWKa 3a[4eMCTBOBAHWUA COLMANbHbBIX
ceTell M POACTBEHHbIX, MPEUMYLLECTBEHHO MEXMOKONEHYECKUX CBA3EN U connpap-
HOCTE MO3BONANM CEMbAM KOMMEHCMPOBATb HEPa3BUTOCTb YYPEXAEHWIA coLnanb-
HOW WH(PACTPYKTYpbl U HE[OBEpUE K HWUM, XapaKTepHOe ANA NO34HEeCOBETCKOro
nepuoga (3mpaBombicnoBa u TemkuHa 2007:130, 135; Rotkirch, Tkach, and
Zdravomyslova 2012:133). PoneBas mogens «6abywwku, BOCNUTEIBAIOWEN BHYyKa»
(3apaBombicnioBa 2009:101) 6bin1a NOYTU 06A3aHHOCTbIO ANA MOKOJEHUA COBETCKUX
XEHLMH, BBIXOAMBLUIMX HA neHcuio. MaccoBoe 0606wWecTBneHne u gedamunusaums
BOCMUTaHWA AeTel, BKyne ¢ ouLMNanbHO NPOBO3MALIEHHOI LEeHHOCTbIO 3KOHOMMU-
YeCKOro W KiacCoBOTO PaBeHCTBA W XEHCKOM 3MaHCUNaLMUen, CTann KilYeBbiMU
thakTOpamu, cAenaBWUMK ONNAYMBaeMblil TPy B YaCTHbIX JOMOXO03AACTBAX B Nepu-
0f COLMannU3Ma OfHOBPEMEHHO HEHYXHbLIM U HenonynapHbIiM. PbIHOK fOMaLHKX pa-
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GOTHWKOB CyLLECTBOBA B KpaiiHe OrpaHUYeHHbIX MaclwTabax u 6bin opueHTUpOBaH
NpenMyLWecTBEHHO Ha NapTUIHYI W TBOPYECKYID 3NUTYy. B LenoMm xe MHCTUTYT
onfaynMBaeMoro JOMalWHero Tpyaa Nnpyu no3gHeM coymanusme 6bi1 pas3BuT parmeH-
TapHO W HE UMeN WWPOKOro pacnpocTpaHeHus (98).

B npouecce nepexofa K kanutanu3my MHOrue (XoTA U He BCe) CTpaHbl LieHTpans-
HoW 1 BoctouHoit EBponsl 1 6biBwero CCCP nocnepoBatenbHo, HO B pa3Hoil CTeneHM
LEMOHTUPOBA/IN CBOM COLMANUCTUYECKME COLMaANIbHbIE CUCTEMBI (He 6€3 BAUAHUSA Ta-
KX MEXYHAPOLHbIX aKTOPOB, Kak BceMmpHbIi 6aHK U [pyrue aKTUBHbIE CTOPOHHUKM
3KOHOMHOTO» COLManbHOro rocyfapcTea). 370 CO3[aN0 CTPYKTYPHbIE YCNOBUA Ans
pacnpocTpaHeHMs ONJa4YMBaEMoro Tpyaa HaeMHbIX pabOTHUKOB B YaCTHbIX LOMALIHUX
x03sicTBax. Nonutnka ynpasgHeHus obLecTBEHHON CUCTEMbI LETCKUX YYpeXaeHUN
W YXKECTOUEHUA JEKPETHBIX OTMYCKOB — OHU OO CAUWKOM LJIMHHbIE, TNOO CIUWKOM
KOpPOTKMe, ONNaynBalTCA YaCTUYHO, Mano Uan no hMKCMpOBaHHON CTaBKe — B Coye-
TaHUM C NPeSJIOKEHUAMMU HANIOTOBbIX JIbFOT U MEHCUOHHBIX BOHYCOB, NOOYKAAOLLUX
KEHLUMH 0CTaBaTbCsA JOMA NOC/IE OKOHYAHMS OTNYCKA Mo yxo4y 3a peGeHKOM, UK Ha-
3HayYeHUsMU cybcuauin s camoCToATENbHOTO HAliMa HAHM — BCE 3TO OC/IOXKHSAET BO3-
BpalleHu1e KEeHIWMHbI HA PbIHOK TPyAA nocne poxaeHus pedeHka (Morel 2015). B ue-
JIOM XKEeHLWMHbI BCe 6ONblue BbIHYXKAEHbI COMALIATLCS HA HECTAOUBHYIO YACTUUHYIO
3aHATOCTb, B pe3y/bTaTe Yero OHW OKa3blBAOTCA B MOJIOXEHUM BTOPUYHOM, Mapru-
HaNbHOW paboyeil CuUIbl, IKOHOMUYECKM 3aBUCMMOI OT napTHepoB-MyxuuH (Teplova
2007). Yto6bl 3TOT0 M36€XKaTh, TE XKEHLMHBI, KOTOPbIE MOTYT cebe 3T0 N03BONMUTL, UC-
NoNb3yIoT CTPaTeruio fenernpoBaHns paboTsl Mo X03sMUCTBY M 3a60Thl 0 AETAX HaeM-
HbIM paboTHWLAM (MUrpaHTKam), B GOMbWMHCTBE C/ly4aeB OCHOBbLIBAACL Ha Hetop-
MaNnbHOW JOroBOPEHHOCTU. B TeKCTax, BKIOYEHHbIX B 3TOT CMeLuanbHblii HOMep,
OCMbICNAITCA 3TV M3MeHeHus. Hanpumep, B Yeluckoit Pecnybnuke cuctema 3a60oTbl 0
pebeHke 6bina peopMUMpPOBaHa B COOTBETCTBUU C KOPMOPATUBHO-KOHCEPBATUBHOIA
MOJeNbl0 MyTeM YBENMYEHNA OTNYCKA MO yXoAy 338 pebeHKOM W pagnKanbHOro cCokpa-
LWEeHNUA Yncna rocynapcTBeHHbIX AeTckux cagos. Ecnu B 1990 rogy rocynapcTBeHHble
JeTCcKue cafbl Bce ele npuHumanu npumepHo 40 000 geten, B 2011 rogy ymcno mect
B HMX COKpatunoch Jo 1 425, 4To CO34ano OrpoMHBIA CNPOC Ha YACTHbIX LOMALIHUX
HAHb (Souralova 2015). MoMUMO NOAUTUYECKMX U IKOHOMUYECKUX MTPUYUH NOJOOHbBIX
TpaHchOopMaLMii Ha Pa3BUTHE CEKTOPA YaCTHbIX YCyr, Hanpumep, B Poccuu, nosnus-
NN TaKXe U3MeHeHUs reHAepHoro nopagka. Hykneapusaumus ropoAckux cemeit cpef-
Hero Knacca, IMaHcMnauua MOAOAbIX MOKONEHWIA OT pacluMPEeHHON CeMbU U KpU3MUC
ceMeitHoii ponn 6abylwku, cMeHuUBLIEN 3a060Ty 0 BHyKax Ha paboTy, cnocobcTBOBaNy
CTPEMUTEIHOMY PA3BUTWIO PbIHKA YCNYr AOMAlWHKUX paboTHMKOB. becnnatHblii go-
MalWHW TpyA 6abylwky Obin 3aMeHeH onnaynBaeMbiM TpYAOM HAHM (34paBOMbIC/IOBA
2009:100-101).

3B 60/1bLIEBUCTCKOI U COBETCKOM Poccum OPEBONIOLMOHHbIA MHCTUTYT AOMALIHEN NPUCTY-
T 6bI1 NpUNUCaH K paboyeMy Knaccy — Kak rpynna TpyaALLMXCSA KEHLWWH, BbIMONHAOWMX AoMall-
Hiol paboTy. MicTopuyeckne nccnefoBaHus NoKasbiBatoT, YTO PbIHOK JOMALUHEro TpyAa B NepBoit
TpeTu ABajLaToro Beka opMmupoBancs 6narogaps reorpauyeckoit U counanbHoin MoOGUNbHO-
CTU XKeHLMH, nepemelLaBiunxcs U3 gepeseHb B ropoga (M3mosuk u Jlebuna 2001; Jlebura 2006;
Knoy 2012).
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MurpauMoHHble KOHTEKCTbI B MOCTCOLMANNCTUYECKUX CTPAHAX TaKKe UMEtOT CBOIO
cneunduky. Topasgo Gonblie, YeM UMMUrpaLMs, Ha 3TU CTpaHbl OKasana BAUAHME
amurpauus, ocobeHHo nocie 2004 rofa, koraa pacwuperue EBponeiickoro cotosa 06-
neryuno xutenam BoctouHoi EBponel murpauuio Ha 3anag. He ToNbKO MYXUWHBI, HO U
KEHLWMHbI (KaK MONOAbe, TaK W MOXWUJble) 3MUTPUPOBANK B «rMobanbHele MeTpomno-
JNUy», 4TOObI NOMONHWUTL HEe(OPMANbHBIA CEKTOP MUTPAHTCKOTO AOMALIHero Tpyna B
YaCTHbIX JOMOX03AKCTBAX, A€ B HEGNAroNPUATHBIX YCIOBUAX, CO3AAHHBIX HANOXKEHU-
eM 3¢ heKToB UMMUTpaLMN 1 3aHATOCTU B Cccepe YXOAa, OHW peanu3yioT MynbTUIO-
KanbHble cTpateruun 3a6oTbl (Bonizzoni 2014). Takas heMUHU3ALUS IMUTPALMN BKYNE
C AEMOHTaXeM 00LeCTBEHHOW CUCTEMbI COLMANbHOM 3aWNUTLI BbI3BaAM B NOCTCOLMA-
JINCTUYECKUX CTPaHAX 3HAYUTENbHbINA feduunuT 3a60Thl B chepe yxoaa — Kak 3a aeTb-
MW, TaK ¥ 33 NOXMNbIMU NHOLbMU — U CO34aNN CTPYKTYPHbIE NMPEANOChUKM L BO3HUK-
HOBEHMWSA NOKaNbHbIX U MOOANbHBIX LenoYyeKk 3a60Tbl. MOTOKM MUTpaLMKU BHYTPU U 3
npegenamu EBponbl NpofonKaloT TpaHCHOPMMPOBATLCA C TeX Nop, Kak CTpaHbl LieHT-
panbHow n BoctouHon Eeponsl BcTynunm B EBpocoto3 B 2004 n 2007 rogax, a Takxe
noj BAUSAHWEM M0OaNbHOMO 3KOHOMMUYECKOTo Kpusica 2008-2009 ronos 1 Tekylilen
reonosIMTUYECKOW CUTyaLMK, B YAaCTHOCTU — Kpu3unca c bexxeHuamu. MHorue ctpaHsl
nepectany 6biTb UCKKOYMTENLHO OTNPABASAIOWMMHY HA TOGANLHOM pbIHKe TPYAA U Ha-
Yanau NPUHUMATb MHOCTPAHHBIX MUTPAHTOK, KOTOPbIE PABOTAIOT, B TOM YUC/IE, HAHAMY,
cupenkamu v yoopLiMLamMm B CEMbSX CPeSHUX KNacCoB.

Ha cBsi3b Mexay aeduuntom 3ab60Tbl, heMUHU3ALMENR MUTPALMM U TOGANbHbIM
CTPYKTYPHbIM HepaBeHCTBOM obOpalatoT BHUMaHue Pacenb Canasap [lappeHbsc
(Parrefias 2001), npepnaraiowas KaTeropuio «MexayHapojHoe pasfeneHue penpo-
LYKTUBHOIO TPyAa», KOTOPYIO OHa Pa3BMBAET B CBOEN AMUCCEPTALUM O PUANNNNHCKUX
paboTHuuax B Pume u Jloc-Anpxenece, n Apnu Paccen Xoxwunbg (Hochschild 2000),
pa3BMBLUAA MOHATUE «r0baNbHAA LEenoyka 3ab60Tbi». ITW aBTOPbLI MOKA3bIBAKOT, YTO
MeXyHapoAHOe pa3aeneHune penpoLyKTUBHOTO TPyAa NOpoXKaaeTcs robanbHbIM Ka-
MUTaNM3MOM W CUCTEMOWN FreHAEPHOTO HEpPaBEHCTBA OAHOBPEMEHHO B CTpaHax MCxona
M npuHuMalowux ctpaHax (Parrefias 2001:72). MatTepHbl rmobanbHOro TpaHcdepa
TpYLa, CBA3AHHOIO C NOMOLLbIO M YXOLLOM, KaK NMpaBuio, He cnyyaiHbl. Ha HUX Hepeako
BAUAIOT reorpaduyeckas 6a13ocTb (Hanpumep, yKpauHKku paboTaloT B CEMbsAX CPefi-
Hero knacca B [onblie, B TO BpEMA KaK NOJbCKUE XeHWMHbI paboTatoT B [epmaHum)
(Kindler 2008), a Takxe CXOACTBO A3bIKOB, KYNbTYP, PEAUTUIA U [PYrUX KYNbTYPHbIX
thakTopoB. Murpauuio Takxe obneryalT LBYCTOPOHHUE COmialleHus 0 6e3BU30BOM
pexume Mexay HeKoTopbiMM CTpaHamu, Bxoguswumu npexpe B Cosetckuit Cotos, a
ceityac — B CHI. Tak, HelaBHUe UCCNELOBAHWUS NOKA3anu, YTO XKEHLWNUHbI-MUTPAHTKM
13 benapycu, YepauHbl, Y36ekucrtaHa, Mongossl v TagKMKUCTaHa TPYAATCS B KaYecTBe
LoMalWwHux pabotHuy B Poccuu, a u3 KelproisctaHa v Y3bekuctaHa — B KasaxcraHe
(TioprokaHoBa 2011:101; KapauypuHa u ap. 2014:31).

BmecTe c TeM B NOCTCOLMANMCTUYECKMX KOHTEKCTAX 3aHATUA, CBA3AHHbIE C YXO-
LOM ¥ 3360Toi, HOPMUPYIOTCA OAHOBPEMEHHO HA BHYTPEHHUX U BHEWHUX PbIHKAX
TPYAa, U MUTPAHTbl COPEBHYIOTCA 3a NyYlle MecTa C MECTHbIMU NpeTeHLeHTaMU Ha
paboty. Mo cpaBHeHuto ¢ 3anafHoit EBpono, rae JKeHWMHbl U3-3a HEXBATKMU rOCy-
LApPCTBEHHOW NOMOLLM BbIHYXKAEHbI HAHUMATb NOMOLHUL, MO AOMY A5 TOTO, YTOOHI
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BbIATV Ha 0MLMaNbHBIN MECTHBIN PbIHOK TPYAa, B LleHTpanbHoi n BoctouHoi EBpo-
ne u ctpaHax 6oiBwero Cosetckoro Colo3a MHOXECTBO JKeHWMH NPOLOIKAT UC-
Nofb30BaTb MOMOLb POACTBEHHUKOB, COCEAEN U COCNYKMUBLEB (M M3peLKa MUTPaH-
TOK), 4TOObl MMeTb BO3MOXHOCTb CaMWM MpPOAaBaTb CBOW TPyh 3a rpaHuuen B
KayecTBe BPeMeHHbIX AOMALHUX PabOTHUL,

bonbwnHCcTBO 3anagHbIX UCCAefO0BAHMIA ONAAYMBAEMOTO JOMALLIHEro TPYAA CKOH-
LEHTPMPOBAHO Ha TPyAe MWUTPAHTOB, MPW 3TOM CUTyaLMUs C MECTHbIMU PabOTHUKAMK
“3y4yeHa HefoCTaToOYHO. Bce maTepuansl HaCTOALLErO TEMAaTUYECKOTrO HOMepa YKa3blBa-
10T Ha 3HAYMTEeNbHYI0 400 (38 B HEKOTOPBIX CTPAHaX faxe W Ha YNCNeHHOe Npenmylie-
CTBO) MECTHbIX AOMaLIHNUX pabOTHWUKOB B cTpaHax LleHTpanbHoii 1 BoctouHoit EBponsi
n 6biBwero Cosetckoro Coto3a. Takue ryboKMe CTPYKTYPHbIE U3MEHEHUS, NPOU30LIEA-
lWe B NpoLecce nepexoia K HOBOM 3KOHOMUYECKOI CUCTEME, KaK nonspu3auus 6ora-
ThIX U O€[HbIX, BbICOKMII ypOBEHb 6€3paboTuMLbl, YCAOKHEHWE YCIOBMIi TPYAA U YMEHb-
LWeHMe 30H OTBETCTBEHHOCTMU COLMANbHOTO FOCYAAPCTBA, NPUBENIN K TOMY, YTO MECTHbIE
XEHLLMHbl NONONHUAKU PbIHOK HedOopManbHOrO OMNAa4YMBAEMOro JOMaLHero Tpyaa U
yxopa. bespaboTuua Bo Bpems nepexofHOro neproaa 6osblue BCero 3aTpoHyna Mano-
00pa30BaHHbIX TOPOACKMUX KEHWMH CTaplero Bo3pacta. [ogobHele o6cToATeNbCTBA
3aCTaBMIM MHOTUX UX HUX MepeiTu Ha HedopManbHble oniaynMBaemble npodeccum,
CBA3aHHblE C NOMOLLbIO B lOMe, YTOObI 13bexaTh GegHocTv. B 1990-e rofbl paHHuii
BbIXOZ MKEHLMH HA NMEHCUIO CTai OAHUM U3 CMOCOOOB YMEHbLEHUs CTPYKTYPHOI 6e3-
paboTHLbl, BEI3BAHHON 3KOHOMUYECKUM KPU3UCOM NEPEXofHOro Nepuoaa, paspyLums-
WwKUM MHOTMe (HEMUHU3UPOBAHHbBIE MHAYCTPUM (TaKue Kak, HanpuMep, TEKCTUNIbHAsA
nHayctpus B CnoseHnn). 3ta cuctema o6pekna MHOXKECTBO CPABHUTENIBHO MONOLbIX
NEeHCMOHEPOK Ha HULETY, 061eryms Ux nonagaHue B HedopManbHblii CErMEHT TpyAa no
obecneyeHunio 3a60ToM, rae OHM Hawnu Ans ce6s (TPagULMOHHYI0) HULWY A4S Jonon-
HUTeNbHbIX 3apaboTkos. Moxoxum obpasom pacnag CCCP 3anyctun npouecc HUCXOAs-
el KnaccoBoW MOOWALHOCTM ANS MHOTUX COLMANbHBIX TPYMM, BKAOYAA KEHWMH
npefneHCMOHHOTO BO3PAcTa, KOTOpble NONafanyu B TEHEBOW CErMeHT PblHKA AOMALLHUX
yCAyr U ycTpauBanuch paboTatb y6oplwuuamm B LOMax CBOMX 3HAKOMbIX W OblBLINMX
konner no pabote. Cneynanu3npoBaHHble PEKPYTUHTOBbIE areHTCTBA U KNMHUHIOBbIE
KomnaHuu, nossuslumnecs B 1990-e roabl, ToXKe CO34aBaNn XeHLUMUHAM BO3MOXHOCTH
OJ1A HANMa, XOTA MaBHbIM LBMXYLMM MEXAHU3MOM 3TOFO PbiHKA TPyAa BCerga 0CcTaBa-
nuck nnyHble 3HakomcTea (Taptakosckas 2001; KosuHa 2002; EBgokunmoBa 2004; Tkay
2009). B Poccum 310T pbIHOK, KPOME BCETO MPOYEro, NOMOJHANCA U MPOLOIKAET No-
NOJHATLCA CBOMMM XKe COrpaXAaHaMu — BHYTPEHHUMU MUTPaHTaMU, Nepee3x)atowmmm

4 [puBaTHbIN XapaKTep JOMALIHEro TpyAaA B pasHble UCTOPUYECKUE NEPUOAbI U B PA3HBIX MOAUTH-
YeCKMX CUTYaLMAX NpeBpaLLan ero B yoexuLLe Ans PasanyHbIX ys3BUMbIX coumanbHbix rpynn. B Coser-
ckom Coto3e onnaumnBaeMmblit LOMALWHMIA TPYA BLICTYNAN B KAYECTBE BO3MOXHOM PaGOoThl A5 HEHLWUH
U3 cemeil, Npecnefyembix no NoUTUYECKUM MOTMBAM, TaK KaK 3TU KEHLWMHbI He MOMU 0(ULMATbHO
ycTpouTbes Ha paboty (Rotkirch et al. 2012:133). B xoae counanbHo-nonuTMYeCcKUX TpaHcdopmauuii,
nocnefoBaBLUNX 33 KOJNANCOM COLMANUCTUYECKOTO 1areps, rpaxaaHe, noTepssLune paboTy UM cTas-
Line KepTBOI ITHUYECKUX KOHDAMKTOB, MOMOSHUAN PLIHOK OMMa4yMBaeMoro fomalHero Tpyaa. Ans
HUX 3Ta HUWA CTaNa yOeXMILEM W YBEUYMAA WAHCHI HA BbIKMUBAHME ANA UX cemeit (CM., Hanpumep:
Perkucin and Radulovi¢ 2015).
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B Meranosiuchl U3 fepeBeHb U MaNeHbKUX FOPOAOB, KOTOPbIX HAHUMAIOT KaK NMPUXOAs-
Wux nomowHuKos (06 onnaynBaembix cupenkax cM.: CaBockyn 2013). CxopnHble TeH-
LEHUMM Pa3BUTUS pbIHKA [OMALIHEro TpyAa Habo[aloTCs M B APYrux NOCTCOBETCKUX
rocypapcTsax, Hanpumep, Apmenun, Asepbaingkane, lpysuu, KazaxcrtaHe, Jlateuu, Yk-
pauHe, rae OOMbWMUHCTBO paboyMx MECT 3aHUMalOT MeCTHble [OMalHWe PaboTHULI
(KapauypuHa u gp. 2014; Tkay 2015). X0Ts 415 MHOTUX XKEHLWMH HedopManbHas onia-
YuBaeMas [OMalHsas paboTa 0CcTaeTcs CNoco6OM BbIXKMBAHMUS, B 3TOi cdhepe NpucyTCT-
BYIOT TaKXe COoLMabHble Fpynmbl, A KOTOPbIX OHA NpefcTaBnseT coboil ckopee BO3-
MOXHOCTb MOAPabOTOK U fonofHUTENbHbIX 3apaboTkos (Jensen, Pfau-Effinger, and
Flaquer 2009). 370 raBHbIM 06pa3oM CTYAEHTKM, NONb3YIOWMECS NOALEPKKONA poau-
Tenel, Ho noapabaTbiBalolMe B AOMALHMX X03AMCTBAX PaAn KapMaHHbIX AeHer.

MpucyTcTBME HA pbIHKAX TPYAA MECTHbIX LOMALIHKUX PAabOTHML, CTaBUT NOJ BOMPOC
APryMeHT, WWPOKO MCMOMb3YIOWMIACA B 3anafHblX UCCNeL0BAHMAX JOMALIHErO TPyAa.
B COOTBETCTBMU C HUM B HacTosLiee BpeMs npobiema JoMalHMX paboTHUL TpaHcdhop-
MUpoBanach U3 knaccooii B 3THuYeckyto (0zyegin and Hondagneu-Sotelo 2008:204).
OpHako Knacc/6efHOCTb OCTAETCA BaXHbIM (HAKTOPOM NojmaepKaHua HehopManbHbIX
PbIHKOB [JOMALLIHEro TPYAA MeCTHbIX PabOTHUKOB. ITOT aCMEKT HepaBeHCTBa CKPbIBAET
MHOXXECTBEHHble MPOL,eCcChl BHYTPEHHETO UCK/TIYEHNS, OCHOBAHHbIE Ha IMYHBIX 06CTO-
ATENbCTBAX, TAKMX KaK 3aTsxHas 6e3paboTuua, HecTabunbHas (npekapHas) 3aHATOCTb
WAM 3aHATOCTb B HU3KOOMJAYUBAEMOM CEKTOpe, BO3PacT, hU3nyeckue orpaHuyeHus,
Hanuune pebeHKa y MaTepuU-OfMHOYKM, N0X0oe 0b6pa3oBaHue U Tak Aanee. B 1o xe
BpPEMs «JIOKa/bHble LLenoyky 3a60Tbi» MOTYT TaKKE ObiTb B 3HAUYUTENIbHOM Mepe 3THU-
31pOBaHbI, BKIOYATb B Ceb6s pa3HOOOpasHbIX MpeacTaBUTENel 3THUYECKUX MeHb-
WWHCTB U BHYTPEHHUX MUTPAHTOB M3 Hekoraa obueit cTpaHbl (Hanpumep, CoBeTcKoro
Coto3a unu KOrocnaeuu), KoTopbie Teneps ABAAIOTS O0NEe AU MeHee acCUMUAUPOBAB-
WKUMNCA TPaXAaHAMK, HO TEM He MeHee OLLYLWAKT OUCKPUMUHALMIO U OTUYKAEHUE
(othering) Ha ouumManbHOM pbiHKe TpyAa.

B cBot o4yepepb, 3anpoc Ha oniaynMBaeMmblit JOMALHWIA TPYL NOCTyNaeT oT cped-
HEro W BbICLIErO KNACcCOB, 3aBOEBABLUMX U YAEPKUBAKLWMX CBOU NO3ULUN B NOCTCOLM-
ANNCTUYECKMX OOLWeCcTBaX HA MPOTAKEHUM NOYTU Tpex AecaTuneTuit. Habnopaetcs
POCT OXKMAAHWIA 1 TpebOBaHMI HOBBIX TPpyNn NOTpebuTeNei B OTHOWEHNU COLUANBHO-
ro CepBUCa, UX MATepPUAIbHBIX BO3MOXHOCTEN BbIGOPA yCAyr Mo yxomy 3a AeTbMU U
BOCMUTAHMUIO, JKENAHWE KOTAEAMUTLCA OT MAacC» C MOMOLLbIO MOKYMKMU JOPOTUX U IKCKIIHO-
3MBHBIX YCNYT, B TOM YKCIe U HAEMHOTO floMallHero TpyAa (Zdravomyslova 2009:102).
B 3aBMCMMOCTM OT XapaKTepa COLMANbHOM rpynnbl PYHKLUM HAEMHbIX JOMALIHUX pa-
6OTHMKOB B Hell BapbupytoTcs. [INf 04EHb COCTOATENbHbLIX KPYrOB U HYBOpULLIEi hakT
HaliMa Ha paboTy y6opWMLbl U HAHW MPEUMYILECTBEHHO CUMBONM3UPYET UX CTATyC,
NOCKO/bKY NO3BONSET HAHMMATENAM AEMOHCTPMPOBATh ONpeAeNeHHbIN CTaHAAPT XKU3-
HUW, COOTBETCTBYIOWMIA TOMY Kfaccy, K KOTOPOMY OHU CTPEMATCA NpUHAANexaTb. [ns
CPeAHero Knacca maBHOM NPUYMHOI HaiiMa onlaynBaeMbIX MOMOLWHWUKOB ANA JOMaLl-
Heit paboTbl 0Ka3bIBAETCA HE0OXO[MMOCTb KAaK-TO BbICTPOUTb GanaHc paboThl U KU3HM
B CMTyaL N BbICOKOKOHKYPEHTHOTO pblHKA TPYAA, Npu feduunTe U COMHUTENBHOM Ka-
YecTBe yC/yr, NpefoCTaBAsieMblX rOCy[apCTBOM, 0COOEHHO B 06/1aCTH 3a60Thl O AETSAX.
HaHumas nomolwHMKOB No gomy (Nopoii B AOMONHEHWE K MOMOLLM CYNpyra, POACTBEH-
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HUKOB W Jpy3eil), paboTalowe XeHIWnHbl obneryatT cebe exefHEBHYIO NOTUCTUKY
(Rotkirch et al. 2012:134).

MocnepHee, XoTA 1 He MEHEE BaXKHOe 06CTOATENLCTBO 3aK/K0YAETCS B TOM, YTO 3Ta
«HOBas» npodeccmoHanbHas cdepa B cTpaHax LieHTpanbHoii n BoctouHoii EBponsi 1
GeiBwero CCCP ocTaetcst B 3HAYUTENbHON CTENEHWM HEOTPeryanpoBaHHOW 3aKoHoAa-
TenbHO. [locTaTo4HO yKa3aTtb Ha TO, YTO A0 CMX MOP HU OAHA U3 NOCTCOLMANUCTUYECKUX
cTpaH He patuduumnposana 189-10 KoHeeHuuto MexnyHapoaHON opraHu3aLlnm Tpyaa
«0 pocToitHOM TpyLe AOMALWHUX PabOTHUKOBY. BmecTe ¢ TeM pocT Hedopmanusaumu u
KOMMepLMann3aLmun Tpyaa, CBA3aHHOTO € 3a60Tol 0 AOMe W JOMOYALLAX, CO3LAET pAf,
CylyecTBeHHbIX NMpobaem (TakMX Kak OTCYTCTBME KOHTPONS KayecTBa W JOCTYMHOCTY
3TUX YCAyT, KpaliHe HeyAoBAETBOPUTENbHbIE YCNOBUSA TPYAA AOMALLHNX pabOTHUKOB). B
HEKOTOpbIX CTpaHax (Hampumep, B Yewwckoit Pecnybinke) yBennynBaeTcs Yucio Kom-
MepYeCKUX areHTCTB, KOTOpble CMOCOBCTBYIOT TPYAOYCTPOMCTBY [OMAWHUX pabOTHU-
KOB, OAHAKO ycnoBuA TpyAa pabOTHWKOB, MOAAEPKMBAEMbIX AreHTCTBAMK, elle He
6b1nn M3yyeHsl. MHOrMe foMalHWe paboTHUKM — CAMO3aHATbIE, OHU HAXOAATCA B Hey-
CTOMYMBLIX TPYAOBLIX OTHOWEHUAX 63 TPYAOBLIX KOHTPAKTOB, C HU3KOMW 3apnnaToi u
BbICOKOW CTemneHblo He3aluueHHocTU. Takas xe cuTyauus HabnopaeTcs B poccuii-
CKMX TOPOAAX, FAe XeHLMHbI-MUTPaHTKM NPeANnoYNTaIOT He CBA3bIBATLCA C areHTCTBa-
MW 3aHATOCTM W UCKATb BO3MOXHOCTb 3apaboTKa No 3HAKOMCTBY, TaK YTO BCE OHYU (U B
0COBEHHOCTU — T€, KTO HAHMMAIOTCA Ha PaboTy C YCNOBUAMU NMPOXMUBAHUSA) PUCKYIOT
OKa3aTbCs MONHOCTLIO 3aBUCUMBIMU OT CBOMX paboToaateneit. Ytobbl nsbexarb 31oi
3aBUCUMOCTM MHOTME MUFPAHTKM, paboTatoLMe HAHAMU U CULENKAMM, OTKA3bIBAIOTCA
OT COBMECTHOTO MPOXMBAHUA C CEMbeid, B KOTOPOW paboTatoT. OHM NpefnoyuTaloT nna-
TUTb 33 CbEMHOE XWJbe, YTOObI COXPAHWUTb MPABO HA YACTHYIO XKU3Hb U UMETb BO3MOX-
HOCTb camMuM, 6e3 BMelwaTenbcTBa paboToAaTesnel, pacnopsKaTbCs CBOUM BpeMEHeM
(TioptokaHoBa 2011:101-105).

Onpocsl, npoBeaeHHble B Poccumn u KazaxcTaHe, BbisBUIW NpobaeMbl, C KOTOPbIMU
CTJIKMBAKTCA AOMALIHUE PAOOTHUKMU-MUTPaHTbl. Cpean HUX nepepaboTKu, a UMEHHO
MHoroyacosas pa6oTa 6e3 BbIXO[HbIX, HU3Kas 3apaboTHas nnara U ceKkcyanbHble f0-
morartenscTBa. [1py 3TOM AN areHTCTB 3aHATOCTU NPUOPUTETHLIMU ABAAIOTCA UHTEpe-
Cbl HAHUMaTeNs; B ClyYae ero Hefl0BOJIbCTBA PAOOTHUKOB 3aMEHSIOT BHE 3aBUCUMOCTH
0T TOTO, 4TO OHU camu 06 3ToM gymatoT. Kak npaBuno, joMawHue paboTHUKM He OCBe-
LOMJIEHbl 0 CBOMX MpaBax W He CTpeMATCA 0 HUx y3HaTb (KapauypuHa u gp. 2014:65-
70). Mbl npegnonaraem, Y4To 3aHATOCTb OOMBWMHCTBA U3 HUX B TEHEBOM CEKTOPE 3KO-
HOMUKM, CO3AeT 3aBefOMO HebnaronpusTHble ycioBus. Takas paboTta HeneranbHa u,
COOTBETCTBEHHO, He CO3/aeT And AOMALUIHero nepcoHana HNUKaKon coLnanbHOM 3alym-
Tbl; He MO3BOJISIET PACCYNUTLIBATL HA NEHCUIO, @ YBEANUYMNBAET PUCK GELHOCTU U IKOHO-
MWUYECKOW 3aBUCUMOCTM OT APYriX YNEHOB CEMbM B NOXWUIOM Bo3pacTe. OgHOBpeMeH-
HO OHa YKpeniseT CIOXMBLWIMECA NaTTepHbl (eMUHMU3ALUM W UHAWBUAYANU3ALUK
AomaluHero Tpyaa. MogobHas dhparmeHTauus u gedopmanusaums cektopa AOMaLHEro
TpyAa W yX04a BMeCTe C U30MsALMeil pabOTHUKOB B YaCTHOI Chepe yMEHbLWAKT BO3-
MOXHOCTM /1l UX CAMOOPTraHN3aLnm n 06beAnHeHUs B NpodCoio3bl.

MoskeT co3[aTbCs BNeYatIeHne, YTO0 B CPaBHEHUM C MUTPAHTaMM MeCTHble paboT-
HUKK cepbl 3360Tbl HAXOAATCA B 3HAUYUTENBHO GO/IEE BHIFOLHOM NOJOXKEHUN: B LIENOM
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OHM B MeHblLUEl cTeneHy NofBepraTcs npou3sony paboToaatenen, Tak Kak npoxuBa-
0T OTOENbHO OT HUX; UM JIETYe HaTK BanaHc Mexay paboToii u cCOOGCTBEHHOMN CeMbell;
o61wme A3bIK U KynbTypa 061eryatT UM BXOZ B CEMbIO, FAe OHU paboTaloT; Y HUX HeT
npobnem c rpa¥aaHcTBOM, paspelleHnsaMKU Ha paboTy M NpOXMBaHUE, KaK HepepKo
OblBaeT y MUTPAHTOB; 3a4acTylo OHWM NMPOCTO NOApabaThiBaloT, a He 3apabaTbiBatoT Ha
U3Hb; PaboTaloT OHW BPeMs OT BPeMeHU, @ He NOCTOSHHO. Bce 3Tn obcToATeNbCTBA
NPUAAIOT YBEPEHHOCTU MECTHbIM LOMALIHWUM paboTHUKAM U AenaloT UX MeHee YA3BU-
MbIMW [Nf 3KCMAyaTauum B 3TOM HEOTPEryaMpoBaHHOM CermeHTe pbiHKa Tpyaa
(Hrzenjak 2011). OgHaKo MecTHble AenaT C MUrpaHTaMu cTatyc HeoduumanbHeIX fo-
MaLlWHWX pabOTHMKOB W OMbIT CyLLECTBOBAHUS B MOTPAaHUYHON 30HE 3aKOHOAATENbCTBA,
NOCKOMbKY NpaBuTeNbCcTBa 6OpioTCA € TEHEBOI 3KOHOMMUKOI (Lutz 2008:45).

Lens 31010 CcneunanbHOro TeMaTM4yecKoro Homepa — pacllMpuTh Halle 3HaHue
06 onjayMBaeMoMm fOMaLIHEM TPYAE, U3y4as ero U3 NepcrneKkTUBbl CTPaH, KOTOpble He
TaK AaBHO Ha4yanu nepexof K KanuTaausmy u ewie He MHCTUTYLMOHANU3MPOBANK 3a-
HATOCTb B YaCTHOM cdepe. Homep COCTOMT M3 YeTbipex CTaTel U YeTbipexX KHUKHbIX
peueH3unii. ABTop nepsoii cTatbk 3y3aHa CekepakoBa bypukoBa nokasbiBaeT, Kak ce-
MbM cpefHero knacca B CnoBakuW HaHUMAKOT [OMPabOTHUL, MK HAHb, YTOObI NpUBe-
CTU K KOMMPOMMUCCY HOBble CTPYKTYPHbIE YCI0BUSA, TAKUE KaK yBeNYeHMe OTNyCKa no
YXOAY 33 pe6EHKOM W NNKBUAALMA 0OLLECTBEHHbIX AOWKONbHbIX YYPEXKAEHUN, C OA-
HOM CTOPOHBI, U HanpsXeHue, CBA3AHHOE C COBMelLeHMeM poaUTeNnbCTBa U paboyeil
3aHAToCTM — € Apyroin. OHa NpUMeHseT KOHLeNnT reHAepu30BaHHOrO KynbTypPHOro
cueHapus, paspaboTaHHblit Xenbmoit JlyTy (cM., Hanpumep: Lutz 2008), 4ToObI BbIs-
BUTb IOTUKY, CTOALLYIO 338 (PAKTOM fleNlerpoBaHuna AOMaLLHEro TpyAa — noyemy cylue-
CTBYET CMPOC 1 NpeAsioXKeHne Ha 3Ty paboTy. ABTOp pacluMpseT 3TOT KOHLENT, 4ToObl
npoaHanu3nposatb reHpepHoAnddepeHUMPOBaHHbIA KyNbTYPHbIA CUeHapuii Ha
npuMMepe KOHKPETHbIX [LOFOBOPEHHOCTEN W OTHOWeHU Mexay pabotogarensmu u
TEMU, KTO MPeAOCTaBASET ONJayMBaeMylo JoMalHIOW paboTy u 3ab0Ty, — Kak 3Ta
paboTa fenervpyetcs W Kmo CYMTAETCA MOAXOAAWMM AAA BbINONHEHWUA TOrO WA
MHOrO TUNa fOMallHei paboTbl.

CnoBeHus, ogHa 13 cTpaH GbiBweit KOrocnasum, HaNpoTUB, COXpaHuna counanu-
CTUYECKYIO CUCTEMY FOCYAAPCTBEHHBIX AOWKOJbHLIX YYPEXAEHUIH WU KayeCTBEHHYIO
CXeMy OTnycKa no yxopy 3a pebernkom. Bcnegctaue 3toro B CnoBeHUM nulb HeMHoOrne
JIOAW HAaHUMAIOT YaCTHbIX HAHb (B CPaBHEHWMM CO Cly4asMu HaiiMma cupenok u ybop-
WML, @ TaKKe C aHANOrMYHbIMU NPAKTUKAMK B JPYruX eBponeickux ctpaHax). Cratbs
Huebl Xymep n Manabl XpKeHsK nocBAlleHa aHanu3y coBpemMeHHon nonutukn Cnose-
HWUM B cepe 3a60Tbl 0 feTAX. ABTOPbI paccMaTpUBAIOT NpoLecchl (Ae)hamunnsanum u
0606wWecTBNeHNs 3TON cepbl, A5 TOrO YTOOB 06BACHUTL OrpaHUYEHHOCTb U CReLn-
thnyeckune xapakTepucTuku HecopManbHOro pbliHKa ycayr no yxopy 3a fetbmu. OHu
VTBEPKAAIOT, YTO MPUHLMNMANBHO BaXXHbl He CTONbKO MaclTabbl OTBETCTBEHHOCTH
rocygaapctea B cepe 3a60Tbl M yX0fa, CKOJIbKO TO, KAKMM 06pa3oM rocyaapcTeo Bbl-
NONHAET 3TN PyHKUMK. [TpropuTeT KOMNEHcauuin U maTtepuanbHON NOMOLWM HAA pas-
BUTMEM ccepbl TOCYAapPCTBEHHbIX YCNYT BeAeT K PacluMpeHnio TEHEBOW IKOHOMUKK K
VYBENNYEHNIO AONN TPYAA KEHLWMH-MUTPAHTOK, B TO BPeMA KaK NpeAocTaBieHne rocy-
AapCTBEHHbIX 00LWeA0CTYNHbIX yeyr B chepe 3a60Tbl 1 yX0Aa CyLLeCTBEHHO yMeHbLUa-
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€T 06beM TEHEBOrO PbiHKA U BAUSHME rMobanu3auuv Tpyaa B AaHHOM cermeHTe. 310
CTAaHOBUTCA 04eBMAHBIM Ha npumepe CnoBeHuMy, rae, KaK NOKa3blBaOT aBTOPbI, ONMpa-
ACb HA UHAMBUAYANbHBIE UHTEPBbLIO C POLUTENAMU U HAHAMU, HAHATHIMU HedopMasb-
HO, onnayYnBaemblii HeopManbHbIA TPYA NO YXOAY 3@ AETbMU UCMONb3YeTCA Hepery-
NSPHO, BPEMSA OT BPeMeHM U HA KOPOTKME NepUOoAbl; @ OCHOBHBIMU UCMONHUTENAMU B
LAHHOM C/lyyae BbICTYNAOT MECTHbIE MEHCUOHEPKM U CTYLEHTKM.

Enena 3gpaBombicioBa 1 Onbra Tkay aHanu3upyloT, KakuM 06pPa3oM co3aaeTcs
KJ1acCOBOE HEPABEHCTBO B Cdhepe oniaynMBaemoro fomallHero Tpyaa B Poccun. @oky-
CMPYACh HA OTHOWEHUAX «HAaHUMATENb — PABOTHUKY, aBTOPbI BbIAENSAIOT ABE KYIbTYp-
Hble MOJENN KNacCoBOro HepaBeHCTBA, KOTOPble BOCNPOU3BOAATCA B MpoLecce Haii-
Ma: «X0351€Ba» U UX «MPUCYTay, «NpodecCcMoHanbi» U UX «AOMALIHIE NOMOLHUKUY.
Onupasck Ha NOHATME LUANEKTUKM KOHTPONS, aBTOPbI NOKa3blBAlOT MEXaHU3Mbl KOH-
CTPYMPOBAHUS CTATyCa MECTHbIX AOMAWHUX PabOTHUKOB U UX HaHWMaTeNell B 0beunx
KYNbTYpHbIX Mogensx. OHU 0OHapyXMBaIOT, 4TO NepBas MOLENb NPEANoiaraeT uepap-
XUYECKMEe OTHOLWEHMUS, NpefoCTaBAsoWMe HAHUMATENAM BO3MOXHOCTb MOALEPXKM-
BaTb W JEMOHCTPUPOBaATL Gosiee BbICOKMIA CTAaTyC, MPEBOCXOACTBO B OTHOLWEHUAX C
«npucayroiy». 3Ta MoaeNb akTUBHO BOCNPOU3BOAMUTCA B MacC-MeANA, HECMOTPSA Ha TO,
YTO OHA KPUTUKYETCA KaK HeNeruTUMHas U He COOTBETCTBYIOWAA COBPEMEHHO TPYAO-
BOI KynbType. BTopas KynbTypHas MoAeb, KOTOPYIO aBTOPbl 0003HAYUAN NOHATUEM
«3ranutapHoe HepaBeHCTBOY, NpeAnonaraer onpefeneHHyio peaeKkcuio Co CTOPOHBI
HaHWMaTess Mo NOBOAY OTHOWEHWI «KHaHUMaTeNb — PabOTHUKY». HaHUMaTeNb NbiTaeT-
CA, HACKONIbKO BO3MOXHO, HUBEIMPOBATb MepapXxu1io M KOMNEHCUPOBATb HEPABEHCTBO
3MOLMOHaNbHON paboToN M MOpanbHOI NoAAepKKoii. ITa MOAenb npeacTaBieHa B
Gonblueil cTeneHn B cpefie PaboTaloWMX XKEHILUH CPEAHEro Kacca, KOTopble HyXaa-
lOTCS B MOMOLUM NO AOMY [/ TOFO, YTOObI NOALEPKUBATL CBOKO CEMENHYI0 XU3Hb U
6anaHc mexzy paboTon M cembeir. ITU BE MOLENN COCYILECTBYIOT B COBPEMEHHOM
poccuitckom obuecTBe, HDYHKLUOHUPYS B Pa3HbIX COLMANbHBIX, KYIBTYPHbIX U CMbIC-
NOBbIX NPOCTPAHCTBAX.

Jlnza-Mapus Xaiimecxodd nccneayer 1o, Kak AoMalHMe pabOTHUKM B YelcKoil
Pecnybnnke camoopraHuU3yTCA AN 3alnTsl CBOUX NpaB, 60pbObLI C 3KCNAyaTaLmMei 1
obpeTeHUs yBepeHHOCTU. ABTOpP NO3BOAAET HaM MPOHUKHYTb B YELCKMUii CEKTOp Ao-
MaLlHero TpyAa, KOTOpbIi, N0 CPaBHEHMIO CO MHOTUMM 3anafHblMU CTPaHaMu, XapakTe-
pU3yeT BbICOKAs reTeporeHHOCTb paboyeit CUMbl U WMPOKUIA CNEKTP paboymnx oTHoLe-
HuiA. Cpeau pomalWwHWMX pPabOTHMKOB TaM BCTPEYANOTCA MUTPAHTHl WU MECTHbIE;
CaMO3aHATble, HAHATbIE He(OPMasbHO M NO KOHTPAKTY; 3eCb PACNPOCTPAHEHO TPYAO-
YCTPOMCTBO Ha AOMALLHIO0 PaboTy C YaCTMYHOW WM MONHOI 3aHATOCTbIO. ABTOp YT-
BEpXK/AaeT, YTo TaKas reTeporeHHoOCTb 3aTPyAHSAeT camMoopraHuM3auuio paboTHMKOB.
Onupascb Ha MOAEeNb CAaMOOPraHW3aLMKU JOMALHNX PAaGOTHUKOB, NpeanoxeHHyto LLn-
puH 3nnu (Ally 2005), Jiuza-Mapus Xaitmecxod onpepenset ciayyait Yewckoi Pecny-
6/IMKM KaK mpuMep accouMaTUBHOM Momenu U 06bACHAET NPUYUHBI HELOCTATOYHOM
BOBJIEYEHHOCTU NpodCOO30B B NeperoBopobl No nosopay parudukauum 189-it Kot-
BeHLMK MexayHapoaHoO opraHu3auum Tpyaa «0 [octoitHoM Tpyae AoMalWHUX paboT-
HUKOBY, aneiMpys K NoCTCOLMANUCTUYECKOMY HAacNeauto OpraHu3aLum npodcots-
HOM paboThl.
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Mpouecchl GOPMUPOBAHUA PLIHKOB TPYAA AOMALIHKUX PaBOTHUKOB B MOCTCOLMANM-
CTUYECKMUX KOHTEKCTAax OCTAIOTCA MajoM3yYeHHBIMU W, K COXaNeHUo, efBa 3aMeTHbIMU
Ha (hoHe eBpOMeiCKOro MCCNefoBaTeNbCKOr0 MEMHCTPUMA. ITa TeMa COBCEM HEAABHO
Hayana npuBneKaTb BHUMaHUE UcCiefoBaTenei, cobpaHHas MMM UHGOPMaLMs BCe eLle
HY)X[AeTCs B HOBbIX TEOPETUYECKMX PaMKax M MHTEpnpeTauusx. B ominyune ot Kaxyuie-
rocsi BroJiHe CBA3HbIM 3aNagHOro AUCKYpca UCCeA0BaHUI ONNayMBaEMoro AOMaLHero
TpyAa, pabotam O MOCTCOLMANUCTUYECKUX KOHTEKCTAX HefoCTaeT MHTEepHALMOHANN3a-
M1, TOCKONbKY NULIb HEMHOTMM aBTOPaM yAaeTcs ony6MKOBaTh CBOM PaboThl B MEX Y-
HapOAHbIX U3AAHUAX. ITU UCCNEA0BAHUA OCTAIOTCA (ParMeHTapHbIMU, MPUBA3AHHLIMU K
JIOKaNbHOM Hay4YHOII cpefe, TaK YTO Ha [AHHbIA MOMEHT [OBOJILHO TPYAHO NPEACTaBUTD,
B KaKOM COCTOSIHUM HAax0AUTCA uccneayemas npobnema B uenom. OaHUM U3 CaMblx 3Ha-
YUMBIX NO-MpPEXKHEMyY OCTAeTCs BONPOC O TOM, KaK KOMMEpLManu3aLmus 3a60Tbl NPOUCX0-
OMT B 00LLIECTBAX, UMEIOLLMX B CBOEII He[laBHEN NCTOPUI ONbIT COLMANLHOTO rOCyAapCTBa
1 odbuLyMansHoro aranutapusma. Ham Hegoctaet uHdopmaLum o hopMUPOBAHUN PbiH-
KOB Tpyaa AOMALWHMUX PabOTHUKOB U O CTATyCe MECTHbIX U MHOCTPAHHbIX MPETeHJeHTOB
Ha 3TV BaKaHCMMW B NOCTCOLMANUCTUYECKUX CTPaHaX; O cneuuduke JoMaluHei 3aHATO-
CTU, KOTOPAs BO3POX/AETCSA BO MHOTMX OOLLECTBAX B JAHHOM PEr1oHe, 1, B YaCTHOCTH, O
cneunduKe OTHOLWEHMI KHAHUMATENb — PABOTHUK»; 0 NPobeMax HEPABEHCTBA, IKCMITY-
atauuu n cobnofieHns npas B 3T0i CNabo OTPErynMpoBaHHO cdepe YacTHOro HailMa;
HaKOHeL, O YaCTHOM XM3HU LOMALWHUX PabOTHUKOB 3a Npefenamu pabotsl, 06 Ux npo-
(heccMoHanbHbIX MAEHTUYHOCTAX U YYBCTBE MPUHAANEKHOCTHU.

CTaTby B 3TOM CneuManbHOM HOMepe 3anoJHAT X0Ta Gbl HeKoTopble U3 0603Ha-
YeHHbIX BbILE NAKYH 1 MPOJMBAIOT CBET HA NPo6eMaTHKy ONAaYMBaEMoro JoMaliHero
TPYA3, HAaXOAAWYIOCS 33 NpefenamMu MeiHCTPUMHBIX ccnefoBaHuii 06 0TToke 3a60Tl
c BocToka Ha 3anaa. Mbl paccmatpuBaem cBo paboTy Kak He3aBeplieHHYo 1 B G-
Xaiiwem Oyaylem oxuaaem nossneHus 6onee o6CTOATENbHBIX UCCNELOBAHUI U NO-
CNefyoWMX OXUBNEHHBIX AUCKYCCHit B 3TOM o6nacTu.

llepesod c aHznutickoeo Hamansu CamymuHod,
Hay4HbIl pedakmop nepesoda — Onvea Tkay
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Drawing on interviews with both providers and employers of paid domestic work, this
article focuses on the emerging market for paid domestic workers in Slovakia. Analyz-
ing hiring strategies and practices of employers, I examine the role of welfare and gen-
der regimes in the employment of paid domestic work. I demonstrate that, while the
welfare regime sets the structural conditions for the employment of paid domestic
workers, individual motivations for employing one are related to the contradictory
pressures of parenthood and employment among the Slovak middle classes. The second
part of the article argues that ideas and practices related to who is a suitable caregiver
are to a large extent driven by local cultural practices of childrearing and conventional
patterns of gendered identity. In particular, employers hire elderly women as nannies
because their gendered biographical experience—as mothers of now grown-up chil-
dren—makes them culturally acceptable nannies, as they can serve as “granny substi-
tutes,” providing children with expert care without threatening the mother’s role as
primary caregiver.

Keywords: Paid Domestic Workers; Care Work; Slovakia; Nannies; Babysitters; Welfare Re-
gime; Gender Regime; Paid Childcare

While being a paid domestic worker was a common occupation in Slovakia before
1948 (see, e.g., Parikova 1990), the employment of paid domestic workers was dis-
rupted during the socialist period. Socialist Czechoslovakia was characterized by the
long-term and extensive participation of women in the labor market, dual career
households, and widespread use of institutional preschool childcare (nurseries and
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kindergartens) (e.g., Dudova and Haskova 2010; Gasparova and Miriovad 2009; Haskova
2007). While both men and women worked, ideas about gender roles remained con-
servative: men were seen as breadwinners, and women as responsible for housekeep-
ing and childcare. This has not changed much since 1989, as a large number of wom-
en still fulfill both of these roles (e.g., Bahna and Kvapilova 2007; Bltorova et al.
2008; Chorvat 2002, 2006a, 2006b; Filadelfiovd 2007, 2008; Holubova 2011;
Potancokova 2009). On the other hand, ideas, practices, and social policies related to
childcare have changed significantly since the fall of the socialist regime. Since the
1990s, there has been a tendency to replace institutional childcare for very young
children with care based at home: while the number of nurseries providing care for
children younger than three years old decreased rapidly in Slovakia (only 3 percent
of the pre-1989 places remained available), financial support for parental leave has
been extended to three years (Haskovd 2005:24; Marikova and Uhde 2008; Saxonberg
and Sirovdtka 2006). Ideas about parenting are characterized by intensive mother-
ing and a consequent refusal of institutional care for children under three years of
age: 63 percent of respondents in 2005 claimed that it is bad for a child to be in in-
stitutional care, and 42 percent considered the mother to be the best possible care
provider (Marogiova and Sum3alova 2006). However, women also agree that being a
full-time housewife permanently is less satisfactory than being employed (Cermakova
1994). Thus the most common scenario is that, after three years of parental leave,
new mothers return to full-time employment and their children enter state or private
kindergartens. Nevertheless, some women do not wish to or cannot afford to stay on
parental leave for three years and have to look for alternative models of childcare
consisting of unpaid care by other family members, hardly available state or hardly
affordable private nurseries, or nannies.

The employment of paid domestic workers in present Slovakia has not been
studied yet. While there are studies on Slovak migrants working in the care industry
abroad (e.g., Bahna 2005, 2014, 2015; Bdrikovd 2006; Bdrikova and Miller 2010; Hess
2000-2001; Sekerdkova Burikova 2014, 2015; Sekulovd 2013), there is no literature
focusing on the employment of paid domestic work in Slovakia itself. Paid noninsti-
tutional care is mentioned only in passing in texts on the participation of mothers in
the labor market (e.g., Marosiova and Sum3alova 2006; Potancokova 2009). There are
three reasons for this disregard. Firstly, paid domestic work is usually undertaken by
migrant women (e.g., Anderson 2000; Ehrenreich and Hochschild 2003; Henshall
Momsen 1999; Lutz 2008b, 2011) and consequently is studied as an aspect of migra-
tion. In Slovakia, on the other hand, demand for paid domestic workers is filled most-
ly by local women. Neither they nor their employers are migrants working as domestic
workers abroad. As such, the employment of paid domestic workers in Slovakia does
not correspond with the usual conceptual frameworks as, for example, the global care
chain (Hochshild 2000; Parrefias 2000, 2001) and has been therefore omitted by re-
searchers. Adéla Souralova (2012b) identifies a second reason: within the local ver-
sion of the global care chain (Hochschild 2000; Lutz 2011), researchers most com-
monly conceptualize women from Central and Eastern Europe as employees, not as
employers of paid domestic work. Thirdly, the use of paid home-based childcare is not
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a dominant form of childcare—most women in Slovakia take maternity leave for
three years, and their children attend kindergarten afterwards. The aim of this article
is to begin mapping the employment of paid home-based childcarers in contempo-
rary Slovakia. Its focus is not only the result of my personal interest in commodified
childcare and housework but follows structural changes in both Slovak society and
postsocialist countries in Eastern and Central Europe more generally. The develop-
ment of a market for paid domestic work and childcare in Slovakia is related to neo-
liberal politics, the withdrawal of the state from providing care for children under
three years, the changing lifestyle of the Slovak middle and upper classes, and trans-
formation of ideas and practices related to both gender and childcare. This makes the
Slovak situation closer to that of previously studied countries and provides interest-
ing material for comparison.

Drawing on interviews with both providers and employers of paid domestic work
in Slovakia between 2013 and 2015, this article focuses on the emerging market for
paid domestic work in the country. For the purposes of this article I have principally
focused on home-based care, in particular on full-time and part-time nannies and
babysitters. Specifically, I will look at the hiring strategies and practices of employ-
ers. What are their motivations for hiring paid domestic workers? What characteris-
tics or what kind of persons are they looking for? How are particular relationships
organized around specific ideas about who is fit to do particular kinds of care? In-
spired by Helma Lutz's (2008a, 2008b) concepts of care and gender regimes, I will
show how the demand for paid home-based childcare and relationships between pro-
viders and employers are constructed in relation to welfare state regulations and
local gendered identities.

After the introduction of my theoretical perspective, research methods, and lo-
cal context, I will describe the dynamics involved in the employment of paid domes-
tic workin Slovakia. I will illustrate how my interviewees decided to employ particu-
lar types of domestic workers under specific welfare regimes. Usually starting with
either a full-time or a part-time nanny before children enter kindergarten, they con-
tinued to employ a childcarer to accompany children to their after-school activities
and ended having a cleaner and occasional babysitter. Then I will show how ideas and
practices related to who is a suitable care provider correspond with local cultural
practices of childrearing and the logic of conventional patterns of gendered identity.

CONCEPTUALIZING PAID DOMESTIC WORK: MIGRATION,
WELFARE, AND GENDER REGIMES

In the introduction to Migrant Domestic Workers in Europe Helma Lutz excludes do-
mestic work from the discussion of labor markets, because it is performed within the
domestic sphere, is constructed as a female job, the relationship between employer
and employee is highly emotional, and care work has a specific logic (2008a:1). Lutz
identifies three regimes organizing social policies and practices (i.e., gender, care,
and migration regimes) in which the relationships of domestic care are articulated
and negotiated. While care regimes consist of welfare state regulations, migration
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regimes control and regulate the employment of migrants in domestic work, and
gender regimes organize care work according to specific practices and ideas about
gender.

Because of the restrictive migration policy in Slovakia, combined with the rela-
tively low economic attractiveness of the country, the demand for paid care is sup-
plied not by migrants but, rather, by local women who are not coded as racially or
ethnically different. Under these circumstances, I focus on the intersection of care
and gender regimes. This enables me to expand upon previous studies focusing
mostly on the employment of migrants, as well as to point at the fact that ethnicity
(e.g., Anderson 2007; Cock 1980; Lutz 2011:78-110; Pratt 1997; Rollins 1985; Rome-
ro 1992) and migration status (Anderson 2000, 2013, 2014; Hochshild 2000; Parrefias
2000, 2001; Yodanis and Lauer 2005) are not necessarily the variables around which
relocation of paid domestic work is organized.

The welfare regime denotes “a (multitude) of state regulations according to
which the responsibilities for the wellbeing of national citizens is distributed be-
tween the state, the family and the market” (Lutz 2008a:2). Following Lutz, Fiona
Williams and Anna Gavanas (2008) examine how state policies and migration trends
shape the employment of migrant women in home-based childcare. They argue that
unlike in the United States, in Europe not only the lack of public provision but also
particular types of available state support shape the demand for paid care. In par-
ticular, the shift from providing public care for children, elderly, or disabled people to
cash payments enabling individuals to buy services through the private market en-
courages the employment of low-paid migrant domestic workers (Williams and Gava-
nas 2008). Analyzing the caring strategies of informal home care providers in Britain
and in former West and East Germany, Prue Chamberlayne and Annette King demon-
strate how “cultural and social patterns relating to particular welfare regimes pro-
duce typical and recognizable adaptations to the challenge of care” (2000:3). I have
found their work particularly inspiring: the authors do not focus on particular inter-
section of welfare and migration regimes but, rather, emphasize the interplay of
structural conditions set by welfare regime and the individual lives of caregivers—an
interplay that can also be observed in the Slovak case.

In gender regimes, “household and care work organization can be seen as the
expression of a specifically gendered cultural script” (Lutz 2008a:2). Within this
script, the division of labor within the household is gender specific despite the in-
volvement of women in paid employment. Lutz, among others, identifies family or
care work as

a gendered activity of a very special kind that creates identity and, as a core part
of “doing gender,” maintains the gender order of society (where “doing gender”
describes gender as an ensemble of everyday actions; as routines of perception,
representation and attribution). Heterosexual gender-binarism is taken not as
an ontological starting point but an effect of social practices. Since the social
order is unstable, it has to be repeatedly produced through the routine of “gen-
der display.” (2011:28)
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Thus, in dual-earning families the housework and childcare are considered women'’s
tasks and, if these tasks are not performed by the mother, they are outsourced to an-
other woman (Ehrenreich and Hochschild 2003; Lutz 2011). Lutz argues that “the re-
allocation of household and care work to another woman conforms to the logic of con-
ventional patterns of identity, and these need never be scrutinized” (2011:28). While
Lutz uses the concept of the gendered cultural script to reveal the logic behind the fact
that domestic work is relocated—why there is demand and supply for such work—I
would like to shift focus and look at the gendered cultural script behind particular ar-
rangements and relationships between employers and providers of paid care—how the
work is relocated, and who is seen as suitable for particular types of domestic work.

This study uses qualitative research methods allowing for deeper insight into
the practices and interpretations of research participants. Research methods include
ethnographic interviews and participant observation. During the years 2013-2015 I
interviewed 22 employers (20 females and 2 males) and 10 providers of paid domes-
tic work (full- or part-time nannies, babysitters, and cleaners).

Twenty-five interviews took place in Bratislava, the country’s capital, and seven
in Banska Bystrica, a city in central Slovakia. Bratislava is the largest and wealthiest
Slovak city, known for having a large number of state kindergartens that, neverthe-
less, are not able to provide places for all children. As the main destination of inter-
nal migrants, Bratislava is also the home of numerous parents who cannot depend on
their extended families to provide childcare. These characteristics make Bratislava
an obvious place to study the employment of paid home-based childcare. I decided
to do interviews also in Banska Bystrica, a regional center. I chose Banska Bystrica
out of convenience: my mother and sister live there, so I could stay in their home and
use their contacts for finding interviewees.

Since both cleaning and paid care in Slovakia are done mostly informally (only
one full-time nanny Iinterviewed had a formal employment contract), I found snow-
ball sampling to be the most effective way of finding research participants. While the
main source of data was interviewing, participant observation provided a deeper un-
derstanding of informants’ practices. During participant observation I informally
met with employers (mostly mothers) and nannies on various occasions—at play-
grounds, in cafés, or in homes.

In interviews and during participant observation I tried to follow the personal
stories of hiring or working as a domestic worker. I was interested in informants’
motivations for employing or being employed as a domestic worker, means of recruit-
ment, and particular working arrangements and relationships. I have not only fo-
cused on the employment of a domestic worker but also wanted to investigate how
the employment of paid domestic work within an individual household changes over
time and how this change might correspond with the biographies of individuals and
life cycles of families. This approach enabled me to investigate how, in the employ-
ment of paid domestic workers, the structural conditions of the particular welfare
regime meet the ideas and practices of individuals.

When analyzing interviews, I used thematic content analysis (Silverman 1993;
Spradley 1979, 1980). I followed the themes my interviewees found important and
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looked for repeating motives, similarities, and differences. Then I analyzed the con-
tent of interviews in relation to theoretical concepts, looking at the relationship
between the employment of paid childcarers and migration, welfare, and gender re-
gimes. Empirical material and interview quotes presented in this article are repre-
sentative examples of the data, illustrating well the theoretical discussion. All names
of research participants appearing in this text are pseudonyms.

LOCAL CONTEXT: EMPLOYMENT OF PAID DOMESTIC WORK
IN SLOVAKIA

Within research on paid domestic work, intersectionality provides an important ana-
lytical frame for analyzing the unequal relationship between paid domestic workers
and their employers. Researchers have identified gender, class, immigration status,
ethnicity, and live-in or live-out status as factors structuring the relationships in-
volved in paid domestic work (e.g., Anderson 2000; Cock 1980; Ehrenreich and Hoch-
schild 2003; Henshall Momsen 1999; Lutz 2011; Nare 2013; Parrefias 2001; Rollins
1985; Romero 1992). Usually, migrant (and/or lower-class) women of different eth-
nicity fit well with employers’ ideas about who should undertake this kind of low
status work. In the following section I will briefly introduce paid domestic work in
Slovakia through the lens of intersectional theory (e.g., Lutz, Vivar, and Supik 2011;
Salem 2016).

Interviewed employers can be broadly characterized as middle and upper class.
They belong to professional dual-earning families, although two mothers employing
part-time nannies and cleaners became housewives after having children. The inter-
viewees work in both private and public sectors and are well-off, although not neces-
sarily affluent (e.g., one employer of a full-time nanny works as nurse, another as a
primary school teacher). Their motivations for employing paid care are related to the
contradictory expectations and pressures of parenthood and employment among
Slovak middle and upper classes. In particular, mothers believe in intensive mother-
hood (Macdonald 1998, 2011; Maro3iova and Sum3alovd 2006; Potancokova 2009)
but at the same time want to continue on their career paths or need more financial
resources in order to sustain a middle-class standard (e.g., pay their mortgages);
their children are involved in various time-consuming leisure activities and someone
has to accompany or drive them there; they want to have “quality time” with their
families and either do not want to spend their free time doing housework or need
someone to look after their children during their evenings out.

The formal market for private paid care is organized around agencies that medi-
ate contacts between providers and employers of paid care. Agencies supply primar-
ily students as part-time nannies and babysitters. They specialize in providing most-
ly part-time professional nannies with specific characteristics and qualifications,
such as first aid certificates or knowledge of foreign languages (Souralova 2012a).
These nannies belong to various age groups. There are also internet portals advertis-
ing both formal and informal arrangements. My interviewees found their employers
or employees either by using informal personal contacts (sometimes through social
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media such as Facebook) or through advertising on specialized internet portals,
mainly at Domelia.

Providers of paid domestic work include full-time or part-time nannies, babysit-
ters, and cleaners. Unlike employers, providers usually specialize in one type of ser-
vice (e.g., people who work as full-time nannies usually do neither cleaning nor oc-
casional babysitting, cleaners do not babysit, etc.). Nannies earned 2.5-5 euros per
hour in Bratislava and 2-3 euros per hour in Banska Bystrica; cleaners earned 3-7
euros per hour in Bratislava. While this is slightly above minimum hourly gross in-
come in Slovakia (2.023 euros in 2014) (Minimdlna mzda 2015), it is still less than
the average hourly wage (7.1 euros) (Finanéné centrum o peniazoch 2015). Low wag-
es and the need to pay for social and medical insurance make employment in paid
domestic work precarious and attractive to specific groups of women, who either
have some other source of income or at least have their insurance paid by the state
(see also Souralova 2014).

For this reason students and retired women commonly work as part-time or full-
time nannies. Some full-time nannies are formally registered as long-term unem-
ployed. Only few nannies work formally as self-employed persons. Full-time nannies
are usually needed during normal working hours, so they cannot hold other full-time
jobs. Compared to childcare, cleaning work is more flexible regarding time, and, un-
like nannies, cleaners often have other jobs and cleaning provides them with supple-
mentary income. Although cleaners do not necessarily belong to specific age groups,
students and pensioners also prevail.

Being a paid domestic worker is often conceptualized as a specific and tempo-
rary biographical experience rather than as a career (Anderson 2009; Sekerakova
Birikova 2014; Souralova 2014). Part-time nannies are mostly students, who tend to
find other employment after finishing their studies, or retired women. A couple of
full-time nannies interviewed had started nanny work shortly before their retire-
ment, when they were unemployed and missed having children in their lives. They
expected they would end up working as nannies after retirement or once they had
their own grandchildren.

Within my research, it is easier to characterize paid domestic workers by their
age or biographical phase than by their class. Interestingly, there is not necessarily
a difference between the class or class position of middle-class employers and pro-
viders of paid domestic work, especially when students are employed as nannies or
babysitters. Differences in class position are more visible between cleaners and their
employers, cleaners being of lower-middle-class or working-class origin. However,
sometimes middle-class students will work as cleaners.

Globally, paid domestic work tends to be carried out mostly by migrant women
or women who are coded as ethnically or racially different (e.g., Anderson 2000; Lutz
2008b, 2011). Paid domestic work is often racialized and paid domestic workers seen
as inferior (Anderson 2000; Cock 1980; Hondagneu-Sotelo 2001; Rollins 1985; Rome-
ro 1992). Unlike in most other countries, in Slovakia domestic workers are mostly

thttp://www.domelia.sk.
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citizens and not migrants, and they are usually the same ethnicity as their employers.
Usually, when employers think about hiring someone as a cleaner, nanny, or a baby-
sitter, they think of a local woman. Only one interviewee, herself a former au pair,
explicitly stated a preference for a migrant nanny, complaining that there is not a
tradition of having paid domestic service in Slovakia and it is difficult to find some-
one who knows how to “serve.” However, she did not know how to recruit one, so ul-
timately employed a series of local women. I have met several families wanting to
help their children with foreign language learning by employing as babysitters for-
eign au pairs or foreign students studying in Slovakia. Slovak families look for au
pairs on international websites, evidence that there is some interest in attracting
migrant domestic workers. Two of my interviewees had employed at some point a
Ukrainian cleaner. I have met (but not interviewed) a family who employed a Chinese
nanny, since they thought Chinese would be the language of the future and wanted
their children to speak it fluently. I have informally interviewed one Filipino nanny.
She said there were some, but very few, Filipino nannies working for affluent families
in Bratislava. Wanting her daughter to learn Hungarian, one interviewee had em-
ployed a member of a Hungarian minority group as part-time nanny. However, these
were exceptional rather than common cases.

As in other countries, both paid and unpaid domestic work is socially construct-
ed as feminine (e.g., Cox 2006; Ehrenreich and Hochschild 2003; Lutz 2011). Indeed,
with one exception,? all paid domestic workers in my research sample are females (cf.
Ehrenreich and Hochschild 2003; Lutz 2011). Also, their work is organized by and
they interact mostly with their female, not their male employers.

Like elsewhere, most paid care in Slovakia is done informally, without any writ-
ten contracts. Employers among my interviewees hired cleaners, full-time or part-
time nannies, babysitters, or various combinations of these types of services either
simultaneously or in sequence. Most arrangements are part-time. In particular,
cleaners usually work once a week for a particular employer. Part-time nannies work
either several days a week, or they work less than eight hours daily from Monday to
Friday. Full-time nannies work eight hours daily during working days.

Whether paid domestic workers live out or in the households of their employers
crucially shapes the relationships and arrangements involved in paid domestic work
(see Anderson 2000; Cox and Narula 2004; Sekerakovd Birikova 2015). All arrange-
ments I have seen consisted of paid domestic workers living out. Childcarers and
cleaners involved in my research come to the homes of their employers for agreed-
upon hours and go to their own homes afterwards. This gives them much more inde-
pendence and control over both their working hours and their free time than is usual
for live-in arrangements (e.g., Anderson 2000; Bdrikovd and Miller 2010; Constable
1997). Negotiations of intimacy and private space are not as difficult as when paid
domestic workers live in (e.g., Bdrikova 2006; Cox and Narula 2004).

2 One family interviewed was paying a male friend to cook for them during the mother’s
illness.
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PAID CARE AND THE WELFARE REGIME

Unlike in Western European countries where an increase in the employment of paid
care followed the move away from the male breadwinner model for welfare provision
to the "adult worker” model promoting dual participation in the labor market (Wil-
liams and Gavanas 2008), employment of paid care in Slovakia is related to a different
and even opposite trend. In particular, after 1997 Slovak childcare policy shifted to
an "explicit familialism” model that encouraged women to temporarily leave the la-
bor market to provide care for their children in their own homes (Szelewa and Pola-
kowski 2008; cf. Saxonberg and Sirovatka 2006, 2008). The Slovak family policy has
been shaped by assumptions about gendered roles within the family and by the spe-
cifics of the labor market during the postsocialist transformation, and it discourages
mothers from returning too soon to the labor market. In particular, “good” care for
children under three years has been associated with intense mothering provided at
home? (Marosiovéa and Sum3alova 2006; Potancokovd 2009). Accordingly, the welfare
regime in Slovakia provides long leave for the parent providing childcare (i.e., either
mother or father) and does not provide sufficient public care for children under three
years (most public nurseries were closed in the 1990s). However, long leave for a par-
ent providing childcare is not only a nod to particular ideas about childcare. The
implementation of extended maternity leaves in both the Czech Republic and Slova-
kia is an outcome of a policy endeavoring to reduce high unemployment (Visek 2006,
quoted in Uhde 2009:22).

In particular, women receive six months of maternity leave, during which em-
ployees, self-employed persons, and other health insurance contributors receive a
maternity benefit (65 percent of their gross earnings, up to a maximum of 40.6 euros
per day). Maternity leave must be “related to delivery and care for a newborn” (8166,
par. 1law nu. 311/2001).* After maternity leave, a mother or father can take parental
leave supposed to “enhance childcare” (8167 par.1 law nu. 311/2001) and receive a
monthly parental allowance of 203.2 euros until the child is three years old. Men only
rarely take maternity or parental leave.® The parent can also receive the parental al-

3 According to the representative quantitative research undertaken by the Institute for Public
Affairs in 2005, 42 percent of respondents expect mothers to stay with their child at home until the
child reaches three years, and 39 percent think that mothers should stay with a child at home lon-
ger than three years. Only 2 percent believe that a mother should stay at home with their child for
a year. The average time seen as suitable for home childcare provided by the mother is 3.9 years
(Marogiova and Sum3alovd 2006:7-8). Within my research, the idea that the care provided by moth-
ers at home is best for children was shared by both employers and nannies, including nannies who
had grown up and cared for their own children under the socialist welfare regime.

4 A father can take maternity leave when father and mother agree upon that (in such cases the
child has to be at least six weeks) or in the case of a mother’s death. If a father takes maternity
leave, it is called parental leave like the leave designed to “enhance childcare” for parents of chil-
dren from six months to three years.

> While the number of persons on parental leave oscillated around 69,000 in 2004-2013, the
average number of men was only 480 (Hanzelovd and KeSelovd 2014:13). The number of fathers
taking parental leave has never exceeded 3 percent at any time (Holubovd 2011:29).
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lowance if she or he does not provide childcare personally, returns to full-time em-
ployment, and the child is cared for by another person or institution. The parental
allowance is below the legal minimum salary, 339 euros net in 2015 (Minimdlna mzda
2015). Ninety-two percent of respondents participating in quantitative representa-
tive research agree that maternal benefits and parental allowances are not sufficient
for families with small children (Marosiova and Sumsalova 2006:18).°

This social policy focuses on enabling parents to provide care for very young
children at home. On the other hand, it provides hardly any public care for children
under three years: only 4 percent of children under three years were in public nurser-
iesin 2012 (Hanzelova and Keselovd 2014:5). Instead, the expenses for professional
childcare can be reimbursed: if a child younger than three years is in professional
care (e.g., a nursery, kindergarten, or nanny), the parent can decide between taking
the parental allowance or the monthly childcare allowance. Childcare allowance (a
monthly maximum of 230 euros) reimburses childcare expenses. In contrast, state
kindergartens provide care for preschool children above three years. Their costs are
relatively low due to state subsidies. However, they do not necessarily have enough
places for all children.

While long parental leave is the norm in Slovakia,” it is not generally accepted by
employers and has a negative impact on the employability of women (Hanzelova and
Keselova 2014; MaroSiovéa and Sum3alové 2006; Piscova 2006; Sum3alové 2008). Ac-
cording to OECD Family Database (OECD 2014), 18.7 percent of women with children
younger than three years, 63.1 percent of women with children between three and
five years, and 79.1 percent of women with children between six and fourteen years
were employed in 2011 (Hanzelovd and KeSelova 2014:18). Even though parents have
the right to return to the workplace after maternity (§157 par.1 law nu. 311/2001) or
parental leave (§157 par.2 law nu. 311/2001), employers are often reluctant to take
them back. Mothers of young children generally have a hard time when they are look-
ing for jobs, because employers expect them to take time off when their children are
ill or prioritize their families over work. Furthermore, even though legislation en-
ables flexible working hours or part-time work, these are not supported by employers.
In general, people agree that society does not create suitable conditions for working
mothers (an opinion shared by 86 percent of respondents participating in the repre-
sentative research on the position of mothers in society in 2005) and that it is very
difficult for women to balance a career and family life (76 percent of respondents in
the same research) (Marosiova and Sum3alova 2006:17).

Thus, employment of paid home-based childcare is related to the fact that the
welfare regime in Slovakia does not offer mothers of very young children suitable
possibilities for combining work and childcare. If women want to return to the labor
market before their children turn three, they soon realize that there are not enough

¢ Gross expenditures of private households averaged 377.99 euros per person in 2014; gross
expenditures of private households with two children averaged 311.05 euros in 2014 (Statisticky
trad Slovenskej Republiky 2016).

7 Eighty-six percent of people agree that it is damaging for children if their mothers do not
stay with them at home for three years (Marosiova and Sum3alovéd 2006:17).
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places in state nurseries (or the state nurseries have been closed where they live)
and they have to turn either to the private market (private nurseries, childminders,
and nannies) or other family members for childcare. Now I am going to demonstrate
the relationship between the welfare regime and employment of home-based child-
care in interviews with the employers of nannies.

Elena is a good example of a woman who employs a nanny because she wants to
have both children and career at the same time and faces a lack of state nurseries
providing care for very young children. Elena managed to establish her own audit
company. While this was an achievement she had long dreamed for, she also wanted
to have a child. She got pregnant shortly after her firm started operating. She did
not want to abandon the business she had invested so much of her time and all her
finances into, so she decided to take only three months of maternity leave. She
started looking for a place in a mininursery, but the nurseries she visited were al-
ready full and she could not find a place for her son. She decided to employ a nanny
instead.

Sometimes a nanny is not a solution to the lack of nurseries but, rather, reflects
individuals” ideas about public childcare. Parents employing nannies often do not
consider institutional daycare for children under three years to be ideal care and of-
ten feel that such care can be damaging to children. Slovak mistrust towards nurser-
ies is very similar to ideas about preschool childcare in the Czech Republic: Steven
Saxonberg, Hana Haskovd, and Jifi Mudrak (2012) demonstrate that the Czech public,
policymakers, and experts consider nurseries providing care for children younger
than three years as a negative legacy of communism, as institutions damaging the
child’s relationship to the mother, and as places contributing to the bad health of
very young children (cf. Haskova and Saxonberg 2012). My interviewees frequently
preferred individual home-based care: a nanny working as a mother substitute in the
child’s home. Employers emphasized the fact that the child could stay in the comfort
of their home, that there is one person providing care for one child or for siblings,
that children do not have to wake up early in order to get to the nursery or kindergar-
ten on time, and that the nanny will provide childcare even when the child is sick.
According to parents, interaction with other children is necessary but can be suffi-
ciently satisfied at playgrounds or in community “mother centers.” Similarly, nurser-
ies are not seen as necessary for the development of special skills such as painting,
knowledge of foreign languages, or gymnastics because such skills can be achieved
through paid extracurricular activities.

Several employers stressed that they “did not leave their child somewhere,” as if
institutional care meant abandoning a child or was a maternal failure. When her son
Jozef was two years old, Alena got an offer for a job she had long dreamed about. She
decided to accept the offer and employed a nanny to look after Jozef:

He was very attached to me. I was looking forward to maternity leave and I en-
joyed it very much. And we were together, it was fine. I just could not leave him
somewhere. For me, it was clear that I would find someone. To be with him at
home. (emphasis added)
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As with many other parents, Alena stressed that home-based care was the
healthier option:

Also, during maternity leave I took him to a private nursery in the neighbor-
hood. I left him there to play with children and went to the gym for an hour. He
always got ill there. We went there three or four times. And when he was always
sick afterwards, I decided not to go there anymore. I do not have good immu-
nity myself, I might have passed it on to him. And immunity evolves until chil-
dren are seven years old. So I did not consider a nursery for health reasons also.

While Alena uses Jozef’s underdeveloped immune system as the reason for her
refusal of nursery care, the idea that nurseries have a bad impact on children’s health
has its roots in the socialist era, when pediatricians reported an increased rate of
sickness among children in nurseries (Saxonberg et al. 2012).

Often, women do not want to return to full-time employment before their chil-
dren turn three but prefer to do some temporary work or part-time projects alongside
maternity or parental leave. Unfortunately, private nurseries and kindergartens usu-
ally do not offer care (or affordable fees) for only a few days a week or few hours a
day. Consequently, mothers usually employ part-time nannies when they want to
take on part-time work or short-term projects:

Interviewer: Would you explain to me how it [an employment of paid domestic
workers] started and what kind of paid domestic work it was?

Ivona: I was on maternity leave for four months with my first son, when I got an
offer from the Academy of Fine Arts to organize a series of workshops. And I re-
ally wanted to do this project. Firstly, I was interested in the topic. Secondly, I
was so happy to get the offer. You know, while I had a fantastic four months with
my baby and it was not too difficult to provide care for him, I was not complete-
ly ready for motherhood. I needed some distraction, even an escape, and some
other fulfillment. I don’t know, I was delighted [with the offer]. But this forced
me to look for help with the baby. This meant someone who would be with Hugo
while I was at the Academy. And I was looking around in my neighborhood,
searching for an elderly lady. Of course, I was scared, because I needed someone
with references. And as it happened, I found a lady willing to come to look after
Hugo twice a week.

Paid care is related not only to the career choices of mothers but also to the
availability of state kindergarten places for children over three years. There were
9,682 (6 percent) unsuccessful applications for placement in all state kindergartens
in 2013 (Herich and Urban 2016). Working mothers also have problems finding care
for preschool and school children during the children’s illnesses. In Slovakian culture
generally childhood illnesses, including colds and coughs, are taken seriously and are
seen as valid reasons for taking the ill child out of care or school for the duration of
the illness. Sometimes, children with runny noses or coughs are not allowed to at-
tend kindergarten. If a child in institutional care suffers frequent illness, parents can
find it difficult to get a sufficient amount of leave time to care for him/her at home.
Some of my informants decided to employ a part-time nanny when their child gets
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sick too frequently. One mother decided to withdraw her child from kindergarten
completely, hoping that after a year at home with the nanny the child’s immunity
would improve and they could reenroll.

Thus far I have argued how the employment of nannies providing care for chil-
dren under three years relates to the welfare regime, filling gaps in insufficient public
care. Yet the employment of paid domestic workers does not necessarily end when
children enter kindergarten. Indeed, households employing paid in-home childcare
tend to employ various types of domestic workers over time. The employment of paid
domestic workers sometimes starts with a full-time or part-time nanny and ends
when the child enters kindergarten. However, more often the households continue
employing other types of domestic workers, mostly cleaners or babysitters, and later
childcarers accompanying schoolchildren to their after-school activities. Households
employing only cleaners tend to do so more or less permanently.

The employment of domestic workers—other than nannies looking after chil-
dren younger than three years—is not related to the welfare regime. Rather, it is
connected with class-based ideals about childcare and leisure time. In particular, the
employment of paid domestic workers results from “competitive parenting,” in which
parents try to ensure their children’s advantages in a competitive environment (Cox
2011; Tronto 2002), and the ideology of intensive mothering (Macdonald 1998, 2011;
Potancokovd 2009). According to Cameron L. Macdonald (1998), the ideology of in-
tensive mothering defines mothers as the primary caregivers of their children: the
ideais that mothers have a specific bond with their children, who need time-consum-
ing and emotionally intense attention. On the other hand, doing housework does not
correspond with the concept of leisure and quality time that developed in tandem
with changing consumption patterns in the 1980s (Gregson and Lowe 1994). Leisure
and quality time are opposed to time spent at work, being constructed as the time for
oneself “in activities which men and women both want to do and value doing” (Greg-
son and Lowe 1994:95). Corresponding with both the ideology of intensive mother-
ing and the concept of quality time, some of my interviewees employ a cleaner to
give them time to spend with their children without needing to do housework. On the
other hand, babysitters are employed to allow parents some quality time without
their children. While after-school clubs are common in Slovakia, children (especially
middle- and upper-class children) are involved in numerous free-time activities, in-
terpreted by Joan Tronto (2002) as an expression of competitive mothering. The
parents are at work, so they employ a paid childcarer to accompany or drive their
children to activities that are situated sometimes in other parts of town.

PAID CARE AND THE GENDER REGIME

In the previous section of the article I have focused on the question of when paid
domestic workers are employed. In particular, I have illustrated the circumstances
under which households decide to employ paid domestic workers and what motiva-
tions employers have for employing them. In this section I will concentrate on who
is doing paid domestic work, outlining what kinds of people are seen as suitable do-



ZUZANA SEKERAKOVA BURIKOVA. EXPLORING THE DEMAND FOR PAID DOMESTIC WORKERS...

mestic workers and what characteristics are seen as important in a particular type of
paid domestic worker (whether a nanny, babysitter, part-time nanny accompanying
children to their after-school activities, or cleaner).

There are many published studies describing the role of race, nationality, and
ethnicity in the employment of paid domestic workers (e.g., Anderson 2000, 2007;
Cock 1980; Hondagneu-Sotelo 2001:55-60; Lutz 2011:78-110; Macdonald 2011:66—
84; Pratt 1997; Rollins 1985; Romero 1992). In general, these researchers agree that
the demand for paid domestic workers is highly racialized. In particular, employers
classify workers of particular nationality or race as more or less suitable for work as
nannies, au pairs, or cleaners (e.g., Anderson 2007:253). There are racialized hierar-
chies in paid domestic work, and through distinctions such as skin color, ethnicity,
nationality, and religion different women are seen as being suited to different types
of domestic work (Anderson 2000:152-158).

While ethnicity, nationality, and race are not relevant categories for examining
paid domestic work in Slovakia, it is clear that employers prefer people with specific
characteristics for particular types of paid domestic work. These characteristics are
related to specific gendered experiences based on age (or rather, life stage) and re-
production (see also Anderson 2009; Souralova 2012b). When asked about their ex-
pectations and relationships, employers of full-time or part-time nannies repeatedly
compared what they saw as two available pools of nannies: On the one hand, there are
women who have already had children and are older than their employers, and on the
other, there are younger women, often students, who have not yet had children of
their own. In these discussions, older women with mothering experience were identi-
fied as the better option. Only rarely do employers choose their nanny based on char-
acteristics other than age and motherhood. When they do so, they prefer profes-
sional nannies with specific qualifications, such as foreign languages, first aid
certificates, expertise in Montessori pedagogy, or a preference for vegan food.

Drawing on research with Vietnamese families employing Czech nannies in the
Czech Republic, Adéla Souralova (2012b) demonstrates how the supply of care work
coincides with nannies” own gendered biographies of care. Inspired by Chamberlayne
and King’s (2000) concept of care as a biographical project, she argues that by work-
ing as nannies, Czech (usually elderly) women are doing both gender and grandmoth-
ering. She identifies five ways in which nannies relate their involvement in paid care
to their own biographies. In particular, they make their biographies of care more in-
tense (e.g., by providing care for another child); they are differentiating their biog-
raphies of care (e.g., by looking after a child while also looking after a disabled hus-
band); they continue their biographies of care (e.g., they loved caring for their own
children and want to continue doing so after their children are grown up); they are
supplementing their biographies of care (they experience what they have not with
their children or grandchildren); and they are compensating for incomplete biogra-
phies of care (they need to be needed) (Souralova 2012b). While Souralova clearly
illustrates how nannies” motivations relate to their biographies of care, employers of
paid childcare in my research differentiate between particular types of workers ac-
cording to their gendered biographies. In particular, employers hiring older women
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as nannies see both their experience with motherhood and their age as necessary
qualifications for their work:

Interviewer: What were your expectations? What did you look for?

Tatiana: I have to mention age. Perhaps it is not only a question of age, but for
me, the ladies near retirement work best. We had a young woman when our lady
[pani] was ill, but it was nothing in comparison. That young woman was not
careful enough, did not give the children the right clothes in bad weather, did
not feed them properly, and that kind of thing. She was horrible. It was com-
pletely different with this older lady.

Interviewer: Was it the question of age then?

Tatiana: Not only. Age and experience.... She had raised her children. (emphases
added)

The interviewed nannies also considered experience with mothering as a rele-
vant, though not the only qualification for being a nanny:

Anezka: If I had children, I would feel much more secure, more self-confident in
the relationship to both Lina [the child] and her parents. But it does not mean I
cannot do the job. It is about other things—whether you click with the child
and parents, I think.

In Slovakia, the employment of nannies is related to the local model of chil-
drearing in which grandparents are involved: the nanny is usually employed when a
grandmother does not want to or is unable to be intensively involved in caring for her
grandchildren. Traditionally, the extended family was involved in childcare, especial-
ly in peasant families (Botikovd, Svecovd, and Jakubikova 1997; Svecova 1986, 1989).
Nowadays grandparents are expected and expect to be involved in caring for their
grandchildren. Quantitative research undertaken in 2005 demonstrated that 70 per-
cent of respondents considered grandmother’s active involvement as second best
option for childcare (after care by the mother herself). Fifty-two percent of respon-
dents even considered care provided by grandmothers as superior to splitting care
between the mother and father (Butorovd and Filadelfiova 2008:100). Similarly, 57
percent of women and 59 percent of men wanted to ideally spend their retirement
providing care for their life partners, children, and grandchildren (107). The fact that
the current generation of grandmothers had children at an earlier age and can retire
earlier than is usual in Western Europe enables this involvement. It is common for
grandmothers to babysit, stay at home with ill children, or spend time with children
during school holidays. Indeed, when talking about the need to employ a paid care
provider, the mothers usually mentioned the children’s grandmothers as the ideal,
but unavailable, option:

Marina: The only thing I wanted was an older lady [as a nanny]. I thought it
would be perfect, because my mother-in-law was in Paris and my mother does
not live in Bratislava either. So I said to myself, God, please let it be an elderly,
mature woman, that would be fantastic! I was not prejudiced against students,
but I know they have other demands on their time, they are not flexible. And
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their sense of responsibility ... If it rains, they do not come, that kind of thing.
I was afraid of this. And I needed someone responsible, someone stable, fixed. So
I decided—an older woman. And my desire was to have someone, who would be
like a grandmother to my children.... [Our nanny] is a mother of two and grand-
mother of five. That was the main qualification for me. (emphasis added)

Domestic labor is deeply gendered, both performed by females and seen as con-
stitutive of femininity (e.g., Cox 2006; Ehrenreich and Hochschild 2003; Lutz 2008,
2011; Widding Isaksen 2010). My interviewees speak of grandmothers in particular.
The presence or absence of grandfathers does not seem to have any influence on the
employment of nannies.

Thus nannies are employed when, for example, grandmothers do not live in
the same city (or the same country, as in Marina’s case above) or they are still
working and cannot easily provide daily care for their grandchildren. One inter-
viewee was upset because her mother already provided care for her brother’s child
and did not want to change the arrangement to also look after her daughter. In
some cases, the decision to hire a nanny is related to difficulties either in relation-
ships with grandparents or in negotiating ideologies and practices of childrearing
between mother and grandmother. For example, Jilia’s parents are deceased and
her parents-in-law do not accept her and her children, since they could not accept
that their son had divorced and remarried. When she needed someone to accom-
pany her children to their free-time activities after school, she decided to employ
a part-time nanny. Similarly, in our interview, Petra explains the employment of a
part-time nanny by referring to the complicated relationship she has with her
parents and parents-in-law:

While we both [my husband and I] have parents in Bratislava, the truth is that
we both have very complicated relationships with them. It is really difficult with
my Mom. And my husband’s parents started to help us a bit only after the birth
of Janko, our fourth son. I think only then did my mother-in-law realize that I
really needed help. It was very rare before.... Even if we really tried, it did not
work. My mother always wanted to have her way in everything, she was not able
to accommodate. She has never come when we needed it and came only when
she decided to come, without any consideration of our preferences. Then she felt
rejected when we did not have time, because she showed up when we were just
about to go out or when we had visitors. It just does not work.

Sometimes even if grandmothers want to provide care for their grandchildren,
they have different ideas about childcare. In such cases the parents’ efforts to con-
trol their children’s activities or diets can result in the decision to employ a nanny.
Some mothers decided to hire a nanny in order to end quarrels about parenting styles
with their mother or mother-in-law. For many mothers, the ideal nanny would be like
a grandmother but more accommodating and accepting of the mother’s ideas about
childcare. A good example is drawn from an interview with Lucia, in which she de-
scribes why she decided to employ a nanny:
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I kept complaining to my husband that I would like to have a granny at home who
would do what I tell her and would not take it personally. Then I realized: this is a
job description. (emphasis added)

In this preference for a nanny who would do what mothers want, employers fol-
low the logic of delegating care in the context of intensive mothering as described
by Cameron L. Macdonald (1998, 2011). Macdonald argues that in this context

[the] nanny represents the medium through which the mother’s child rearing
beliefs and practices are transmitted, she is viewed as an extension of that
mothering practice, not as an individual with her own particular relationship
with the children. (1998:34)

Thus, while a nanny is employed as a substitute grandmother, by doing “what
mother wants” she serves to reinforce the ideal of mother as primary caregiver. The
combination of a local model preferring the involvement of grandmothers in chil-
drearing with the ideology of intensive motherhood makes women over 50 with adult
children the most preferred nannies. It is not only employers who want nannies to be
like grandmothers to their children. In such relationships, some nannies also con-
sider themselves as doing grandmothering (see also Souralovd 2012b, 2015):

Interviewer: What would you call your occupation? What do you do?

Helena: It is called a care provider [opatrovatelka]; it is also advertised as a care
prvider’s position. But I do not feel like that. It is not what I do.

Interviewer: And what do you feel like?

Helena: I feel like a granny. That's what I do. I do “grannying” for them. (empha-
sis added)

Interestingly, women of the same age as the mother with parenting experience
are rarely employed, perhaps because of the danger that they will become not a gran-
ny but a mother substitute. The lack of demand here combines with a lack of supply:
mothers with young children usually do not work as nannies but, rather, tend to work
as childminders, providing care for children in their own homes, as childminding en-
ables them to look after their own child at the same time. I have also met women on
parental leave working as cleaners or doing ironing for other households, since these
activities enabled them to both provide care for their children and earn income.

On the other hand, younger and childless women, mostly students, are usually
considered good and affordable babysitters or childcarers who drive or accompany
children to their after-school activities:

Lena: I needed someone to take my twin babies for a walk twice a week so that
I could spend some quality time with my three-year-old son. The twins would
sleep in the stroller, I did not need anybody special for pushing the stroller; I did
not need someone who would step in for a granny, just someone who would push
the stroller and come back with the babies safely. I think that’s a perfect job for a
student. (emphasis added)
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Parents employing students as part-time nannies or babysitters often try to find
someone who is somewhere between the maturity of adulthood and the playfulness
of childhood, expecting that such a person will be responsible enough to be left
alone with children and playful and energetic enough to provide children with fun
and educational activities. Compared to older nannies, employers are more concerned
about the reliability of students. In this respect, relationships based on previous
acquaintance or shared values work very well—such as recruiting the student from
within one’s religious community (two interviewees) or folk-dancing ensembles (two
interviewees). Renata recruited her part-time nanny from her church, after Lujza, her
former student, suggested she would like to help her with children. In this case Re-
nata sees her young part-time nanny as complementary to care provided by the chil-
dren’s grandmother:

Renata: It started so informally, in the church. She is a very mature person, I did
not have to explain to her what to do with children, she had four siblings herself,
she had already done that in her family. She knew how to make children happy,
how to engage them, and have fun with them. She went outside with them, ran
with them, that's what their granny was afraid of doing.... We talk a lot too. She
is my contact with the world of people of her age, I learn from her about children
and adolescents. (emphasis added)

There is also the possibility of constructing suitable qualifications for a nanny
outside of biographical categories: Adéla Souralova (2012a) reveals how agencies in
the Czech Republic actively create demand for a specific type of childcare, decon-
structing childcare as a “natural” female activity and reconstructing it as a an activ-
ity requiring particular professional skills. In Slovakia nannies employed on the basis
of their professional qualifications are expected to have a good command of foreign
languages or first aid certificates. They see themselves—and are seen by their em-
ployers—as experts in education, providing care beyond parents’ capacities
(Souralova 2012a). For example, one of my interviewees was hired because she is a
psychologist and her employers wanted an expert to deal with difficulties they per-
ceived in communicating with their children.

CONCLUSION

This article has examined the demand for paid domestic work in Slovakia. Analyzing
the hiring strategies and practices of employers, I have focused specifically on the
role of the welfare and gender regimes in paid employment of domestic work. I have
argued that, unlike in Western Europe where an increase in the employment of paid
care followed the shift from “breadwinner model” to “adult worker” models of welfare
provision (Williams and Gavanas 2008), in Slovakia the employment of nannies fol-
lows the opposite trend. In particular, Slovak childcare policy has adopted the "ex-
plicit familialism” model, providing insufficient public care for children and granting,
instead, long maternity and parental leave, encouraging mothers to care for infants
at home. Thus the employment of paid home-based childcare is related to the fact
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that the welfare regime in Slovakia does not offer mothers of very young children
suitable possibilities for combining work and childcare. However, while

mainstream characterisations of welfare regimes ... have direct implications for
gender patterns and caring practices ... patterns of informal caring emerge as a
cultural phenomenon in their own right. (Chamberlayne and King 2000:3)

I have illustrated how the employment of nannies dovetails with ideas about
what is best for children (e.g., staying at home, not being exposed to infections in
kindergartens). The employment of babysitters, nannies looking after children over
three years, and cleaners is not connected to any particular family policy. Rather, it is
connected to class-based ideals about work and family balance, childcare (competi-
tive parenting, intensive mothering, and ideas of healthy development), and leisure
time (Cox 2011; Gregson and Lowe 1994; Macdonald 1998, 2011; Tronto 2002). This
article has also examined who is seen as a suitable domestic worker and what charac-
teristics employers see as important in hiring particular types of domestic workers.
Interestingly, ethnicity is not a relevant category for deciding who is suitable for do-
mestic work or for distinguishing among particular types of care providers. For em-
ployers, the most important characteristic for a paid home-based childcarer was the
childcarer’s age, life stage, and experience (or lack of experience) with motherhood.

In the second part of the article I focused on the role of the Slovak gender re-
gime in this process. When Helma Lutz (2008a, 2011) describes gender regimes, she
concentrates on the specific gendered cultural script influencing gender dynamics in
an employer’s household that results in outsourcing paid care to another woman. I
have extended this discussion, arguing that the ideas and practices related to who is
a suitable care provider are to a large extent related to local cultural practices of
childrearing and the logic of conventional patterns of identity Lutz describes.

In Slovakia the employment of nannies is related to a local model of childrearing
in which grandmothers are intensively involved. A nanny is usually employed when a
granny does not want to or cannot be involved in caring for her grandchildren or
when the grandmother and mother do not have compatible ideas about childrearing.
Itis notjust, as Lena putit, that nannies “step in for” unavailable grannies. The ideas
of what a granny should be often shape expectations of what kind of persons should
work as nannies. The gendered biographical experience of motherhood is seen as the
most important qualification for a nanny. Employers hire older women as nannies
because of their particular gendered biographical experience (Souralovd 2012b,
2014). Being mothers with grown-up children makes them culturally the most ac-
ceptable nannies, as they can serve as granny substitutes, providing children with
expert care without threatening the mother’s role as a primary caregiver (Macdonald
1998, 2011). Younger nannies, mostly students who do not have experience raising
their own children, are often seen as deficient in providing proper full-time childcare
but are considered good part-time nannies and babysitters.

The material presented in this article shows that the geography of employment
of paid domestic workers is shifting: there is growing employment of paid domestic
workers in Slovakia, which, as a postsocialist country, used to be conceptualized
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(Lutz 2008b, 2011) and researched (e.g., Bahna 2014, 2015; Birikova and Miller 2010)
as a country of supply, not of demand for paid domestic workers. Processes leading to
the employment of paid domestic workers are changing. As neither domestic workers
nor their employers are migrants, it is not possible to explain the employment of local
women as paid domestic workers in Slovakia by references to regional inequalities
nor to global or local care chains (Hochschild 2000; Hondagneu-Sotelo 2001; Lutz
and Palenga-Méllenbeck 2011, 2012; Parrefias 2000, 2001; Williams 2012). Ideas
about who is suited for domestic work are not structured around race, ethnicity, or
migration status of workers (Anderson 2000, 2007). I have demonstrated that while
the welfare regime sets structural conditions for the employment of paid domestic
workers, individual motivations for employing one are related to contradictory ex-
pectations and pressures of parenthood and employment among the Slovak middle
and upper classes. The hiring practices of employers—related to a local model of
childrearing involving the help of extended family, particularly grandmothers, and
ideas about what kinds of persons should work as nannies or babysitters—are shaped
more by ideas about a domestic worker’s life stage than her ethnicity or race.
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MPOC HA OTITAYMBAEMbIN
JOMALLHN TPY B CNTOBAKN:
HA TTEPECEHEHNV PEXXMMA
COUMAJTBHOT O OBECTEHEHA
N TEHAEPHOI O PEXVIMA

Jy3aHa CexkepakoBa bypuKoBa

3y3ana Cekeparosa bypukosa — doyeHm Kagedps! coyuonozuu gakyasmema o06-
wecmseHHbix Hayk Macapukosa yHusepcumema (bpHo, Yexus). Adpec dns nepe-
nucku: Faculty of Social Studies, Masaryk University, JoStova 10, 602 00, Brno,
Czech Republic. burikova@fss.muni.cz.

Cmames npedcmasnsiem pe3ynsmamsi Moeli pabomsl Hao npoekmom «Onnayusae-
Mbili yxo0 3a dembmu U paboma no domy 8 Yewckoli Pecnybnuxe u Cnosakuuy,
OCyLecmBeHHbIM NpU NoMoWU nocmooKkmopckozo 2parma GACR 13-11062P. Pe-
3ybmamsl 3moli pabomesl 6bI1U NPeACMABAeHbl MakKXe Ha KoHgepeHyuu «/o-
MawHue pabomuuysl 8 cmparax LlesmpansHoli u BocmoyHoli Egpons! u 6bi8Lwe20
CCCP: nocmcoyuanucmuveckue muepayuu u HepageHcmsax 8 anpese 2015 2o0a 8
Llenmpe He3asucumbix coyuonoeuyeckux uccnedosaruli 8 CaHkm-llemepbypee
(Poccus).

3J7a CTaTbs, OCHOBAHHAA HA UHTEPBBIO KaK C OMALHUMMU PaBOTHULAMM, TaK U C UX HAHU-
MaTensAMU, NOCBALLEHA HAXOAALLEMYCA HA CTaAUM CTAHOBJIEHUA PbIHKY ONJIAYMBAEMOrO
aomawHero Tpyaa B CnoBakun. AHanM3Mpya cTpaTeruu HailMa v NPaKTUKM paGortoaare-
neii, A UCCNepYI0 Posib PeXnUMa COLMANbHOro o6ecneyeHUs U reHAepHoro pexuma B
TPYAOYCTPOMCTBE AOMALIHMX PAaGOTHUKOB. B 310l paboTe noKas3aHo, YTO, HECMOTPSA Ha
TO, YTO PEXUM COLMANBLHOrO obecneyeHUs CO3AAET CTPYKTYpPHble YCIIOBUA ANA HailMa
AOMALIHEro NepcoHana, HenocpeacTBeHHbIe MPUUYUHBI, MO KOTOPbIM YacTHbIe UL Ha-
HUMAIOT NOMOLYHUKA NO X03ANCTBY, 06YC/N0B/IEHbI NPOTUBOPEUUBLIMU OXKUAAHUAMYU B
OTHOLEHNUU BpemMeHn PoAUTENBCTBA U Kapbepbl, PaCNPOCTPaHEHHbIMU B Cpeae CNoBay-
KOro cpepHero Knacca. Bo BTOpoil 4acTu cTaTby cenaH BbIBOA O TOM, YTO UAEN MO NOBO-
AY TOro, KTO MMEHHO 60JiblUe BCEro rofnTCA B MOMOLYHUKU, ONPEAENAIOTCA B OCHOBHOM
MECTHbIMU KYNbTYPHBLIMU NPAKTUKAMWU BOCNUTAHUA AETEll U NOrMKOM TPagULMOHHBIX
CTepeoTUNoB reHaepHON MAEHTUYHOCTU. TaK, B KauecTBe HAHb 06bIYHO HAHMMAIOT No-
HUNbIX KEHIWUH, NOTOMY 4TO UX reHAepHbIA n 6uorpaduyeckuin onbIT (ONbIT MaTepeit
y)Ke BbIpOCIUMX AeTelt) AenaeT ux Hanbonee npuemMneMbiMM1 C TOYKU 3peHUn npeobnaaa-
1oweil HOPMbI KaHAUAATAMU B HAHU. OHW MOTYT 3aMeHUTb AeTAM 6abyiKy u obecneymnTsb
KBaNMUUUPOBAHHbLIA YXOA, HE MOAPLIBAA NPU 3TOM ABTOPUTETA MAaTEPU KAaK OCHOBHOTO
BOCNUTATENA.

KnioueBble cnoBa: onnaynBaemblit AOMalHWA TPYA; yXof U obcnyxuBaHue; CnoBakus;
HAAHW; 6EOUCUTTEPDI; PEXUM COLMANbHOMO 06ECNeYeHus; TeHAEPHbIN PeXUM; NNATHBIN yXon,
3a fleTbMu
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This article examines how family and care policies related to childcare frame formal and
informal care, including the status of work and positions of workers who perform un-
regulated childcare in private households in Slovenia. Within the conceptual frame of
(de)familization of childcare, current childcare policies in Slovenia are analyzed and the
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countries are pointed to: an informal childcare market characterized by live-out ar-
rangements and high standards of individual childcare, performed by native retired
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Care policies, in particular systems of parental leave and remuneration, as well as the
provision of childcare services for preschool children, are the mechanisms through
which the state impacts on and constructs the range of paid domestic work such as
informal childcare (Fodor et al. 2002; Polese et al. 2014). In Slovenia, a postsocialist
former Yugoslavian country with the particular politics of nonaligned countries, the
dual-career family model (Lister et al. 2007) has predominated, with a large propor-
tion of women participating in full-time, noninterrupted employment since the
1960s. Policies granting parental leave, family benefits, and public childcare services
for preschool and school children originated in the socialist period of the former
Yugoslavia. These policies aimed to enable women to enter the labor market to offset
the shortage of working men after the Second World War under conditions of rising
industrialization, but they were also motivated by an ideology of women’s economic
emancipation, independence, and gender equality. However, the socialist ideology of
gender equality built on equal participation of women in the labor market did not
question women's role as primary caregivers in the family (Boh and Cernigoj Sadar
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1980; Kocourkovd 2011). Since there was a strong tendency against part-time em-
ployment of women, other mechanisms needed to be developed in order to disburden
women from care work in the family, such as public day care, canteens, and laundries
(Boh and Cernigoj Sadar 1980:31).

In the 1990s during the transition to the capitalist democracy, Slovenia did not
face the introduction of long parental leaves, mass closures of nurseries, and conse-
quent processes of redomestification of women, as opposed to some other Eastern
European countries (the Czech Republic, Slovakia, Poland, and Hungary) that experi-
enced socialism as part of the Soviet bloc (Saxonberg 2011). On the contrary, Slove-
nia preserved and even upgraded the socialist legacy of a public, institutional, and
good-quality subsidized childcare, and the leave scheme—and consequently the
high rate of women’s full-time employment continued. It is a common view (and
economic necessity) in contemporary Slovenia that both women and men should
contribute to the family income and that being employed for women is a precondi-
tion for equality and independence. On the other hand, with the new socioeconomic
system the rise of more traditionalist views on care, employment, and gender have
been observed in the last decade. If in a 1992 public opinion poll only 20 percent of
women and men agreed that a child would suffer if the mother was employed, twenty
years later, a public opinion poll found that as many as 40 percent of women and 60
percent of men agreed with this statement (Jogan 2014).

Research on values shows that the traditional roles of women as housewives and
mothers are an important source of identity for Slovenian women; however, the eman-
cipation derived from full-time employment and economic independence remain
highly valued priorities of equal importance (Sadl 2006). These contradictory gender
norms lead to a work-family conflict, as women have to combine career with mother-
hood, housekeeping, and partnership, which in general creates a chaotic life, constant
lack of time, and, most burdensome, fatigue and exhaustion. Domestic work such as
cooking, cleaning, tidying, and ironing are time-consuming, intensive, and tiring work,
and as women are often exhausted from paid work, outsourcing of these chores has
become increasingly frequent. This is one of the strategies middle-class women with
higher education use to negotiate the contradictory requirements of the family, paid
work, and gender norms. Consequently, in contemporary Slovenia the phenomenon of
domestic workers, who do the “invisible jobs” in private households, has become more
common. In 2009 a quantitative survey of the extent of domestic service showed that
5 percent of Slovene households employed domestic workers, who sometimes regu-
larly and sometimes only occasionally perform cleaning in 81 percent of households,
care for the elderly in 23 percent of households, and childcare in only 10 percent of
households (HrZzenjak 2012).* These figures are meaningful, and in this article we fol-
low the thesis that the high degree of socialization and defamilization of childcare in
Slovenia is a crucial factor influencing the low rates of informal paid childcare (com-
pared to elder care and cleaning). Slovenia, as we discuss later in the article, has
specific characteristics that set it apart from other European countries. We argue that

! Some services may be combined, for instance cleaning and elder care.
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informal care markets emerge at points where the state and its policies are missing.
First we will outline our theoretical framework focusing on the concept of (de)
familization of childcare as a factor structuring informal childcare markets; then we
will analyze the current childcare system in Slovenia and point to the elements that
provide for the defamilization of childcare and shape the needs of families for infor-
mal childcare services; in third part we will examine the empirical evidence about who
is working as a paid childcarer in Slovenia, in what arrangements, and why.

DATA COLLECTION AND SAMPLE CHARACTERISTICS

The empirical material analyzed in the article comes from two sources. The first is the
research project “Informal Reproductive Work: Trends in Slovenia and the EU,”? a
qualitative study conducted from January to April 2009 and consisting of 31 semi-
structured interviews: 10 interviews with cleaners, 10 interviews with childcarers,
and 11 interviews with caregivers for the elderly. Interview questions related to pre-
vious work experiences, motives for doing this type of work, positive and negative
experiences, relations with family members, reliance on income from work, potential
connections with other care workers, and their plans for the future. Among paid
childcarers eight were women and two were men (both students), living in Ljubljana
or its vicinity. Two groups prevailed among interviewees: students between ages of
23 and 26 and pensioners 56-64 years of age. The majority of pensioners finished
secondary school, while students were in the process of earning university degrees.
The majority (nine) of childcarers identified themselves as Slovenes, while one re-
spondent was Macedonian.

The second source of empirical evidence comes from the first author’s PhD dis-
sertation “Ethics of Care, Gender, and Family: The Processes of Relocation of Care
between Private and Public Spheres” (Humer 2009), which explored the impact of
relocation of childcare on the distribution and organization of childcare among par-
ents, grandparents, and informal childcarers. Research was conducted between Janu-
ary and June 2008 and included semistructured interviews with 36 parents of pre-
school children, 12 grandparents who daily or occasionally looked after grandchildren,
and 12 childcarers who did informal paid childcare work daily or occasionally. Among
parents 20 were women and 16 men, living in both two-parent and single-parent
families. The average age of interviewees was 31.2 years, while the youngest inter-
viewee was a 25-year-old woman and the oldest was a 42-year-old man. Among
grandparents there were 10 women and 2 men who daily or occasionally looked after
grandchildren. The average age of the interviewees was 62.9 years, while the young-
est was a 53-year-old woman and the oldest was a 76-year-old man. More than half of
interviewees (seven) were childminding two or more grandchildren. Among 12 inter-
views with paid informal childcarers, there were 11 women and 1 man (a student)
living in urban neighborhoods, mainly in Ljubljana and its vicinity. Two age groups
prevailed among informal paid childcarers: students between 20 and 25 years and

2 The project was funded by the Slovenian Research Agency from 2008 to 2010.
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pensioners who were on average 57 years of age. They all identify as Slovenes. Inter-
views with paid childcarers focused on their experiences with unrequlated care work,
the reasons they decided to perform childcare, their relations with family members,
in particularly with “their employers” (parents), their average day doing childcare,
and their perspectives on the future. In both studies the interviewees were recruited
by snowball and link-tracing methods; all interviews were recorded and transcribed
to enable detailed analysis.

Apart from this empirical material, we also refer to data and materials on the
Slovenian childcare system that were collected and analyzed within the research
project “Caring Work between Individualization, Globalization, and Socialization.”

The demographic data from both empirical studies show that the large majority
of informal paid childcarers are women of Slovene ethnic background. Only one
childcarer identified herself as a Macedonian who moved to Slovenia as an internal
migrant in the 1980s when both countries were still part of Yugoslavia. On the other
hand, the demographic data from interviews from the first study with domestic work-
ers who performed cleaning and elder care in private homes show that approximate-
ly half of the respondents are migrants from other former Yugoslavia states to Slove-
nia. Hence, demographic data describe the segregation and hierarchization of
informal markets of domestic work in private households according to the ethnic
background of the domestic workers. Childcare is deemed a socially recognized, im-
portant, responsible, and skilled form of work and it seems that this field of informal
care work employs only citizens of Slovenian ethnic background. On the other hand,
the least valued and most labor-intensive work of elder care and cleaning is open to
migrants coming mostly from former Yugoslavian states, either as internal migrants
in the 1980s or as "new” migrants during the Yugoslav war of the 1990s or right after
the war in the hope of better opportunities, which were limited in the former Yugo-
slavia by years of war. Between 1960 and 1980 (when Slovenia was still part of the
former Yugoslavia) there were intensive internal economic migrations from less pros-
perous rural parts of Yugoslavia to Slovenia. Many young women were recruited
through local employment agencies in poorly paid, feminized sectors of work as
cleaners, factory workers, and caregivers in Slovenia. Today many of them are retired,
with low pensions, and represent one major group of migrant women in informal care
markets performing cleaning and eldercare (HrZzenjak 2012).

CHILDCARE BETWEEN FAMILIZATION, SOCIALIZATION,
AND MARKETIZATION

The politics of care depend on assumptions about what care is, how it should be per-
formed, and who should manage it. Familialistic policies encourage women'’s unpaid
care work at home by ensuring families the right to time for care through long mater-
nity leave schemes, indirect and direct financial benefits, and other social rights re-
lated to caregiving, such as individual retirement rights, partial inclusion into other

3The project is funded by the Slovenian Research Agency during the period from 2014 to 2017.
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schemes of social security, derived rights for unemployed housewives, and special
rights for mothers (Tsuji 2011). However, because of the shift in employment pat-
terns towards the dual-earner model and also because of gender equality politics
framing the equality of women as equal participation in the labor market, European
states have tended to redefine the division of care responsibilities in order to estab-
lish a new balance among providers of care: the family, the market, and the state
(Bettio and Plantenga 2004). When women are no longer available for unpaid care
work at home due to their inclusion in paid work, a need for defamilization of care
occurs, and consequently care has to be provided by either the state or the market.
From this perspective familization of childcare appears to be in contradiction with
employment trends (and women'’s equality) as it stands as an ideology positioning
family (and within it women as mothers) in the role of primary care provider. The care
deficit and the problems of work and family reconciliation therefore derive to a great
extent from policies that insist on familization of care despite changed patterns in
employment and gender relations. Hence, defamilistic policies aim to unburden fam-
ilies (chiefly women) of care by providing public services or financing market mecha-
nisms. Defamilization leads to monetization of care, transforming women’s unpaid
work in the family into paid formal employment of care workers in public institutions
(kindergartens, homes for the elderly), while the accessibility of these services from
the perspective of the service user is structured through social citizenship requla-
tions in a universal, selectively universal, or residual way (Leén 2014). In a universal
model, characteristic especially of Scandinavian countries, the state ensures access
to public services to all in need of care through extensive public benefits; in a selec-
tively universal model public care, either in the form of financial benefits or in the
form of services, is available to those who are the most in need; while in a residual
model the state ensures care through the system of public social transfers only to the
poorest social groups based on the principle of minimal needs.

Care policies determine the level of commodification of care services. While the
defamilization and socialization of care through organization of public care services
presuppose the commodification of women'’s work—formerly unpaid care work in the
family is transformed into paid employment of women in care institutions—the care
service itself gains the status of a public good of special social importance and is not
commodified. However, with measures promoting a shift in providing care services
from the state to the market—these are the measures that favor financial benefits
(i.e., cash-for-care benefits) over service organization—work as well as service be-
comes commodified, and that, except for the wealthy, leads toward the refamilization
of care (Mahon and Robinson 2011). The question of whether the state should ensure
mainly financial benefits or also services is key in determining how the state con-
nects or divides family and care. Measures favoring the state’s provision of financial
benefits over its organization of public care services do ensure the right to care;
however they also support the privatization of care and private solutions for its or-
ganization, either in the form of familization of care where the financial benefits are
directed to a family caregiver or in the form of marketization where care is bought on
the formal or informal market (Hobson, Lewis, and Siim 2002).
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Care policies also influence the level of formalization and professionalization or
deformalization and deprofessionalization of care work. Those policies that are direct-
ed more toward the familization of care, ensuring financial benefits instead of public
services, create conditions for deformalization and deprofessionalization of care, as
under such conditions a great extent of care is transferred onto the family and/or in-
formal markets of domestic work. And vice versa: the greater the extent of care ser-
vices provided by the state, not only through financial benefits, the greater the level of
formalization and professionalization of care. Research (Williams 2011; Van Hooren
2014) shows that the relationship between financial benefits and organization of ser-
vices determined by policies makes a decisive impact on the extent of informal care
markets and the recruitment of migrant women into home-based care work. It isimpor-
tant not only to what extent the state takes over the responsibility for care, but also
how the state carries out its responsibility: favoring financial benefits over ensuring
public services means promoting informal care markets and care work by migrant wom-
en, because users and families tend to organize needed care with the financial resourc-
es available to them in the most economically efficient way. On the other hand, how-
ever, the existence of high-quality public and universally accessible care services
significantly decreases the extent of informal care markets, including the globalization
of care work. Within this framework we are now turning to our analysis of the Slovenian
childcare system, arguing that it is to a high degree socialized and defamilialized and
that as such it has an important impact on shaping informal paid childcare.

THE PUBLIC CHILDCARE SYSTEM IN SLOVENIA

In Slovenia the childcare system, including care for children ages one to three, is an
integral part of family and education policy that defines and determines the rela-
tions between the state, its institutions, and families/parents. For the purposes of
this article, parental leave schemes and the institutional childcare system will be
analyzed as two main mechanisms with which the state directly influences informal
paid childcare.

In the 1970s the leave policy in Slovenia followed the Swedish model of short
maternity leave and long parental leave,* with the possibility of leave being shared
between partners (Korintus and Stropnik 2009; Javornik 2014).5 The possibility of
sharing parental leave between partners represents an important milestone in the
history of parental leave and was a political novelty, recognizing the caring role of
fathers and the importance of gender equality in the distribution of care work within
the family (Jogan 2001). High-quality schemes of parental rights and financial ben-

4 In Slovenia three months of maternity leave is given exclusively to mothers in the first
months after the child is born, while nine months of parental leave can be shared by parents and
starts when maternal leave is finished. In addition, there is a third type of parental leave—pater-
nity leave as a nontransferable right of fathers.

> Sweden and Slovenia have been the pioneer countries in breaking the exclusion of unmar-
ried couples from parental rights. Since the 1970s unmarried couples have the same parental rights
as married couples.
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efits, namely those rights that enable parents to take care of children, are, as we al-
ready mentioned, a legacy of the Yugoslav socialist system. The parental leave scheme
that is currently in place was introduced in 1986, granting 365 days of leave: 105
days of maternity leave and 260 days of parental leave, the latter can be freely shared
between parents but in reality is mostly taken by women. Financial compensation for
maternity and parental leave is covered by the state, not by the employer, and
amounts to 100 percent of the previous salary (in 2012 it was temporarily lowered to
90 percent of the previous salary due to austerity measures). From the European
comparative perspective, the overall duration of childcare leave in Slovenia (12
months altogether: 3 months of maternity and 9 months of parental) can be catego-
rized as medium long (roughly speaking, short leaves of 3 to 7 months are more typi-
cal for Western European countries, while longer leaves of up to 3 years are more
common in Eastern Europe). This enables women to reintegrate into the labor market
after one year of absence due to birth giving. Childcare leave is fully paid and is
counted as years of service for retirement benefits.

In addition to maternity and parental leaves, in 2003 paternity leave was intro-
duced. It took effect gradually and consisted of a shorter paid part (15 days) and a
longer unpaid part (75 days). In 2014 the paid part of paternal leave was extended
from 15 to 30 days on account of the reduced unpaid part. The main aim of introduc-
ing paternity leave was to foster a more equal division of care for children between
women and men, representing an important alternative to the outsourcing of care
work to informal paid childcarers.

The development of public childcare for preschool children was particularly in-
tense between 1971 and 1985: in this period 70 percent of existing childcare institu-
tions were built (Vojnovic 1996). From 1980 the share of preschool children (from the
age of 11 months to 6 years) included in daycare increased to a great extent: 7.7
percent of preschool children were included in daycare in 1961, 15 percent in 1971, 41
percent in 1981, and as many as 76.9 percent in 2014 (Stropnik and Sircelj 2008;
Statisticni urad Republike Slovenije 2015). Currently, Slovenia has a well-developed
unified system of preschool care provided by kindergartens. Public kindergartens are
established by municipalities, while private kindergartens are founded by private
persons or companies; however, privatization of childcare is very limited: currently
93 percent of kindergartens are public and only 7 percent are private (Statisticni
urad Republike Slovenije 2015). The public kindergarten network is mainly financed
by public resources, mostly by municipalities, and in part also by parents’ share,
which is calculated on the basis of their income and assets. In 2008 the government
introduced free institutional care for the second child and all following children, but
in 2012 payment of 30 percent of the price for the second child was reintroduced due
to austerity measures, while care for subsequent children remained free.

The system of public childcare is characterized by relatively high-quality work-
ing conditions. Although public childcare is an exceedingly feminized field of work,
employees have secondary or tertiary degrees, most have full-time and permanent
contracts, and their salary is close to the average salary in Slovenia. Teachers in pub-
lic kindergartens are unionized and have a strong public voice.



ZIVA HUMER, MAJDA HRZENJAK. SOCIALIZATION OF CHILDCARE IN SLOVENIA...

To sum up, childcare in Slovenia is socialized to a great extent and excels in
universalism, following the principles of ensuring equal opportunities to all children
along with gender equality by providing conditions for women’s participation in paid
work. While in a child’s first year the state enables family care through a scheme of
paid parental leaves, for children aged over one year measures of familization of care
are substituted by measures of defamilization through the organization of a public,
universally accessible, high-quality kindergarten network, which consequently pro-
vides a high level of professionalization and formalization of childcare. In situations
where the state takes over a substantial part of childcare, commercial or informal
care markets and globalization of childcare remain limited because demand is low.
We will now turn to an interpretation of the “lived experiences” of informal childcar-
ers in Slovenia, to analyze, based on the interview data, who they are, what their
working arrangements are, and why families need them.

INFORMAL UNPAID AND PAID CHILDCARE

Studies show that less than 4 percent of families in Slovenia choose private paid
childcare for preschool children aged one year and above (Rakar et al. 2010). The ma-
ternalideology, wherein the child’s needs and their satisfaction are central to a notion
of "good motherhood” and when being a good mother means taking care of a child at
home (Williams 2005), leads to favoring familial over institutional care in most fami-
lies. A small number of parents, mainly in urban environments and in wealthier strata,
use private childcare, especially for one- to-three-year-old children, by employing a
private childcarer who works either in their homes or in care providers” homes within
the realm of the gray economy.® As has been already mentioned, in contrast to many
European countries, in Slovenia migrant women do not work in informal paid child-
care. Reasons for this can be found in the fact that Slovenia is not a target country of
feminization of migration and therefore has a small number of female migrants, work-
ing mostly informally in cleaning and elder care. Childcare is a highly valued area of
care work, and there is a distrust (linked also to nationalism and xenophobia) of mi-
grant women who are not seen as capable and reliable childcarers (Hrzenjak 2012). A
small share of families preferring familial over institutional childcare for young chil-
dren, mainly those with fewer economic resources and from rural areas, tend to orga-
nize childcare through intergenerational links with grandparents. This is possible also
due to the early retirement of women, on average at age 58. The key reason for the low
proportion of informal paid childcare in Slovenia, however, lies in the fact that the
state ensures and also financially subsidizes a high-quality public kindergarten net-
work and does not support private care with cash-for-care subsidies. Parents who
elect private paid childcare outside the public kindergarten network hence lose the

¢ By gray economy we refer to the situation in Slovenia where informal paid childminding
takes place in private households through one-on-one arrangements regarding working conditions
and payment without written contracts. Parents pay childcarers most often “under the table,”
which means that taxes from earnings are not paid to the state. It is unregulated and disfavored by
the state for both workers and parents.
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right to their subsidy and have to pay full price. Beside a small proportion of care for
one- to-three-year-old children in private homes in urban environments and wealthier
strata, informal paid childcare in Slovenia can also be found in occasional and short-
term forms: for instance, short-term afternoon or evening childminding during work-
days and, to a lesser extent, during weekends; taking a child for a walk so a mother on
maternal leave can rest a bit; care for a sick child; or accompanying a child to leisure
activities. Kindergarten opening hours (from 6 a.m. until 5 p.m.) and a standard rule
that a child can spend a maximum of nine hours per day in the kindergarten create
difficulties for some parents because of the prevailing culture of long workdays and an
increase in nonstandard working hours. In such cases informal afternoon childmind-
ing responds to these needs. These forms of childcare services are not ensured by the
state but rather are increasingly offered by private agencies and informal paid child-
minders, especially students and female pensioners.

INTERGENERATIONAL SOLIDARITY

The data show that the extent of private childcare is limited mainly to children be-
tween one and three years old. Some parents, who want the child to enter public
childcare only at the age of three, rely on the intergenerational solidarity of grand-
parents who look after grandchildren on daily basis. As observed in interviews with
grandparents and parents, intergenerational solidarity is taken for granted and is
based on moral attachment and interdependency. Childminding performed by grand-
parents is most often understood in terms of mutual expectations of support, and for
both parents and grandparents is the preferred option for the youngest children. As
one grandparent emphasized:

It was pretty much spontaneous and normal that when I retire, I'll start looking
after grandchildren ... and I know, if I needed something, also in financial terms,
I know I can always count on my children. (female pensioner, 59)

Even when in care of a grandmother, the child enters kindergarten at the age of
three and grandparents help with occasional childminding, especially when the child
is sick or during afternoons and evenings. Grandparents’ childcare covers complete
care including playing, outdoor activities, and driving children to afternoon activi-
ties, which eases the pressure on work-life balance of working parents. Grandparents
represent a very important social pillar, a support for their adult children with family
obligations, in particular with childcare, but also household work and financial sup-
port (Humer 2009).

CHILDCARE IN THE GRAY ECONOMY

Another form of informal childcare in private households is paid childcare provided
mostly in the gray economy. The extent of paid informal childcare in private house-
holds, as we already mentioned, is very limited and mainly found in urban areas, pro-
vided by local women exclusively in live-out arrangements. Informal childcarers are
largely represented by students, female pensioners, and pensioner couples. Payment
is mainly understood as an additional income on which they are not existentially
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dependent, therefore joy and love for children, as stated by many respondents, are
the motives driving informal childcarers to do this kind of work. Not being existen-
tially dependent on these earnings and working in live-out arrangements mean that
entering and exiting informal paid childcare are usually the care provider’s voluntary
choice, which also influences power relations with employer-parents by providing
informal childcarers with more leverage over their working arrangements. The em-
powerment of local childcarers is particularly evident with students who perform
childminding through Sezam, Association of Parents and Children, a platform offer-
ing occasional childminding in Ljubljana.” Sezam has a policy that childminding
should not involve any domestic work, and therefore students strictly decline em-
ployer’s requests for additional domestic chores (frequently requested are vacuum-
ing, dish washing, and cleaning).

Students, who represent one of the main groups of informal paid childminders,
are either members of Sezam or work individually. They perform occasional afternoon
and evening childminding, which includes picking the child up from kindergarten and
staying with him/her for a couple of hours until the parents return from work, playing,
accompanying the child to afternoon activities, and offering already prepared food
and drinks. Some students also perform childminding on a reqular basis, every day for
a few hours, and they report that they also prepare a meal for the child and occasion-
ally do some domestic work. The money earned from childminding is more like pocket
money, since usually the students’ parents financially support them during their stud-
ies. Students’ childminding addresses parents’ difficulties with work-family balance;
in particular it fills the gap between the extended working hours of employed parents
and kindergarten hours, while evening childminding mainly responds to parents’
needs to spend some time together apart from their children.

Female pensioners between ages of 56 and 64 represent another group of infor-
mal childcare providers in private households. Usually they start with childminding
soon after their retirement, when many of them reported they wished to stay active
and earn a bit of extra money. Regular or occasional childminding in their or in the
child’s home represents possible options for earning income in addition to their pen-
sions. Mostly female pensioners are asked by someone from their social network if
they would take on childminding, and they rarely looked for the possibility them-
selves. Since this work is performed within the gray economy, communication and
recommendations about childminders are passed on by word of mouth.

Similarly to female pensioners, pensioner couples also participate in informal
paid childcare to supplement their pensions. They offer informal daily childcare in
their homes for a small group of children (up to six children) from Monday through
Friday for eight or more hours per day, which includes complete care such as nursing,
preparing meals, and playing. The age of children is mostly from one to three years,
and care involves a lot of physical work like lifting children, carrying them, and so on.

7Ttis a small NGO located in Ljubljana that offers occasional childminding in the child’s home
by linking families with students willing to earn some pocket money by providing occasional care.
It was established in 1989 and is financially supported by the municipality of Ljubljana (the capital
of Slovenia).
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Most often women look after nursing, cooking, and cleaning up after children, while
their husbands take on playing and helping out by lifting children, feeding them, and
the like. Even though this is physically demanding work for elderly people, as many of
them reported being exhausted by the end of the day, it is, according to their state-
ments, morally rewarding and satisfying to help working parents, to be surrounded by
small children, to stay active, and to earn a bit. As one female pensioner explained:

Soon after retirement I decided it’s about time to do something, you cannot knit
all day long ... and at the beginning, I have to be honest, it was because of the
money, but now it’s because we love children and people need our help. (female
pensioner, 59 years)

The pensioners who have to provide care for their own grandchild include him/
her in the group of children they care for. The informal everyday paid childcare by fe-
male pensioners and pensioner couples is closer to the formal childcare provided by
kindergarten, as they offer similar services, albeit situated in the gray economy and
thus with tailored and negotiable rules agreed upon by both parents and childcarers.

THE INTERSECTIONS OF GENDER, AGE, AND CLASS IN LOCAL
CHILDCARE CHAINS

Although none of the three groups of informal childcare providers are existentially
dependent on income from informal childminding, there are important class differ-
ences among them. These earnings improve the financial situation of female pen-
sioners, especially those whose pension is very low. According to some data, more
than half of pensioners in Slovenia receive a pension below the poverty threshold,
and of these almost two thirds are women (Humer and Roksandi¢ 2013).

The average pay varies to a great extent and differs based on the frequency of
childminding, the region, and the care provider (NGO, private agency, individual per-
son). The short-term, occasional or regular childminding varied from 3 to 6 euros per
hour, depending on whether childminding is performed during the day or evening/
night hours, whether it takes place in the capital or in other parts of Slovenia, and
whether the work is provided by Sezam, who offers more affordable childminding
than do private agencies or individual care providers in the gray economy. For daily
childminding, pay varies between 200 and 400 euros per child per month, which in-
cludes nursing, preparing meals (breakfast, snacks, and home-cooked lunches), and
playing. These prices are the same as for the public kindergartens, but the important
difference is that the payment for kindergarten is subsidized by the municipality and
is based on the family’s income, while private childcare is not subsidized and parents
have to pay full price on their own. The subsidy is not in the form of cash-for-care
paid to parents but is paid by the municipality directly to the kindergartens. This
state policy of subsidizing public childcare represents a crucial element diverting
parents away from private arrangements.

Interviews show that none of the three groups of informal childminders would
be doing any other work for the same wages, as the added value of care work is rec-
ognized by childminders. Students mainly emphasize gaining experience when work-
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ing with children that can be useful, either in their personal lives when they become
parents orin their profession once they start working as teachers in kindergartens or
elementary schools. As one of the students emphasized: “I don't think I would do
anything else for this money, because I like it. You get a lot from this work, like expe-
rience, which is very valuable” (female student, 24 years). The older informal child-
carers appreciated helping working parents as validation that they are still active and
contributing to the society. The value of helping others is an important factor, as
stressed by one of the interviewees: “Parents, they don’t have any other option for
childcare, we are here to help them” (female pensioner, 59 years, childminding with
her husband in their home). Informal paid childcare represents a labor of love that
just happens to be compensated with money. The ethics of care prevails over the
ethics of work within this sector, as all interviewees perceive childcare to be a form
of helping others. The emotional value of informal paid care is one aspect of this
work, bringing satisfaction, moral reward, and added value, which works to offset the
rather low wages. As Joan Tronto (2002) notes, if this work is devalued in terms of
payment, it is highly valued in terms of its moral rewards, originating in the caring
relationship between the person who takes care and the person who receives it.

However, interviews also show that the caring relationship is often negotiated
by employers. Students emphasized that parents try to lower the prices for childmin-
ding. One of the interviewees described her experience when parents tried to negoti-
ate the price, framing childminding as a “fun” activity rather than work:

My price is 5 euros per hour, and I always say to parents that the price is not the
only important thing, that we should first meet and see if we can get along with
each other. Sometimes they immediately say that 5 euros per hour is too much.
And when I ask them how much they are willing to pay, they would say “Well, 2.5
euros for playing with a child,” which also tells you something about how they
value childminding. (female student, 23 years)

In a few cases students also reported that they were not paid the whole amount
agreed upon, while elderly childcarers reported quite the opposite, sometimes receiv-
ing “tips” or little gifts. In some situations female pensioners lowered the price if
they recognized that the parents really needed them but could not afford to pay for
childminding.

These differences between students and pensioners and their relations with
parent-employers regarding pay and other arrangements point to the importance of
age in local childcare chains in Slovenia. In distinction from students, female pen-
sioners often also cooked meals for the child and/or family, did some vacuuming, or
cleaned up after a meal as part of the “package,” understanding childcare and house-
hold tasks as intertwined. The difference is not only in the duration of childminding
(a few hours versus a whole day), but also in the workers’ differing perceptions of
childminding and their role as informal childcare providers.

Students perceived childminding more as work and focus exclusively on the
child, thus separating childcare from household work. They see their role closer to
the professional role and some also in the context of their future professions. Child-
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minding is, for students, an additional and occasional activity they engage in along-
side their studies and other activities. On the other hand, pensioners recognized
childminding more as informal help to young families and as an extension of care
within family, illustrated by their perception of their role as a substitute grandmother
for whom childminding is the main daily activity. As reported by older childminders,
they felt respected by parents due to their own parenting and grandparenting experi-
ences. The flexibility and adjustability of female pensioners to parents’ requests are
quite common, in particular where childminding is regular (daily) and is performed in
the childminder’s home. Female pensioners and pensioner couples reported that
sometimes parents would come to pick up a child an hour or more later than agreed,
which they accepted with understanding and empathy towards working parents with
whom they have good relations. In these cases, no additional hours are charged to
the parent. Such situations also point to an understanding of childminding more as
a support to working parents than as actual work.

In addition to class and age, gender is an important category for understanding
local care chains in Slovenia. Although the majority of private childcarers are women,
this work is not completely feminized, as local male students and female pensioners’
partners also participate in informal paid childcare. Male students emphasized that
parents largely prefer female childminders, but male childminders are in demand by
parents of boys and they are expected to provide care in “a manner appropriate to
boys” (Hrzenjak and Humer 2011:113). While in pensioner couples, male pensioners
take on an “assistant” role, helping and supporting their female partners, who are the
main private childcare providers, with physically more demanding tasks. Indeed, in
this way the inclusion of men in informal paid childcare does not contribute to the
defeminization of the field; it rather strengthens traditional gender roles and reaf-
firms childcare as a “woman’s domain.”

CONCLUSION

This article showed that the socialist legacy of well-developed, high-quality, and sub-
sidized public daycare for children from one to six years of age and a parental leave
scheme that has remained practically unchanged in the postsocialist period (even
upgraded with paternity leave in 2003) are the two main mechanisms with which the
state directly impacts informal paid childcare in Slovenia.

We have argued that the Slovene childcare system is highly socialized and defa-
milialistic, enabling and financially covering parents who stay home with their child for
a year and subsequently offering highly professionalized, quality, subsidized public
daycare universally accessible to all preschool children. The public childcare system
importantly limits the extent of informal paid childcare. The figure that fewer than 4
percent of families opt for informal paid childcare is meaningful, as it confirms the
marginal position of informal childcare in the context of the childcare system in Slove-
nia. Within paid domestic work, informal childcare makes up the smallest proportion
compared to cleaning and elder care. Research shows that families, if they can afford it,
increasingly opt to outsource domestic work in order to gain a few hours of family time.
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For regular full-time (mostly for children under three years) or occasional informal
childcare, parents more often turn to grandparents than hire an informal childcarer.
This needs to be understood as a consequence of the strong intergenerational solidar-
ity in Slovenia, in the context of a maternal ideology where care for the child in the
home environment by the mother or other family member is the preferred option in
most families. In addition to informal unpaid childcare provided by grandparents, in-
formal paid childcare is usually provided by female pensioners, pensioner couples, and
students, mostly in the gray economy and exclusively based on live-out arrangements.

Although this work is low paid, and none of the three groups are economically
dependent on their earnings, the category of class is relevant in the informal child-
care market. Female pensioners supplement their low pensions with care work in the
gray economy in order to improve their financial situation, while for students the
payment is more like pocket money. Informal paid childcare is highly valued work in
Slovenia and is ethnicized, as childcare providers are native Slovene young and elder
women. The age of the childminder influences the relationship between employer
and employee, whereby on the basis of “work experience” elder childminders seem to
be more respected and valued by parents but, on the other hand, are also more ex-
pected to adjust to parent’s needs.

Informal paid childcare, as shown, is a morally rewarding work and desirable in
distinction from other paid domestic work, such as cleaning, but also in contrast to
public childcare, as it carries on the traditional notion of childcare as nonwork, or a labor
of love that care providers perform not primarily for money but out of their love for
children. The emotional relations with children and their joy and love for children mask
the unequal relations between parents and childminders and are understood as “adding
value” to the low wages. Apart from low pay, and a few cases where informal childmind-
ers were paid less than agreed upon or payment was delayed, no cases of abuse or exploi-
tation were observed in either study. It seems that the context of informal paid child-
care, which is organized as a live-out situation and on which private childcare providers
are not economically dependent, gives them greater autonomy and independence.

Informal paid childcare, as argued in this article, seems to be a positive solution
for both groups, parents and informal childcarers, offering specific small-scale ser-
vices that are not provided by the state. However, this work is performed in the gray
economy and as such puts parents, children, and private informal childcarers in a
risky situation. In the wider context of the childcare system in Slovenia over the last
few decades, it is clear that the state is unable to regulate the informal childcare
market and ensure that this work is performed legally, thus making it a better option
for parents, children, and informal childcare providers.
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B cTaTbe paccMaTpuUBaeTcs BAMAHUE roCyAAPCTBEHHbIX Mep MO 0XpaHe CeMbU U AeTCTBa
Ha opraHu3aumio hopmanbHoii U HehopmanbHOI 3a60Tbl 0 AeTAX, B TOM YUC/IE HA CTaTYC
3Toil pa6oTbl U NoNoXeHUe paGOTHUKOB, OKa3bIBAIOLLUX YCAYTY N0 HEpPernaMeHTMPOBaH-
HOMY YyXOAy 3a AeTbMMU B YacTHbIX JOMOX03ANCTBax CNoBeHUU. ABTOPbI aHANU3UPYIOT
COBpEeMeHHYI0 C/IOBEHCKYIO MOJITUKY 0XPaHbl ETCTBA B KOHLUENTYalbHbIX paMKax peda-
MUAU3aLMKU BOCMIMTAHUA AETEeN, YTO NO3BONAET UM MOHATb He TOJIbKO 0CO6EHHOCTHU 3TOrO0
ABneHus B CnoBeHun (B cpaBHEHWU C ApYruMuU cTpaHamm LieHTpanbHoit u BoctouHoii EB-
ponbl), HO U CTPYKTYpHble XapaKTepUCTUKMU HedopManbHOrO pPbIHKA YCAYT MO yxoAy 3a
AETbMU, ANA KOTOPOro TUMUYHbI MPUXOASALLME HAHU U BbICOKME CTAHAAPTbI UHAUBUAY-
anbHoro yxopa, obecneyuBaemMoro B Gonblieil CTeneHU MeCTHbIMU MEeHCMOHepKaMu U
CTYA@HTKaMU. IMNUPUYECKNI1 MaTepuan Gbin co6paH B pe3ynbTate NpoBeAeHUA ABYX Ka-
YeCTBEHHbIX UCCNEA0BAHUN N0 U3YYEHUIO PbIHKA HehopManbHbIX NAATHBIX YCAYT NO YXO0-
AY Y NpOLECCoB AenerupoBaHus 3a6oTbl 0 AeTax B CI0BEHUU, B YaCTHOCTH, TOUEK CONPU-
KoCHoBeHUs Mexpay (6ec)nnatHbiM HedhopManbHbIM U HOPMaNbHBIM YXOAO0M.
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Asmopsl cmambu Bbipaxkaom 61a200apHocms KamepuHe [epacumosol, AHHe
Pomkupx, AHHe TemruHol, Bukmopy BopoHKoBY U GHOHUMHbIM peyeH3eHmam 3a
KOMMeHmapuu u nose3Hsle cosemsi.

B cTaTbe, 0CHOBaHHOI Ha UCC/Ie[0BATENIbCKUX UHTEPBbIO U MaTepuanax CMU, aHanusmpy-
eTcA CO3AaHue KacCoBOro HepPaBEHCTBA B NPOLECCce B3aUMOAENCTBUSA HAEMHbIX OMALL-
HUX paGOTHUKOB U Ux paboToparteneil B poccUNCKUX foMoxo3aicTBax. KoHuenuus aua-
NEeKTUKU KOHTPONA MO3BOJIAET NPOaHaNU3NpoBaTh, KaKUM 06pa3oM B 4YacTHOI cdepe
HaxoAAT BbipaXKeHue ABA YCTOMYMBbLIX NATTEPHA KYNbTYPbl HepaBeHCTBa. [lepBas Moaens
«AEMOHCTPaTUBHOTO HepaBeHCTBa» (BOC)NMPOU3BOAUTCA B Mpolecce B3aMMOAEHCTBUSA
COBpPEeMeHHbIX «X035eB» U «npucnyruy. Mosnuua gomaiwHero pa6oTHUKA B fLAHHOM Cily-
Yae KOHCTPYMpPYeTCA KaK NOAYMHEHHasA No OTHOLWEeHUIO K paboTtoaarento. Ha hopmupoBa-
HWe TaKoro cratyca pa6oTalT MexaHW3Mbl BUCTAHLMPOBAHUSA, KOHTPOSA, BepbanbHOM
curHuduKaymm 1 3KcnyaTaumu. Bropas mopenb «3ranMtapHoro HepaBeHCTBa» Noaaep-
KMBAeTCA HOBbIM CPEAHUM KNacCcoM NpodeccMoHaNoB 1 YNpaBeHLEeB U UX MOMOLLHUKA-
MM no xo3aicTey. OHa npeanonaraert auanor U 06paTHyI0 CBA3b B OTHOLIEHUAX MEXAY
HaHMMaTeneM U JOMALIHUM PaBOTHUKOM, a TaKXKe COKpaLLeHMe COLUaNbHON AUCTAHLUM
M CrnaKuBaHMe Uepapxun Mexpy aktopamu. 06e CTOPOHbI KOHTPAKTa KEMOHCTPUPYIOT
B3aMMONOHMMaHUe, 0CHOBaHHOE Ha NepCcoHanu3MpoBaHHOM AoBepuun. B uccnegoBanum
VYMTBIBAKOTCA FreHAepHbIe CTPYKTYPHbIE XapaKTePUCTUKU AOMALLHEro TPYAA U CEMenHOro
pasaeneHus TPYAa, a TaK:Ke 0CO6EHHOCTU POCCUINCKOro PbIHKA AOMALUHUX PABOTHUKOB,
CBSAI3aHHbIE C BHYTPU- U MEKCTPAHOBBIMU MUrPALUOHHBIMU NMOTOKaMMU B MOCTCOBETCKOM
NpocTpaHcTBe.

KnioueBble cnoBa: knaccoobpa3oBaHue; KynbTypbl HEPABEHCTBA; OMNAYMBAEMbI AOMALIHUI
TPy, OTHOLWEHWS MEXAY HaHUMATeNeM U [OMALWHUM paboTHUKOM; Poccus
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B HacToAWee BpeMA onnaynBaeMbiin JOMAWHKUIA TPYL B POCCUICKUX TOPOAax ABAAeT-
€A MaccoBbiM heHOMeHOM. [lepBble COBpEMEHHbIe areHTCTBa N0 HaliMy AOMallHero
nepcoHana ctanu noABnATbCA B nocTnepectpoeyHonn Poccun. B 2000-x rogax — ne-
pvof pocTa 3KOHOMUKK U COLMANbHOTO HEPABEHCTBA — BO3PAcTan M CNPOC Ha yCiyru
LOMaWHMUX paboTHUKOB. KommoauduKkauns gomawHein 3a60Tbl MPOUCXOANUT B YCIIO0-
BUAX BeULMUTa CEMENHON U MHCTUTYLMOHANbHOM 3a60Thl B 06LeCTBe, FAe No-Npex-
HeMy [OMUHMUPYET KOHTPAKT paboTatoleir matepu, B chepe [OMALWIHEro Tpyaa Ha-
GniopaeTcs reHaepHblii aucbanaHc (OCHOBHYIO PabOTy BHIMONHAIT JKEHWMHbI),
(hopMUPYIOTCA KOHTPAKTbI CMOHCUPYEMON XEHLWMUHbI U floMalLHeN x03aiiku (TeMKnHa
n PoTkupx 2002; Mpapckosa 2010). B poccuitickoM KOHTEKCTe CMPOC HA AOMALIHUIA
TPYL OCTaeTcs BbICOKWM, @ CTPYKTYpa pbiHKa oToOpaaeT robanbHble TPeHAbl, npu
KOTOPbIX 3HAYMMbI1 CErMEHT JOMALIHEro TpyAa COCTAaBAAIOT BHYTPEHHUE U TPAHCHA-
LMOHaNbHbIE MUTPAHTKK.

Poccuitcknit, Kak v MUPOBOIA, PbIHOK AOMALLHeit 3a60Tbl UMeeT eHcKoe nnLo’. OH
0CTaeTca B 3HAYUTENbHON CTENEHU TEHEBbIM, KOHKYPEHTHbIM; OH AuMBepCcUdULMPOBaH
1 hopMUpyeTCs M3 pasHbIX COLMANbHBIX CEFMEHTOB. YaCTUYHO 3TOT PbIHOK BbIlEN U3
TeHu 1 npotdeccmoHanmsmposancs B 2010-e rogsl 61arofaps MU3MEHEHUAM B TPABOBOM
perynupoBaHuUm LOMALIHErO TpyAaZ, U3MEHEHMIO peXxnMa TpYLOBOW MUTPALMK U YCUIK-
AIM YYaCTHUKOB pPbIHKa.

WccnegoBareny BolAensoT TpU KaTeropuu paboTHML, KOTOPbIE B HACTOALLEE KOH-
KYPUPYIOT Ha pbIHKE JOMALIHUX YCayr:

1) MeCTHble XUTENbHULbI;

2) BHYTPEHHME MUTPAHTKN — 13 pernoHoB Poccuiickoin Pepepaumuu;

3) MUrpaHTKK U3 cTpaH GauxHero 3apybexss (LleHTpanbHo-A3uatckuit u Boctou-
Ho-EBponeickuit pernoHsi).

! laHHas CTaTbsl OCHOBAHA Ha MHTEPBbIO C XEHWMHAMW — HAHUMATENbHULAMU U LOMALIHAMK
paboTHWLAMM, OfHAKO B TEKCTE, HApPAAY C MOCNE[HUM, UCTIONb3YeTCA M 060061WaloWNIl TEPMUH «f0-
MalwHuit paboTHuUk» (domestic worker), 06ueynoTpeGuUMbIi B LUCKYCCUM O LOMALIHEM TPYAE.

2B 2011 rogy MexpyHapogHas opranusauums Tpyaa (MOT) npuHsna KoHseHumio N2 189, unu
«KoHBeHLMIO 0 [OCTOIHOM TpyAe [OMAWHWUX pabGoOTHUKOB». B Hell opmynupyloTcs OCHOBHbIE
NPUHLMNBl U TPYAOBLIE HOPMbI B 3TOM CEKTOPE 3aHATOCTH, 0COOEHHOCTAMU KOTOPOTO BO BCEM MUPE
CYNTAlOTCA YA3BUMOCTb PAa6OTHUKOB AN AUCKPUMUHALMY U YACTOe HapyLIEHWe UX TPYAOBbIX NpaB
(http://www.ilo.org/wcmsp5/groups/public/---ed_norm/---normes/documents/
normativeinstrument/wcms_c189_ru.htm). B HacToswee Bpems KoHseHuuio N2 189 patuduum-
poBanu 22 roCcyaapcTea, cpean Kotopbix Poccua noka He 3Hayutca. B Poccun peiictByet 3aKoH 0
NepCcoHanbHbIX MaTteHTax Ans TPYAOBbIX MUrpaHToB (¢ 2010 rofa), NpuU3BaHHbIA Nerannu3osatb 1
yNOpAL0YUTbL TPYAOYCTPONCTBO MUTPAHTOB, XeNawlnx paboTatb nNo HalMy y poCCUICKUX rpa-
XAaH. MaTeHTbl — 370 paspelleHns Ha paboTy, KOTOPbIE MOXHO BbIIO MONYYaThb U EXErofHo 06-
HOBNATL 33 PUKCUPOBAHHYIO ONAaTy B TEPPUTOPUANbHBIX OpraHax PefepanbHoil MUTPALMOHHOM
cnyx6bl (PMC), ¢ 2016 roga — B TeppUTOPUANBHBIX OTAENEHUAX MUHUCTEPCTBA BHYTPEHHUX fieN
(MB[) no Bonpocam murpauuu. Heckonbko neT Ha3az 3KCNepTbl OTMeYanu, YTo No naTeHTam pa-
6oTtano nuwb 20% murpantos (KapauypuHa u gp. 2014). [laHHbIX, 0TpaXatoLWnX TEKYLYIO CUTYa-
LiMI0 NOC/e OTMEHbI pa3pelleHns Ha paboTy 1 BBeAeHUs NaTeHTA KaK ANHCTBEHHOTO AOKYMEHTa,
fleranu3sylolero TpyAOBOIA cTaTyc MUrpaHTa B PO, Ha BpeMs HanMCaHUs HACTOALLEro TEKCTa He
cylyecTsyer.
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Camblii yAi3BUMBI1 CETMEHT pbiHKA — paboTHULbI U3 LleHTpanbHOi A3uu. Onnata
MX TPyLA HWXE, YeM Y MEeCTHbIX XWUTeNelh W BHYTPUPOCCUNCKUX MUTpaHTOB. OHu
yaue paboTaloT Ha YCNOBUAX, NPeANoNaralWnx UX NPOXKMUBaHUE B AOMOXO3ANCT-
BaX, CTAaTyC MUTPAHTOB [eNaeT Ux NojoXeHne ya3sumbiM. [1pn 3TOM cpefn 3aHATUN
MUrpaHTOB paboTa B chepe HAEMHOro AOMALHero TpyAa SBASAETCA CPaBHUTENBHO
BblcOKoonnaynsaemon (ToptokaHoBa 2011:103). B yciioBMAX 3KOHOMUYECKOTO KpH-
31ca NOCNeAHUX NIET U POCTA KOHKYPEHLUU MECTHBIE XUTENU U BHYTPEHHNE MUTPAH-
Tbl MOHEMHOTY BbITECHAIOT NpUe3Xnx paboTHUKoB u3 cTpaH CHI. Mo mMHeHUIO 3Kc-
nepToB, B NepCNeKTUBe 3Ta TeHAeHUMa moxeT ycunutecs (KapauypuHa u gp. 2014;
Bapwasckas 2015; Monetaes 2015; MopTHaruHa 2016).

Yenyru onnaymeaeMoit 3a60Tbl JOCTYMHbI HE BCEM rpa)jaHaMm, a b TeM,
KTO MOXeT cebe no3BoNnUTb UX NpuobpeTeHune. Takum o6pa3om, UCNOb30OBaHME
HaeMHOro JOMAlLHero TpyAa MOXeT PacCMaTPMUBATLCA KaK KPUTEPUIA UMYLLECTBEH-
HOro HepaBeHcTBa. OTHOWEHMUA MeXay HaeMHbIMU paboTHUKaMu u paboTogatens-
MU Mbl PaCCMATPUBAEM KaK Nojie CO3AaHUA U NPOABNEHUA KYNbTYPHbIX NATTEPHOB
K/1aCCOBOTO HEPAaBEHCTBA B COBPEMEHHOM POCCUMIUCKOM KamuTanUCTUYECKOM 06-
wecTtBe. BcTynas B oTHOWEHWS C HaeMHbIMM paboTHMKaMK, xo3seBa foma (npe-
€ BCEro — XeHLWMHbI) YyTBEPKLAIT CBOIO NO3MLNUI0 COOCTBEHHUKOB U YNPaBNEH-
LEeB [LOMOX03AMCTBA M TaKUM 06pa3oM MapKUpYIOT CBOIO KNACCOBYIO MO3ULMIO.

Lenb naHHOM cTaTbn — NpOaHaNM3NpoBaTh KyAbTYpHble MOJENN HEPABEHCTBA,
apTUKYIMpPOBaHHbIE B NPOLIECCe KNaccoobpa3oBaHus B COBPEMEHHOM POCCUACKOM
06lecTBe B NPOCTPAHCTBE JOMOX03ANCTBA, HAHMMAIOLLErO AOMALLHEr0 PaboTHMKA.
B Mupe fOMaWHMX OTHOWEHUI, Kak 1 B Ny6NuYHOI cchepe, NPOU3BOAATCA KNacco-
Bble pa3nuuus u HepaBeHcTBa (Rotkirch, Tkach, and Zdravomyslova 2012). Haem-
Hblii TpyA AOMAlWHMX pabOTHWUKOB Ha MOCTOSIHHOW M BpemMeHHOoI ocHoBe (odop-
MNIEHHBIA 0ULMANBHO AU HET) CaMUX TPaXLAH CTPaHbl U MUTPAHTOB — OLHO U3
CTPYKTYPHBIX YCNOBUiA KnaccoobpaszosaHus. KnaccoBoe HepaBEHCTBO MPOU3BO-
LMTCA BO B3aMMOAENCTBUAX HAaHMMATENEN — X035eB [OMAa — U 006CAYXKMBAIOLWErO
LOM nepcoHana. Mbl cTaBum nepep coboii 3agady NpoaHanM3npoBaTh akTyanusu-
pylolwmecs KynbTypHble MOAENN OTHOWEHWUI MeXAy HAaHMMATeNAMWU W HaeMHbIMU
paboTHMKaMu. Mpu 3TOM Mbl ONMMPAEMCs Ha KyJbTypHOE U NMpoueccyanbHoe TONKO-
BaHWe KaTeropuu KNacca, a 3HayuT, aHanu3upyem, Kak GopMmupyeTca KynbTypa
KNaccoBOro HepaBeHCTBA. Hac MHTepecyoT AOCTAaTOYHO YCTONYMUBLIE U MPOAOKM-
TeNbHblE OTHOWEHUA LOMALHUX PAOOTHUKOB U 1x paboToaateneii. Cnyyan pa3oso-
ro U CMOpPaAMyYecKoro Haiima yGopLMKOB Mau 6ebUCUTTEPOB UCKIOYEHbI U3 NOAs
Halero BHUMaHMA.

CTaTbs opraHuM3oBaHa ciefylolWmUmM 06pa3oMm: BHavyane [alOTCA ONUCAHUA IM-
NMUPUYECKUX JaHHbIX M METOLOB MUX aHanu3a, 3aTeM NpPOSICHAETCA TeopeTnyeckKas
pamMKa pacCyXAeHUN — KOHLeNTyanu3npyTCca KyAbTypHble OCHOBAaHMA NPOM3BOA-
CTBa KJ1aCCa; OMUCHIBAKTCA OCHOBHbIE XapPaKTEPUCTUKM AoOMallHeld paboThl Kak
KOHTeKCT uccnefoBaHua. OCHOBHasA YyacTb COCPeAOTOYEHA HA aHanN3e TUNOB Ky/b-
TYPbl OTHOLWEHWU.
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SMMUPUYECKUE AJAHHBIE UCCNIEAOBAHUA

KnioueBbiM METOZOM IMNUPUYECKOTO N3YUEHUA KYNbTYPHbIX MPAKTUK ABNAETCA 3THO-
rpacdus, 04HAKO, Ha Hal B3MAA, AaHHble MYOUHHBIX UHTEPBbIO, OTYETHI IKCMEPTOB U
ony6N1KOBaHHbIE MAaTEPUaNbl XKYPHANUCTCKUX PacciefoBaHMi TakxKe MOTYT ObITb No-
Ne3Hbl A8 U3YYeHUA KyNbTypHbIX MOAeneil, KoTopble NpoABAAIOTCA B LUCKYPCUBHO
penpe3eHTVPOBAHHbIX NPaKTUKax. B cBOMX paccyxpaeHnsax Mbl OMMpaemMcs Ha pasHo-
obpasHble aaHHble. OCHOBHYO 3MNUPUYECKYI0 6a3y UCCIeA0BaHMA COCTABASAIOT My-
GUHHbIEe POKYCUPOBAHHbIE MHTEPBbIO, COOPAHHbLIE B PAMKaX ABYX UCCNE[0BATENbCKUX
MPOEKTOB, OCYLECTBAEHHbIX [eHAepHO NporpaMmon akynbTeTa NOAUTUYECKUX HayK
u coumonorun EBponeiickoro yHusepcuteta B CaHkT-leTepOypre B 2005-2009 v
2009-2011 ropax®. B xoae 3TUx ucciefoBaHuii cobpaH MaccuB ryOUHHbIX NPoGaeM-
HO OPUEHTUPOBAHHBIX UHTEPBbLIO C HAHUMATENAMU (B NOfaBAAIOLEM GONbIINHCTBE —
KEHIWMHAMK), @ TaKXKe HAHAMMU, LOMPAbOTHMLAMK W cupenkamu (TOXKe B OCHOBHOM
KEHLWMHaMK).

B nepeom npoekTe «HoBbI GbIT» 6bI10 ONPOLWEHO 67 YeNOBEK — HAHUMATeNel U
AOMaWHKUX paboTHUKOB, NpoxuBatowmx B CaHkT-MeTepbypre. Kputepusamu otbopa nH-
thopmaHToB-paboTofaTeneli (NpefcTaBuTeneil CpefHEro Kiacca) CAyXuiau BbiCliee
06pa3oBaHue, 3aHATOCTb B HEFOCYAAPCTBEHHOM CEKTOPe Ha Mo3uLuu npodeccuoHa-
NOB, MeHe[XepoB pa3HOro YPOBHS, Hannyne fgeten JOWKONbHOMO U MAAfLIero WKosb-
HOro Bo3pacTta. 370 XeHWMHbl B Bo3pacTe 27-40 net, 1964—1977 rofoB poxaeHus.
0T6Op ceMmeil OCYWeECTBAANCA NO KPUTEPUIO PEryaspHOro UCMO/b30BaHUS HAaEMHOTO
LOMaLHero Tpyaa (HAHU U BoMpaboTHULbI). MaccMB UHTEPBLIO C HAHUMATENAMMU CO-
CTaBAsET 44 efuHMUbl. BTopyio rpynny MHGOOPMaHTOB COCTABUAN HaeMHble PpaboTHU-
ubl — 10 HAHb M 9 fompaboTHML. Mpn oTbope MHGOPMAHTOB — JOMALHMX PAaBOTHU-
KOB — KOHTPONMPOBANMCh Takue napameTpel, kak non (18 nHdopmaHTok), Bo3pacTt (0T
25 1o 60 net), 3aHATOCTb — HAEMHbII AOMAWHWUIA TPy, Hanuuue peteit (y 17 undop-
MaHTOK), FPaXAAHCTBO (3 MUTPaHTKK).

BTopoit MaccuB flaHHbIX COOpaH B pamKax NpoekTa «[eHaepHoe YyCcTponCcTBO YacT-
HOM XXW3HW B POCCUICKUX pernoHax». B xofe nonesoit paboTel 6bi10 cO6pPaHO 14 MH-
TepBbIO C CMAENKaMK, 56 MHTEPBbLIO C YTEHaMU CEMbU, OPraHU3YIOLLUMUN YXOA B YCI0BU-
X COBMECTHOrO M pa3fefbHoOro NpoXuBaHus (M3 Hux 20 MMetoT ONbIT HaliMa CUAENoK),
9 MHTEPBbLIO C NOXWALIMW NIOABMYU, MPOXMBAIOWMMKU AaBTOHOMHO M CaMOCTOATENbHO
HaHMMaLWMMM NOMOLHUKOB. B xofe 3TOro npoekTa xutenu Tpex ropofos (ApxaH-
renbcka, Kaszanu u Camapel), spnsiowmecs npencraBuTeNsiMu CpeAHero Knacca, pac-
CKa3blBaNu 0 TOM, KaK OpraHM3oBaHa 3ab0Ta 0 MOXMAbIX YneHax cembu. BospacT 3aBu-
CUMbIX YNIEHOB CEMbM BapbMpoOBanca B AuanaszoHe oT 60 po 96 net. Hawwumu
cobeceaHMKaMU-HAHUMATENSAMU B ITOM NPOEKTE OblIN BEICOKOOOPA30BaHHbIE MYKYM-
Hbl U XEHLWMHbI B Bo3pacTe oT 28 fo 61 rofa, npodeccnoHanbl BICOKOTO YPOBHSA KBa-
nuduKaumum, 3aHATbIE B TOCYAAPCTBEHHOM UM YacTHOM cekTope. Bce cupenku — xeH-

3 MpoeKT «“HoBblit 6bIT”: hOpMbl CeMeiiHON OpraH13aumum U U3MeHeHe 4OMalHEero NPoCTpaH-
cTBa» NofAepxaH Akagemueit Hayk PUHNAHANUK; NpoekT «[eHaepHOE YCTPOMCTBO YaCTHOM XU3HU B
poccuiickux pernoHax» nogaepxaH ®oxgom ®oppa, rpaHt N2 080-1405, n kopnopaumeit «Hosap-
TUC». MoapobHOe onncaHue faHHbIX CM.: 34paBoMbICNOBa, TeMkuHa 1 PoTkupx (2009); Tkay (2009).
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WMHbI, BO3PACTHOW Auana3oH — oT 20 Ao 72 neT, cpefu Cupenok — 2 TpyAoBble
MUTrPaHTKM U3 Kuprusmm®,

WNHTepBblo NPOBOAMANUCE C NYTEBOAUTENAMU, Pa3pabOTaHHbIMU AN Pa3HbIX Ka-
Teropuit MHGopMaHToB. ML MHTEPBLIO C JOMAWHUMU PABOTHUKAMU — HAHAMU, AO-
MPabOTHULAMMU U CUAENKAMU — BKJIOYAN TEMbI, MOCBAWEHHbIE UCTOPUN 3aHATOCTH,
VCNOBUAM KOHTPAKTa, KOH(MNMKTAM B OTHOWEHUAX. TMA MHTEPBLIO C HaHWMaTens-
MU — TEMbI, CBA3aHHbIE C MOTMBALMEN 00palleHns K ycayram HaeMHOro AOMALIHEro
TPYLA, C UCTOPUAMU OTHOWEHUNA C JOMAWHUMU pabOTHUKAMU pasHOro npoduns,
VYCIOBUAMU KOHTPAKTa, KOHDAUKTHBIMK CUTyaLMAMM B3aumopeicTeua. Bece nHtep-
BbIO ObIAM 3aNMCaHbl HA AUKTODOH U TPAHCKPUOMPOBAHBI B TEXHUKE KYMHBIi Bepba-
TuM». B hokyce aHann3a Haxoguacsa onbiT B3aUMOENCTBUA JOMALLHEro nepcoHana
W HaHuMaTenen. lns HanucaHus 3Toi CTaTbu Mbl BHOBb 06PATUANCH K AaHHbIM, CO-
GpaHHbIM B UccnepoBaHusax 2005-2011 rooB, 4ToObl NPOAHANM3NPOBATL KYNbTYp-
Hble MOJeNun KNacCoBOro HepaBeHCTBA. B KauecTBe HOBbIX UCTOYHWKOB MCNOAb30Ba-
Hbl 3 UHTEPBbIO C AOMALHUMKU PAOOTHULAMM U CTOJIBKO XKe — C HaHMMaTeNbHULAMK,
npoBefeHHble B CaHkT-TMeTepbypre B 2014-2016 rofax c 0GHOBNEHHbIMU NYTEBOAU-
Tensimu. B 3TUX HOBbIX MHTEPBbLIO Mbl OPUEHTUPOBANUCL HA cOOp MaTepuana, ces-
33aHHOrO C JOMAWHWUM ONNAYMBaeMblM TPYAOM MUTPAHTOB U3 CTpaH LleHTpanbHoM
A3uu n 6epHbix pernoHos Poccuu.

Ewe oauH 6NOK AaHHbIX COCTABASAIOT MaTepuabl CaiToB areHTCTB MO HaiiMy [o-
MalwHero nepcoHana (Bcero 15 caittos). OTGOp caliToB areHTCTB, NPeACTaBiEHHbIX B
WNHTepHeTe, oCylWecTBAANCA NO KAKOYeBbIM CNoBam W nocelwaemoctu. Kpome Toro, B
KayecTBe UCTOYHWUKOB MUCMONb30BANIUCL CANTbl TEX areHTCTB, KOTOpble YyNOMUHANUCh B
XYPHANUCTCKUX MaTepuanax v OLEeHWBANMUCb 3KCNepTaMu KaK YCTOMYMBbLIE U HAAEX-
Hble. B pe3ynbrate B (hOKyce BHUMAHMSA OKA3aJMCb MOCKOBCKUE U neTepbyprckue caii-
Tbl. MaTepuansl NpoaHanM3MpoBaHHbIX CaNTOB cofepxar MHbOpMaLMio, afpecoBaH-
HYI0 MOTEHLMANbHLIM KIMeHTaM — Ha3BaHWe W aapec 6i0po, peknama npeanaraemblx
VCNyr, CNPABOYHO-MH(OPMALMOHHbIE MAaTepUaNbl MO TEMATUKE NpeaiaraeMblx YCIyr, a
TaKKe MHCTPYKLMM 1 06Pa30BaTeibHbIE Pecypchl B BULE PYKOBOACTB N0 BEAEHUIO A0-
MallHero X03fCTBa, MOMCKY HALEXHBIX AOMAWHUX PabOTHUKOB, PYKOBOLCTB s 0~
MalWHKUX paboTHUKOB. Kak npaBuo, Tak1ue PyKOBOACTBA COAEPIKAT CeLnabHble pas-
JeNbl, NOCBsLLEHHbIE KYNbType OTHOWEHKI NnepcoHana ¢ paboToaaTeNsiMu, MopabHbIM
acneKTaMm [OMAalHero onjayuBaemoro Tpyaa. VIMeHHO 3T TeKCTbl CTanu 00bLEKTOM
Halero BHUMaHuA.

*B 6O/bLWNHCTBE U3 PACCMOTPEHHbIX JOMOXO03AICTB UCNO/b30BANCA TPYL, OAHOI fOMALLHE pa-
GOTHULbI — HAHW, ybopwuLbl uan cupenkn. OAHAKO B TPeX ClyyYasx HaHUMATeNW UMeNU LBYX paboT-
HUKOB; B pacCcKa3ax HaeMHbIX PabOTHUL, €CTb OTCHIIKM K Cly4asiM 3aHATOCTH B JOMOX03A/CTBAX, UC-
nonb3ylLWmMX TPpyL Tpex unu Gonee paboTHWKOB. K coxaneHuto, B HalWUX NEPBUYHBIX AAHHbIX
HEe[0CTaTOYHO NPeACcTaBeHbl MHTEPBbLIO C MUFPaHTKaMK U3 BaxHero 3apybexbs. 0aHako cobpaH-
Hble HaMK paccKasbl 0 HAEMHOM JOMALIHEM TpyAe, NMPeLCTaBNeHHbIe JOMAWHUMKU PaboTHULAMU U
HaHMMATeNbHULAMU, COLEPIKAT OTCHIIKM K ONbITY TPYAOYCTPOICTBA U PabOTHl MUTPAHTOB B JOMALLHEM
xo03siicTBe. EfuHMLEN aHanu3a B pamKkax AaHHOro UCCNefoBaHUA ABNAETCA UCTOPUS B3aUMOAENCT-
BUA MEXAY [OMAWHAMKM pabOTHUKAMW U HAHUMATENAMU; MaTepuan Ans aHanusa B3aUMOLENCTBUA
TPYAOBbIX MUTPAHTOB, 3aHATLIX B JOMALIHEM XO3AICTBE, U UX U HAHUMATENel Mbl Yepnanu U3 3TUx
NCTOpUiA.
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TpeTuit 670K [aHHbIX, KOTOpble HOCAT BCMOMOraTeNbHbIA XapaKTep, COCTaBNAT
ayamno-, BUAEO- W NeyaTHble XXyPHaNTUCTCKMe paccnefoBaHua u matepuansl. Cpegmn Hux
3anucK nepefay pagnocTaHumMm «3xo MocKBbI», NOCBALWEHHbIE OpraHWU3aLumu gomall-
Hero TpyAa HAHb U AompaboTHuL, B Poccum u B Apyrux ctpaHax, BMaeomatepuansl —
LOKyMeHTasbHble BUAeonpoekThl «PybneBckue xeHbl», «XKeHbl onurapxosy, «Mpucny-
ra — 3Be3AHas Xu3Hb». Mbl oTOGpanu uMx no copepxarenbHOMy npuHLMNY. ITH
BWEONPOEKTbl AEMOHCTPUPOBANUCH B TENIEBU3MOHHBIX NPOrpamMmax, a 3atem nosy4u-
AN WWPOKOe pacnpocTpaHeHue B MHTepHeTe. [lokyMeHTanbHble QUAbMbI COfEpXaT
BUEOMHTEPBbIO C HAHWMATENbHULAMK W JOMALIHWMKM paboTHULAMK, KOTopble 06pa-
LaloTCA K TeMaTuKe Halero nccnefoBaHns’.

[lonoAHUTENbHBIMW UCTOYHUKAMM CTANN XYPHANUCTCKME CTaTbM Ha TeMy onna-
4MBAEMOro AOMALIHEro TpyAa, onybiMKOBaHHbIE B ra3eTax U XypHanax B nepuoj, c
2005 no 2016 rog. Cpenu KypHaNUCTCKUX CTaTeN Mbl OTOMPaNU Te, KOTOPbIE OCHO-
BaHbl Ha MOIEBbIX MaTepuanax. B xofe oaHOro paccnefoBaHns XypHanucTka pabo-
Tana B KayecTse gomalHeit pabotHuubl (JloHckas 2011); B fpyrom ciyyae aBTop
ny6ankauum Gbina cnywarenbHULen Ha Kypcax ans somalHero nepcoHana (bo6po-
Ba 2006).

[lna aHanu3a TeKCTOB MCTOYHMKOB M MHTEPBbIO MCMONb30BANACh AAANTUPOBAHHAA
meToAMKa Tematuyeckoro kogupoBanusa (Flick 2009:305-333). 31a TexHMKa npepno-
NaraeT MHOrOCTyNeHYaThll CEKBEHLMOHHbIA aHanu3 TekcToB. [lepBoHayanbHo, a priori,
nccnenoBatenb BbIAENAET B KAXKAOM TeKCTe (bparMeHTbl, B KOTOPbIX OCBELLAIOTCA TEMB,
CBA3aHHble C UCCNeA0BaTENbCKUM BONPOCOM; BOCCO3[AETCA TemMaTnyecKas CTpyKTypa
Kaxgoro cnyyas. Bropoii war aHanu3a npegnonaraet o6palieH1e K METOAMKAM KOLM-
poBaHus, pa3paboTaHHbIM B paMKax MeTofonorum o6ocHoBaHHoit Teopun. Koamposa-
HUIO NOABEPraloTCs BbiAeNeHHble TemaTuyeckne cekeeHumun. OceBoe KoaMpoBaHue
NO3BONAET CPaBHUTb OTAENbHbIE TEKCTHl U BbIABUTL K/IOYEBble KaTeropuu, KOTopble
onpefensioT CMbICNOBOW FOPU3OHT M3y4aeMoro oneiTa (B AaHHOM Cly4yae — NpakTuK
B3aWMOeCTBUA LOMALIHUX PAOOTHUL, U HaHUMaTene).

B kadyecTBe [OMONHUTENbBHBIX BTOPUYHBIX MCTOYHMKOB TaKXe WMCMONb30BanUCh
ony6/iMKoBaHHble pe3ynbTaTbl UCCiefoBaHU HaeMHoro gomalHero Tpyaa (Toptoka-
HoBa 2011; ®nopuHckas, TioptokaHoBa 1 3alioHukoBckas 2011; [lpakmuka ucnosb3o-
8aHus... 2012; KapauypuHa v ap. 2014; Bapwasckas 2015; Monetaes 2015; Tkau
2015; YepHeix 2015). B nybnukauusax npescraBneHbl hparmeHTsl 3anuck hokyc-rpynn
W MHTEPBbIO, OCBELLAIOLLWE OMBIT B3aUMOAENCTBUA HAEMHbIX JOMALIHUX PAaOOTHUKOB —
MWUTPAHTOB U JOMOX035ieB. 3T pabOoTbl MOMOIIM HaM BOCCO3[aTb KOHTEKCT — MacluTab,
CTPYKTYPY 1 OCHOBHbIE XapaKTepPUCTUKM pbiHKA fOMaLuHero Tpyaa B PO, a B ocobeHHo-
CTW — AOMONHUTb HaLWW NepPBUYHbIE JaHHbIE B YACTK, KacalowWwencs NCnonb3oBaHNs Ha-
€MHOr0 OMALLHero TpyAa MUrPaHTOK.

° Mepepaya «CBouMM masamu: Kak B MockBe BbIGUPAIOT HAAHbLY, paano «3xo MockBbl», 2 MapTa
2016 ropa (http://echo.msk.ru/programs/svoi-glaza/1722174-echo); nporpamma «}eHbl onurap-
X0BY, 23 Bbinycka, TenekaHnan HTB (http://videomore.ru/zheny_oligarhov); nokymeHTanbHbIi npoekT
«[Mpucnyra — 3Be3gHas %u3HbY, Tenekanan CTb (https://www.youtube.com/watch?v=hhKiwLNh4jQ);
nepepaya «Pybnesckue xeHbl» B nporpamme «lpodeccus — penoptepy, TenekaHan HTB (https://
www.youtube.com/watch?v=5217ZxcIgcug).
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WTak, matepranom gns Hawmx PacCyXAeHU CTann pasinyHbie faHHble — UHTEP-
Bbl0, KOTOPbIE Mbl NPOBOAMIYN CAMH, A TAKXKe AaHHble, COOPaHHbIE APYrUMU UCCNIef0Ba-
TENSAMM, MATePUaNbl XKYPHANUCTCKUX pacciefoBaHnii u Tenenporpamm. PasHoobpasue
LaHHbIX MO3BONSAET KOMMIEKCHO PacCMOTPETb U3yyaeMblii peHoMeH — hopMUpoBaHue
KyNbTypbl HepaBeHCTBa, obecneynBaeT ciefoBaHne NPUHLMNY TPUAHTYAALMMN, NO3BO-
NSAIOWEMY CONOCTaBUTb AAHHbIE W HAWTU NOATBEPXKAEHUE CBOMUX MAEN B PasfnUHbIX
NCTOYHMKAX.

KJIACCOOEPA30BAHMUE, KYJILTYPA U HAEMHbLIA
AOMALLUHUA TPYA: TEOPETUYECKAS PAMKA

MposicHUM TeopeTMyecKoe MOHMMaHWe (OPMUPOBAHMA KIACCOBOrO HEPAaBEHCTBA B
LaHHOM uccnepoBaHum. ToHMMaHKe Knacca pasnnyaeTcs B pasHblX COLMONOTUYECKNX
Teopusx. B naHHOM ciiyyae Mbl aHanuU3upyem ¢opmMupoBaHUe KAacca B KYAbTYPHO-CUM-
BOJIMYECKOM W MpOLeccyanbHOM U3MepeHUM. ITa TeopeTMYecKas no3uumus onupaeTcs
Ha KoHLenumio knaccos lMbepa bypabe ([1980] 2001) u pa3BuBaeTcs TakKUMU Uccneso-
Batensmu, kak besepnu Ckerrc (Skeggs 2004), Cysu CanmeHHuemn (Salmenniemi
2012) v ap. KynbTypa paccMaTpMBaeTcs HaMU Kak «BoOOpaXkaemas LWKaTy/Ka C pas-
NIMYHBIMW UHCTPYMEHTAMM, BKJIIOYAIOWMMU CUMBOJIbI, PAcCcKasbl, pUTyansl, MUPOBO3-
3peHus, KOTOPbIE NCMOMb3YIOTCA aKTOPaMM B Pa3HbIX COYETAHUAX A1 pelleHus pasHo-
006pa3HbiX XKWU3HeHHbIX npobnemy» (Swidler 1986:277). 3Ta «WKaTyiKa» COAEPXKUT
penepTyap AeiiCTBUIA, KOTOpblE aKTOPbI, TPUHAANEKALLME K OFHOMY KYNLTYPHOMY Mpo-
CTPAHCTBY, CYUTAIOT NOAXOAALLMUMU B KOHKPETHO! cuTyaumuu. MoacnyaHblit peneptyap
LencTBMii hopMUpyeT 0bLMe KyNbTYpHbIE MOJENM OpraHMU3aLuUmn AeicTBUiA, npeanpu-
HUMAEMbIX AN JOCTMXEHMUA Leneit. KynbTypHble mogenu (Mnn cxembl) (B3auMo)aencr-
BUIA NPOSABNSAIOT YAMBUTENbHYIO JKUBYYECTb, HO la/IEKO HE BCETAA ABHO apTUKYIUPYIOT-
cA OeiCTBYIOWMMU NULAMU. V3MeHEHME KNIOYeBbIX KYIbTYPHbIX Mopeneit Tpebyet
YCUNUI LeNCTBYIOWMX NUL, BPEMEHU M pecypcoB. Heobxoaumel ycunus 3anHTepeco-
BaHHbIX aKTOPOB, TEMATU3MPOBAHHas OOLLECTBEHHAs AUCKYCCUS, KPUTUKA YCTOABILIMX-
Csl MATTepHOB [e/CTBUS, BbIABUKEHME U anpobaLus anbTepHaTUB.

B 3Toit cTaTbe y4aCTHUKM pbiHKA AOMALLIHEro TPYAA, HAHUMATENU U PabOTHUKK B
cdepe foMallHero X03fMCTBa, @ TAKXEe NOCPeSHUKN HA 3TOM pbiHKe (areHTCTBA 3aHs-
TOCTU M 3KCNepThl) PacCMaTpMBAIOTCA KaK aKTUBHble AeWCTBYIOLWME NKULA, BCTyNato-
e B OTHOLWEHUs 0OMeHa, KOTopble 3aHUMAIOTCS KYNbTYPHOI paboToii, akTUBU3MpYS
OZHW KYNbTYPHbIE CXEMbI, NP0O6GAEMATU3UPYS APYrUe, NPK 3TOM CTApasch NPOABUHYTH
Ty MofeNb MPOSBAEHUS KIACCOBOTO HepaBeHCTBA, KOTOpas KaXKeTcs MM HaubGonee
noaxoasLLen.

Mpu aHann3e KynbTypHbIX aCNEKTOB K1accoobpa3oBaHMs 40 CUX MOP 3BPUCTUYE-
CKM LIEHHOM npeacTaBnsercs nosuums TopcteitHa BeGneHa, Kotopslit B Hauane XX Beka
aHaNIM3MPOBaN 3HauYeHNe NOAYMHEHHOTO AOMALIHEro Tpyaa Ans hOpMUPOBAHUSA Kiac-
ca cobcTBeHHNKOB. OCHOBATENb MHCTUTYLMOHANBHOTO NOAXOMA NMOAYEPKMUBAN UCKITIO-
YUTENbHYIO PONb IUYHOLU NPUCTYTY B CO3[AHUN KNACCOBbIX Pasfuymii, hyHKLMN KOTO-
pOW COYETAIOT MHCTPYMEHTANILHOCTL U AeMOHCTPALMIO cTaTyca AoMoBnagensua. XeHsl
npeAcTaBUTENEN UMYLUX KNACCOB HA CBOW af (C YY€TOM reHaepHoi ponu) AeMoH-
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CTPUPYIOT CTaTyC [LOMOX03AICTBA, OTKA3bIBasACh OT «rPs3HON pPaboThi» U 0CBOOOXKAAS
CBOW [JOCYyr LAl Tex 3aHATWI, KOTOpble CYMTAIOTCA Mapkepamu npectuxa (BebneH
[1899] 1984). Takum 06pa3oM, CTUIIb KU3HU UMYLLUX KNACCOB XapaKTepu3yeT «npasa-
HOCTbY», NOHUMaeMas BecbMa cneludUYHO — KaK JOCYT, TPUOOPETaEMbIil 38 CYET OCBO-
60aeHUs OT PAAA PYTUHHbIX 3aHATWIA U UCNOb3YEMbIN ANS AEMOHCTPALMM CTaTyca C
MOMOLLbI0 MPAKTUK noTpebneHus. XoTa pabota BebneHa oTHOCUTCA K MHOMY KOHTEKC-
Ty, €ro CerogHAWHee NpoyTeHME NO3BONSAET YNOBUTb CEMENHOE CXOLCTBO MEXAY ONu-
CbIBa€MbIMM UM NPAKTUKAMKU KNAcCOBOro YTBEpXAeHWs B cchepe AOMOXO3fMCTBA U
COBpPEMEeHHbIMI cnocobamu opraHu3auum gomaliHero ObiTa, K KOTOpbIM 06pallatoTCs
IKOHOMUYECKU NMPUBUIETMPOBAHHbIE KNACChl.

OTHOlWeHUs KNAaccoBOro HepaBeHCTBa (B chepe JOMOX03AiCTBA) Mbl BCNef 3@ IH-
TOHM [MAfEHCOM paccMaTpuBaeM 4epes NPU3My TPex B3aMMOCBA3AHHbLIX, KYNbTYPHO
npenonpeneneHHbIX npoueccos®. Bo-nepBbix, HEPABHbIE OTHOLEHUS YTBEPKAAIOTCSA C
noMoLbio cueHugukayuu s3aumodelicmsudi. [leicTeyiowme LA UMEHYIOTCSA, OTHOLWe-
HUA MeXAY HUMU TaKKe MapKUpytoTcs BepbanbHo. Mpu 3TOM 3aAeNCTBYIOTCSA KyNbTyp-
Hble MOAENW, Ha KOoTopble onupalTcA akTopbl’. Bo-BTOpbIX, HEPaBEHCTBO CO3AAETCS
yepes NPaKTUKK ynpasieHus uepapxuel B yCIOBUAX AoMallHelh paboTbl. HaHumaTens
(hopMupyeT CNpoc, COCTaBNAET YCIOBMA JOrOBOPA, MPOBOLUT OTOOP KAHAMLATOB, CTa-
paetcs obecneynTb KOHTPOb UCTIONHEeHUs . O4HAKO 3TOT KOHTPOb He ABASIETCS BCEOX-
BaTHbIM, MO3TOMY B OTHOLIEHMAX HallMa TaK BaXKHO MeXIM4HoCcTHoe foBepue. Co cBO-
el CTOpOHbl [OMalHWe PpaboTHUKM 06MafaloT pPecypcamMum OCBEAOMIEHHOCTH,
KOMNeTeHLWM, BOBJEYEHHOCTH, MO3BONAIOWMMU UM COXPAHATL aBTOHOMMIO U OKa3bl-
BaTb BAUSHME HA YCIIOBUSA CBOEI 3aHATOCTM. IMOLMOHANbHAsA paboTa u cnabas dopma-
NM3aLus JoMallHeit 3a60Tbl CKa3biBaOTCA 0COOLIM 06Pa30M Ha YyNpaBAEHUN UePAPXU-
el. B-TpeTbux, HepaBEHCTBO peryaupyetca MexaHu3mMamu Je2umuMayuu, KoTopble
3a[ial0T HOPMbI M CTAHAAPTHI MOBEAEHMWA B OTHOLEHUAX MEXY HaHUMaTeneMm 1 foMall-
HWUM NepcoHanom. JleruTumayma oTCbINAeT He TOIbKO K MPaBOBbIM HOPMaM U UAE0NO-
TUAIM, HO U K MOHWMaHMIO TOPU30HTA AOMYCTUMOTO (YKNaLbIBAOLLErOCs B MOHATUE HOP-
Mbl) MOBEAEHMSA [LOMAWHUX PAGOTHUKOB U HAaHUMaTeNen.

WTaK, knaccosoe HepaBEHCTBO CO3AaeTcA B3aMMOAEHCTBUAMU MEX Ay Onnayusa-
€MbIM [JOMALWHUM PabOTHUKOM W HaHumaTenem. [pu 3ToM NPOABAAIOTCA KyJbTypHblE
MOAENN CUTHUUKALMM, NerMTUMAL MK U ynpasneHus nepapxueir. OLHaKo KynbTypHble
MOAIEN MOTYT NpobNemMaTU3npoBaThCs, KOHKYPUPOBATL 33 FereMoHUI0, YTO XapaKTep-
HO B KOHTEKCTe HeyCTONYMBOCTW NPaBW U Pa3MbITOCTU KNACCOBbIX rpaHuL,. B Kynbtyp-

¢ OTHOLWeHWA HepaBeHCTBA aHANN3NPYIOTCA 3AeCh B KaTeropuax Auanektuku koHtpons (Mmp-
AeHc 2005). [lnanekTuka KOHTPONA onpefenseTcs Kak cucTeMa 3aBUCUMOCTU U aBTOHOMUU B OTHO-
LWeHMAX YCTOMYMBOTO HEpPaBEHCTBA, NPU KOTOPOIA BNACTHbIE NPenMyLLecTBa OKa3biBalOTCA HA CTOPOHE
HaHWMaTenA-xo3aMHa LOMa, HO JOMaLIHME PabOTHUKYM TaKxe 06NafaloT pecypcamu, NO3BONAIOWUMM
1M BANUATb HA YCNIOBUA AOrOBOPA M NpaBuna B3auMOLENCTBUA.

7 PaHee Mbl yXKe NUCaNMN 0 TOM, YTO MH(OPMAHTLI aKTYannU3UpPYIOT MOAENMN TPAAULMOHHOM HAHM
u 6ebucuTTepa, ONUpasch Ha KyabTypHble MOAENW MPOLWNoro u cospemeHHoctn (cm.: Tkay 2009;
Zdravomyslova 2010; Rotkirch et al. 2012). B gaHHoi# cTaTbe Mbl 06palLaeM BHUMaHWe Ha Te 3Have-
HUS, KOTOPbIMU HACbILEHbl AUCKYPChl O CaMUX paboTOAATENsAX U OTHOLWEHUAX BNACTU MEXAY HUMU U1
paboTHUKAMU.
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Hyt0 PaboTy Mo CUrHUGBUKALMM M NErUTUMALMM BOBIEYEHbI BCE YYACTHUKM NONSA: Npe-
e BCEro HaHWMaTenu u paboTHWUKW, @ TaKXKe UX NOCPEAHWUKM — NpeAcTaBuUTenu
areHTCTB MO HaliMy AOMALIHEro NepcoHana 1 pasnuyHble 3KCNepThI.

Mpexzae YeM NpoaHanM3npoBatb 0b6Cyxaaemble U anpobUpyembie B COBPEMEHHOM
pOCCUIACKOM 06LLecTBe KyAbTypHble MOAEN KNAacCOBOTO HepPaBEHCTBA, aKTyanu3upo-
BaHHbIE BO B3aMMOJENCTBUAX LOMALHUX PAOOTHUKOB 1 UX HAHUMaTeNei, 06paTUMCs K
aHanM3y KoHTeKcTa. B faHHOM ciyyae 370 CTPYKTYpHbIE XapaKTePUCTUKM HAEMHOTO
LOMALLHEro TpyAa, TO eCTb TOT OOH, KOTOPbIA NPULAET CMbICT NPAKTUKAM NPOABAEHNUS
HepaBeHCTBA B COBPEMEHHOM POCCUIICKOM KanuTaaucTMyeckom obuiecrses.

CTPYKTYPHBIE XAPAKTEPUCTUKU HAEMHOTIO
AOMALLHEIO TPYAA

JomawHuit Tpya B NociefHUe AecATUNETUA CTan 06BbEKTOM MPUCTANbHOMO BHUMAHUSA
couuonoros. Ocobblil BKNag B ero U3yyeHue BHOCAT EMUHUCTCKUE MCCNefoBaTENU
(3mpaBombicnoBa 1 TemkuHa 2014). WiccnepoBatenu BbiAensioT YHUBEPCAsbHbIE CyLL-
HOCTHblE XapaKTePUCTUKM ONNa4YMBAEMOro AOMALLIHErO TpyAa U 0COBEHHOCTU OpraHu-
3aUMm pbiHKA TPYAa B COBPEMEHHBIX KanuTasuMCcTMUYeCcKux obLecTBax, BKIOYas U NocT-
coumanucTuyeckne BoobLue, u KoHkpeTHo Poccuto (Tkay 2009; Finch and Mason 1993;
Gregson and Lowe 1994; Parrefias 2001; Pine and Haukanes 2005; Lutz 2008, 2011;
Dahl, Kerdnen, and Kovalainen 2011; Hrzenjak 2011; Kovacs 2014; Morris and Polese
2014; Sekerdkovd Burikova 2015). B HekoTopbix acnekTax QyHKLMOHUPOBAHME PbiHKA
LOMaluHero Tpyaa B Poccuu nogunHsaeTcs oOLWmMM TpeHAAM COBPEMEHHOTO M06aNbHOTO
KanuTanusma B ero HeonnbepanbHoit dase, 04HAKO CyLWECTBYIOT U 0COOEHHOCTH, CBSi-
3aHHblE C HefoCTaTKaMU PEryNiupoBaHus, YCTOMUYUBOK HeOPManbHOCTbIO HaiiMa u
060CTPEHHbIM BHUMAHMWEM K NOBCEJHEBHOMY NPOSBAEHUIO HEPABEHCTBA B chepe no-
TpebneHus 1 opraHu3aLuu foMallHero 6biTa. XoTs HAEMHbIA AOMALIHUIA TPYA CyLiecT-
BOBaj M B COLMANUCTUYECKOM MPOLIJIOM, MaclWTabbl CNpoca M NpeaoxeHus 6biu
NPUHLUMNMANBHO HUXKE, PETyIMPOBaHWE OCYLLECTBAANOCh MUCKMIOUYNTENBHO TEHEBbLIM
06pa3oM, a LEHTPOCTPEMUTENIbHbIE MUTPALMOHHbBIE MOTOKM AOMAWHUX PabOTHUKOB
6b1nn orpaHuyensl (Knoy 2012). CoBpeMeHHble UCCNELOBATENN OCMbICIAIOT HAEMHBbI

& To, YTO COBPEMEHHOE POCCUICKOE 0BLLECTBO ABASETCA Pa3HOBUAHOCTLIO KAMUTANUCTUYECKOI
(hopmalm, He BbI3bIBAET COMHEHNs y uccnegosarenei. 0aHaKo cneunduka COBPEMEHHOMO poCCuit-
CKOTO KanuTanu3ma fenseTcs npeametom fe6aros (KoTopble He paccMaTpUBAIOTCA B JAHHON CTaTbe).
[ins 0603HaueHns 0cobeHHOCTeN POCCUIICKOM KanuTanucTuyeckoi hopmaLumu 1Cnoib3yoTcs Takue
TEPMUHbI, KaK «KYMOBCKOW KanuTaan3my, «rocyfapCcTBEHHO-MOHOMOANCTUYECKUI KanuTann3my, «ro-
CYAAPCTBEHHbIA KanuTaauamy», «6pOKPaTUYeCKUil Kanutanuamy, «nepudepuiHbiii Kanutanusmy,
«CbIPbEBOW KaNUTaNM3My, KHOMEHKNATYPHBbIA KanuTaau3m». B nlo6om ciyyae cBOGOAHBIN HAEMHbIT
TPyL, HEPABEHCTBO HA PbIHKE TPYAA, BKINOYEHHOCTb B 06aNbHbIE NOTOKW paboyeit cuibl, nonapu3a-
LM UMYLLECTBEHHOTO MONOXKEHUs ABAAIOTCA XapaKTEPUCTUKAMMU COCTOSIHUA POCCUIICKOTO 0bLecTBa.
Mpu 3TOM HECOMHEHHO, YTO POCCUICKMIA KanuTanu3M — Kak 6bl Mbl €70 He Onpefensiim — CoxpaHser
TpaHCchOPMMPOBAHHbBIE YEPTHI COLMANUCTUYECKOTO NPoLWwNoro. Mel npegnonaraem, Yto YyBCTBUTE b=
HOCTb 06LECTBEHHOMO CO3HAHUA K NpobiemMaTnke KNaccoBOro HepaBeHCTBA YaCTUYHO 0ObACHAETCS
Hacnegmem COBETCKOM 3ranuTapHoi MAeonornm, a Takxe GbICTPLIM U HENeruTUMHBIM 060raleHneM
OfHUX COLMaANbHbIX rpynn, o6esHeHneM APYTUX U POCTOM COLMANLHOM NOASPU3aLMUM.
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LOMaLWHUA TPYA B KaTeropusax 3ab0Tbl, Npeanoiaraloleil BoBle4eHHOCTb paboTHMKA B
chepy NpMUBATHOMN XM3HMW, PAa3MbITOCTb FPAHULLbI MEXAY NMPUBATHLIM U NYGINYHBIM pe-
KMMOM B3aMMOAENCTBMUIA, @ TaKKe 3MOLMOHANbHbIE UHBECTULMW B 3TW OTHOLEHMUSA
(cm., Hanpumep: Graham 1983). B coBpeMeHHbIX KanUTaJUCTUYECKUX 0OLLECTBAX,
BK/Il0YAs POCCUICKOE, KOMMepLManm3aLms 3a60Tbl CBA3aHa C NpoLEeccaMi 3KOHOMMU-
Yeckoi rmobanusaumu. Ha npon3BoACTBO KyNbTYpHbIX 06pa3L0B B YCI0BUAX KOMMED-
L1anm3aLmnm 3ab0Tbl BAUSAIOT, BO-NEPBBIX, NPOLECCh NpodeccuoHanm3aLmm goMmalHe-
ro TpyAa, BO-BTOPbIX, €r0 BO MHOrOM HehOpMabHbIi XapaKTep, B-TPETbUX, FeHAEPHbIE
1 3THUYECKME XapaKTEPUCTUKM 3TOTO PbIHKA.

OpHOIt 13 KNtOYeBbIX XapPAaKTEPUCTUK COBPEMEHHOTO HAEMHOTO [OMALLHEro Tpyaa
ABNAETCA Oyasnu3m npogeccuoHanuzayuu u Hegpopmanuzayuu. MpodeccmoHanusayms
LOMaLIHEro Tpyna — NpoLecc NpeBpaLLeHns ero B npodeccuio, To ecTb CTaHJAPTU3UPO-
BaHHYI0 CMeLuann3npoBaHHyI0 3aHATOCTb, PETYIMPYEMYIO 3aKOHOATENIbCTBOM, NpPef-
nonaratoLyto cneyuanbHyo NOArOTOBKY, YAOCTOBEPAEMYIO LUMIOMAMU, NOTEHLUANBHO
KOHTPO/IMPYeMyIo IKCMEPTHbIM coobWwecTBOM. poBofHMKaMK NpodeccMoHanusanmum
LOMaLIHEro TPYLA ABASAIOTCA BCE YYACTHUKM PbIHKA — CaMU HAaeMHble PabOTHUKM, HAaHU-
MaTein U NoCpPeHMKN B BUAE areHTCTB 3aHaTocTu. 0cobyto posib B npodeccuoHanusa-
LMW UrpaloT PYKOBOACTBA [/ LOMALIHEro NepcoHana u Xo3seK foMa, 06pasoBaTtesb-
Hble Kypcbl (4acTo OpraHM3yemble Mpu areHTCTBax Mo HaliMy AOMalIHero nepcoHana).
B xome obydyeHus 06CYXKAAOTCA Pa3fUYHbIe KYIbTYPHbIE MOLENU B3aUMOLENCTBUM
nepcoHana 1 HaHWMaTens, HOPMbl U OTKIOHEHUS OT HuX. MNpotheccMoHanmsaums «ceep-
Xy» LOMNOAHAETCA NpodeccuoHanu3aLmnen KCHU3y», NoL KOTOPON Mbl MOHUMAEM YCU-
JINS CaMUX AOMAWHUX PpabOTHMKOB MO CO3A4aHMUI0 MOHOMOMM Ha IKCMEePTHOEe 3HaHue,
onpeneneHunto CTaHAaPTOB 3aHATOCTH, TUMOB OMIATHI TPyAa, 0(hOPMIIEHUIO LOTOBOPHbIX
OTHOLIEHMWIA, A TaKKe NOMBITKM CO34aTh COOOLLECTBA AOMALIHUX PAOOTHUKOB, OTCTaNBa-
towux ceou npasa (Tkay 2011)°. luckyccus o KynbType OTHOLWEHUIN Mexay npodeccu-
OHaJIbHbIM JOMALWHMUM PABOTHUKOM 1 €ro HaHMMaTeeM — YacTb NpoeKTa npoteccuo-
Hanusauum.

[pyroii 3HauMMblii TpEHA — HegopManuzayus, KoTopas HEOAHO3HAYHbIM 06pa-
30M CBfA3aHa c npodeccmoHanusaumeii. Hedopmanusauus npegnonaraet, Yto 3Ha-
YMTENbHbIA CErMeHT PbIHKA OKa3bIBAeTCs B TEHU, @ 3TO B CBOIO 0Yepenb co3faeT 6a-
pbepbl npodeccuoHanusayum. Beicokyio cTeneHb Heopmanmsauum oniaymBaemMoro
LOMAWHero TpyAa TPYAHO OOBACHUTbL WUCKIOYMTENbHO CTpaTernen GeAHOCTU WM
0COGEHHOCTAMU NOCTCOLMANUCTUYECKON IKOHOMUKM, XOTA 003 3TN (akTopa UMetoT
3HauveHue (Graham 1983; Morris and Polese 2014). YcToiunBas Hedopmanusauus,
Ha Hal B3MAA, ONPefeNsieTcsa TeM, YTO JOMALIHEE XO35NCTBO NMPUHAZNEKUT K Npu-
BaTHOM cdepe, M OTHOWEHMA HaliMa CKNafblBalOTCA Ha OCHOBe loMallHei coOCTBeH-
HocTM M 3a6oTel 0 gomouapuax (o6 3tom cm., Hanpumep: Pfau-Effinger 2009;
Zdravomyslova 2010; Trimikliniotis and Fulias-Souroulla 2013; Kovasc 2014; Morris
and Polese 2014; Tolstokorova 2014). Jlokanu3auus B npuBaTHoii cdepe no3sonseT

° O4HAKO B POCCUINCKOM KOHTEKCTE MOMBITOK KOMJEKTUBHON MOOUNM3ALMUM B 3aLLUTY TPYAOBBIX
npaBs [OMaLWHMX PaGOTHUKOB KpaliHe Mano. Bonpockl 3awmThl Tpe6yioT BbIXOAA U3 TEHU, @ TEHEBOM
KOHTPAKT 40 CUX Nop 061afaeT ABHbIMKU NPEUMYLLECTBAMM B [1a3aX KIMEHTOB areHTCTB 3aHATOCTH U
JoMalHux paboTHukos (cM.: Bapwasckas 2015; Zdravomyslova 2010; Tolstokorova 2014).
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OMnjaynBaeMoMy JOMALIHEMY TPyAY M36eraTb BMELaTeNbCTBA roCyfapCcTBa U 3KOHO-
MUYECKUX TpaHcakumii dopmansHoro tuna (Magyari-Vincze 2006)™. Kpome Toro,
o6bem fomawHei paboTbl ¢ 0YeHb 6OMbWUM TPYAOM NOLAAETCSA pernaMeHTauuu, ee
pe3ynbTaTthl TPYAHO OLEHUTb, U JIM4HOE [OBepue KpaiiHe HeobX0AMMO, MOCKOJbKY
peyb UAeT 06 MHTEPBEHLMM YyKAKOB B MPOCTPAHCTBO YACTHOM XKMU3HU (CM. TaKXKe:
Ehrenreich and Hochschild 2003). OgHum 13 acnekToB, CMOCOBCTBYIOWMUX OTCYTCT-
BUIO (hOpManu3aumnm, ABASETCA NEepPCOHANM3aALNsA OTHOWEHUMI, TO ecTb (HOPMUPOBA-
HUe GNN3KNUX TIMYHOCTHO OPUEHTUPOBAHHBIX OTHOLWEHUI Mexay paboTopatensmu u
LOMaWHUMK pabGoTHMKaMU. Takas BM30CTb U NEPEXOof Ha ApyIKeCcKUe, KBa3UPOACT-
BEeHHble OTHOLWEHNUS C AOMOYALLAMU-HAHUMATENAMU OCOOEHHO XapaKTepHa Ans pa-
60Tbl HAHb. pK 3TOM NEPCOHANU3MPOBAHHbIE OTHOLWEHWS MOTYT BECTU K IKCMJyaTa-
LW 1 M3BNEYEHMIO NPUOBIAK OT IMoLMOHanbHo paboTel (Rollins 1985; Gregson and
Lowe 1994; Stiell and England 1997). MepcoHanusauus Hopmanusyercs obenmu
CTOPOHAMMU B3aUMOZENCTBUA U HAXOAUT BbIPAXKEHUE B PA3NIUYHbLIX NpakTuUKax (3npa-
BombicnoBa 2009; Tkay 2009)™.

NTak, nomawHss 3a60Ta 6anaHcupyeT Mexay Hedopmanusauuei u npoteccu-
OHanM3aLuen n NPUHALNEKUT OAHOBPEMEHHO ABYM MUPAM — TPYAOBbLIX KOHTPAKT-
HbIX M 6AU3KMX NePCOHANU3MPOBAHHLIX oTHOWeHMi (fannHaabaesa 2010). XoTs B
MOCTCOBETCKOM KOHTEKCTE GanaHc 3TUX [BYX TPEHLOB CKNa[blBAETCA B NOMb3Y He-
thopmanusauum, oHu 06a aKTyanu3npyIoT KyNbTypHble 06pa3Lbl BO B3aMMOLENCTBU-
fX HaeMHbIX PabOTHMKOB M HaHuMaTesnen B cepe pomawHero Tpyaa (Tkay 2009;
Rotkirch et al. 2012).

BTopas ocoGeHHOCTb cdhepbl onnayMBaeMoro JoMaliHero TpyAa CBs3aHa C TeM,
4TO OHa (hopMaTUPYETCH KOMNIEKCHOU CMpPYKmMypoU HepaseHcmsa No KpUmepusm 2eH-
depa, Knacca u 3mHU4Hocmu (pacsi). PaccMOTPUM Kaxablii aCNeKT 3TOi CNOXHOMN WH-
TEPCEKLMOHANLHON 00YCNOBNEHHOCTY.

leHOepHbIli npogub cnpoca u npednoxeHus Ha OoMawHuLl mpyo YyKOPeHeH B COB-
pEMEHHOM POCCUIACKOM 06 ecTBe (M He TONbKO B HeM). JKEeHIWMHbI ABAAIOTCA OTBETCT-
BEHHbIMW 33 OpPraHu3auuio AoMaWHero 6biTa, HE3aBUCUMO OT TOTO, 3aHATHI I OHM Ha
pbIHKE TpyAa Unu ABNAITCA [OMOX03siKaMu. BoNbWWHCTBO AOMALIHUX PabOTHUKOB —
JKEHIWMHbI: YOOPKA, YXOA 3a AeTbMU U 33 NpecTapebiMy MapKMPOBaHbl Kak cdepa nx
OTBETCTBEHHOCTU. OTHOWEHUA MeXay XKeHWMHAMK, 3aHUMAOWMMUK pPa3Hble NO3ULUK
Ha COLMaNbHO-3KOHOMUYECKON NIeCTHHULLE, CKNaAbIBAIOTCS KaK OTHOWEHUs reHaepHoM
nepapxuu. Mokynas [OMalHOW 3a60Ty, NOCTABLMKAMU KOTOPOW TaKKe ABNAIOTCA B
OCHOBHOM KEHLMHBbI, NPeACTaBUTENbHULLI NPUBUAETMPOBAHHBIX CI0EB 0CBOBOXKAAIOT
CBOe BpeMs U cunbl ans apyrux 3aHatuit (EBgoknmoBa 2004; 3npaBombiciioBa U ap.

10 Kak octpoymHo 3ameyaeT bop6ana KoBay, «xoTs 60/bIWMHCTBO UCCne0BaTeNeil cTapaloTcs
OTBETUTb Ha BOMPOC, NOYEMY HAHUMATENU MPeAnoyUTaloT HedopManbHbI KOHTPAKT (C AOMALIHUM
pabOTHWUKOM), BOMPOC HYXXHO MOCTaBUTb MHbIM 06PA30OM — MOYEMY OHW [OMKHbI NpeanoynTath dop-
ManbHbI KOHTpaKT?» (Kovacs 2014:70).

It lapeHue — ofjHa UX NPAKTUK NepCcoHanM3aLmum — yCUNMBAeT NO3UTUBHLIA 06pa3 HaHUMaTens
KaK 406poro 1 BeNMKOAYWHOTO YenoBeKa. [pakTuky gapeHus COXpPaHAIoT AUCTaHLUMIO, €CAIN OHU AB-
NAOTCS OJHOCTOPOHHUMU. VX peLnnpoKHOCTL (B3aUMHOCTL) CBUAETENbCTBYET O BCTPEYHBIX YCUAUAX
COKpaLLeHUs counanbHoi guctanuumu — conmxenus (Romero 1992; Polese 2008).
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2009; Knou 2012; Anderson 2002; Ehrenreich and Hochschild 2003). HaHumatenbHu-
Lbl NPEACTABAAIOT Pa3NMyHble reHLepHble KOHTPAKTbl U CNeAYIOT Pa3fuyHbIM KYNbTyp-
HbIM naTTepHaM. Kak Mbl noKaxem fanee, MOAEM OTHOWEHUI C LOMALWHUMUY PABOTHU-
KaMu pa3nuyaloTcs, Bapbupya B [Mana3oHe OT LEMOHCTPATUBHOIO MpOABNEHUS [0
3raAuTapHoro CrnaxuBaHWA HepaBeHCTBA. MccnefoBatenn o0TMEYAloT IMHU3AYUL U
pacoseslli xapakmep pbIHKA 0OMAWwHe20 mpyod, XapakTepHble L 0OLWeCTB, BKIIOYEH-
HbIX B rMobanbHble 3KOHOMUYECKWE MOTOKW. XOpowo u3yyeH theHoMeH MobanbHbIX
Lenoyvek 3ab0Tkl, ONMUCAHHBINA UCCefoBATENAMU B Pa3HbIX KOHTeKcTax (Gregson and
Lowe 1994; Chang 2000; Hochschild 2000; Ehrenreich and Hochschild 2003; Dahl et
al. 2011). B ocHOBe 3THM3ALMM ONNAYMBAEMOTO JOMALIHErO TPYAA JIEXUT mobanbHoe
IKOHOMMYECKOE HEPABEHCTBO, MAEONOTUsA OLEeHUBAHMA Tpyaa PabOTHUKA B 3aBUCHUMO-
CTW OT CTENEHW IKOHOMMYECKOro 61aronolyyus permoHa NpouCXoXaeHUsA U KynbTyp-
Hbix cTepeoTunos (Kremer 2007; Lutz 2008, 2011).

OcobeHHOCMU pocculickozo pbIHKA 0OMalwHe20 NepcoHana B NOCNe[HUE rofpl CTa-
AN NpeAMEeTOM COLMONOrnyeckoro uHTepeca. lepeuncnum eue pas knoyesble Xapak-
TepucTuku 3toro peiHka. Coyetanne npoteccmonannsaumn u HedopmanmsaLnm, Boc-
NPOW3BOACTBO KOMMIEKCHOTO (MHTEPCEKLMOHANbHOIO) FeHAEepHOro, KNaccoBoro M
3THMYECKOTO HEPABEHCTBA B YC/IOBUAX HAIMA LOMALHKUX PAOOTHUKOB, KOHKYPEHTHbIi
XapaKTep CerMeHTMPOBAHHOTO PbIHKA AOMALIHUX YCAYT, XapaKTepHble Lenoyku 3abo-
Tbl, NPOTAHYTLIE B NpocTpaHcTee ObiBwero CCCP. ns gomalwHMX paboTHUKOB-MUTpaH-
TOB B Poccum akTyanbHbIMU ABNAIOTCA HacaeAne COBETCKO MMNepUM 1 nocnefyiowas
reorpacdus 6e[HOCTH, KOTOpas OnNpefenseT NOTOKU MUTPALUN B POCCUICKME FOPOAA U3
cTpaH 6ankHero 3apybexbs UM yaaneHHbIX OT CTOANL, U HeGNaronony4HbIX permoHoB
PO. WccnepoBatenn oTMEYalOT, YTO pPasHble KaTeropuu foMalHux paboTHMKoB 0bna-
[At0T PasHbIM PeCypCHbIM NOTEHLMANOM B yNpaBieHU HEPaBHbIMU OTHOWeEHUAMHU. U3
BCEX CMeLManbHOCTeN JOMAlWHKUX PabOTHUKOB HaMbGOMbWWM CMPOCOM MOJb3YIOTCS
HAHKU U cupenku. Cpefmn BCex KaTeropuil 3aHATbIX B 3TOW cchepe CamMbiMU YA3BUMbIMU
ABNAIOTCA MUTPAHTbl U3 LleHTpanbHol A3uu, KOTOpble HEPELKO PaboTaloT B YCIOBUAX
HailMa C MpOXMBaHWeM Ha TeppuTOpuM paboTofaTtens.

OnucaHHble Bbile CTPYKTYPHbIE XapaKTePUCTUKN [OMALIHEro TPyAa BblpaxatTcs
B OTHOWEHUAX HaliMa. OnaavynBaemblii JoMaWHUiA TPyA 06n1afaeT ABHO BblPAXKEeHHbIM
reHaepHbelM npodunem. KynbTypHble CTEPeoTUnbl, CBA3aHHble CO CTPAHOW NMPOUCXOXK-
LEHUs, BHOCAT CBOI BK/IAA B NaTTEpPHbI OTHOWEHMIA C JOMAWHMMKU paboTHMKamu. Mc-
CNefOBaHUsA YCIOBUIA 3aHATOCTU XeHWMUH—J0MALWHUX PaboTHUL, NMOKa3bIBAKOT, YTO B
Poccuu pomawHue paboTHUKM M3 LleHTpanbHoi A3 3apabaTbiBaloT MeHblle, Yalle
CTaNKMBAIOTCA C AUCKPUMUHALMER U 3n0ynoTpebneHnsmMmu, AeMoHCTpaLueit npesoc-
XOACTBA CO CTOPOHbI HAHUMATENEN, Y HUX MEeHbLLIE BO3MOXHOCTEN BAUATb Ha YCIOBUA
Haima. PaboToaarenu n paboTHUKM areHTCTB Mo NOAGOPY NepcoHana 3a4acTyto BOC-
NpUHUMatOT MUTPaHTOK U3 TagxukuctaHa, Kuprusum, Y3bekncraHa, a TakKe € 3K30TU-
yeckux QuannnuH, Kak 6onee NPUCNOCOBNEHHbIX K KyNbType NMOAYUHEHUSA, MPOsiBIe-
HUS KOTOPOIi OXXUAATCA OT AOMaLHUX paboTHUL ([Tpakmuka ucnons3o8anus... 2012;
KapauypuHa u gp. 2014; AxyHp3age 2015; Bapwasckas 2015; Monetaes 2015).

OTnuunTeNnbHO 0COBEHHOCTBI0 POCCUIACKOTO KOHTEKCTa fBAsieTcs npobnematu-
3aUMA KYNbTypbl OTHOWEHUI MEXLY HaHMMATeNeM U HaeMHbIM paboTHUKOM B cdepe
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LOMaLWHMX ycnyr. Mbl cuuTaem 3Ty XapaKTepUCTUKY CBUAETENbCTBOM feduuuta npo-
theccroHanu3aumMm JoMallHero TpyAa, @ TaKKe NPU3HAKOM HeyCTOMYMBOCTU KyNbTyp-
HOM Mofienu nposBieHua knaccosoro HepaeeHcTBa (Rotkirch et al. 2012). Kpome Toro,
Ha MeXAyHapofHOM hoHe B 3TOM OTHOLWEHNUM Poccua ABHO MpoNTpbIBAET MO CTeneHu
3alMLEeHHOCTM NpaB ONiaYnBaeMblxX fOMaLWHUX paboTHUKOB. focyaapcTBo 1 obLecT-
BEHHbIe OpraHu3auuu Kak apouTpbl TpyAOBbIX KOHGAMKTOB cnabo npencTasieHbl B
atom none. CobntofeHmne TpyaoBbIX NpaB haKTUHECKM OTAAHO Ha OTKYN PbIHKY U CaMUM
paboTHMKaM 1 paboTopaTensm, OTHOLWEHNA MeXAY KOTOPbIMU COXPAHAIOT NPUBATHbI
XapaKTep, Aenas y4yacTHUKOB B3aWMOAENCTBNI KpaHe 3aBUCUMbIMU OT JIMYHOCTHbIX
XapaKTepUCTUK CTOPOH W X Gruorpacuyeckoro oneita.

®OPMUPOBAHUE MOAENEA BSBAUMOAENCTBUA
B C®OEPE HAEMHOIO AOMALUHEIO TPYAA:
PE3YJNIbTATbl UCCNIEAOBAHUA

B maHHOM pa3gene Mbl pacCMOTPUM, KakM 0O6pa30M KOHCTPYMPYETCs No3uLmMs paboTo-
[aTeNs B OTHOLWEHMAX C ONAYNBAEMbIM HAEMHbIM PABOTHUKOM. [lanee BbIAENA0TCA U
nofpo6HO aHaNWU3MPYIOTCA ABE MOLENM UX B3AUMOLECTBUSA, CKOHCTPYMPOBAHHbIE HA
OCHOBE IMMUPUYECKUX [LAHHbIX.

COBCTBEHHULUA, PACI'IQPFI.DMTEanMLl.A, OOMALUHUMN MEHEXEP:
CO34AHUE KNACCOBOM NO3NUMN HAHUMATENbHULbI

[ins KnaccoBbIX NO3MLMIA BCEX HAHMMATENbHUL, XapaKTepHbl HEKOTOpbIe 00L1e YepThl.
Bce OHW generupytoT 4acTb LOMALWHEro Tpyaa OnjaynMBaemMblM HA€MHbIM PabOTHUKAM U
B OTHOLIEHMAX C HUMM MO3ULMOHUPYIOT Cebs Kak COOCTBEHHMLbI U paLOHabHbIE Me-
He[Kepbl-pacnopaauTeNbHULbI [OMOX03aiicTBa. B pacckasax pabotoaaTenbHuL, AoM
NpeLCcTaeT KaK X03MCTBEHHAA CUCTEMA, KOTOPAA HYXAAETCA B NPaBUAbHOM U 3ddek-
TUBHOM ynpaBieHuu. Kak BCAKMIA [pyroil, 3TOT MEHEAXKMEHT 3aBMCUT OT MacwTaba,
MHBECTULMIA, KONMYeCcTBa AOMOYAALEB M Mx moTpebHocTeil. OYEBULHO, YTO XKUJbe
npefcTaBuUTENE CpefHero Knacca CKpoMHee M TpebyeT MeHbIINX YCUAKIA B 0OCTYKU-
BaHWUW, HEXENU 3aropofHble BUIbI, JOMA B KOTTEKHbIX MOCENKax WIWN KBAPTUPbI B
3NUTHbIX KBapTanax. CneKkTp gomalwHMx Aen 3aBuCUT 0T OPMbl OpPraHn3aLun CembMm.
Hanunune peteil, 6ONbHLIX M HEMOLLHbIX JOMOYAALEB, AOMALIHUX XWUBOTHLIX CTABUT
ocobble 3aa4n nepef opraHM3atopom 6biTa U 3a60Tbl, KOTOPLIM BLICTYNAET NpeXae
BCero XeHwuHa. Ctunb ynpasneHns 4OMOX0351MCTBOM BapbUpyeTcs, Of4HAKO DYHKLMM
JOMallHero MeHeAXepa onNupalTCA Ha reHAEepHY0 WAEONOrnio AoMa U cembu. Hawm
“ccnenoBaHus NoKasbiBaloT, YTO AOMALIHEE NMPOCTPAHCTBO BhIMONHAET dyHKLMIO yOe-
UL, [EMOHCTPALMM COLMANBHOTO CTaTyCa U NPEeCcTUKHOro noTpebaeHus ans cBomx
obnapareneit. leHaepHas UAEONOrMS NPEANMUCHIBAET XKEHWMHAMN OTBETCTBEHHOCTD 3a
OpraHu3auuto noscegHeBHOM Xu3HU cembk (AHapeeBa 2009; Tmapapes u LuHmaH
2009; 3gpasombicnoBa u ap. 2009; Lnakosckas 2009).

Cpean pa3HoOOpasHbIX 33afay [OMALIHEro MeHemKMeHTa noabop, obyyeHue u
BOCMUTaHMe NepPCOHaNa, COCTaBNeHNe NepeyHs 3afaHnil, obecneyeHne HCTPYMEHTOM,
KOHTPOJb BbINONHEHUS paboT. HaHWMaTenbHWLa AeNCTBYET NOANGDYHKLMOHANbHO: KaK
MUHMW-areHTCTBO 3aHATOCTM, NOAPSAAUMK, CynepBaiizep, coucnonHutens. OgHako B cny-
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Yae onaayMBaemMoro fOMalHero Tpyaa HEBO3MOXHO NEepPeBecTH BCe acneKTbl B3auMo-
AEeACTBUI B OTHOWEHWA YNpaBieHUs COOCTBEHHOCTbIO U MEHeAXMEHTa, MOTOMY YTO
peyb UAET 0 NoKynke 3a6omsl. Takoi MEHeAXMeHT npeanoaraeT ynpasneH1e IMoLu-
amu (Cumonosa 2012; Hochschild 1983). MeHeaxep [oMOX035/1CTBa CO3[aeT CBOI
KnaccoByio NO3WLMIO, BCTYNAs B NepCOHANN3UPOBAHHbIE OTHOWEHMUS C HAHUMAEMBIM.

B Hawwmx MCTOYHMKAX OTHOLEHWA NEPCOHANA C HAHUMATENAMK NPobaeMaTU3Npy-
OTCA N ONUCBLIBAKOTCA B KAaTEropnax «KYJIbTYPHOCTU» U ITUKU KOMMYHUKaLNN. Heno-
CPeACTBEHHbIE YYACTHUKY PbIHKA M MOCPEAHWKM CBA3bIBAIOT HEOTNAXKEHHOCTb KYNbTYp-
HbIX 00pa3LoB C HexBaTKoOW NpPodeccMoHanu3auuM U CpPaBHUTENbHOW HOBU3HOM
teHomeHa. Takum 06pa3oM, BO3HMKAET BOMPOC O CUrHUGUKALMM U ErUTUMU3ALMUN
TeX UM UHbIX NPAKTUK ynpaBieHus nepapxuei. Npreegem npumep u3 )XypHanncTCcKux
HabnofeHNi:

KBanuduumpoBaHHbIi foMalwHMit paboTHUK — NoKa elle HOBbIA ans Poccuu npo-
teccnmoHanbHblii TUNax. N ecnu Ha 3anaje faBHO BCE OTNAXEHO — U Y XO3A€B, N Y
00CNyKMBAKOWErO NepPCcoHana ecTb CBOM NpaBa M 00s3aHHOCTM, 3aKpenneHHble
MUCbMEHHbIM [JOrOBOPOM, — TO Y HAcC 1 Te, U [pyr1e CTOAT Ha pacnyTbe, Bbibupas
Mexnay 3anagHoi «UWMBWUIWU30BAHHOW MOAENbIO» U POCCUNCKOW AOPEBOMIOLUOH-
HOM. [pnyem BCe YYaCTHUKM CUTYyaLMU ABHO CKIOHAIOTCA K HaLMOHANbHOMY Ba-
PUAHTY: KPENoCTHOE NPaBo KaK-To BceM Giinxe. MpocTo Tenepb KPenocTHbIe Mme-
0T cepTUUKaTbl, 3HAIOT XMMUYECKUIA COCTaB CTUPANbHOTO MOPOLIKA U JIOBKO
ynpaensoTcs ¢ naporeHepatopamu (JloHckas 2011).

JypHanucTka NpoBOAWT rpaHuLy MeXAy ABYMA KOHKYPUPYIOLWMUMKU MOAENAMM
npoABieHUs HepaBeHcTBa. [lepBas — UMBUAM30BaHHAA MOAENb B3aMMOLEHCTBUA —
npeanonaraet oopmaeHue 1 cobnoaeHe TpyA0BOToO AOTOBOPA M 3raiMTapHblil yBa-
KUTENbHbIA CTUAb OTHOLWEHUN MEXAY HAaHWMATEeNsMWU M [OMALHAMU PABOTHULAMM,
CBOOOAHbLIN OT IKOHOMMYECKOI IKCMyaTaLuUu U NPOSBAEHMUIA PACUCTCKUX Uau deo-
JaNbHbIX YCTAHOBOK. BTopas mogens — apxanyeckas u KpenoCTHUYECKasn, Npu KOTOpOii
NPOUCXOANT 00BEKTUBM3ALMSA HAEMHbIX PAOOTHUKOB, NPeBpaLlaloLlas UX He TObKO B
NpUCAYry, HO U B KBa3MCOOCTBEHHOCTb U CUMBOJI CTATYCHOIO CAMOYTBEPXKAEHUS OMO-
xo3ses (Tkay 2009).

HanumarenbHuLbl 0COOEHHO aKTUBHO 0OCYXAAIT TEMY KYNbTYPbl HEPABEHCTBA,
CeTys Ha TO, YTO B POCCMICKOM 06LieCTBe yTpayeHa «Ky/ibTypa B3aMMOLENCTBUS» Ha-
HUMaTenei 1 LOMaWHUX paboTHUKOB. Mpn 3TOM OHU 06ECMOKOEHbI KHELMBUIN30BAH-
HOCTbIO» JOMALIHEro nepcoHana — 6eCKOHTPONbHOCTbIO AeiCTBUIA HAHL U JOMPABOT-
HUL, CNOCOOHBIX NPU XKeNnaHUW HaHecTW Bpef AOMalIHEMY MUpY, 370ynoTpebutsb
CBOMMM 3HaHWAMMW U HaBbIKaMu. B To ke BpeMs OHM OTMeYaloT TPYLHOCTM yNpaBieHus
CoUManbHOW AUCTAHUMEN B MUPe AOMALIHEro X03aiWCcTBa. YT00bl HaNTU NOAXOAALLYIO
paboTHULY, HYKXHbI TaNIaHT U Be3eHue, @ YTobbl LOOUTbCA IPEKTUBHOCTY TPYAA U CO-
XPaHWUTb [OBEPUTENbHbBIE OTHOIIEHUS C Hell — NOBCefHEBHAs MeHemKepcKas pabota
oco6oro Tvna. KynbTypa ynpaeneHus 4OMaWHUM NepcoHanoM nNpeanonaraer ymeHue
GanaHcMpoBath MeXay OAU3KUMU U [LEeNOBbIMU OTHOLEHUAMMU B KOHTEKCTE AOMALIHEN
3a00Tbl, NOAAEPKMUBAA U Pa3yMHYI0 AUCTAHLMIO, U AOCTATOYHYIO CTeneHb 6NM30CTU C
paboTHUKOM.
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PacckasbiBaet ogHa 13 pa6OT0,U,aTEJ1bHI/ILLZ

Korga y MeHs NOSBUAMCH BOT 3TU [BE XKEHLUMHbI [HAHSA 1 JoMpaboTHMUa], s cpasy
MOHSNA, YTO €CTb ABe CTpallHble NPo6aeMbl: 3T0 HE BNACTb B APYIKECKME OTHOLLE-
HUS C NIOLbMU, KOTOpble y Tebs paboTaloT, U He... Hy, YCIOBHO rOBOPS, He NocTa-
BUTb Cebs B pAaf TakoM, «6oratbiii-pacnanbLoBaHHbIi, a Bbl 34€Ch Y MeHs Ts 60-
NOTHasA» U Tak aanee. W BOT, cobNOCTU 3Ty rpaHb 0YeHb CNOXKHO [...]. C mpyroii
CTOPOHBI, HAHA — 3TO B MPUHLMNE YieH CeMbW. M Mbl BOMKHBI MOHUMATb, YTO B
AAHHOI CUTYaLMK 3TO HACTOIbKO BAXHbIN YeH ceMbU. U, MOXET ObiTb, 3TO U X0-
poLWO, YTO 5 He Aato ceGe BO3MOXHOCTU, KaK rOBOPMUTCSA, NOKa3aTb cebs BO rHeBe,
MOTOMY YTO OHa NOTOM cpa3y Obl ywna (paboTofatenbHuua, 40 neT).

Ta e UH(OPMAHTKA YTOUHSET, YTO OTHOLWEHUA C NEPCOHANOM — «3TO npobnema
pykoBogutens. OH ymeeT aepaTb AUCTAHLMIO, TO €CTb YMEET pearnpoBaTh Ha CUTya-
uuio: Bce paboTaloT, Thl PyKOBOAMLWSb. B npuHumMne 3gech Ta e camas noruka, abeo-
NOTHOY.

Tema KynbTypbl ynpaBneHWUs HepaBeHCTBOM BO3HMKAET W B MHTEPBbIO C NpefcTa-
BUTENAMMW areHTCTB, KOTOPble CTApalTCs BOCMUTATb YY4aCTHUKOB PbiHKA. [porpammsl
NOAroTOBKM NepcoHana, peknaMmHble CaiTbl areHTCTB, [MaBbl B PYKOBOLCTBAX MO Befe-
HUIO JOMOXO03AWCTBA NOCBALEHbl 3TUYECKOW CTOPOHE B3aMMOOTHOLEHWUA, NpaBunam
«KyNBTYPHOTO B3aMMOAENCTBUAY, CONPOTUBNEHUIO 3/10ynoTpebieHusmM ¢ obeux cro-
pOH. MpoaHann3npoBaB UHCTPYKLMK MO B3aMMOOTHOLWEHUAM «NpUCayrv 1 paboTtoaa-
Teneny, TMpaXMpyemble areHTCTBaMu Mo HaiMy JOMALLHEro NepCcoHana, Mbl BbIAeAUIM
TP napameTpa «KYJbTYPHOr0 HaHuMaTens». Bo-nepsblX, KYNbTypHble HaHUMaTENM
CNefyioT NpaBuiaM «B3aUMHOTO YBAXEHUS», YTO CNOCOOCTBYET «BECKOH(IMKTHOMY
rapMOHUYHOMY COCYLLECTBOBAHMIO»: «YBAXas AOMAWHWIA NEPCOHAN U NOANLHO OTHO-
CACb K ero Tpe6oBaHUAM U HyXK[aM, MOXHO NONY4YNUTb NPefaHHOro BCel AylWwoin paboT-
HUKa». Bo-BTOPbIX, KYAbTYPHbIM HAHMMATENAM BMEHAETCSH HaBblK YNpaBJeHUs COLM-
anbHOM AucTaHumen: «TyT mMaBHOe — He MeperHyTb Naaky M He f[arb nepcoHany
CAMWKOM 6onblyio cBo6OAyY. B npoTMBHOM ciyyae, Bbl NoyynTe 136anoBaHHOMO pa-
60THUKA, KOTOPHIK Mcnonb3yeT Baly fo6poTy» («0cHOBHbIE NpaBuna...» 6. 4.). B-Tpe-
TbUX, OXKMAAETCSH, YTO I DEKTUBHBI MEHeaKep LOMALIHero X03aicTea cymeeTt obec-
neynTb 6e30MacHOCTb OMa U ero obuTaTenei, OCyLeCTBAAS NOCTOAHHbIA KOHTPOMb
Hap AeidCcTBUAMU [OMPAOOTHML, HAHb U MPOYEro NepcoHana.

KynbTypa ynpaBneHus nepapxueit 06CyXAAETCA U B UHCTPYKLMUAX, AAPECOBAHHbIX
LOMalHeMy NepcoHany — Npexae BCero HaHAM u gompabotHuuam. LiueunnsosaHHble
paboTHUKM He [onycKaloT haMUibAPHOCTYU, He Aep3AT, NPOABAAIT NOANbHOCTb, CO-
GntoaatoT guctaHumio. Mpu 3Tom Ux npodeccroHanu3m npefnonaraeT pasBuToe YyscT-
B0 coGCTBEHHOTO AocTouHCTBa. OHM cumuTaloT cebs npodeccuoHanamu, cBobogHO 3a-
KAloYalowWwmMMn 1 pactopralowmmn Tpynosble comawenus («Jomoxo3sailka Kak
npodeccus» 6. A.).

Takum 06pa3oM, NOCPefHUKM PbIHKA NbITAIOTCA BOCMUTATb HAEMHOMO PabOoTHMKA
Kak npodeccuoHana, a HaHUMaTeNs Kak «KynbTYpPHOTo» cobCTBEHHMKA/OYpKya, KOTO-
pblii cnepyeT He TPAAMLLMM KPENOCTHOO NPaBa, @ NpaBMaaM CoLMUaNbHO OTBETCTBEHHO-
ro MeHeKMeHTa (rLe NpuU3HaHbl FpaXKaaHCKWe 1 TPYLOBbIE NPaBa paboTHUKA U yBaXa-
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eTCA ero YyBCTBO COOBCTBEHHOMO [OCTOMHCTBA). YUACTHWMKM pbIHKA aKTyanusupytoT
KYNbTYpPHblE MOAIE/IN, KOTOPbIE MPOSABAAIOTCA B NPAKTUKAX CUTHUGDMKALMUM, NernTuma-
U1Un n ynpaBieHna HePpaBeHCTBOM B OTHOLWEHUAX MEXOY HAHUMATENAMU N HAEMHbBIMU
LoMaWHMMK paboTHUKaMK. Ha ocHOBe aHann3a JaHHbIX Mbl BbieseM [1BE KloYeBble
MOJENN HePABEHCTBA: IEMOHCTPATUBHYIO 1 3ranuTapHyio. [lanee pacCMOTPUM UX NOA-
pobHee.

AEMOHCTPATUBHASA KYJIbTYPA HEPABEHCTBA:

«XO3AEBA» U «MPUCTYTA»

JlemoHCTpaTMBHAsA KynbTypa HepaBeHCTBa NPOABAAETCA B CUTHUDUKALUY U NErUTUMU-
3aUuy AeRCTBYOWMX NNUL, B OMUCAHUM KOHKPETHBIX CUTYaLWUNA B3aMMOLEWCTBUA HA
pasHbIX 3Tanax Haiima. ITa MofeNb NPOABNEHUA HepaBeHCTBA NPobieMaTU3NpyeTCs
cy6beKTaMM, KOTOpbIe 3aHUMAKT NOAYMHEHHOE MOJIOXKEHUE, NOCPEAHUKAMU PbIHKA U
MefMAHBIMKU penpe3eHTauusMu, OPUEHTUPOBAHHBIMU HA LIEHHOCTU BOOOpaXKaeMblx
«UMBUAU30BAHHBIX OTHOWEHUA». Mofenb pacCMaTpMBAETCA KaK MEePEXUTOK NPOLIIo-
ro, COXPaHSIOLLNIA CBOIO aKTyanbHOCTb B HAacTosAllee BpeMs 6aarogapsa aeuunty coum-
ANbHOM W KYNbTYPHON KOMMNETEHLUMMN NpefCTaBuUTeeil HOBOrO 3KOHOMUYECKU NPUBKU-
nerupoBaHHoro knacca. Ee ucrtopuyeckumu pecepeHtamu asnstoTca GeofanbHele U
KanuTanucTMyeckue OTHOLWEHUS C LOMAWHUMU PAaGOTHUKAMU, KOTOPbIE UMEN MECTO B
BOOOpaXkaeMoM [JOCOBETCKOM npowoM. [laHHas MOfeNb paccMaTpuBaeTCs Kak Hec-
npaBeafunBas, HO peanbHO CylleCcTByiollas B COBPEMEHHOM POCCUIUCKOM o6liecTBe,
BO3POX[EHHAA COBPEMEHHbIM POCCUICKMM KanuTanudmom. MoXHO MpefnonoXuThb,
yTo cneunduka 3Toit mofenn B Poccumn o06YCNOBIEHA [IMTENbHBIM NEPUOOM COLMa-
NM3Ma C ero CTpeMNIEHUEM K LeMOHCTPaTUBHOMY 3rafuTapM3My U BeCbMa OrpaHuyeH-
HbIM CErMEHTOM YaCTHbIX HAEMHbIX OTHOLIEH WA,

HaemHble paboTHMKM (Kak paboTaiolue C yCNOBMEM MPOXKUBAHUA B [OME, TaK U
NPUXOJALME) CUUTAIOTCA MPUCTYTO», KOOCAYKMBAIOWMM NEepPCOHANOMy, «0bCmy-
rov», «1to4bMu BTOporo copta». [Tomumo pecepeHLmii K Knaccy B ONMCaHMAX JOMaLl-
HUX pabOTHMKOB WUCMOMb3YIOTCA PACOBble U 3THUYECKUe cTepeoTunsbl. Mo3uuuoHmpo-
BaHWe [JOMALLHEro NepcoHana Kak Npucayr npeanoaaraeT apTUKYNALUIO U ycuneHune
COLUMANbHOW AMUCTAHLMUMW, CTPOFOCTb U MENIOYHOCTb KOHTPOJS, TPEOOBaHMA K «3HAHUIO
CBOEro MecTay. JKCNepTbl — NOCPEeJHMKM PbIHKA — TaK ONUCHIBAKOT HAHUMATeNel, KOTo-
pbl€ CKNOHHbI K TAKUM OTHOLIEHUAM:

Camblit HEBLIHOCUMbII KOHTUHFEHT — HepaboTalLe MosodeHbkne AeBOYKM, KO-
TOpble FOHSAIOT CBOMX AOMPAbOTHUL, U B XBOCT, U B rpuBy. Kak npasuno, 3Tu jamou-
KM BO3BPALLAOTCA JOMOW NO3AHO BEYEPOM, B KOPUAOPE CKUABIBAIOT C cebs BClo
OfieXAy, AXKe HUXHee Benbe, N TOPHUYHAA 33 NATb MUHYT 06s3aHa Bce yOpaThb.
Mo yTpam 3Tu feBuLbl TPEOYIOT OT FOPHUYHBIX NPUYECATh UM BOJIOCHI, TOMACCUPO-
BaTb CMIMHY — XOTS AaHHbIE NPUXOTU He BXOAAT B 06s3aHHOCTU npucayru (bobpo-
Ba 2006).

Takue pabotoaareny akTyanusupyloT MOAeNb NOOYUHEHHO20 0OMalHe20 mpy-
0a. OHU CYUTAIOT, YTO MOKYNAIOT HE KOHKPETHYIO YCIYTY, @ PABOTHUKA B IMYHOE yCiy-
XeHue. Ha Haw B3rnap, AaHHas Mofenb UMeeT HECOMHEHHOE CXOACTBO C 06pa3oMm
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«Npa3gHOro Kknaccay, KoTopblit onucan BebneH. «Mpa3gHbiM» OH Ha3biBaeT noTpebu-
TENbCKUN KNAcC, KOTOPLIA B CUJly MMYLECTBEHHOTO MPEBOCXOACTBA OCBOOOXAAET
cebs OT HEMPECTUIKHOM «MbITbHOW» U «TPA3HO» AoMallHel paboThl, a TaKKe B 3Ha-
YMTeNbHON Mepe 0TKa3blBAeTCsA OT JOMALIHEro caMoobcnyxuBaHus. B coBpeMeHHOM
POCCMINCKOM KOHTEKCTE XOPOLWO U3BECTHblE pehepeHTbl 3TOr0 KNacca, NpeacTaBneH-
Hble POCCUNCKUMU Mefi1a, — «XKEeHbl OIMrapXoBy», «PYONEBCKMUE XKEHbI». ITO MOTyT
ObITb HepaboTalolwme «CMOHCUPYEMBIEY KEHWMHbI, OHU MOTYT 3aHMMaTb NO3ULUIO
yCNeWHoi 6U3HeCBYMEH UK ObITb NPeLCTaBUTENbHULAMU KCOCTIOBUSA» YUHOBHUKOB.
OfHaKO KayecTBa aBTOPUTAPHbLIX X0351€B JIULIb ONOCPELOBAHHO CBA3AHbI C UX MaTe-
pUanbHbIM NONOXEHUEM UIN MECTOM B CTPYKType 3aHAToCTU. Bce peno B moTuBaum-
AX U CTUNe [OMAWHEro MeHegKMeHTa. HaHuMas «npucayry», «xo3siku» ocsobo-
XpatT cebe BpeMs He CTOJIbKO AJsl OMjaynBaemMoi paboTbl U JMYHOCTHOTO POCTa,
CKONbKO AN AeMOHCTpauuu cTatyca — 3a60Tbl 0 cebe M BOCMPOM3BOACTBA NPAKTUK
COLManbHOro rnamypa.

B 370it Moaenu fomawHue paboTHUKM BbIMOJHAIOT MHCTPYMEHTANbHYIO U CUMBO-
NMYecKyto CTaTycHylo QYHKLUKU «nofCcTaBHOM npasgHocTu» (Bebnen [1899] 1984). C
OZHOI CTOPOHbI, NepcoHan HeobXoauM Ans BeeHUs CNOXKHOTO JOMALIHEro X03sMWCTBa:
«[loMpabOTHWMLbI, TOPHUYHbIE, TOBAPA, CALOBHUKM ANA Aa4YW — NULWb Manas 4acTb no-
MOLLHUMKOB, HEOBXOAMMbIX HbIHYE MOCKBUYY» (3aBbsnosa 6. A.). C [pyroit CTOpoOHBI,
cam (aKT HallMa JoMalHNX pabOTHUKOB CTAHOBUTCS NPU3HAKOM NPUBUIETUPOBAHHO-
ro cTaTyca, AN KOTOPOro XapaKTepHO coyeTaHue CBOOOLHOTO BPpEMEHH, NOyYeHH020
3a cyem Oesle2upoBaHUs NOOYUHEHHOMY epA3HOU pabomsl, U AEMOHCTPATMBHOMO MO-
TpebneHus, 0 KoTopoMm nucan BebneH. TpeTbeit 0COOEHHOCTLIO TaKUX OTHOWEHWIA AB-
NAETCA CTPEMNIEHME HAHMMATENel NPeBPaTUTL JOMALHEro paboTHUKA B INYHYIO NpU-
CAyry, KOTOpas «3HAET CBOe MeCTo».

MocnepHune fBe XxapakTepUCTUKN — pelatolLue aas Co3LaHNA rpaHuL, Mexay ABy-
M (opMaMu NposiBNIEHUs HEPABEHCTBA. 10sCHUM, YTO UMeeTCs B BUAy, 00pallascs K
TOMY, KakUM 00pa3oM MO3ULMOHUPYIOTCA TaKME OTHOWEHUA B TEKCTaX MHTEPBbIO C
VYYaCTHUKAMM PbIHKA: «“MoW HaHUMaTeNnn — NAM, KOTOpble NPUBLIKAK K TOMY, YTO 33
HUMMW yOMpaloT, M OTYYUIUCh Aenatb NpocTele Belwu. Mos xo3siika ocTaBnsna MHe Tpy-
Cbl C HEOTOPBAHHOW NMPOKNaAKoii”, — xanyetca TaTbAHa, paboTalowWwan B TPEXITAXKHOM
3aropojHOM [LOMe, KOTOpbI OHa obcnyxuBaeT ogHa» (Jlonckas 2011). Camu HaHUMa-
TeNbHULbl 0CO3HAKOT, YTO AN HWUX MOKYNKa TpyAa AOMaWHUX pabOTHUKOB sBAseTCS
CBUIETENLCTBOM MPECTUIKA, @ HE HACYLLHO HEOOXOAMMOCTbIO: «“fl B npuHLMNe He pa-
6oTato 1 Morna Obl caMa BCe fieNaTh, HO Y MHOTUX MOMX MOAPYT eCTb NPUCAYTa, a f YeM
Xywe?” — roBOpuUT MonofeHbKas AHs, — “ITo NPeCTUKHO U HEHAMPAXKHO: MHE MaHUKIOp
LOpoxe 06xoauTCs, YeM npuxof yoopuwmubl”» (YepHerko 2007).

KntoueBbIMU XapakTepucTuKkamm npuciyru pabotoaartenyu CHUTAIOT HE TOJbKO [o-
GpPOCOBECTHOCTb B BbIMOJIHEHUM PaboThI, HO U «3HaHMe CBOero MecTay. OAHUM W3 Npu-
MepoB TecTa Ha OBNafeHWe HaBblKaMW MOLYUHEHUS ABNAETCH CLEHApUN CTpecC-wH-
TEPBbIO NPU KACTUHTE, NPUBELEHHbIN B XKYPHANUCTCKOM penopTaxe:

Monopoii 6oratbiil My)K4MHa 3HAKOMUTCA ¢ Oyayuieii fompaboTHuLeil B oduce
areHTcTBa No noabopy AomalwHero nepcoHana. CouckatenbHULA — KEHUWMHA B
BO3pacTe, B N/J1aTOYKE, CKPOMHAS, IBHO BepyioLas.
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— W Bce Bbl yMe-e-e-Te, — pacTAruBaeT cnoBa OyaylwmMit HaHUMaTENb, pa3Banue-
WKCb HA KOXaHOM fuBaHe. — W ¢ naporeHepatopom paboTanu, U NocTHble 6toaa
rotosute. — OH NPUCTaNbHO CMOTPUT Ha ee XPUCTUAHCKUIA nnaTok. — fl oAHOro He
MOHMMal0: Bbl B MOCNEAHNIA Pa3, KOrAa CEKCOM 3aHMMaNNCh?

JlompaboTHuLa — 60XMit 0AYBAHUYMK — CKYKOXMBAETCA B XKaJKUl KOMOYEK U Bbl-
NeTaeT 3a [iBepb, 3aKPbIB MyHL0BOE NNLLO.

MyxuunHa cmeeTcs. COTPYAHWKM areHTCTBa AeNaloT BUf, YTO HUYEro He MPoM30LL-
n10. 3T0 HOPMasbHbIA BOMPOC ANS CTPECC-UHTEPBbIO. [lpyrue KaHANAATKM UHOTA]
cpybaloTcs Ha Bonpocax npo NULWHUIA BEC UMW KCIULWKOM CTapblit BO3pacT»: Ha-
YMHAIOT NpepeKaTbCsi, BMECTO TOTO YTOObI MOBEPHYTH CUTYaLMio B No3uTuB (J1oH-
ckas 2011).

CTpecc-MHTEpBbIO CO3[AET CUTYaLMIO MONEBOrO IKCMEPUMEHTA MpU TeCTUpPOBa-
HUW NPUTOLHOCTM [OMALIHEro nepcoHana. [JeMoHCTpUpys arpeccuio U npeHebpexu-
TeNbHbIN CTUb 06LIEHNS HA YPOBHE NepBMYHOTO cobeceoBaHUs, «x03seBa» NpoBe-
PAIOT NOTEHUWANbHbIX PabOTHMKOB Ha yMeHMe MOAYUHATLCS, 3MOLMOHANbHYIO
BbIHOCNNBOCTb, TOTOBHOCTb K YCTYNKaM, TeEPNeHUIO. COOTBETCTBeHHO, areHTCTBa y4yar
NOTEHLMANbHbIA NEPCOHaN ObiTb FOTOBbIM K NPOSIBNIEHUAM HEYBAXKEHMA, TAK XKe KaK U K
NPOBOKALMOHHBLIM MPOBEPKAM Ha YECTHOCTb M TepneHue. Takum obpas3om, CUTyaLus
KacTUHra npeBpaLiaeTcs B UCMbITAHUE HA COOTBETCTBUE KY/ILTYPHOW MOAENH, NPeano-
nararwollein 4eMOoHCTPaLMIO KNacCoBOW Mepapxmumn B OTHOLEHUSAX.

Takue pabotonartenu BuaaT cebs 3hHEKTUBHLIMM LOMALWHUMU MEHEAXKEPAMU aB-
TopuTapHoro Tvna. OHM NO3MLMOHMPYIOT ce6s Kak Xx03sieBa U pacnopsauTeni CoXHo-
r0 U NPeCTUKHOTO [OMAlIHero npeanpuatus. [ns 3Toro cermeHta 06ecneyeHHoro
Knacca [0M fBNseTCs MeCToM [/ [eMOHCTPATUBHOrO NOTpeGieHUs M MOKa3HOIA
npa3aHoCTU®?, KoTopble 06eCcneynBaloTCs 3a CYET NOJYMHEHHON «NpUCyru». B Happa-
TUBAX «X03A€B» NMPUCYTCTBYET CTPAX «Pa3BPaATUTb HAHIO» — UCMOPTUTL KNPUCTYTY» He-
YMECTHO MArKuM obpalueHnem. Cpeay NpaKkTUK «pa3BpalieHus» ynoM1HaTCs ocna-
GneHune KOHTPONSA, HeflonycTuMoe conMmeHne, HedopManbHble akTbl 61aroAapHoOCTyH B
BUAE NOJAPKOB M NOMOLLU:

Bonpoc: buianu nu cnyyaw, korga Bel eit nomoranu, Hy, [onyctum, Koraa, rpy6o
roBops, ,aBanu B JONT EHbIN?

OtBeT: [la, 7 eii nomorana v B npuHLMNe 06 3ToM xanena. 1 Mory ckasarb, 4To 310
HenpaBUIbLHO B KOpHe: 671aroTBOPUTENbHOCTL HENb3A CMelwuBaTh ¢ paboToil. ITo
Mbl y3Ke BbISCHUNU, UCXOAS YKe U3 paboThl [...] yxKe ceityac. To ecTb 6narotsopu-
TENbHOCTb [OMKHA UATW OPYTUMU MYTAMK U Yepe3 Apyrue KaHansl. Bot 310 pas-
BpalyaeT Ntoaeii, 6naroTBopuUTeNbHOCTb. Takas NomoLb pa3spaliaet. Bot, noaTo-
My i, KaK Obl [...] TO €CTb YenoBeKy nomoraelwb OAUH pas, Aa, NOMOraellb, HO OH
Kak Obl HAYMHAET flyMaTb, YTO Thl EMY yiKe 06513aHa 3Ty NOMOLLb OKa3biBaTb. BoT B
3TOM 51 CTPOrOCTb MPOABAAI AONOAHUTENbHYIO (paboTogaTenbHuLa, 37 ner).

«X0351eBay JUKTYIOT YCNOBUS HAliMa, KOTOpbIE HE ABAAIOTCA NPeSMeTOM NEPEroBo-
poB. Moao6HbI KOMAHAHBLIA CTUb NPOBAEMATU3NPYETCA AOMALIHUMKU PabOTHUKaMK,

12 [pa3gHOCTb B AAHHOM Cllyyae npefnonaraet 0CBO6OXAeHUE OT JOMAILIHNX PaboT.
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Bbi3bIBA€T UX HEOQOBOJZIbCTBO KaK HECOOTBETCTBy}OU.LMVI «UMBUNN30BAHHOMY» MOAENN
KOHTPAKTHbIX TPYAOBbIX OTHOLIEHUN:

OHa cpasy Xe, ellie He BUAENa MeHs, He NMOrOBOPUB, HUYETO, OHA MHE HayuHaeT
pacnuceiBaTh CBOM, 3HAUNT, KaKUe y Hee niaHbl Ha byayilee [...]. «BoT, Bbl 3Hae-
Te, 3HAYUT TaK, neTom Bbl egete ¢ HaMU Ha Aady, 3HaYMT, BOT TaM-TO Y Hac fauya,
ara, BOT, TaM TO-TO, TO-TO, BOT CTO/IbKO-TO TaM GyaeTe. 3UMOi Mbl BCe €leM 3a ropof,
B BbIXOJHbIE Ha NblKax, 6epeMm NbkK BCe. Tak, Mbl C My)eM KaTaemcs, a Bbl, 3Ha-
YWT, Ha CaHOuKaXx [...]». To eCTb, NPOCTUTE MEHS, @ MEHA CMPOCUI KTO-HUOYAb 06
3TOM? MeHs KTo-HMbyab cnpocun? [...] BOT B Takyto cemblo i Gbl HE MOLWJIA HUKOT-
A3, YTo A U CAenana, He nowsna 6bl. Bce, NpocTo He Nowna, MeHsA 3T0 He ycTpanBsa-
et! (HaHg, 50 ner).

ITHM3aALMA U TEeHAEPU3ALMA KNACCOBbIX Pasuyuil UCMOJb3YeTCA HaHUMATeNAMY,
4T06bI NPOEMOHCTPMPOBATL U YCUANTL CYLLECTBYIOLLME KNACCOBbIE rPaHULbl. B HomMu-
HaUMM Ha Nyduwyto paboTHULY BbIMIPLIBAET TOT, KTO NPOABASAET AYYLMIA HABLIK AEMOH-
CTPaTUBHOTO NofuuHeHus. MpuBbIYKa K NOSUNHEHMIO, yMEHUE ObITb HEBUAUMBIM, Ge3-
POMOTHLIM MPUMUCHLIBAETCA MUrpaHTKaM U3 LleHTpanbHoit Asun u ¢ Guannnud Kak
BOCMMTAHHbLIM B NaTpUapxanbHOi KynbType. MepcoHann3m B MEKPACOBbIX OTHOLEHU-
AX NO3BONAIET TaKMM HAHMMATeNsM YBENUYUTb [UCTAHLMIO U CO34aTb NMPOCTPAHCTBO
akcnnyatauum (cm. Takoxe: Polese and Rollins 1985; Romero 1992). B 37oit kynbTypHOI
MOJEeNN «X035ieBay CTPeMATCA 0O6BbEKTMBMPOBATL JOMAlIHero paboTHWKA, Kak ToBap
NO3ULMOHNUPYETCA IMYHOCTb, @ He ycayra: «“Ha camom fene mbl — GUONPUNOXKEHUE K
nbinecocy”, — oTMe4aeT [OMPaboTHULA, 0gHA YOMpatoLLas TPEXITaXHbIiA 3MUTHbIN 3a-
rOpoAHbIii oM. Mnu “Moii [paboTopatens], Hanpumep, Boob6Le 6pe3ryeT MHe LeHbI B
PYKM [iaBaTthb W B 1a3a HUKOTAA He CMOTPUT. B ieHb 3apnnatel Monya noAxoauT U Knupja-
eT KoHBepT nop, Horn™» (bobposa 2006).

[leMoHCTpaTMBHOE HEPABEHCTBO MMEET HU3KYIO CTENEHb NErNTUMHOCTH (4TO 6bINO
BUIHO B LUTaTax, NpUBefeHHbIX Bbilwe). Cpeau ero KpUTUKOB — He TOJbKO 3KCMepThl,
HO U camu paboTHMKM. OHWM OMMCLIBAIOT TAKOrO HAaHUMaTens Kak HecrnpaBefvBOro
3Kcnnyaratopa:

N Korpa BApYr CAbIWKWBL-TAKW HeCypa3Hble BellW, AyMaellb, KakK e Tak MOXHO
ewe? Takue Bewwn [...] Hy, TO ecTb, Hy, macca [...]. Hy, ponyctum, [...] npuwna
0TpaboTaTh NsTh YACOB, @ YIWIA — CYTKM npowsu. Hy, kak BOT Tak MOXHO? U natoc
TOXe OYeHb OTHOLIEHWSA NJIOXME, JOMYCTUM, XaMCKue. Yenosek, Tam, paboTtaeT, a
emy, TaM, He nnataT 3apnnaaty [...]. Wau, Tam, Hakpu4an KTo-To, Unu, TaM, ckasan,
MOMOIA, LOMYCTUM, CETOAHA MOJbl, @ 3aBTPa OKHa. Tebe e Aenatb Heyero, BOT, pe-
OeHoK cnuT (HsaHs, 57 neT).

lMpou3Bon HaHWMaTens onucbiBaeTcs Kak «6eccOBECTHOE MOBEAEHMEY, KOTOpOe
NPOSBAAETCS B HApYLWeEHUM YCNOBUI KOHTpAKTa (Ualye B hopMe YCTHBIX COrnalleHunii)
0 BpemeHu paboTbl, 06beMe 3afaHuii U onnatel. Hanbonee ya3BUMbIMU B TaKUX OTHO-
WEHUAX ABAAIOTCA PabOTHUKM C NPOKMUBAHUEM: OHU YYBCTBYIOT ceOs 0ObEKTAMM IKC-
nayatauum, U30AMpoBaHHLIMKU 1 GecrpaBHbIMU. Y HUX HET NPUBATHOTO NPOCTPAHCTBA,
UX aBTOHOMMS OTPaHUYEHA MOCTOAHHbLIM KOHTPOIEM U PACTYLLUMKU TPEOOBAHUSMU KXO-
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3s1eB». [PaKTUKM JapeHmns Co CTOPOHbI TaKUX HaHUMaTeNel pacLeHMBatOTCs Nofyyare-
NISAIMU KaK MPOsBIEHNE NOKPOBUTEbCTBEHHOTO OTHOLIEHUS, APTUKYAALMA U CUMBONU-
Yeckoe ycuneHue couuanbHoi nepapxuu. Ecim goMpaboTHULA MAYU HAHSA OLLYLAIOT Ha
cebe NOCTOSAHHBI U MENOYHBII KECTKUI KOHTPOJIb «X0351eBY», CTAIKMBAIOTCA C NPU3HA-
KaMu HeJoBepUs, OHU TaKKe cYMTaloT cebs 0ObeKTaMu IKCMIyaTaLumu U yrHeTeHus.
Kpusuc neruTumMHocTv 3TON MOLENM NMOJYEPKUBAETCA IKCNepTamMu: «Y Hac Befb
NOMOLLHMLA N0 JOMY — YENOBEK BTOPOr0o COPTa, NPUCAYra, Kak Obl KpAacuMBO ee HU Ha-
3blBaIN — FYBEPHAHTKOM WU 3KOHOMKOI» (3aBbsnosa 6. A.). JomawHue paboTHUKM
cTapatoTcs usberatb «6eccOBECTHbIX» paboToaaTesei, paspbiBalOT KOHTPAKT C HUMM
(ecnu moryT cebe 370 NO3BONUTL), HO (DAKTUYECKU HUKOTAA HE GOPIOTCA 33 CBOM NpaBa
(Bapwasckas 2015; Monetaes 2015). B Hawux uccnefoBaHUAX Mbl TaKXKe HaxoAuM
NOATBEPXAeHME NOA06HOro OTHOIEHUs paboToaaTeneil K LOMalHUM paboTHUKAM:

CnoxHo paboTats Tam, rae Tebs cumuTatoT, BOT [...] ciyxaHKoii. «BoT, Mbl Bam nna-
TUM JeHbru». Tebs CYMTAIOT He MOMOLWHUKOM, He COTPYAHUKOM [...], HAHA — 3TO
Bedb Ans ux pebeHka! A BOT, TO, YTO «Mbl BAM NaTUM, U Bbl AOKHBI...» [...]. U
MOTOM YMCTO YenoBeyeckuit hakTop. Toxe GbiBatOT BCAKMe orpexu. Kotnetel, Tam,
nogropenu. He ycneaumuws, Tam [...]. HekoTopble ¢ loMOpOM, @ HEKOTOpble MOTYT
ckaHpan yctpoutb. [10TOM 3T0 cO3AaeT NOCTOAHHOE HaNpsAXeHe, Koraa Tbl YyBCT-
BYelLlb, YTO Thl HA JOKHOCTM NOCTOSAHHOTO NPUCAYXHUKA. /I GbiBaeT, YTo noiigews
[aXKe 3a MeHbLUYI CyMMy, Wb bl 6e3 3Toro (HAHA, AgoMmpaboTHuua, 57 neT).

OpHako camn «xo3seBax» 1160 He NPU3HAIOT 3a 060t PeofanbHbIX YCTAHOBOK U
NpaKTUK, TM60 ONpaBAbIBalOT CBOU AEICTBUA PUCKAMU, HEHALEKHOCTbIO U CBOEBOJIMU-
eM COBpeMeHHOMN POCCUIICKON «NPUCTYTi», KOTOPas NOKa eLe He 0CBOWNA MOJeNb No-
BefeHusa LUMBUNM30BAHHOTO AOMALLHEro NnepcoHana.

Mopenb feMOHCTPAaTUBHOIO HEPABEHCTBA OMUCHIBAETCA BCEMU YHACTHUKAMM PbiH-
Ka; B HappaTUBax 3KCMepTOB M HaeMHbIX PaOOTHMKOB OHAa ABNAETCS YCTONYUBOWN Te-
Moi. OfHaKo ee peiko NpUMepAIOT Ha cebs HaHUMaTeNn — B 0OLEM-TO, HUKTO He Xo4eT
NPU3HaATb cebs OTKPOBEHHbIM 3KCNJlyaTaTOpOM, AEMOHCTPUPYIOWKUM HENETUTUMHYIO
MOAENb OTHOLEHMIt C AOMALIHNM NepcoHanoM. B pamkax 3Toi Mogenu yctaHasnmsaet-
CA U NOAJEPHMUBALTCA AeMOHCTPATUBHAA Mepapxua U colunanbHas AUCTaHLMA MeXay
«x03sieBaMn» (KOTOpble He 3aHMMAIOTCA JOMaLLHe paboToil, He[OCTONHON UX NO3U-
LK) U TEMU, KOTO UMEHYIOT «NPUCIYTOM».

OIrANUTAPHA4A KYJIbTYPA HEPABEHCTBA:

MPOPECCUOHANDBI N X «MOMO LLLHULbI»

Ha gpyrom nontoce mofenb 3rauTapHoOro CTUAsA OTHOLIEHWA AOMALIHErO NepcoHana ¢
HaHUMaTeNsMu1. 3Ta MOAE/Nb OMUCHIBAETCA YYACTHUKAMU PbIHKA KaK KynbTypHas uiu
UMBUNU30BAHHAsA. HaHWMaTenn npeactasieHbl B HEN Kak NpodeccoHansl, 4opoXa-
lMe B paBHOIA CTENEHW W cBOei paboToi, U CBOMM [OMOM. B NoBCEeAHEBHOM KU3HM
EHILMHbI-NPEACTABUTENbHULbI STOTO KACcCa UMEIOT TPOIHYIO HArpy3Ky — onnadyusae-
Myto paboTy, AOMAIHUA TPyA M BOCNUTAHUE [ETEN, UCMbITbIBAS HEXBATKY MOMOLM U
3a60Tbl CO CTOPOHbI CBOMUX MyXeil UM Apyrux popacTBeHHUKoB. CroxHocTu 6GanaHca
0NaynMBaeMoro Tpyaa M OMaLWHMUX 06s3aHHOCTEN B YCNOBUAX NOCTCOLMANUCTUYECKO-
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ro o0LecTBa CO34al0T MHCTPYMEHTA/IbHYIO NOTPEOHOCTL (CMPOC) B TEX MOMOLWHUKAX,
KOTOpble CMOTYT BbINONHATL P 3aAay, CTOALUMX Nepes 3TUMU KeHWMHAMN B [OMall-
Heii ccepe. OnnaynBaemblii fOMAWHWIA TPYA NO3ULMOHUPYETCSA KaK He3aMeHUMBbI ans
(hopMUPOBAHUS TOPOACKOrO CpeaHero Knacca npepnpuHumarenein U npocdeccuoHa-
noB. Heo6xo0aMMOCTb B ;OMALIHEM NePCOHANEe MHOTOKPATHO apryMeHTUPYeTCs U TaKnUM
06pa3oM nernTMMmU3yeTcs B pacckasax Halwmx MHHOpPMaHTOB.

CUrHUUKaLMA OTHOWEHWI MeXaY PabOTOAATENAMU U UX KTTOMOLYHUKAMMU» Bapb-
UpyeTcs B AMana3oHe OT 04YeHb BNU3KUX (LPYKECKU-POLCTBEHHBIX) [0 UCKNIOYUTENb-
HO AeNOBbIX (fenepcoHanU3MpoBaHHbIX). B ciyyae [ONTOCPOYHOrO HaMMa HAHU UK
CUIENKM 3TN OTHOLIEHWA ONUCHIBAIOTCSA 06EMMM CTOPOHAMM KaK NpUATEbCKUe, ApyKe-
CKWe, POLCTBEHHbIE, UHTUMHbIE, ceMelHble!®, B ciiyyae pa3oBbix ycayr yoopLmLbl Mau
6ebucnUTTEPa OTHOLIEHNUS PACCMATPUBAIOTCA KaK AMUCTAHLMPOBAHHbIE, OFPaHUYEHHbIE
TOYHO ONMpeAeneHHbIMU ycnoBKUAMU KoHTpakTa (Tkay 2009). [leficTytowume nuua nop-
YepKMUBAKOT 0OUIHOCTL 3aay4 W pasfeseHne Tpyaa B BeAEeHUM [AOMAlLHEro Xo3sncTea
MeXay HaHuMaTensMu u paboTHULAMM. YBaXKeHNe YyBCTBA COOCTBEHHOTO AOCTOMHCT-
Ba 1 OpPMeHTaLMs Ha CNpPaBeIMBOCTb M NEPEroBOPHbIN CTUIb B OTHOLEHMUAX, COBMECT-
Hble CKOOPAMHUPOBAHHBIE YCUIWUA B MOCTPOEHWUU BAATONONYYHOrO OMOX03iiCTBA —
KNloyeBble  XapaKTepUCTUKM  3IrafUTapHOro  CTUAS  YNPaBieHWUs  COLMANbHbIM
HepaBeHCTBOM: «Hy, y Hac mosyyaeTtcs, BOT, NPaKTUYECKM yKe Kakue-To uim [...] -
CKaXKeM Tak — NMyCTb He ApYXecKue, HO XOpolKe NPUATENbCKUE OTHOWeEHUs. Mnun xe
[...] Hy, npamo BOT, Kak c Hataweil (FOMpabOTHMLEN) CNOXMUAUCH MOYTU POLCTBEH-
Hble. To eCcTb OHa, KOHEYHO, [...] ANA MeHs cTana 4yenoBeKoM, KOTopbii, [...] Hy, co
MHOIi nyg, conu cven» (paboTofatenbHuua, 40 ner).

TepMuH «Npucayra» v ero NPON3BOAHbIE MOJHOCTbIO UCKITIOYEHbI 13 PENIEBAHTHbIX
KOMMYHUKATUBHBIX NPaKTUK. [Ins 0606WeHHOW XapaKTepUCTUKM HaeMHOM [OMALHeN
pabOTHMLbI UCNONb3YeTCA TEPMUH «MOMOLLHMLA» UK MPAMO YKa3blBaeTcs CneLuanm-
3auMs [oMalHen paboTbl — HAHSA, yOOPLMLA, T'YBEPHAHTKA, CUAENKA. IKCNEpThl NO3K-
TUBHO OLLEHMBAIOT TaKYy0 MOJE/Ib OTHOWEHNUA K fOMalHUM paboTHUUam. Vx pabota
CBsi3aHa He C YAOBNETBOPEHMEM Kanpu30B paboToaaTenei, a C HacyWHbIMW AOMaWIHU-
My genamu. 06bem 1 rpadmk ux paboTsl NPo3payHbl U Npeackasyemsl: «Hago yuuThl-
BaTb TO, YTO X035ieBa He fepat TaTbsiHy BuktoposHy 3a npucnyry. Eit He npuxogutcs
y6upaTb pa3bpocaHHble BELW UAKM OTMbIBATh TOHHbI MOCYAbI Noc/ie BedepuHok. Ee pa-
60Ta — NbINECOCUTD, NPOTUPATH Mblb, MbITb OKHA W NecTHUUbI [...]. Takas gompaboT-
HULA YyBCTBYET cebs cBOOGOAHbIM YenoBekoM. OHa He 3aBUCUT HW OT rOCYLAPCTBa, HY
oT fomoxo3se» (JleBuHa u MiaHosa 2005).

B nogo6HbIX OTHOLEHUMSX AoMallHWe PAOOTHUKN NO3ULMOHMPYIOTCA KaK HeobXxo-
LVMble MOMOLWHWKM N0 JOMY, TOAYEPKMUBAETCSA UX HE3AMEHUMOCTb ANs NoAAepKaHus
GanaHca poneit paboTaiolueit )eHuuHbl. OHK BbICTYNAIOT KaK penpe3eHTaHTbl X03aiKu
B OAHOI U3 AOMAlHUX PONieil, a He KaK ee nMYHas obcayra. HaHumatenbHuua yale
MAEHTMOULMPYETCS € paboTalolei KEeHWMUHON, aKTUBHON HA PbiHKe TPYAA, HEXeNu ¢

13 0TMETUM, YTO 34eCb MH(OPMAHTLI UMEIOT B BMAY NO3UTUBHbIE POACTBEHHbIE OTHOIIEHUS,
npeanonaratole OTHOWEHNUSA B3aUMONOMOLLM 1 B3aUMONOHUMaHKs. [loMaliHue pabOTHUKM faxe
MOTYT NOAYEPKMUBATD, YTO UX OCHOBHYIO MOTMBALMIO COCTABAAET CTPEMJIEHWNE NOMOYb, A He 3apa-
60Tarh.
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ramypHOM [OMOX03aiiKoN. [laxe eciv oHa He paboTaeT, OHa aKTMBHO 3aHUMAETCA [0~
MOM W A€TbMU, UL N0 HEOBXOAMMOCTH NpUberas K ycayram noMOLUHUKOB.

Takue HaHMMaTeNu NPo6IEMaTU3NPYIOT KNACCOBbIE TPaHMLbl, OHU YYBCTBYIOT He-
JIOBKOCTb, 60ATCA ObITb BOCMPUHATBLIMKW KaK BbICOKOMEPHbIE HYBOPULLIM, CTapaloTCs
CrNaguTh BO B3aUMMOLENCTBUAX CTATYCHOE M 3KOHOMUYECKOE HepaBeHCTBO. I deKT
CrNAXMBaHMsA [OCTUTaeTcs MpaKTUKaMW NeperoBopoB 06 ycnoBusax paboTel, Npepo-
cTaBieHneM paboyei U LOCYroBOi aBTOHOMUU, MHTETPALIMM KBA3MUeHa CEMbU B f10-
MallHee NPOCTPAHCTBO, COBMECTHbLIX Tpane3ax, MposBNEHNUAX JOBepUs U bnarofgapHo-
CTW. YcnoBuUs TPYAOBOrO KOHTPAKTa — pexuM paboTbl, 3aaaHus, pasmep v (Gopmsl
BO3HArpaX{aeHus — TakXe CTaHOBATCSH NMPeAMeTOM 00CYXAeHW W AOrOBOPEHHOCTH
CTOpOH. B pacckasax o paboTe noBTOPAIOTCS POPMYSUPOBKM Ky HAC OTOBOPEHHOCTbY,
«Mbl LOTOBOPUIINChY, KMbl COMNACUIUCH» .

Takue HaHUMaTENbHWLbI MO3ULMOHUPYIOTCA KaK COLMANbHO-OTBETCTBEHHbIE CO-
BeCTNMBble paboTofaTEeNM, CMOCOOHbIE KBOWTU B NONOMKEHUE», KBCTYNUTL B NEPEroBo-
pbi». OT CBOMX NOMOLHUKOB OHUM TaKKe OXWAAIOT NPOSBAEHNS CUMMETPUYHOTO OTHO-
WEHUSA B CNOXHbIX CUTyaumax. Tak, Hanpumep, B YCIOBUAX 3IKOHOMUYECKOTO KpU3uca,
KOTAa HAaHWMATENN 3aJepKMBAIOT ONNATy TPYAa, OHW PACCYMTHIBAKT HA MOHMMAHUE
HAHU:

[MHe] HeperynspHo nnatsaT 3apnnary [...]. Bot, kctatu, Ons [HsHsA] kak-To 6onee-
MeHee HOPMabHO K 3TOMY OTHOCMTCA. To eCTb MHOTAA MOXKHO CKa3aTb: «Bbl 3Hae-
Te, BOT, l€HEr HET, NOJOXKANTE, Noxanyiicta». 00bIYHO AaXe, eCN Mbl eif JOMKHbI
[...]. Ho 5, onaTb e, NbiTaloch 33 3TUM Ce[uUTb, YTOObI 3TOTO He 6bi1o. Ho oHa:
«[la, 5 BCe NOHMMalO, A LOMKHA NOJOXAATbY (paboTofaTensHuLa, 34 roga).

HaHumaTenbHMLbl NTOATBEPKAAIOT CUMBOIMYECKYIO 3HAYMMOCTb YCIyYr U cOOCT-
BeHHyI0 000Opyl0 BOIO peryaspHbiMU nogapkamu. 3adactyio paboTtogarenu npego-
CTaBASIOT HAHAM yCayru HechopManbHOrO XxapakTepa, UCNob3ys CBOU COOCTBEHHbIE
pecypcbl. Tak paboTaeT MexaHu3M KOMNeHcayuu u caIaxuBanus HepaseHcmaad. Hanu
MOTYT MOJYYUTb FOJOBYI0 NPONKUCKY B JOMOX03siCTBE paboTofaTeneil, «COBCeM no-
YTW HOBbLIEY BELLM, MOMOLLb B OPOPMIEHNMN PUANYECKUX LOKYMEHTOB, AOCTYN K HAjA-
€XHOMy Bpauy, yuuTenen Ansa cBOMX BHYKOB U feTei u npoyee. Bce 310 paccmarpu-
BAaeTCs CTOPOHAMM KaK MposB/iEHWEe OTBETCTBEHHOrO OTHOlEHMs paboTtogarteneit K
HaeMHbIM PabOTHMUKAM, IULEHHbIM NMPEeUMYLLECTB COLMANbHbIX FapaHTUI B YCIOBUAX
TEHEBOW 3aHATOCTU.

Y MeHs NpocTo ecTb OTBETCTBEHHOCTb Kak y paboToAatens 3a yenoseka [...], T0
€CTb, HanpuMep, ecn 1, TaM, MeCAL, He NONb3YIOCh ee YCayraMmu, i NOHUMAalo, Y4TO
FOMKHA 4TO-TO KOMNeHcupoBaTb. Hy, 1 ecnn y Hee kakue-To npo6nemsl, Tam [...].
Cny4anucb HECKONBKO pa3 ciyyau, YTo y Hee, TaM, POACTBEHHUKM 3abonesany,
WAW OHA 0YeHb XOTena Kyfa-To noexarsb [...]. fl cTapawchk ¢ 3TMM CoracoBarth,
MOTOMY YTO Y MeHs eCTb YyBCTBO, YTO OHA OT MeHs 3aBucuT (paboToaatenbHULa,
29 ner).

% AHanorunyHo Onbra Tkay (2009) onucbIBAaeT KOHTPAKT «MOMOLHULbI» M0 XO35CTBY.
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HaemHble paboTHMLbLI UCMBITBIBAIOT TAKXKE YYBCTBO OTBETCTBEHHOCTH, BbIpPAXatoT
NOHMMaHMe TOrO, YTO OT HIUX 3ABUCAT YNEHBI CEMbU, ANANa30H UX aBTOHOMUM JOCTATOY-
HO WMPOK, @ KOHTPONIb UX AEATENbHOCTU He ABNAETCA HABA3YMBbLIM — M 3TO CO3AAeT Y
HUX YYBCTBO YAOBJETBOPEHHOCTU.

B cembe C. koMopTHO Gbln0 MHOTOE [...]. fl He Gosinack caenartb Yero-HMbyab, Hy,
BOT, COBCEM HE TOr0 C peGeHKOM. Y MeHs Oblia KaKasn-To Takast BHYTPEHHSAS yBEpeH-
HOCTb, YTO 5, BO-NEPBBbIX, aBTOPUTET, YTO A MOTY [...], YTO 51 UMEIO KAaKOe-TO BAUSHUE
[...] Hy, ecTecTBeHHO, OrpaHUYEHHOE Pa3yMHbIMU KaKUMU-TO npeaenamu. Bot, u B
3TUX paMKax s MOry cama CTpOMTb 3TOT MPOLEeCC B3aUMOAENCTBUS C pebeHKoM.
MeHs He pernameHTUpytoT. f 3Halo, YTo ecTb onpeaeneHHble Taby [...] Hy, NOHATHO,
pebeHka He ObtoT, Ha pebGeHKa He opyT U pebeHKy ycTynaloT (HsHs, 47 ner).

Utak, 3raiMTapHasa Moesib KnacCcoBOro HepaBeHCTBa B OTHOWEHUAX npeanonara-
€T YCTaHOBKY Ha OTHOWEHUA OTHOCUTENBbHO PaBHbIX Y4aCTHUKOB TPYAOBOIro KOHTPAKTa,
COKpallieHune COUMANbHOM AWUCTaHUMK, OTKA3 OT OEMOHCTPATUBHOIO NpoABAEHUA Ue-
papxuu. JTa YCTaHOBKa HaHWMaTenem HaxoauT BblpaxXeHne B pa3HOO6pa3HbIX NpaKTu-
KaX CraxuBaHUa HeEpaBEHCTBA. Cpep,m HUX MPaKTUKKN nNeperosopos 06 YCNOBUAX, NH-
Terpauuu B jomallHee X035MCTBO, OEMOHCTPaunn nosepus.

SAKJIIOYEHUE

B3aumopeiicTBuA HaHMMaTeneir M onnayMBaeMmbix AOMALWHUX PabOTHUKOB B Mpo-
CTPaHCTBe AOMOX03A1CTBA ABNAIOTCA apeHOIl CO3[aHMA KNaccoBOro HepaBeHCTBa Ha
YPOBHE NoBceAHeBHOCTU (ObiTa). MeXIMYHOCTHbIE OTHOLWEHMSA, CKNAAbIBAlOWMECS B
npolecce HaitMa JOMalWHNX PabOTHUKOB, CTPOATCSA Ha OCHOBE ANANEKTUKN KOHTPONS,
AWaNeKTUKN aBTOHOMUMW 1 3aBUCUMOCTU B CTPYKTYpPe HepaBeHCTBa. Takoe NoHMMaHue
HepaBeHCTBA NpeanonaraeT, YTo y AOMALWHMX PabOTHWUKOB CYLLECTBYIOT pecypehbl
KOHTPONA W BAWAHMA HA YCIOBWA 3aHATOCTW, KOTOPble ONpeAensoT HaHumarenu. B
XOfie B3aNMOAENCTBUA HAaHMMATENbHNL, C JOMALIHUM NEePCOHANoM CO3AaeTCa Knacco-
BOe, FeHflepHO MapKMpOBaHHOE, @ B PAAE Cly4aeB 3THU3UPOBaHHOe (PacoBo OKpa-
LWeHHOe) HepaBeHCTBO.

Mbl BblAensiemM fBa BapuaHTa KynbTypbl HepaBeHCTBA. [lepBas mofenb AeMOH-
CTPAaTUBHOTO HEPaBEHCTBA — 3TO OTHOWEHUSA MEXAY «X03AeBaMU» U KNPUCIYrOn,
AN KOTOPbIX XapaKTepHa uyeTkas cybopauHauus. myume knaccbl nogyepkuBaioT
CBOe NMPEBOCXOACTBO, YCMAUBAIOT AUCTAHLMIO MPU NOMOLLM KOMAHAHOIO CTUAS, Me-
NOYHOTO KOHTPONS, BbICOKOMEPHOIO OTHOLWEHUS K AOMAaWHUM paboTHUKaM. K HuM
OTHOCATCS KaK K «IUYHbIM Clyramy», TpebyioT OBNafeHNA HaBbIKAMWU AEMOHCTpALUK
NOAYMHEHHOTO NonoXeHus. [na «xo3ses» BaxHenwas QyHKLUA HaitMa fOMaLLUHEro
nepcoHana — [eMOHCTpaLuua CTaTyca, COLManbHOW Mepapxuu, BOCMPOU3BOLCTBO
KNnaccoBoi No3uLum, KoTopas npeanonaraet Hanuydne «Npucayru». Y 3toit mogenu
HU3Kas NEerMTUMHOCTb, OHA aCCOLMMUPYETCA C MaMypHbIM noTpebaeHneM, NoTeHyua-
NOM 3KCMyaTauum, HeyBaXX1TeNbHbIM OTHOLWEHWEM K TPYAY W INYHOMY LOCTOMHCTBY
paboTHUKOB. Ee nctopnyeckme KOpHW KPUTUKW BUAAT B OTHOLWEHUAX FOCMOANUHA U
KpPenocTHOro Cyru.
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Btopas mopenb 3rannTapHOro HepaBeHCTBA XapaKTepu3yeTca CnepylolumMu
npu3Hakamu. OnnayuBaemas JoMalWHAA paboTa NO3ULMOHUPYETCA KaK HacyliHas
noTpe6HOCTb HOBOTO CPEfHero Knacca npodeccMoHanos 1 ynpasneHues. PaboTato-
Ly1e XKEeHWMHbI, OPUEHTUPOBAHHbIE HA KAPbEPHbIN POCT, CTaKMBAKOTCA CO CIOXKHO-
cTAMM 6anaHca noaHoM 3aHATOCTU U UHTEHCUBHbLIX CeMeiHbIX 3a00T. B ominymne ot
nepBoil MOZENM B JAHHOM Clly4ae HaiiM [OMallHero nepcoHana Heobxonum Ans
BOoCnpomn3soncCTea ,qomamHeﬁ Cq)epbl, CeMbU U FEH}J,epHOVI 3MaHCUNauynun X03AUKU
poma. XeHwWmnHe HyXKHa NOMOLYb, YTOObl He OCTaBAATbL PaboTy, a CEMbE B LENIOM —
4To6bl HOpManbHO yHKLMOHUpOBaTh. CnefoBaTeNnbHO, paboToAaTenbHULbBl OCTPO
OLLYLAI0T CBOK 3aBUCMMOCTb OT HAEMHbIX PABOTHML, U YYBCTBYIOT MO OTHOLWEHUIO K
HUM reHfepHyto conugapHocTs. OHU NpobNemMaTU3NpyOT HEPABEHCTBO U CTapaTCs
BO B3aMMOAENCTBMAX COKPaTWUTb COLMaNbHYI AWUCTAHLUI, CFIAAWUTb Mepapxuio.
Pednekcupys no noBopy noTeHumMana 3KkcniyatauumM U co6CTBEHHOR 3aBUCMMOCTH
OT JOMaLHMX NOMOLWHMKOB, OHW CTApPalOTCA KOMNEHCMPOBATb HEPAaBEHCTBO Hedop-
MasibHOI MOAJEPKKOMN, 06ecneynBatoT BbICOKYIO CTENEHb aBTOHOMUM HAEMHOMY pa-
60THUKY. OTHOWeHMA GanaHcupyloT Mexay rMy6oKo MepcoHanM3UpPOBAHHLIMU U
oTcTpaHeHHo-hopManbHbiMU. OfHaKo 06e CTOPOHbLI KOHTPaKTa CTPEMATCA K B3au-
MOMOHMMAHWIO, OCHOBAHHOMY Ha NepCOHaNN3npoBaHHOM foBepuun. CurHudukauyms
OTHOLIEHUN noavYepKnBaeT HE3aBUCUMOCTb HaeMHoOM pa6OTHVILI,bI. Ona NO3ULNOHN-
pyeTcs KaK «GOMALIHAA NOMOLWHMLA» «paboTatolleit MaTepuy, 3aHATo B npodeccu-
oHanbHol cepe. NopgoOHbIE OTHOWEHNUSA ONUCLIBAIOTCA MHGOPMAHTAMU U 3KCNep-
TaMU KaK KynbTypHble, LUBUAU3O0BaHHble. VX pedepeHuun BUAAT B Pa3BUTbIX
CTpaHax, rge OTHOWeEHNA Hanma c AOMALWHNMNK pa6OTHI/IKaMVI B GoAble cTeneHn,
yem B Poccuu, MHCTUTYLMOHaNM3NpoBaHbl U OpMann3oBaHsbl.

[laHHble HaWKUX UCCNefoBaHUI MOKA He AAOT OTBETA HA BOMPOC, KakuM ob6pa-
30M BbISIBIEHHbIE HAMW MOAENM NPOSBJEHUA HEPABEHCTBA CBA3AHbI C 00BEKTUBHbI-
MU XapaKTepuCTMKaMmn COLMaNnbHOro NONOXEHUA HaHUMaTeNen u/Mnn HaeMHbIX pa-
6OTHMKOB. B WHTEpPBbIDO M JApPYrux WCTOYHUKAX [OMalHME pabOTHMKM HacTo
BbICKa3blBAlOT MHEHWE O TOM, YTO KPYNHbIE, CTPEMUTEJIBHO pa36oraTeBume cobcr-
BEHHUKN 0OHAPYXKMBAKT CKIOHHOCTb K MePapXMYECKON JEMOHCTPATUBHOM MOLENH
KnaccoBoro HepaBeHCTBa. OfHaKO C YyBEPEHHOCTbIO CAeNaTb Tak1e BbIBOAbI Mbl HE
moxeM. JIlofAn pa3Horo AOCTaTka, 3aHATbIE B Pa3HblX NPO(eccuax, pyKOBOLCTBYIOT-
CA PasNNYHbIMU KYyNbTYPHbLIMU NATTEPHAMW. )‘KepTBaMVI OUCKPUMNHALMOHHOIO Hey-
BaXKWTENbHOMO OTHOLWEHUA Yalle OblIBAOT MUTPaHTLI U3 CTPaH 6MXKHero 3apybexss,
HEXenu fpyrue Kateropuu AOMaWHUX PabOTHUKOB: MEPAapXMs YCUIMBAETCA aHTU-
MUTPAHTCKUMMU M PAaCUCTCKUMM yCTaHOBKaMu. KakoBbl fanbHeillwne nepcnekTuBb
pa3BuUTMA Mopeneil HepaBeHcTBa? Ha Hal B3rsf, B POCCUIACKOM KOHTEKCTe obe
OMMCaHHbIE HAMU MOJLE/IN BOCMPOU3BOAATCA NapanienbHo, CO3LaBas pasHble Coum-
anbHble cpefbl, NepefaBascb U3 NoKojeHWUs B nokoneHune. OgHaKo nMepcnekTUBbI
0cnabneHns [EMOHCTPATUBHOTO HEPABEHCTBA CBA3aHbl C mpodeccuoHanusaumei
LOMaLIHEero HaeMHOro TpyAa W €ro BbIXOA0M U3 TEHU, POCTOM CaMOCO3HaHUA U COLM-
aNbHO 3aWMLWEHHOCTU JOMAWHMX PAOOTHUKOB.
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This article, based on interviews and mass media data, analyzes the formation of class
inequality in the course of employer-employee relationships between domestic workers
and their employers in Russian households. The concept of the dialectics of control en-
ables us to examine how two variants of the culture of inequality are formed in the pri-
vate sphere. The first model of “conspicuous inequality” appears and is maintained in
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the course of interactions between modern “masters” and their “servants.” In such in-
teractions the status of the domestic worker is constructed as subordinate to the em-
ployer. This status is formed through mechanisms of distancing, control, verbal signifi-
cation, and exploitation. The second model of “egalitarian inequality” is maintained by
the new middle class of professionals and managers and their domestic helpers. This
model presumes dialogue and feedback in employer-employee relationships, as well as
a reduction of social distance and smoothing of the hierarchy between them. Both par-
ties in the contract display a mutual understanding based on personalized trust. The
study takes into account gendered structural characteristics of domestic work and fam-
ily division of labor, as well as the peculiarities of the market of domestic workers in
Russia connected to intra- and intercountry migration flows in the post-Soviet space.

Keywords: Class Formation; Cultures of Inequality; Paid Domestic Labor; Employer-Employee
Relationships; Russia
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After the adoption in 2011 of ILO Convention 189 on Decent Work for Domestic Work-
ers, national campaigns for ratification took different organizational forms in differ-
ent countries. While in some cases trade unions organized domestic workers, in others
domestic workers were represented by NGOs, and in yet others alliances between dif-
ferent organizational forms developed. Based on Shireen Ally’s classifications of do-
mestic worker organizing, this article defines the case of the Czech Republic as follow-
ing an associational model. The article explains the lack of union involvement in
demanding ratification by referring to the postsocialist legacies of trade union orga-
nizing, but also by the fact that domestic workers do not feel that trade unions can
represent their rights. This is not only because of a lack of knowledge about trade
unions or of not seeing trade unions as being able to represent self-employed or infor-
mal workers, but because their identity aligns better with organizing based on migra-
tion status and gender than on class.

Keywords: Domestic Work; Representation; Organizing; Czech Republic; Migration; Postso-
cialism; Trade Unions

After several years of campaigning by domestic workers and their organizations at
a transnational level (Schwenken 2006, 2016), on June 16, 2011, the International
Labor Organization (ILO) in Geneva adopted the Decent Work for Domestic Workers
Convention with a significant majority of the votes (396 in favor, 16 against, 63
abstentions), also known as ILO Convention 189. The transnational campaign that
accompanied the negotiations at the ILO had to continue at the national level
after the adoption of C189 in order to convince ILO member states to ratify the
Convention and to implement it domestically. However, mobilization around the
Convention and campaigns for ratification took very different forms in different
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countries. So far, 22 countries have ratified the Convention, but not the Czech
Republic.

Because of the specific characteristics of their field of work, domestic workers
often encounter problems enforcing their labor rights. Common rights violations in-
clude workdays of more than eight hours (Anderson 2004), no days off, being on call
even at night, not having clear work hours, and insufficient pay (Piper 2005:101). As
domestic workers are isolated in private households, they can fall victim to physical
and sexual abuse and exploitation (Anderson 2004). Because of the informal charac-
ter of much domestic work (Bonner and Spooner 2011), domestic workers often are
not part of existing social security schemes and not covered by regulations regarding
maternity protection and paid holidays. Claiming existing labor rights can be diffi-
cult due to the emotional character of the work as well as the relationship of depen-
dency between employer and employee (Piper 2005:101). Undocumented domestic
workers, for fear of legal consequences or because they are dependent on their in-
come, cannot always demand existing rights either (Heimeshoff and Schwenken
2013). Because the private household is often conceptualized as being separated
from the public, domestic work has not been regulated to the same degree as other
kinds of work by labor laws (Giinther 2011:4), depriving domestic workers, in many
cases, of the rights enjoyed by other workers. Due to these issues, the Domestic Work-
ers Convention aims to ensure basic labor rights for domestic workers, many of them
migrants, and to grant them the same labor standards as other workers.

This article looks at the Czech Republic as a postsocialist country and investigates
the role that different types of organizations have played in advancing demands for
ratification of the Convention. It discusses why trade unions have remained minimally
involved in supporting demands for domestic workers’ rights, whereas a nongovern-
mental organization, Sdruzeni pro integraci a migraci (SIMI, Association for Integra-
tion and Migration), has been vocal in calling for the ratification of ILO Convention 189
in the Czech Republic. I argue that the position of the trade unions within a postsocial-
ist, corporatist setting plays a significant role in explaining their lack of involvement in
the domestic ratification procedure. Additionally, domestic workers’ ideas about trade
unions and their own identities correspond better to the framings advanced by NGOs.

This article is based on a total of 12 interviews conducted with domestic work-
ers, civil society organizations such as the trade union federation and migrant orga-
nizations, and academic experts in the Czech Republic in 2010-2011. These inter-
views were conducted within the framework of several research projects at the
International Center for Development and Decent Work (ICDD) at the University of
Kassel on the organizing of domestic workers worldwide. The research was focused
on understanding the role of unions and NGOs in organizing domestic workers. Inter-
views took place with domestic workers and NGOs in Prague and some small towns in
Bohemia. After the completion of fieldwork in 2010-2011, the ratification process of
Convention 189 was followed through observational research in the Czech Republic.

t I would like to thank the domestic workers and all the other interviewees willing to con-
tribute to my research.
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First, I give a short introduction to Convention 189 and present an overview of
the literature on the domestic work sector in the Czech Republic in order to contex-
tualize my analysis of the representation of domestic workers in a postsocialist envi-
ronment. Then, I present two models of organizing and locate the Czech Republic
within this framework by describing the representation and organizing taking place
in that country. I then explain the absence of union organizing and representation
of domestic workers as a result of ideas about trade unions under postsocialism as
well as the ideas domestic workers have about trade union organizing in the Czech
Republic.

“DECENT WORK FOR DOMESTIC WORKERS”—A CONVENTION
FOR MARGINALIZED WORKERS

ILO Convention 189 on Decent Work for Domestic Workers, later renamend the Domes-
tic Workers Convention, was adopted June 16, 2011, at the 100th International Labor
Conference. Twelve months after an ILO Convention is ratified by two countries, the
Convention enters into force. After the ratification of ILO Convention 189 by Uruguay
and the Philippines, therefore, the Convention came into effect on September 5, 2013.

Convention 189's adoption was preceded by a transnational movement of do-
mestic workers’ organizations and their allies, such as women’s rights organizations
and trade unions, promoting the development of international legal protections for
domestic workers (Schwenken 2010). Helen Schwenken (2016) has described domes-
tic worker organizing and its outcome as “the emergence of an impossible move-
ment,” because of the lack of resources for domestic workers but also because trade
unions, who represent workers at the ILO level, initially were not interested in this
topic and had to be convinced to carry domestic workers” demands to the ILO.

Convention 189 enshrines several basic rights for domestic workers, such as a
minimum of 24 hours of rest per week (Article 10(2)) and a minimum wage “where
such coverage exists” (Article 11). Domestic workers are supposed to be “informed of
their terms and conditions of employment” (Article 7). According to the Convention,
member states have to realize the rights of domestic workers to freedom of associa-
tion and collective bargaining, as well as to work against forced labor, child labor,
discrimination, and abuse of domestic workers (Articles 3 and 5). Article 17 calls for
workplace inspections in the field of domestic work, an issue that has been contro-
versial both on the transnational level and in the ratification processes in several
countries due to the potential conflict between the protection of the private house-
hold and the protection of labor rights. The Convention expects governments to
regulate employment agencies recruiting and placing domestic workers (Article 15).
Importantly, the Convention explicitly refers to the rights of migrant domestic work-
ers, wanting to prevent their exploitation (Article 8). It also defines the terms “do-
mestic work” and “domestic worker,” requiring an employment relationship for the
Convention to be applicable (Article 2). Throughout the Convention, the ILO estab-
lishes that labor rights protections for domestic workers have to be equal to the
protections enjoyed by other workers.
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As many domestic workers in the Czech Republic work informally or are self-
employed, Convention 189 as such does not necessarily apply to them. But the im-
plications of the Convention go beyond a pure legal understanding: labor rights are
now being conferred to an often-invisible sector of work that takes place in the
private sphere of the household. Domestic work, which has often been essentialized
as part of women'’s obligation and their natural role in society, stripping it of its
characteristics as labor, is now publicly conferred the status of work by including it
under the framework of international labor law. While in many countries domestic
workers do not enjoy the same rights as other workers and are not covered by the
labor rights established by ILO Convention 189, considering the existing labor rights
in the Czech Republic and other European Union countries, there the labor rights
protection of the Convention does not go much further than existing labor laws—an
argument put forward by trade unions in the Czech Republic to justify their reluc-
tance in supporting ratification of the Convention. Some provisions of the Conven-
tion, however, were debated in the Czech Republic as potentially contradictory to
Czech labor law, such as workplace inspections and recognition of time spent on call
as work time (Hefmanovd and Redlovd 2012). Enforcement of international laws
such as ILO Conventions and access to these labor rights are not easy for workers
either, putting into question the usefulness and significance of the Convention, par-
ticularly in the European context. However, it is insufficient to limit analysis of Con-
vention 189 solely to its legal efficacy. During the negotiations, domestic worker
organizations were already discussing it as an organizing tool (Priigl 2009, quoted
in Schwenken 2010:195), influencing discourses on domestic work by giving the
topic publicity and framing it within a labor rights context. In this way, it can serve
as a reference point for legitimizing domestic workers’ claims irrespective of their
formal work status, as well as a legal document around which organizing takes
place—for example, to promote ratification, mobilize domestic workers in the ILO
member states, and build up new and strengthen existing organizations demanding
labor rights for domestic workers (Schwenken 2010:208). As in the international
sphere,? the ratification process could serve to develop new alliances between NGOs,
trade unions, and domestic workers. In the Czech Republic, however, this was not the
case: while an NGO campaigned for ratification, the trade unions remained reluctant
to pledge their support.

Before I go into the approaches taken towards representing domestic workers’
interests in the Czech Republic, I will give an overview of the domestic work sectorin
the Czech Republic based on the existing literature on domestic work and on inter-
views I conducted during my fieldwork.

2 Unlike other United Nations bodies, the ILO is a tripartite organization, where governments,
workers, and employers are represented and discuss international social and labor standards. Work-
er representation in the ILO is based on national trade union organizations. Therefore, in order for
the ILO Convention to be negotiated and adopted, domestic workers, their organizations, and allies
had to convince trade unions to promote labor rights for domestic workers at the ILO.
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DOMESTIC WORK: A GENDERED AND RACIALIZED FIELD
OF WORK IN THE CZECH REPUBLIC AND WORLDWIDE

Research on domestic work is still a nascent field in the Czech Republic. Some studies
have emerged, especially in the fields of anthropology, gender, and migration studies,
looking at the distribution of reproductive work, the role of women in society, and
female identity that considers the societal role of domestic work in the Czech Repub-
lic. Many studies conducted on domestic work in Western Europe see the countries of
Central and Eastern Europe as “sending” countries of domestic workers; fewer stud-
ies analyze these countries” own sector of domestic work. The Czech Republic is, how-
ever, interesting in that it is simultaneously a country from which domestic workers
emigrate to the richer countries to the South and West and a country to which people
immigrate for work in private households (Ezzeddine and Semerak 2014:26).

The processes leading to the expansion of the domestic work sector, the posi-
tioning of the country in the global market of care work, and the problems associated
with commodification of emotional labor have all become visible in the Czech Repub-
lic. Women have entered the labor force, while at the same time care and domestic
work is now sold on the market (Uhde 2012:12). The commodification of domestic
work (Anderson 2004; Bosniak 2009; Apitzsch and Schmidbauer 2010; Uhde 2014) is
characterized by the transformation of domestic work, previously performed unpaid
in the private sphere mostly by women, “into objects of economic exchange” (Red-
lovd 2013:191), becoming subject to market norms (Uhde 2016). All over the world,
paid domestic work is one way of enabling middle-class women to pursue a career
and alleviate the burdens of reproductive work, often without challenging the un-
equal distribution of reproductive work within families, such as household chores
and childcare (Young 2001:318-319; Anderson 2004). In the Czech Republic “the
market for a domestic worker, who cleans just once per week, it is more and more
common. There are also more and more agencies. This is a sign that something is
changing. A lot of people have somebody, but it is informal work” (D., academic ex-
pert). Particularly in the postsocialist societies of Central and Eastern Europe, where
domestic work (in the sense of cleaning and similar services in the private house-
hold) has not been externalized to the same degree as in Western countries over the
past decades, the commodification process involves agencies brokering domestic
work services and reductions to welfare provisions (Redlovd 2013).

One aspect of domestic work—childcare—was externalized in socialist societ-
ies, removed from the private sphere and provided by the state in order to integrate
women into the labor market (Uhde 2016:4). Societal changes, such as urbanization,
which lead to families not being able to rely as much on extended family members for
childcare, and a rise in the number of single parents contribute to the growing de-
mand for domestic workers (Ezzeddine and Pavelkovd 2014), as did the cutbacks to
government provision of childcare after 1989. The Czech Republic currently does not
provide sufficient places for children in daycare, particularly for children under the
age of three, and in 2009 there were only 1,419 spots in 46 daycare centers (jesle) for
this age group (Vldda Ceské republiky 2011). By contrast, in 1990 1,043 daycare cen-
ters existed in the territory of today’s Czech Republic, with places for 39,829 children
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(Formdnkova 2010; Jificka 2014). The postsocialist transition has led to a significant
proportion of public daycare centers being shut down because with the abolishment
of mandatory employment daycare for children under the age of three lost its legiti-
macy (Formdnkovd 2010). By reducing public childcare, Lenka Formankova argues,
the Czech government indirectly supported the ideal of the stay-at-home mother for
small children (2010:82). With the welfare state in crisis and childcare privatized, in
order for middle-class women to work, they must hire domestic workers (Young
2001:318), often from abroad. In the Czech Republic, around 1-2 percent of the pop-
ulation “seek[s] individual private child care” (Souralovd 2013:257). As daycare for
young children is so limited, many women opt to stay at home. In 2008 the Czech
Republic had the EU’s lowest rate of labor market participation of women of the
childbearing age (29-45 years) with children under the age of six (Formdnkova
2010:24). Women who want or need to work in order to provide an income for their
family have to rely on relatives, friends, or paid nannies to ensure childcare during
working hours. As the majority of households need a second income but also cannot
afford to hire a nanny, the commodification of childcare and the dismantling of the
welfare state put parents in a bind. While in postsocialist Central European countries
the commodification of domestic work takes place both in the field of childcare and
in other fields of paid domestic work (such as cleaning and other household work)
and all of it is covered by ILO Convention 189, the empirical research for this article
has been limited to non-childcare-oriented domestic work, such as cleaning, ironing,
and organizing the household.

In the Czech Republic, as in many other countries, domestic work is a sphere in
which many foreigners are employed, including Filipina, Ukrainian, and Slovakian
migrants (Ezzeddine 2011; Redlova 2013; Ezzeddine and Semerdk 2014). With de-
bates on globalization in the 1990s-2000s, analysis of the relationship between
migration and domestic work sharpened. In the process of globalization, reproduc-
tive work has been redistributed among women globally, with care work extracted
from less developed countries by the global North (Ehrenreich and Hochschild
2004; Hochschild 2004; Bosniak 2009; Apitzsch and Schmidbauer 2010). While
equality between some women and some men in the global North is progressing,
inequality among women is increasing along lines of class and ethnicity—between
the “professional woman” and the “maid” who is often an undocumented migrant
woman (Young 2001). Zuzana Uhde calls this a “distorted emancipation” of women,
because it reproduces cleavages among women (2012:13). Contra the demands of
critical feminists, under global capitalism “the personal has not become public”
but has instead been incorporated into the market economy, although within the
private sphere (Uhde 2016:2-3). This goes along with the feminization of migra-
tion, as the percentage of women migrants has increased, in part due to the high
global demand for domestic workers (Lutz 2008). To female migrants from less de-
veloped and less wealthy countries, sometimes without papers, often without rec-
ognized educational credentials, within a gendered labor market jobs as domestic
workers are all that is offered (Bosniak 2009). Previous studies on the employment
of migrants in the Czech Republic have often overlooked domestic work (e.g.,
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Rékoczyovd et al. 2007). However, one study by the nongovernmental organization
La Strada, researching the role of agencies in exploitation, forced labor, and traf-
ficking, addresses the situation of Russian-speaking domestic workers and de-
scribes their working conditions, providing important insights into the domestic
work sector in the Czech Republic (Aleinik 2010:65ff.).

In domestic work, an ethnic hierarchy has been observed; domestic workers
from the Philippines are often hired for status reasons and earn more than migrant
domestic workers from other places (Anderson 2004). Racist ideas about Filipina and
Ukrainian domestic workers are in evidence in the Czech Republic (Brabcova 2014;
H., academic expert). Katia, who is originally from Ukraine, owner of an agency and a
domestic worker herself, talks about her experiences with Czech employers:

It is this way, they give the foreigners the work that is really the worst. The
behavior towards people, they don’t have the same level as Czech citizens [to
them] or other citizens. With respect to Slovaks, it is something different.
There it [the behavior] is normal. If it is a Pole, it is something different [from
treating Ukrainians] as well. It is probably related to that being the EU and
that Ukraine ... I'd want the Czechs to behave differently, not “You are here,
so you will work hard.”

Her quote illustrates the hierarchization of different countries of origin in the
eyes of employers. This hierarchization is interwoven not just with ethnicized ideas
of who makes a good domestic worker—an English-speaking, “exotic” Filipina or a
Ukrainian—but also includes feelings of entitlement by Czechs and differential oth-
ering of immigrants according to their origin. In this hierarchy of migrant workers,
Ukrainian domestic workers are at the bottom and experience prejudice and disre-
spect. Another Ukrainian worker interviewed explains that many employers choose
to hire domestic workers from Ukraine because they will not quit when problems ap-
pear, while Czech domestic workers change employers frequently (Ania, domestic
worker). In this, she hints at the larger dependency of migrant domestic workers on
their jobs and their exploitability; Ania also commented that when she did not get
paid and complained, the employer threatened to have her deported.

Migrant domestic workers in the Czech Republic who have left their children in
their country of origin often experience feelings of guilt, as also described in the
literature on transnational motherhood, for not fulfilling expectations of mothers
(Ezzeddine 2012). Fifty-five percent of Ukrainian female migrants, many of them
domestic workers, live in the Czech Republic without their children; they develop
practices, such as building houses in their home country and buying expensive pres-
ents for their children, to help cope with these feelings (Ezzeddine 2012:24). The
politics of race, ethnicity, and migration are intertwined with the current welfare
regime, alongside the politics of gender and class (Glinther 2011:5) in the Czech
Republic as well.

In the following section, I give an overview of the domestic work sector in the
Czech Republic, where it is a growing field of employment as in other postsocialist
countries (Fassmann 2008:69). While contrary to myth, domestic work did exist un-
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der socialist rule, with emerging class differences after 1989° paid domestic work has
grown. Data indicates that there were 2,500-3,000 domestic workers in 2008 (Heime-
shoff 2011:52; ILO 2013). If one compares these statistics to neighboring Austria,
with a slightly smaller population and 11,800 persons employed in private house-
holds (Heimeshoff 2011:51), one notices that domestic work, according to official
statistics, is not as widespread in the Czech Republic. However, there are estimates of
at least 17,000 undocumented migrant workers in the Czech Republic (Drbohlav and
Medova 2009:24), and Magda Faltovd, head of an NGO for migrants (SIMI) working
with domestic workers, argues that almost every female migrant worker works in pri-
vate households for some time after arriving in the Czech Republic (Ceskd televize
2012). Pavla Redlova suggests there are least 50 and as many as 120 Filipina domes-
tic workers in the Czech Republic (2013:190; Ceska televize 2012). Nevertheless, the
Czech minister of labor claims that there are exactly 49 (!) foreign domestic workers
in the Czech Republic (Redlova 2013:190); of these, 15 are EU citizens (Ceskd televize
2012). Considering the number of both registered and undocumented migrants, the
number of migrant domestic workers is likely to be much higher than the estimate of
the Czech government. Immigrants from developed countries, often working as man-
agers in corporations in the Czech Republic, have helped increase the domestic work
sector (H., academic expert). From experiences in their home countries, they may be
already accustomed to hiring domestic workers. They have a comparatively high in-
come and can make use of the wage gap. The domestic workers interviewed by Mary-
na Aleinik talk about employers from the Czech Republic but also from Russia, Hun-
gary, Germany, and Italy (2010:65). In an interview, Martina, a Czech nonmigrant
domestic worker, described the beginning of her job as a domestic worker:

There are many foreigners here. They come, stay for a certain time, and leave
again. In the meantime, they say, “Martina, I have a friend for you, who'll be
here”.... Today I almost have no foreigners [as clients] anymore, because most
have moved away. And the ones who were connected to me want a domestic
worker for the whole day, every day. That's not for me, because I already have
agreements for the future.

Here, it becomes clear that foreign employers’ expectations have been changing,
but also that there are now more Czech clients for domestic workers as well.

The domestic work sector in the Czech Republic comprises a heterogeneous
group of workers and employment situations. In one interview, a full-time domestic
worker said: “Here a lot of retirees are doing it. They earn something on the side.
Well, they clean the household, watch children ... Many students watch children or
clean” (Martina). Domestic work is, in this respect also, a way to compliment the
meager government benefits to students, mothers, and retirees (H., academic ex-
pert). Adéla Souralovd (2015) analyzes how Czech retirees work as nannies. While in

3 According to the Organization for Economic Cooperation and Development, the Czech Re-
public is among countries where income disparity has increased the most since the 1980s (OECD
2011:66).
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many Western countries (e.g., the United States and Germany), domestic work is per-
formed almost exclusively by an immigrant workforce, in the Czech Republic both
migrants and nonmigrants are employed in private households. Some domestic work-
ers, such as my interviewee Martina, work full-time, others only part-time, like inter-
viewee Elayna, a former asylum seeker. In the case of many domestic workers, domes-
tic work is a temporary and often part-time job. These women, therefore, often do
not identify themselves as domestic workers, which negatively influences their inter-
est in organizing as domestic workers (I will discuss this more below). While domes-
tic workers are a very diverse group in the Czech Republic—and one of my interview-
ees was a former asylum seeker—this is not the norm.

I know that in the past a few clients from asylum seekers” homes found such
work. I know that that might be because there are foreigners here who got Czech
citizenship and because they came from the same country [gave them this work],
maybe it was also to help the people from the asylum seekers” homes. I think
that it is rather an exception [for asylum seekers to have this job]. (R., charity
worker)

Domestic work in the Czech Republic is characterized by the existence of differ-
ent types of work relationships. Domestic workers are sometimes self-employed with
a business license (Zivnostensky list),* which is easy to apply for; there are also many
agencies that connect domestic workers with employers, and sometimes in these
cases the domestic workers hold a business license as well. One employee from a
public migration counseling office explains: “The Czech women, when they are work-
ing, they work for themselves. When you meet people who are not employed, they are
self-employed ... The foreigners tend to work with agencies” (M., employee, public
migration counseling office). Instead of having reqular formal employment, domes-
tic workers are often employed informally. Ania complains that many migrant domes-
tic workers work informally and cheaply, suppressing the average wage; however, she
too usually enters into verbal agreements with employers when she is not working
through an agency.

CHALLENGES FOR DOMESTIC WORKER ORGANIZING

Historically, organizing within trade unions has been a way for workers to claim
their rights, but the domestic work sector has been difficult to organize. Michele
Ford (2004) has famously referred to domestic workers as “unorganizable.” Rea-
sons for the difficulties in organizing domestic workers include the fact that their
workplaces are located in private households and the informal nature of the work.
Many domestic workers are migrants and work with short-term contracts or no con-

“ For some time, migrant domestic workers from third countries could enter the labor market
through obtaining a business license and work formally with one. Recently, however, the Czech
Republic has tightened migration legislation, making access to employment for migrant domestic
workers more difficult and their employment status, in cases of disagreement with their employers,
more precarious (Uhde 2014).
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tracts at all (see Ford 2004:101). From the resource mobilization perspective (see
McCarthy and Zald 1977; McAdam, McCarthy, and Zald 1996), these workers, who are
often female and undocumented migrants in a low-wage sector, have limited re-
sources, which has been suggested as a reason for their limited participation in
labor unions (Smith 2000; Schwenken 2003, 2016; Giinther 2011). Problems with
collecting membership fees or union dues from domestic workers can hamper orga-
nizing as well (Fish 2006:121). Domestic work is also not always recognized as
work, making organizing based on a worker identity and on a labor-movement iden-
tity sometimes difficult. This is especially true if it is only performed as a side job
or when domestic work is undertaken as a temporary solution until the worker can
find a better job.

Despite these challenges in organizing domestic workers, some examples of
successful organizing attempts exist: by trade unions in the Netherlands (Giinther
2011), South Africa (Fish 2006), and the United Kingdom (Anderson 2000; Schwen-
ken 2003:50), and by civil society organizations in the United States (Boris and
Nadasen 2008). On the transnational level, domestic workers in the International
Domestic Workers Network (IDWN), now International Domestic Workers Federa-
tion (IDWF), supported by the International Union of Food, Agricultural, Hotel,
Restaurant, Catering, Tobacco and Allied Workers’ Association (IUF) and WIEGO
(Women in Informal Employment: Globalizing and Organizing), lobbied success-
fully for a Convention, enshrining labor rights for domestic workers (Schwenken
2012, 2016).

Explanations for why these instances of organizing succeeded—at least for
some time—in bringing domestic workers together and campaigning for their rights
have noted that organizing based on class and ethnicity or work and migration sta-
tus, sometimes interrelated with gender and family, seems to be fruitful (Boris and
Nadasen 2008:415; Giinther 2011). In the successful case of the Netherlands, the
trade union defined its task broadly, including providing services specifically to mi-
grant domestic workers, such as giving out ID cards and calling for migrants’ rights
(Glinther 2011:24—-26). Workers’ centers and community organizing have been im-
portantin the United States for organizing domestic workers because they are rooted
in neighborhoods and not workplaces, which can change quite often for domestic
workers. As hiring is often a racialized process structured by ethnicity, organizing in
cases where migration and work are closely intertwined has to take ethnicity into
account as well (Boris and Nadasen 2008:426).

Strategies that were successful in organizing domestic workers often included
forms of social movement organizing, even when organizing took place in a trade
union frame—for example, hiring a migrant organizer (Giinther 2011). Framing ap-
proaches that focused on a rights perspective for workers instead of emphasizing the
victimization of domestic workers through a trafficking frame have been part of the
campaign in the RESPECT network across the European Union (Schwenken 2003); the
transnational campaign for the ILO Convention also spoke of “rights” and did not
frame domestic workers as victims. In the following section, I present Shireen Ally’s
(2005) model of domestic worker organizing.
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TWO MODELS OF ORGANIZING: THE UNION MODEL
AND ASSOCIATION MODEL
In her analysis of the organizing of domestic workers, Shireen Ally distinguishes be-
tween the association model and the union model as a “bipolar structure of represen-
tation” (2005:186; see also Schwenken 2011, 2012:15, 2016; Heimeshoff 2014). The
association model, on the one hand, “recognises and utilises transnationalism’s re-
formulation of the calculus of race and gender, and has pursued a new politics of
identity around migrancy. On the other hand, a ‘union model’ has attempted to re-
cover the traditional mobilising identity of class, reconfigured to recognise the sig-
nificance to the labour movement of gendered care work under globalisation” (Ally
2005:187). Domestic worker organizing is, accordingly, based on different identities:
a class identity in the case of union organizing, whereas the association model is
based on other identities, such as gender, origin, migratory experience, and ethnici-
ty. Additionally, the differing strategies of the two models, not included initially in
the distinction between the union model and the association model, can complement
our understanding of the bipolar structure of representation suggested by Ally.
Linked to different identities, different forms of organizing and strategies can be
identified. Traditional forms of organizing and mobilizing in the union model are
strikes and collective bargaining. On the other hand, associations often focus on al-
ternative strategies of organizing, such as community organizing. Some trade unions
in the field of domestic work (for example in the Netherlands) have tried to combine
some of the strategies of the association model and engage in what has been termed
“social movement unionism” (for an outline of the concept see von Holdt 2002).
Both in research and in the political organizing of domestic workers, opinion
varies on which model to follow. Some organized representatives of domestic work-
ers demand that the organizing be done by unions in order to strengthen organizing
based on labor rights, whereas others see advantages to organizing in associations
(Ally 2005; Schwenken et al. 2011). The advantages of trade union organizing are
that in many countries trade unions have access to governmental decision-making
structures and can provide trade union resources. Associations, in contrast, offer
independence from an often patriarchally constituted trade union, in which domes-
tic workers, as women, migrants, and low-income members, have a weak position.
Additionally, the strategies commonly pursued by trade unions, such as strikes and
collective bargaining, are difficult to carry out in a sector like domestic work, where,
due to individualized workplaces, a strike is not as visible and results of collective
bargaining are easy to undercut.” On the other hand, the founding of an association
or an informal group does not require as many prerequisites as the founding and the
development of a more formal organization such as a union. At the same time, orga-
nizing through the association model can be a basis for future organizing by unions
and strengthen the role of trade unions. However, Ally also warns that organizing in
the form of the association model can lead to a replacement of unionization, because

> For instance, in Germany a collective-bargaining agreement exists in the field of domestic
work, but employers and domestic workers often do not know about it. Informal workers are usu-
ally paid less and do not receive the benefits outlined in the collective-bargaining agreement.
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organizing that is based on a gender and immigrant identity can reproduce the idea
of domestic work as a task for women and migrants (2005:188, 197).

Some criticism of the association model also applies to organizing by trade
unions. Although trade unions in industrialized countries may take up organizing
migrant workers and other marginalized workers, their involvement is often based on
a service-oriented dimension: they provide counseling services for undocumented
workers, but participation and unionization remains difficult (Heimeshoff and
Schwenken 2013). While an understanding of domestic workers as “unorganizable” is
widespread, some unions have realized that they can mobilize additional members
and thus increase their membership by including domestic workers (Ally 2005:199;
Schwenken et al. 2011:441). For instance, in Brazil and Chile domestic workers have
been part of union organizing for quite some time (Schwenken 2012); as mentioned
above, in South Africa and the Netherlands domestic workers have also been included
in trade unions. Nevertheless, domestic workers continue to be organized mostly
outside of trade unions, in associations (Ally 2005).

THE CZECH REPUBLIC: A MIGRANT NGO DEMANDS
RATIFICATION

While in some countries trade unions advanced the demand for ratification (for ex-
ample, in Germany the trade unions, supported by NGOs, took on this task), in the
Czech Republic, a postsocialist country, an NGO working with migrants, SIML, repre-
sented domestic workers” demands for rights and the ratification of the Convention.
Many of SIMI's clients are migrant domestic workers. After the adoption of the Con-
vention in Geneva in June 2011, SIMI, in a press statement, explained the problems
that their domestic worker clients were facing and demanded ratification of the
Convention in the Czech Republic.® Immediately after the adoption, SIMI started a
project informing domestic workers about their rights (SIMI Press Release, June 30,
2011). In the relevant Senate committee, representatives of the NGO, supported by
academics, demanded ratification of the Convention, albeit unsuccessfully
(Hefmanovd and Redlovd 2012). The argument of the Czech government against
ratification was the supposed lack of significance of domestic work in the Czech la-
bor market that could not justify the changes to Czech labor law required for it to
conform to the ILO Convention (Hefmanovd and Redlovd 2012). As mentioned above,
the Czech government claimed that only 49 migrants were employed as domestic
workers in the Czech Republic; however, other estimates of the number of domestic
workers are significantly higher (Ceska televize 2012; Redlové 2013; Ezzeddine 2014,
Uhde 2014).

Aside from its activity in the discussion about the Convention with the Czech
government, SIMI also campaigned’ for the rights of domestic workers by various

61In a different text, I describe this as a successful downscaling of organizing from the trans-
national scale, as SIMI picked up the topic from the international debate (Heimeshoff 2014).

7 Campaign website: http://www.migrace.com/cs/pracovni-migrace/kampan-domaci-pra-
covnice.
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means. For instance, they produced a TV spot® that aired in 2012, aimed at raising
awareness of the rights of domestic workers. The organization prepared leaflets and
handouts in different languages that listed the rights of domestic workers and ad-
vertised counseling services. In 2013 SIMI led a campaign that focused on the pre-
carious working conditions of domestic workers and the dangers of ethnic stereotyp-
ing. As part of the campaign, SIMI set up a website of a fake employment agency for
domestic workers, which a famous Czech moderator promoted. The agency advertised
fake domestic workers and working conditions that violated Czech labor laws. De-
spite this, over 150 interested employers wanted to hire a domestic worker via this
agency. At the official launch of the agency, the NGO revealed that it was part of a
campaign for domestic workers’ rights. While SIMI does address government institu-
tions with its campaign for ratification, the campaign is interesting in that SIMI does
not limit its target to the government. While in some other countries, such as Ger-
many, the campaign focus (in that case by trade unions) was mainly the government,
which is responsible for ratification, SIMI's campaign specifically targets employers
as well. Not only did the organization innovatively present a fake employment agen-
cy to raise awareness of working conditions and ethnic stereotyping, it also pub-
lished “Ten Commandments of a Fair Employer” (Uhde 2014).° In those “Ten Com-
mandments,” SIMI explains labor rights, referring also to the key theme of the ILO
Convention 189 that “domestic work is work like any other,” demanding respectful
treatment of domestic workers and pushing for formal employment.

For SIMI, in keeping with the association model, organizing is based on issues
such as migration and ethnicity. With the association model, migrant identity takes
precedence over class identity. SIMI of course refers to the legal framework and labor
laws in their demands for improvements of domestic workers but defines itself as a
human rights organization with a focus on migrants: “We are a nonprofit human
rights organization defending the rights of foreigners in the Czech Republic,” as it
says on their website. ° SIMI limits its advocacy to a specific subsection of domestic
workers—migrant domestic workers—in their campaigns. By doing so, it reduces the
difficulties associated with organizing a heterogeneous groups of workers that trade
unions would be faced with in this sector. I will later discuss the challenges that or-
ganizing migrants have posed for trade unions.

SIMI also uses strategies associated with new kinds of campaigns and social
movements. Raising awareness in an innovative way by setting up a fake domestic
work agency is not a strategy one might imagine a trade union doing—it is associ-
ated more with NGO approaches. The following section explains why in the Czech
Republic the main actor demanding domestic workers’ rights was an NGO in coopera-

& “Vlite, kdo Vdm doma uklizi?” (http://www.migrace.com/cs/podpora/media/videa/6_vite-
kdo-vam-doma-uklizi).

% http://www.pracovnicevdomacnosti.cz/en/en/for-female-migrants/news/ten-command-
ments-of-a-fair-employer.html.

© “Jsme lidskopravni neziskovd organizace héjici prava cizinci v Ceské republice” (http://
www.migrace.com/cs/organizace/o-nas).
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tion with researchers interested in gender and migration, with the trade unions fair-
ly absent from the campaign. It has to be noted that SIMI is not organized by domes-
tic workers themselves, but it tries to involve domestic workers actively in their
projects and to represent their interests.

TRADE UNION ORGANIZING IN THE CZECH REPUBLIC

The organizing of domestic workers in the Czech Republic is based on the association
model instead of the union model. I argue that understanding the position of trade
unions in postsocialism is necessary in order to explain their reservations about sup-
porting the passing of the Convention. In this section, I will first give some insight
into trade unions in the Czech Republic and then present some results from my inter-
views on domestic workers’ ideas about trade union organizing to shed light on the
lack of union involvement in the ratification process of C189.

TRADE UNIONS IN POSTSOCIALISM AND MIGRATION

Postsocialism refers to the countries with a previous state socialist system (Verdery
1996; Hann 2002), but it is more than just a time “after” socialism. The concept
takes into consideration historical legacies, path dependencies, and the sociocul-
tural impacts of socialism. Postsocialism assumes that there are commonalities
among countries that experienced state socialism, and indeed some experiences—
such as issues around trust in and legitimacy of institutions—seem common to the
whole region. Common experiences in the transformation process of postsocialist
countries include liberalization of the economy, property changes via privatization
and restitution, legal transformations, changes to norms, and new ideas about eth-
nicity and identity.

Unions in postsocialist countries are generally considered weak and voiceless
compared to their counterparts in Western Europe (Ost 2000; Kideckel 2002; Crowley
2004:395), although varieties of corporatism have been identified in postsocialist
corporatism (Avdagic 2006). The newly introduced corporatism was an instrument
for the legitimization of capitalism after 1989 and only symbolically integrated trade
unions (Ost 2000). In her theorization of the power and policy interests of trade
unions and governments, Anke Hassel argues that postsocialist trade unions are in-
terested in power resources, in other words, in the preservation of their resources and
existing members; they are therefore most concerned with maintaining institutional
security and not so much with the representation of policy interests such as wage
increases and labor rights (2009:12). This is because of the organizational capacity
of unions—referring to a resource mobilization perspective on corporatism and
union organizing—but also because of the position of the government (9). The le-
gitimacy of trade unions was in many cases compromised after 1989 due to their as-
sociation with the socialist system, resulting in low unionization rates and in some
instances in the founding of new unions and union pluralism (Hassel 2009).

In comparison with some other postsocialist countries, trade unions in the
Czech Republic are considered more successful, because some strikes and labor strug-
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gles have taken place (Stark and Bruszt 1998; Avdagic 2006) and they are less frag-
mented than in other postsocialist countries (Mansfeldovd 2012:764). Although the
Bohemian-Moravian Confederation of Trade Unions (Ceskomoravska konfederace od-
borovych svazii, CMKOS) can mobilize workers for large demonstrations and the union
federation is not under pressure due to competition with other federations to the
same degree as in other postsocialist countries (Valterovd 2008:248; Cisar, Navratil,
and Vrablikova 2011), trade union membership in the past 20 years has nevertheless
declined significantly (Tholen et al. 2003; Bauerova 2011:5). Above all, the legiti-
macy of unions is low (Valterovd 2008:248). David Ost argues that the socialist past
resulted in “labor’s weak class identity, procapitalist predilections, and a consequent
undermining conception of self” (2000:505). This can be explained by the role of
trade unions under socialism, because socialist trade unions did not represent work-
ers’ interests and tripartism did not mediate between the interests of workers and
the interests of employers—unions were incorporated into the socialist state, being
responsible for the socializing of their members, recruitment for political offices,
management of recreation, leisure, and holidays of workers, and providing services, as
was the case in socialist Czechoslovakia (Tholen et al. 2003:35; Mansfeldova
2012:755). In this Soviet model of “trade unionism,” trade unions did not have the
right to strike and bargain for workers’ rights either (Mansfeldova 2012:763). With
transformation, trade unions lost their proximity to the state and many of their pow-
ers (see Tholen et al 2003:35). Dorothée Bohle and Béla Greskovits (2007) show that
the neoliberal orientation of the transformation after 1989 has contributed to the
weakening of Central and Eastern European trade unions and, in effect, to their loss
of legitimacy as well. These aspects suggest an inherent weakness, especially a dis-
cursive weakness, of trade unions in postsocialist Czech Republic. Not only have pro-
capitalist attitudes and employer-friendly positions existed in the trade unions since
the end of socialism, but also in the larger society trade unions are seen as an un-
necessary leftover associated with the previous regime (Mansfeldova 2012:763).
Public confidence in unions is rather low (Vaskova, Kroupa, and Hala 2005:135), and
workers often see no reason for joining them (Myant 2007). The unions are therefore
located in an antiunion discourse that denies them legitimacy as representatives of
workers’ interests, which limits their scope of action (Crowley 2004).

A representative of the Trade Union Federation CMKOS described in an interview
the situation of the trade unions in the Czech Republic as follows:

We win over neither the employees nor the companies, for union organization to
work within those companies. This proves to be very problematic, let alone con-
vincing people in private households.... But I would say that the question is
what our possibilities even are. As unions, we are currently in a very difficult
situation, in which we just have a very strong right-wing government that is
socially very noticeable in our opinion. It [the government] is preparing steps in
the area of pension reform, health carereform, and so on. It limits the social sec-
tor, is amending the labor law, which limits the rights of employees, limits the
right of trade unions. We are now really in a situation in which we are struggling
for survival.
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Additionally, the interviewee from CMKOS mentioned as challenges for trade union
organizing of domestic workers “that image, that people do not know anything about
us, not [even] that the possibility [that trade unions] even exist. Or it is too far away,
and if they wanted to, nobody is addressing them. And they also do not know by them-
selves how to do that.” Here he addresses several issues: The “image” of trade unions
among “people” prevents trade union organizing and demonstrates ignorance of what
trade unions are about. He argues that the unions are in a position that makes expand-
ing trade union activity and organizing challenging. Organizing domestic workers who
work in private households is understood by the trade union official as being more dif-
ficult than including company workers with a specific workplace—and even the latter,
which is considered a central task for a trade union, is rarely successful in the Czech
Republic. Among the causes of this situation, the interviewee sees the policies the (at
that time) right-wing government had implemented and the activities the trade union
was undertaking to prevent cuts to social welfare. The trade unions see these govern-
ment approaches as a more immediate threat to trade unions “struggling for survival”
than the difficult expansion of their membership to domestic workers. The organizing
of domestic workers in private households he sees as outside of the realm of “possibil-
ity” considering the resources needed and the trade unions’ precarious position.

Applying Hassel's (2009) model to this, one can say that the loss of resources, such
as the declining membership and low legitimacy in the postsocialist system, makes it
difficult for Czech trade unions to go beyond their power interest and raise additional
demands or use new strategies, such as organizing approaches, which in the literature
have been described as successful in organizing domestic workers (Giinther 2011).
Their strategy is therefore to maintain the status quo. The trade union position in a
postsocialist environment adds an extra layer of difficulty to organizing an already
difficult-to-organize workforce.

When organizing domestic workers, trade unions face an additional dilemma at
the national level. Trade unions ideologically refer to international workers’ solidarity
and class identity, but are then organized nationally and often limit their focus to the
interests of national workers; workers often fear migrants as competitors for jobs (Giin-
ther 2011:7; Canék 2012, 2016). If migrants are included in trade unions, unions have
to decide whether to treat them the same as nonmigrant workers or differently (Giin-
ther 2011:8; see also Penninx and Roosblad 2000). This might be achieved by providing
different services to them that they need as migrants, have migrant representation
within the union, orinclude them not as migrant workers but as members with the same
services and procedures as for nonmigrants. Including migrants can be an extra finan-
cial and personnel burden and might require additional resources, especially in the
initial organizing; for example, in the Netherlands a migrant organizer was hired for
migrant domestic workers (Giinther 2011). For these reasons, trade unions have had a
very ambivalent stance on organizing migrants for a long time (see Penninx and Roos-
blad 2000; Giinther 2011). This is a barrier to union organizing of domestic workers.™

1 The precedence that the international labor identity takes over the national labor market
protection idea at the international level might be a reason the organizing of domestic workers for
Convention 189 was so successful at the ILO.
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In the Czech Republic trade unions give priority to ensuring labor standards for
local workers, favoring restrictive migration policies for third-country nationals and
larger controls on informal labor (Canék 2012:4-6). Trade unions have even taken
the side of the state in fighting against undocumented migration, calling informal
migrants “scammers” (8). This position affects exactly the sphere in which domestic
work takes place. Czech trade unions therefore do not take a global union perspec-
tive based on an international labor-movement identity. Ethnic divisions are more
important to trade unions than the class division within society, in contrast to West-
ern European countries, according to Marek Canék, where the focus of trade unions is
to ensure equal working condition but not to critique immigration as such (5-6). For
domestic workers” organizing, it has been shown that combining aspects of migration
and class by trade unions is beneficial for organizing (Giinther 2011). In the case of
the Czech Republic, because trade unions are against migration, trade union organiz-
ing seems utopian.

As the relationship between trade unions and domestic workers is not a one-
sided process, I will refer in the following section to the perspectives of domestic
workers on trade unions.

TRADE UNION ORGANIZING FROM THE PERSPECTIVE

OF DOMESTIC WORKERS

While trade unions did not try to represent domestic workers’ rights during the de-
bates around ratification, domestic workers in the Czech Republic in my interviews
did not express interest in unionization either. In this section, I will present domes-
tic workers’ explanations for their hesitancy about trade union organizing. Based on
my interviews, I can identify three reasons: lack of knowledge, the perception that
trade unions do not represent self-employed and informal employees, and migrant
identity.

Asked about her opinion on domestic worker organizing within a trade union,
Katia, domestic worker and agency owner, replied: “My personal opinion is that no
organization, no trade union, can clean for somebody.... An organization wouldn't
change anything.... Something like that we don't have. That doesn’t pay off. One
can go to the normal employment office if one doesn’t have work.” Katia, in gen-
eral, does not believe in the organizing of domestic workers. For her, the main
objective is to do her job, which takes precedence over additional aspects like
having an organization responsible for domestic worker representation and de-
manding labor rights. It becomes clear from this interview excerpt that she does
not know about the mandate of trade unions. She assumes its purpose is to con-
nect unemployed domestic workers with employers, as indicated by her statement
that “[o]ne can go to the normal employment office.” A trade union would, in her
understanding, just duplicate an existing institution. Another Ukrainian worker,
Ania, explains that the only thing that could help domestic workers would be legal
counsel, a contract, or good acquaintances—knowing the right people, as she
claims that employers with access to lawyers have threatened her. In contrast to
Katia, Ania, who works mostly informally, stresses the need for support for domes-
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tic workers and their rights; however, she does not believe trade unions to be good
providers of legal support or advocates for a contract. While she names some ser-
vices, such as legal counsel, that trade unions actually perform, she does not see
this as a function of trade unions.

Here another aspect comes in: the status of domestic workers who are often
working informally or are self-employed. The daughter of domestic worker Elayna
translated her mother’s words from Mongolian: “Mom worked for a private person,
so she had no contract, nothing. If she was told ‘come,” she came. It is not tied to
any law or any policy.” Because of the informality and insecurity of her work situ-
ation, the domestic worker in this case does not consider the trade union as an
organization to turn to but sees her situation as being outside of legal and po-
litical institutions. She accepts this status. Another domestic worker explains, I
would say that unions are good for the public sector ... I cannot imagine that I
as a self-employed person would go to the trade unions and would ask for some-
thing. I cannotimagine how it would look” (Martina). Here the argument against
turning to trade unions is not that the work is informal, but also the character of
the work relationship is important; in this case, it is one’s status as a self-em-
ployed person.

Apart from the lack of knowledge about trade unions and the employment sta-
tus of many domestic workers, the migrant identity of many domestic workers seems
to play a role in preventing trade union organizing. Ania, a migrant domestic worker
from Ukraine, says that domestic worker organizing “does not make sense” either,
because few actually want to stay for a longer period of time (as a migrant) in the
Czech Republic and most will at some point want to work for a company (and leave
domestic work). Domestic work, according to Ania, is never the goal of migrant do-
mestic workers. She highlights that she—and many others like her—has a univer-
sity degree in economics that is not recognized in the Czech Republic. Domestic
work is, for many, only a stopgap measure until they can make use of their education
and find a better job. Here she addresses an important issue: in order for organizing
to be effective, domestic workers need to have a shared identity as workers. This
worker identity is missing in most cases; therefore, organizing with a focus on this
identity, which the trade union model is based upon (Ally 2005), is likely to be un-
successful.

Asked about the possibility of self-organizing as domestic workers beyond
unions and ethnic networks, interviewee Katia responds:

To support domestic workers? That's more like—that it is the cheapest work
there is. Domestic work is the cheapest. And if there is an organization, that
would also not be logical, because they really have the minimum as a salary.
Anyone who wants to have an organization has to have resources.

In this way, she hints at the problem of low resources in domestic worker orga-
nizing, even outside of trade unions, questioning the viability of other types of orga-
nizations as well. Overall, trade unions in the Czech Republic have a poor image and
little legitimacy among domestic workers.
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The character of domestic work and the nonstandard work relationship that
makes trade union organizing difficult become visible in these statements by domes-
tic workers. As domestic work is often carried out by self-employed people or infor-
mally, sometimes for multiple employers with different employment statuses, trade
union organizing remains difficult, especially given a general lack of knowledge
about trade unions and their mandate.

CONCLUSION

The domestic work sector in the Czech Republic displays many features common to
other countries worldwide. It stands out, however, when compared to many West-
ern countries, in that domestic workers are such a heterogeneous workforce with
different types of work relationships. There are migrant and nonmigrant domestic
workers; self-employed, informal, and employee work relationships; and part-time
and full-time domestic work arrangements. This heterogeneity makes organizing
difficult.

In this article I gave an overview of the domestic work sector in the Czech
Republic and the organizing of domestic workers specifically in order to under-
stand how domestic workers are represented and what barriers to organizing exist
that contribute to an absence of union involvement in demands for ratification of
Convention 189. Instead, an NGO active in the migration sector lobbies for the
rights of domestic worker.

In order to understand the absence of trade union interest in the issue of do-
mestic work, one has to take into account several issues. For the Czech Republic the
postsocialist perspective on trade unions is one factor that helps explain the lack of
trade union organizing. Trade unions are under pressure due to a lack of legitimacy
as an institution; they lack resources and are focused on defending their own inter-
ests and maintaining their minimal power base (Hassel 2009). Trade unions in the
Czech Republic are not opening up to migrants because they focus on protecting the
labor market for Czech workers. In this way, they avoid broader ideals of interna-
tional worker solidarity. Nor do domestic workers see unions as representing their
labor rights—both due to a lack of knowledge and not seeing trade union organiz-
ing as fitting their status as self-employed or informal workers but also because
their identity is not based on class and work status. In that sense, representation
and possibly organizing by a migrant NGO like SIMI better fits their identity if one
refers to the bipolar model of representation outlined above (Ally 2005). SIMI's
campaign was built upon a combination of organizing based on migrant identity,
women'’s rights, and labor rights demands, employing strategies of organizing and
representation associated with social movement organizing—for example, the in-
novative public launch of a fake domestic work agency. While demands for labor
rights obviously refer to all workers, as an organization working on the migration
issue, SIMI also focused on one group of workers: migrant domestic workers. Never-
theless, SIMI filled a gap in the representation of domestic workers’ rights, as trade
unions remained quiet on the issue of Convention 189 and its ratification.
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INTERVIEWS (PSEUDONYMS)

Ania, domestic worker from Ukraine; Prague, Czech Republic, March 9, 2011

Elayna, domestic worker from Mongolia; small town, Czech Republic, January 11, 2011

Katia from Ukraine, agency owner and domestic worker; small town, Czech Republic, January 10, 2011
Martina, domestic worker from the Czech Republic; Prague, Czech Republic, December 3, 2010
CMKOS, trade union federation; Prague, Czech Republic, February 22, 2011

D., academic expert; Brno, Czech Republic, February 21, 2011

H., academic expert; Prague, Czech Republic, February 22, 2011

M., employee, public migration counseling office; small town, Czech Republic, January 10, 2011

R., migration charity worker; small town, Czech Republic, January 11, 2011
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JINAHVE NCTOPUI:
[MOCTCOUMAJTIISM, TTIPODCOIO3bI
N APYTVE Tl OPTAHNSALN
HJOMALLHVX PABOTHNKOB

B YELLICKOW PECINYBIIVKE

Nu3a-Mapu Xaiimecxoth

Jluza-Mapu Xalimecxog) — HayyHbIl compyOHUK Kaghedpsl Muzpayuu u obuecmsa 8
UHcmumyme uccnedosaruli 8 061aCmMu MUPAYUU U MEXKYIbMYPHbLIX OMHOWeHUl
(IMIS) OcHabprokckozo yHusepcumema 8 [epmaHuu. Adpec 05 nepenucku:
Institute for Migration Research and Intercultural Studies, University of Osnabriick,
Neuer Graben 19/21, 49076 Osnabriick, Germany. liheimeshoff@uos.de.

UccnedosaHus, UCNONIb308AHHbIE NPU HANUCAHUU 3MOU cmamsbu, (UHAHCUPOBA-
Juce MexdyHapoOHbIM yeHmpom pazsumus u docmoliHoli pabomsi Kaccenbckozo
yHUBepcumema 8 lepMaHuu.

Nocne npunatus B 2011 ropy MexpyHapoaHou opraHusauuen Tpysa Konsenuunu N2 189
«0 pocToitHOM TpyAe AOMAWHNX Pa6OTHMKOBY» HaLMOHANbHbIE KAMNAHMM N0 ee paTtudu-
Kaluu B pasHbIX CTpaHax NPMHMManu pasHble opraHu3aunoHHblie opmbl. B ogHux cny-
yasx AOMAWHNX Pa6OTHMKOB OPraHU30BbIBaNM NPOCICOIO3bI, B APYIUX UX NPEACTABAANM
HenpaBUTENIbCTBEHHbIE ACCOLMUALUU, B TPeTbUX GblIM 06Gpa3oBaHbl aNbAHCHI MEXAY
rpynnamu, umeioLmMMmu pasHoobpasHble opraHusauuoHHble opmbl. Mcxoas U3 knaccu-
(hmKauum Mmopeneit opraHusaumu AOMaIHMX paGoTHUKOB, npeanoxeHHoi Wupux Innu,
aBTOp CTaTby ONpeaenserT NpUHATYIO B Yewckoi Pecny6inke MofeNb KaK accoLMUaLMOH-
Hyto. CTaTbsA 06BACHACT HeyyacTHe YelCKUX Npodcoto30B B NpUHATUM KoHBEHL MM nocT-
COLMANMUCTUYECKMM Hacneaem Npod)CO03HOM OPraHM3aLum, a TaKKe TeM, YTO AoMall-
Hue paboTHMKM He cyuTalT Npodcolo3bl CNOCOOHLIMU aAEKBATHO NMPEACTaBAATbL UX
npaBsa U UHTEpechbl. ITO 06BLACHAETCA NPEKAE BCEro He HeA0CTaTOYHOCTbIO UX 3HAHMIA O
npodgcoio3ax u HeBepueM B TO, 4TO NPOHCOIO3bI MOTYT 3aLYMLLATD MHTEPEChl MUHAUBUAY-
aNbHbIX NpeAnpuHMMaTenen U paboTHMKOB HethopManbHOro CeKTOpa, a TeM, YTo ca-
MoMAEeHTMUKALMA ROMAWHUX PAaGOTHMKOB MoGyXKAAeT Ux 06beANHATLCA CKOpee Ha
OCHOBE MUIPaLMOHHOTO OMNbITa U reHAEePHbIX XapaKTePUCTUK, HEXeNu KNaccoBOin npu-
HaANeXHOCTH.

KnioueBble cioBa: gfomalwHuin TPYA; NPeAcTaBUTENbCTBO; OpraHn3auus; Yewckasn Pecny6nv|-
Ka, Murpauua; noctcoumanunsm; I'IpO(i)COIO3bI
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Towards a Global History of Domestic and Caregiving Workers is an ambitious book that
sets out to write domestic and caregiving work into the global history of labor. The
authors define the subject of their research as “[w]ork in the households of others
[which] includes all tasks concerning household work such as cooking, washing,
cleaning as well as care work such as taking care of children, elderly and sick persons”
(p. 2, emphases in the original) thus encompassing a wide spectrum of arrangements,
from domestic slavery to the wage labor of unionized workers.

The edited volume contains 22 chapters based on papers presented at the 49th
Linz conference organized by the International Conference of Labor History and So-
cial Movements in 2013. The contributions are organized in four sections. The intro-
ductory section provides readers with a useful overview of existing literature on do-
mestic and caregiving workers and a historical outline of paid domestic labor. Each
part opens with a brief introduction that brings together the most important themes
of the sections, making the volume more coherent and easier to navigate.

The opening chapter of the volume clearly shows that even though it is a his-
tory book, it is very much grounded in the present. Elise van Nederveen Meerkerk,
Silke Neunsinger, and Dirk Hoerder passionately argue for the need to better the labor
conditions of domestic workers today. Calling for dismantling the boundary between
productive and unproductive work in scholarly analysis, they state that domestic
work always produces “surplus value”—be it economic, social, or cultural. Rafaella
Sarti’s historiographical essay analyzes the way social scientists’ belief in the inevi-
table disappearance of domestic service with the development of housekeeping
technology and social services has shaped scholarship on domestic labor over the
past 50 years. Sarti highlights its most important aspects, such as the role of domes-
tic workers in cultural exchange between upper and lower classes, the place of do-
mestic service in the life cycle of Western Europeans, the migration of mostly female
domestic workers as part of bigger processes of urbanization and industrialization,
questions of race and ethnicity of domestics and their employers in the colonial
context, and so on. One thing I would have liked to see in this impressive overview is
a discussion of how the transformation of history as a discipline over the last half
century, with its turn away from social history to questions of culture, has affected
the way we study paid domestic labor. Dirk Hoerder's review of the global history of
domestic and caregiving work through the lens of migration and gender strikes a
good balance between outlining macrotendencies and doing justice to the regional
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specificities of paid and unpaid domestic labor. He makes a strong case for the fluid-
ity of “service” as a concept and its embeddedness in gender, class, racial, ethnic, and
religious hierarchies. At the same time, he argues that domestic and caregiving work-
ers should not be viewed only as victims of structures of inequality. In many circum-
stances, working “in service” is a choice and a manifestation of domestic workers’
agency. Hoerder calls for scholars to take women's reasons for opting for caregiving
and household work seriously, respecting the choices they and their families make
even when we examine such problematic practices as self-sale or sale/pawning of
family members. Domestic service can be an effective strategy for social mobility,
while domestic workers” cultural “otherness,” often analyzed within the frame of
stigma and exclusion, can be a valuable resource and a source of self-assertion.
Agency is the overarching frame that unites articles in the first part of the volume.
Majda Hrzenjak challenges the notion that the global care chain is a recent phenome-
non by showing that Slovenian women have been traveling to Italy since the mid-nine-
teenth century, choosing domestic work abroad as a way to improve their families” eco-
nomic status and become more independent. Elizabeth Hordge-Freeman and Jaira J.
Harrington compare how Brazilian nonunionized women formally employed in domestic
service and girls from poor families performing household services for their “adoptive
parents” make sense of their experiences and resist exploitation. Marta Kindler and
Anna Kordasiewicz trace the development of domestic service in Poland from the eigh-
teenth to the twenty-first century. Adéla Souralova uses the fascinating case of Czech
nannies for Vietnamese immigrants’ children to argue that emotional satisfaction from
childrearing could play an important role in the decision to take up caregiving jobs.
Lokesh analyzes the history of domestic workers’ organizations in Puna, India, to exam-
ine the potential of the domestic workers” union movement to challenge gender- and
caste-based hierarchies. Yukari Takai and Mary Gene De Guzman show how Philippine
domestic workers in Canada strategize their careers and build a home away from home.
The second part of the volume deals with the history of domestic and caregiving
work in colonial and postcolonial contexts. Shireen Ally uses three cases from the
history of domestic service on the territory of today’s South Africa to demonstrate
the coexistence of violence and intimacy in domestic service. Robyn Allyce Pariser
complicates the history of African servants as powerless victims with her study of the
multiple ways they influenced their masters’ domestic life in colonial Tanganyika.
Andrew Urban’s contribution shows how ideas about race and gender as well as no-
tions of egalitarianism perpetuated the stereotyping and exclusion of Chinese ser-
vants in the Anglophone Pacific. Victoria K. Haskins’s novel approach to the history
of “outing”—the placement of Native American girls into white families as maids—
uncovers the symbolic meanings wages had for the parties involved. Bela Kashyap
traces the way precolonial gender norms, colonial rule, and the policies of postcolo-
nial governments shaped domestic workers” migration routes in Southeast Asia. Sa-
brina Marchetti’s contribution, based on analysis of oral interviews with Eritrean
domestic workers in Italy and Afro-Surinamese caregivers in the Netherlands, argues
that the way they make sense of their experience is shaped by the particularity of the
relations between their countries of origin and former colonial metropoles.
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The third section of the book focuses on the transformation of working conditions
for domestic and caregiving workers in the modern world at the local, national, and inter-
national levels. It opens with R. David Goodman’s chapter on the abolition of slavery in
Morocco that shows how limited the effect of declarative legislation can be when there is
no political will to enforce it. Magaly Rodriguez Garcia examines the role of international
organizations, especially the League of Nations, in the campaign against the mui tsai
system—the practice of transferring girls to wealthy families in exchange for payment in
China and Hong Kong. Dimitris Kalantzopoulos's contribution deals with the influence of
colonial legislation on domestic service in Cyprus. Marina de Regt explores the role of
migrant domestic workers in the construction of social hierarchies in contemporary Ye-
men. Jessica Richter depicts the construction of domestic work as a formalized employ-
ment category by legislators, courts, and domestic workers themselves within the context
of building a welfare state in Austria. Elizabeth Quay Hutchison emphasizes the role so-
cial workers and unions played in the struggle for domestic workers” labor rights in Chile.
The book concludes with Eileen Boris and Jennifer N. Fish’s chapter on the International
Labor Organization’s long road to acknowledging domestic workers as laborers.

As is often the case with edited volumes, the contributions are of uneven quality.
What I found surprising was that, although the editors position the volume as a book on
history, a significant number of contributions deal with contemporary issues of domestic
work, turning to history only as background, if at all. Tellingly, only half of the contributors
are historians by training, the rest are working in the fields of sociology, anthropology,
political science, or migration studies. While, as Rafaella Sarti shows, historians were the
first ones to “discover” domestic service as an object of scholarly investigation, the “re-
turn” of paid household labor in the late twentieth century led to a boom in research by
social scientists (pp. 48-49). As a result, the history of domestic service turned into a
search for a “usable past” for champions of domestic workers' rights today.

There is also one glaring omission in the “global” scope of the book: a complete
absence of chapters on domestic and caregiving work under socialism. Even those au-
thors who deal with socialist periods in the histories of countries like Poland and Yugo-
slavia do not problematize the relation between paid domestic labor and socialism.! This
is no fault of the editors, who acknowledge the gap (pp. 56—57). Rather, it points to the
problem within the scholarly community working on paid domestic l[abor. Whether ana-
lyzing domestic service and the making of industrial capitalism in the nineteenth and
early twentieth centuries or studying the effects of neoliberalism in the global care chain
today, researchers who are very much influenced by feminist scholarship and hold left-
leaning political views appear to be trapped in their vision of society, in which inequality
and exploitation so characteristic of paid domestic labor are associated with capitalism
while socialism remains its default alternative. Only once we overcome this “blind spot”
can we write a truly global history of domestic and caregiving work.

! HrZenjak's section “Domestic Work during the Socialist Period in Former Yugoslavia” focuses
on Slovenian women working as domestics outside of socialist Yugoslavia (pp. 129-131), while
Kindler and Kordasiewicz, writing on domestic service in Poland, spend one paragraph on domestic
workers in socialist Poland that boils down to the statement that “(c)ommunist approaches to
domestic work were ambivalent” (p. 168).
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Throughout Western Europe live-in domestic workers such as cooks, housekeepers,
and nannies were quite common until the second half of the twentieth century. The
postwar period of socioeconomic rebuilding brought social welfare and publicly
funded care facilities that effectively reduced the demand for live-in domestic work-
ers, and until quite recently only the wealthy upper social strata could (and would)
still employ full-time carers. Yet, recent trends show that the need for private care
work is again increasing across Europe, caused especially by the growing demand for
elder care. Research has already confirmed the return of the live-in domestic care
work model in some European countries, coupled with the dismantling of the welfare
state, as well as closure of state-funded childcare facilities and other forms of public
care infrastructure. Moreover, as pointed out by Dorothee Frings in her contribution
to Migrant Domestic Workers and Family Life: International Perspectives, emphasizing
the private provision of care has actually become the official strategy of the Euro-
pean Commission. And because European women have, in the postwar period, in-
creasingly left the confines of the private sphere and entered the labor market, the
question of “who will do the caring” has now resurfaced with renewed vigor. Mean-
while, the policies on work-family balance have enacted an exclusionary vision of
gender equality that marginalizes all but “white” heterosexual middle-class mothers
who live in dual-career families. Ample research has therefore highlighted the ef-
fects of the rising demand for migrant domestic and care workers, whose lack of op-
portunities drives them to migrate from the so-called global South to global North
(e.g., Parrefias 2001; Lutz 2008; Slany, Kontos, and Liapi 2010).

Maria Kontos and Glenda Tibe Bonifacio have edited an ambitious book that ad-
dresses the timely issue of migrant domestic workers’ right to family life, a topic that
has long remained undertheorized. It is important to emphasize the novelty of the
volume, which represents its strong side. Whereas current debates on domestic work-
ers have thus far focused mainly on research about domestic workers through the
employer-employee relationship, thus neglecting the aspects irrelevant to work, in
this volume the migrants’ right to family life gets some long-overdue attention.
Moreover, domestic workers’ family life has predominantly been studied through the
concept of transnationalism, focusing on migrant family (members) as those who
have been abandoned, left behind, and suffering—without giving their experiences
any visibility for researchers and readership. With this volume, however, families
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have finally become the core of the research, and domestic workers and their families
are treated as agents trying to do their best to continue living together.

Adopting both a rights-based and an agency-based perspectives, the 16 chap-
ters tackle the question of how migrant care workers cope with long-term separation
from their families, looking at the complexity of relationships that they experience,
especially the employer-worker relationship that often gets complicated by intimate
situations of physical proximity and the blurry lines of the “fictive kin” mechanism
(being “like a family member” to the employer). Bringing new qualitative empirical
evidence from countries as diverse as Argentina, Canada, Germany, Italy, Lebanon,
Norway, the Philippines, Slovenia, South Korea, Spain, the United Arab Emirates, the
United States of America, and Ukraine, the book will no doubt attract a wide reader-
ship. While the quality and originality of the individual chapters vary slightly, the
volume on the whole demonstrates interesting and wide-ranging routes for examin-
ing the topic through narrative or semistructured interviews, oral history, partici-
pant observation and ethnographic research, as well as policy analysis of parliamen-
tary debates, governmental bills, official policy plans, and reports. Read together, the
contributions are particularly powerful as a compendium that can reflect on the con-
sequences of global economic restructuring and its multifaceted class-related, gen-
dered, and racialized effects. Women from developing countries are in demand in the
global North not only because their willingness to work for low wages represents an
affordable alternative to a “successful” reconciliation of work and family for middle-
class families, but also due to stereotypes about their allegedly docile nature and
traditional values. Filipina workers, for example, are expected to perform care work
with particular “natural” affinity and skill.

Divided into four thematic parts, the book starts by framing legalities, employ-
ment, and family rights. The first section delves into how international and European
laws treat transnational domestic work(ers) and the(ir) right to family life. Dorothee
Frings analyzes how migrant domestic workers lose touch with their own families due
to standby time and long working hours related to care work, highlighting that the
particular working conditions of persons who work abroad are not covered by any
specific regulation under European labor law. What this means is that there will al-
ways be a risk of exploitation and that it is therefore imperative to raise awareness
on the validity of the standards of employment for domestic work. Continuing the
analysis of particular national policies in Norway and the Philippines, Mariya Bikova
describes Norway's au pair arrangement as a transnational organization of care ac-
tively involving Philippines’ immigration authorities. She analyzes the consequences
of the Norwegian immigration authorities’ definition of au pairs as neither students
nor workers but as “guests” of the “host family” on this particular group of migrant
domestic workers. This managed and regulated migration of mostly Filipina women
prevents them from having a family life, awards them only the very minimum of
rights, and effectively serves the host country’s needs while limiting the agency of
migrant women. They are reduced to noncitizen, nonmigrant, and even nonworker
status, whereas the global care chain and transnational “redistribution of care hap-
pens at the expense of the children in the South” (p. 70). In the first of four case
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studies of Spain that appear in this volume, Elin Peterson shows that domestic work-
ers’ labor rights have recently become a part of the country’s political agenda. After
the Franco regime, Spain has gone through interesting changes in the area of wom-
en’s labor market participation. Putting forward the working mother as the subject of
conservative governmental policies, it became emphasized that mothers should be
able to have both children and careers, making work-family balance an important
national goal. Yet due to an imbalance of shared unpaid work and care burden be-
tween men and women, domestic work remained associated with women, reproducing
the gendered division of labor—which, however, is rendered unproblematic when ex-
ternalized to working-class and migrant women. And while cheap migrant domestic
labor has filled a need, it has also “become a valid solution to the care deficit” (pp.
84-85). Continuing the focus on Spain, Gabriela Poblet Denti’s contribution is one of
the best chapters in the book. Analyzing different strategies that migrant Latina
domestic workers employ in order to exercise their right to family life in Barcelona,
she argues that the live-in care work regime represents an absolute exploitation of
these women. Moreover, “domestic and care services operate according to the logic
of a precarious, sexist, and segmented global labor market sustained by immigration
policies” (p. 93). The state is complicit in this ongoing marginalization and exploita-
tion of migrant domestic workers, whose right to family life is entirely absent since
they are not even imagined as having a family of their own.

The second section deals with public discourses, family separation, and reunifi-
cation. Olena Fedyuk writes about the shifting roles and responsibilities of transna-
tional families of Ukrainian care workers in Italy. Namely, in Ukraine migration to
Italy gained much publicity in terms of moral panic, which framed the feminized
migration as producing “social/Euro orphans.” In this way, by strongly reproducing
traditionalist family standards of mothers as carers and fathers as economic provid-
ers, such nationalist discourses have put much blame and guilt onto migrant women.
Fedyuk unpacks such preconceived notions by laying out the multifaceted nature of
migrant experiences and showing how the migration of Ukrainian women to Italy is
in fact a “familial migration project that spans across generations” (p. 127). Magda-
lena Diaz Gorfinkiel's chapter is the third dealing with Spain as the host country,
highlighting the one-dimensional construction of female migrant domestic workers
as solely workers, without any social policies to help them cope with the require-
ments of a long-distance family life. She importantly notes that policies and legisla-
tion are never neutral but generate life conditions unfavorable to migrant domestic
workers. Glenda Tibe Bonifacio further brings this point home when discussing the
situation of live-in caregivers and the so-called Live-In Caregiver Program (LCP) in
Canada. The LCP is a unique pathway to permanent residence, and the chapter dis-
sects its many problematic aspects, revealing it as discriminatory and susceptible to
abuse and exploitation. Entry into Canada is deemed a privilege, and the employer of
a caregiver becomes the state’s extension (i.e., “the guardian” of the migrant work-
er), through which state control over the foreign worker can be constantly exerted.
This situation breeds a neoliberal strategy for requlating migrant workers and a pro-
cess of selection of desirable residents. All the while, the migrants subject them-
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selves willingly to a relationship of servitude in the hope of “promissory citizenship”
(p. 146). Needless to say, live-in caregivers were not allowed to bring in their families
at the time of the writing (2014), though attempts at LCP reform were underway.

The third part of the book revolves around remote mothering, survival strate-
gies, and mobilization. Julia Lausch writes about the coping strategies used by Fili-
pina live-in domestic workers in Dubai. Like Tibe Bonifacio, she is also interested in
the context of neoliberal economies, noting how global cities like Dubai can prosper
precisely due to their exclusion of migrant (domestic) workers from any labor rights.
Their consequent low social status makes them perfect subjects of abuse and exploi-
tation, especially since they are not allowed to form unions in order to protect their
rights. Again, their right to family life in Dubai is nonexistent. Aranzazu Recalde’s
analysis of Paraguayan and Peruvian women in Argentina is another chapter that
stands out. Critically reflecting on the predominant Euro-Atlantic focus of the exist-
ing literature about migrant care and domestic workers, it shows how the transna-
tionalization of social reproduction increasingly also means South—South migration
in Latin America. It also importantly argues that nonrecognition of the right to fam-
ily life is not exclusive to live-in labor regimes, while migrant domestic and care
workers may suffer also from mistreatment by their own compatriots—a fact that is
usually neglected due to the emphasis on migrant solidarity and support as a coping
strategy. Majda Hrzenjak and Mojca Pajnik write about local and migrant domestic
workers in Slovenia. Their chapter represents another theoretically excellent and em-
pirically fresh perspective, since in Slovenia most domestic workers are live-out and
the decision to work in the informal domestic work market is often tied to individual-
ized strategies of enabling work-family balance. The prevalence of national over mi-
grant domestic workers and live-out forms of care work, as well as the emphasized
agency of Slovenian domestic workers who perform this work in neighboring Italy,
make Slovenia distinct in comparison with other European countries presented in
this volume (although resembling other postsocialist states, such as Slovakia for ex-
ample). The overall conclusions still point to a “disposable domestic workforce in the
grey economy” (p. 227) and confirm the fact that certain groups of women are mar-
ginalized in debates about work-family reconciliation. Valerie Francisco concludes
this section by focusing on the transnational family as a resource for political mobi-
lization. In yet another excellent contribution, she analyzes the conditions under
which Filipino domestic workers form bonds of solidarity and political mobilization.
Importantly recognizing migrant motherhood as a socially constructed and histori-
cally specific concept, she also considers single women as atypical mothers who see
it as their maternal duty to support their extended families back home, in this way
recognizing—and giving credit to—social mothering.

The metaphor of the “family member” takes up the fourth and final section of
the book, where the defamilialized work of domestic workers is analyzed in three
chapters that interrogate the varied applications of this metaphor. Seong-gee Um’s
analysis is about Chinese institutional care workers in South Korea. The discourse of
migrant care workers as “one of the family” is prevalent in the Korean institutional
care sector, thus their employment in long-term care facilities is directly related to
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the refusal of their basic labor rights as well as, expectedly, family rights. In Korea,
care workers were not recognized as workers on account of traditionalist percep-
tions of care work as “too private” to be regulated. Yet the current immigration
system for low-skilled ethnic Koreans with Chinese citizenship only allows them to
work in “personal care” provision that is based on a contract between a care worker
and a care service user—perceived by the state as the guardian. The continued re-
jection of the legal status of care workers as employees allows employers to avoid
any legal responsibilities, creating a new arrangement of institutional care work:
“24/7 continuous labor as live-in hospital care workers” (p. 272). Serving another
person’s family, these care workers’ right to their own family life remains heavily
restricted. The chapter by Simone Tappert and Marianne Dobner returns the focus
back to Spain to discuss what it means to be considered a member of the family and
how this blurs boundaries. The employer’s home being the workplace and the high
level of intimacy involved in this type of work introduce a complexity of relation-
ships between the private and the public. Social relationships and boundaries are
constantly in flux and renegotiated through banal practices such as eating (togeth-
er or apart). “Being a family member” thus has a different meaning for employers
than for employees. It does not represent a break in existing hierarchies but repro-
duces social inequalities and asymmetrical power relations along lines of gender,
class, and ethnicity. Amrita Pande’s chapter then provides an insightful glimpse of
domestic workers’ lives in Lebanon, focusing on what she terms “weekend families.”
These are formed by women and are usually based on shared occupation, sense of
isolation, work comradeship, and possibly— although not always—ties of ethnicity,
nationality, or place of residence. More than Filipina domestic workers, whose posi-
tion she describes as being better and more protected (they tend to meet up in cafes
and malls on Sundays), the chapter analyzes the weekend families of Black African
and South Asian migrants, who face harsher restrictions and therefore resort to
more clandestine support networks. Since some are literally locked inside their em-
ployers’ apartments, they build families across balconies and in war-damaged apart-
ments. These familial ties “challenge institutional efforts to classify these women
as temporary residents, actively discouraged from forming or extending their fami-
lies” (p. 313). Maria Kontos concludes the final section with an analysis of the pros-
pects for care of aging migrant carers. Since there is very little research on migrant
women once they return to their country of origin, their needs, as well as their (lack
of) access to informal family care and social security rights and pensions, are rarely
considered. Kontos rightly highlights the need for addressing this gap and succinct-
ly illustrates these questions with the method of a biographical narrative interview.
The chapter brings together the themes of all the previous chapters and shows how
the idea of a migrant domestic worker as a “family member” in fact does not fulfill
the promises implicitly entailed in such arrangements, since no actual reciprocity
exists that would be comparable to intergenerational informal family care. Actual
family members, on the other hand, may hold resentment due to seeing a woman'’s
migration as her own individual, egoistic choice. Applying the concept of the socio-
emotional commons, the chapter shows how the erosion of such commons dimin-
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ishes the prospects for care in old age, hindering migrant women'’s plans for the fu-
ture and leading to insecurity in old age.

The diversity—and yet imperative comparability—of migrant domestic workers’
experiences presented in this book allows us to understand that boundaries such as
private/public and migrant/native are often blurred. The right to family life should
take account of gendered power relations and be accepted as an important part of
the right to self-determination and autonomy. Enabling migrant care and domestic
workers with this right would no doubt imply large economic contributions by soci-
ety, as well as the transformation of current economic structures based on neoliberal
globalization. Kontos and Tibe Bonifacio are well aware of the caveats that such de-
mands may represent for the immediate options for migrant women, who may lose
their employability and be denied access to the only jobs open to them. And yet their
call for a shift in the understanding of care as a public task to be supported by the
state stems from a deep conviction that the right to family life of migrant domestic
and care workers isin fact “grounded on the basic humanity of individuals as persons,
and hinges not on their work” (p. 335).
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C momeHTa nyGnuKauum KHUMM, KOTOPOi MOCBSLLEHA HACTOAWAS PELEH3Ms, NPoLJIo
V)K€ BOCEMb JIeT (2 C MOMEHTA NpoBefeHUs KOH(epeHL MK, MaTepuanbl KOTOPOI Nermu
B €e OCHOBY, — OAAMHHAALATb). ITO 6OMbLIOK CPOK B COBPEMEHHON HayKe, 33 KOTOPbIN
MHOTMe paboThbl NPeBpalialoTCs B WUPOKO LUTUPYEMYIO KNAcCUKy MaW, oOpaTuB Ha
ce6s HefoNroe BHUMaHWE, CKNAfbIBAOTCA HA NONKM KHUKHBIX WKadoB. Moyemy ctout
CerofHsa BEpHYTbCA MMEHHO K JaHHOM KHure? MouTu fecatb neT Hasapg MexayHapoa-
HBI U MEXAMCLMNANHAPHBIA KONAEKTUB UCCaefoBaTenen pewnn coKycMpoBatb CBOe
BHMMaHMWe Ha OHOM U3 MHOXEeCTBA MUTPALMOHHbIX TeM. Llenb, o MHeHMIo pefakTopa
cbopHMKa M aBTOpa BBeAeHUs XenbMbl Jlyl, 3ako4anach B TOM, YTOObl, BO-NePBbIX,
BHMMATeNbHEE MOCMOTPETh HA XKEHLMH-MUTPAHTOK B TaKoli 0coboi cdepe, Kak fo-
MALHWIA TPYA, KOTOpas OTINYAETCA MHTUMHOCTBIO M 3MOLMOHANbHOCTLIO OTHOLWEHUN
paboTofatens U HaeMHoro paboTHWKA; BO-BTOPbIX — NPOAHANM3NPOBaTL HA NMpPUMepe
370l cepbl B3aMMOCBA3M UM nepeceveHns (intersection) HeCKONbKUX pexuUMOB:
reH4epHOro, MUrpaLMOHHOTO U peXnMa CoLManbHOli 3ab0Tbl; U B TPETbUX — PaccMo-
TpeTb cneunduKy 3TMX B3aumocssa3sen B EBpone, nmetowein ncropuio hopmMmpoBaHus
«couunansHoro rocynapcreax» (welfare state).

Takoi cchoKyCHpOBaHHbIN B3MAA Ha 0COObIA CEKTOP MUTPALMOHHOI 3aHATOCTH
C 0YeHb XapaKTepHbIM reHepHbIM NpoduaeM, OAHOBPEMEHHO NOMELLEHHbIN B Onpe-
JOEeNeHHbIA NONNTUYECKUIN, COLMANBHBIN U KYALTYPHbIA KOHTEKCT M NOPAAOK, OKa3a-
CA 0YeHb BAXKHbIM LIArOM B MOHUMAHWUW U MUTPALMOHHBIX NPOLECCOB B LIEIOM, U MHO-
roobpasus Ux TEHLEHUMIi, 3TanoB, perroHaNbHbIX U ApYyrux cneyuduk. 310 6bI10
OJHMM U3 WAroB B NepeocMbicieHnn Ha pybexe 1990-2000-x rogoB MUTPaLMM Kak
ObICTPO MEHSAIOWErocs SBJEHUs, KOTOPOe He YKNa[blBAeTCs B MPUBbIYHYIO IUHEHRHYIO
thopmyny nputarusanus — ottankusaHus (pull — push) n nokasbiBaeT MHOrococTas-
Hblii U1 MHOTOYPOBHEBbI XapaKkTep TPYAOBOK MobunbHOCTU. [puMep npoaenaHHoOM
paboThl, Ha MOl B3rNAL, 0YeHb BaXKEH CETOLHSA A1 TOHUMAHWA MUrpauumn B Poccum u
B MOCTCOBETCKUX CTpaHax, rae TakKe HaMeTUNCa nepexof oT 06LuMX COpoB O TOM,
KaK MUrPaHTbl MHTErPUPYIOTCSA M aaanTupyloTcs, K 6onee HIOAHCMPOBAHHbIM, CEKTO-
panbHbIM, STHUYECKM, KNACCOBO U reHAepHO COKYCMPOBAHHbIM ONTUKAM U K 0CO3-
HaHWIO CNeudUKM NOCTCOBETCKON/eBPa3mniiCKo MUrpaLMmn B cpaBHeHun ¢ EBponoit
W LPYrUMKU PEFMOHAMU MUPA.

Kuura nogeneHa Ha Tpu pasgena, Kaxablil U3 KOTOPbIX NOCBALEH pa3HbIM ac-
neKTam B3aMMOAENCTBUSA PEXUMOB reHaepa, Murpauun u 3a6otsl. B nepsoit yacTu
«[lomawwHuit Tpya: 06bIYHbIA BU3HEC?» roBOpPUTCSA 06 yNagKe «COLMaNbHOro rocyaap-
cTBa» B EBpone Ha pybexe XX-XXI BEKOB, UTO BMeCTe C MHTEHCU(DUKAL e MeXay-
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HapOAHbIX MUrpaLMii cnocobCTBOBANO GOPMUPOBAHMIO 0COOOI HUWMK 3aHATOCTM Ha
pbIHKe Tpyna — paboTbl Mo JOMy, KOTOPOW BCe 6OblUe 3aHUMAKOTCS KEHLWMUHbI-MUT-
PaHTKM, Npuesxkatowmne u3 6onee 6eAHbIX PErMOHOB MMUpPa. B pasHbIx cTpaHax 3ToT
MPOLECC UMEeeT, KaK NMOoKa3aHo B UCCefoBaHMK, CBOU 0cobeHHocTU. B rase «[lepe-
ceyeHMe PeXMMOB 3a60Tbl O [JETAX U MUTPALMUOHHBLIX PEXMUMOB: UCCNEA0BaHUE B
Tpex ctpaHax» ®uoHbl Bunbamc (Fiona Williams) n AxHbl faBanac (Anna Gavanas)
aHanM3upyloTCsa pasnnums Mexay cutyauusmu B JlongoHe, Ctokronome u Magpuae,
rOe MEeCTHBIM XeHLMHAM NpeflaraeTcs pasNuyHbIi NakeT counanbHoi 3a60Tsl, Hau-
GoNbWUIA B LWBEACKOM C/lyYyae U HaUMEHbLMI — B UCNaHCKoM. B rnase «Murpauuu u
nepecTpoiika rocynapcrea Bceobiero 6narococtosiHus B Utanum: uameHeHue u npe-
eMCTBEHHOCTb B CeKTope pomawHero Tpyga» ®PpaHuucka Ckpuuum (Francesca
Scrinzi) paccmatpuBaetcsa ciyyait Wtanuu, rge yxop rocygapcrsa M3 cOLManbHOM
cdepbl Takke 03Havyan obpalieHne K YaCTHOMY CEKTOPY HaiMa [OMaWHMX PaboTHU-
KOB, NpUYEM BHUMAHMWE 34eCh YAENAETCA B YaCTHOCTH 60N1bLWON HedopManbHO posiun
KaToNMYeCcKoi LepKBM B OPMUPOBAHUM MUTPALMOHHBIX MOTOKOB B MCCNEAyeMOn
cdepe. MmaBa «Bocnpuste paboTtbl B CBMAETENbCTBAX aNbAHCKUX MMMUIPAHTOB:
CTPYKTYpa fomawHero Tpyaa B lpeunu» Motutn XaHuapoyna (Pothiti Hantzaroula)
pacckasbiBaeT 06 aHanorMyHoM npouecce B [peunu, re nepexon MECTHBIX XKeHLWMUH
Ha PbIHOK Tpyaa noTpeboBan HalMa AoMalHKUX paboTHUL, YTO CONPOBOKAANOCH BO3-
HUKHOBEHMEM B 3TOI Cepe HOBLIX Pa3rpaHUYMTENbHBIX IMHUIA MO ITHUYECKOMY,
KNacCOBOMY U reHepHoMy npoduto.

B, noxanyit, Hanbonee KOHUENTYaNbHO UHTEpPeCHO mMase «Koraa LOM CTaHOBUT-
cs paboynm MecToM: OMALLHWIi TPYA Kak 0ObluyHasA paboTa B [epMaHUM», HanUCaHHOIA
Xenbmoit Jlyy (Helma Lutz), npegnaraetcs, oTTankuBascb oT npumepa lepmaHuu,
B3MIsIHYTb Ha MUTPALMOHHBIN PEXUM B KOHTEKCTe TpaHchOopMaLuMmu 3anafHoro obuie-
CTBA M3 UHLYCTPUANLHOTO B OOLWECTBO YC/Iyr, CO3LaHUA He(hOPMaANbHOO pbiHKA C He-
perynsipHoii paboToii, 6e3 rpaduka Tpyaa M dopmanusauuu Haitma. ABTop OTMEYaer,
4YTO BbIXOZ €BPONENCKOMN XKeHWMHbI HAa PaboTy He NPUBEN, KaK 0XMUAANN DEMUHUCTI, K
pacnpefeneHnio AOMalHero TPyAa MEXAY MYyKUYMHAMM U KEHLWMHAMU, TPOU30LLO ero
nepepacnpefeneHune «B Noib3y» XKeHIWWH-MUTPAHTOK, TO €CTb AOMALHKUI TPYA [O CUX
nop sABNSETCA Toi 061acTblo, rae 06pPa3yioTCs reHaepHble pasanyus. IMaHcMnaums 3a-
nafHbIX XEHWWH npuMBena napafokcanbHbiM 06pa3omM K NPOAOIKEHUIO NPAKTUK TeH-
LEPHOro HEPaBEHCTBA, HO Y}Ke PacoBO M ITHUYECKM OKpalleHHbIX. XenbMa JlyL Takxe
NOAYEPKMBAET, 4TO AOMALLHUI TPYA NO-MPEXHEMY OCTAETCA YaCTHOI cchepoit ¢ nepco-
HaNM3MPOBAHHBIMU U IMOLMOHANBHO HACHILEHHBIMU OTHOWEHMUAMM, B KOTOPbIX PaboT-
HUKW NPUHUMAIOT CeMeiHblit rabutyc ¢ ero reHAepHbIMU Mepapxusmu. Ha npumepe
3THOrpaMyYecKoro ONMCaHUs JKM3HW 0AHON YPYrBaiCKOI KeHLWHbI aBTOP PaccKasbl-
BaeT, KaK MUTPAHTKA HaxoguT paboTy, KaKk KOHTPONMPYET BPEMS, KaK MOHUMaeT pabo-
4YyI0 3TUKY, OCO3HAET CBOK PONb (B TOM YMC/IE U KaK [pyra, YieHa ceMby, paboTHuKa),
KaK NblTaeTcs NpucnocoOuThCs K pUTMaM, ynpasieHuto BpeMeHeM 1 TpeboBaHUAM pa-
6oTtoaatens. C TOUKM 3peHUs aBTOPa, 3Ty CUTYaLMIO ClleayeT OMUCHIBATb He TONIbKO Kak
OTHOLIEHMA IKCMJIyaTaLum, HO CKOpee Kak «morpaHuyHyto paboty» (boundary work)
no onpefeneHnio cCouManbHOW Mepapxuu, pacnpeaensemMylo Mexay HaHumaTenem u
HaHWUMaeMbIM,
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BTopas yacTb kHurM («TpaHCHaLMOHaNbHbIE MUTPALMOHHbLIE MPOCTPAHCTBA: KypC
MONUTUKM, CEMbU W yNpaBieHUE [OMALIHUM XO3AWCTBOM») MOCBALLEHA PA3ANYHBIM
nnaHam JOMalWHMUX PaboTHUL-MUrPAHTOK, CBA3AHHbLIM CO CTPAHOW NPOUCXOXaeHUs. B
rmaBe «BeyHble MHOCTpaHKU: (QUAUNMUHCKUE AOMAlHWE PabOTHULLI-MUTPAHTKN B
Pume» Pacenu Canasap Mappexbsac (Rhacel Salazar Parrefias) paccmatpuBatoTcs Tpa-
eKTopun hUANNNUHOK B PrMe, 60NbILIMHCTBO U3 KOTOPbIX, KaK BULHO U3 MPUBESEHHBIX
aBTOPOM MPUMEPOB, He UHTErPUPYIOTCA B UTANbAHCKOE 06LECTBO, @ BO3BPALAIOTCS
LOMoii, 06ecneyns He0OXOAUMBIM CBOIO CEMbIO. VX MECTO 3aHMMAIOT LOYEPU UMY POL-
CTBEHHUUbI, YTO BLIFOAHO M POACTBEHHMUKAM, U CTPaHe NpuemMa. Takue KeHWMHbl 0CTa-
totcs B nosuuumn displacement, «He Gyayym [OMa, HO U HE UMESt BO3MOXHOCTU BEp-
HyTbCA Jomoi» (c. 110). MmaBa «[loMaWwHUi TPpyA M TpaHCHALMOHAJbHbIE LEMOYKM
3a6otel B Wcnanumy» Anxenec 3ckpusbl (Angeles Escriva) u 3menuHe CkuHHep
(Emmeline Skinner) paccka3biBaet 0 nepyaHuax B VicnaHuu, KoTopble, B 0TAUYME OT
tdbununnuHok B MTanuu, nbiTaloTcs 0CTaTbCs B CTPaHe NMpuUema W nepeBes3TH Tyga ce-
Mbto. OHM MMeloT xopollee 0Opa3oBaHMe M PacCYMTHIBAOT HaWTW Gosee HaAEKHYI0
paboTy, OHM KyNbTYPHO 60bLLE OLLYILAIOT CBO CBA3b € MicnaHueii. TpaHCHALMOHANb-
Has CUTyauus, KaK BUGHO U3 UCTOPUI ABYX NEPYAHCKUX KEHLMH, He ABAAETCA AN HUX
MOCTOAHHOW, BOCCOEAMHEHUE C CEMbEN MPOUCXOAUT HE3aBUCUMO OT TOFO, BO3BpaLLaeT-
CA I MUTPAHTKa LLOMOMN MK nepeesxaeT BMecTe ¢ pogHbiMu B Mcnanuio. B rnase «He-
npefBUAEHHbIE 0OCTOATENLCTBA Y JOMOX03AWCTBA: FEHOEPHOE pa3feneHue Tpyaa u
TpaHCHaLMOHaNbHOe yCTPONCTBO AoMoxo3aicTea. Cnyyan ykpanHues B ABctpuu» be-
TUHbI XaguHrep (Bettina Haidinger) roBoputcs o JOMOX03AMCTBE KaK [MaBHO eau-
HUUe, apeHe NoTpeb/ieHns, NPOU3BOACTBA U MHBECTUPOBAHUS; aBTOP PacCMaTpUBaET
XKEHCKYI0 MUTpaLmio U3 YkpauHsl, npusons npumepsl KpuctuHel u OkcaHsl. Paccmatpu-
BaeMblii cnoco6 caMoopraHu3auun LOMOX03ACTB ABAAETCSA HE CTONIbKO Pe3y/bTaToM
cB0OOAHOTO BbIOOPA, CKONbKO CTpaTerueit BblxMBaHWA. Jllo6OMLITHO, YTO aBTOP BKJIIO-
yaeT B MOHATHUE TPAHCHALMOHANBHOIO JOMOX03A/CTBA He TOIbKO OCTaBLIMXCA B YKpa-
nHe 6IM3KNX, HO U JOMOXO03ANCTBA, e XKeHWMUHb paboTaloT, a TaKKe Te JOMOXO03AMCT-
Ba, KOTOPbIE OPraHM3yioT MUTPaHThI A1 COBMECTHOTO NPOXKWUBaHUsA B ABCTPUM.

Ocob6o Bbigensercs B pasgene masa «[Mobanusauus fomawHero ob6cnyxuBea-
HUA — ucTopuyeckas nepcnektusay Padasnnsl Captu (Raffaella Sarti), rne paccmarpu-
BaeTCs uctopus TpaHchopmauuu chepbl fomaliHero Tpyaa HaumHas ¢ XVI Beka go
COBPEMEHHOCTU, UCCe0BaTE/b aHANM3NPYeT ee B OCHOBHOM Ha NpUMepe MUrpaLiuii
BHyTpu EBponbl, eBponeiLes Ha fpyrue KOHTUHEHTBI 1 HeeBponeiiles B EBpony. ATop
NOKa3blBaeT, YTO Pa3HbIE BU/bl JOMALIHErO TPYAA He ABAAIOTCA HOBbIMU, HO He ABSAIOT-
CA M HEU3MEHHbIMM, OHA BbIJENAET Pa3Hble KnacTepsl, KOTOPble Npeobaafany B pasHble
3noxu (Takue, Hanpumep, Kak 06CNyxnBaHKWeE ObITa KONOHWANBHBIX YUHOBHWUKOB, MHO-
CTpaHHble ryBepHepbl B BOPAHCKUX CEMbAX UM AOMALIHUe pabOTHUKM U3 yucna be-
KeHues). OfHM KaTeropuu cCMeHANU Apyr Apyra no XoAy pacliMpeHus uMnepuii u ne-
penBuKeHUs Ntogell B KOJOHUM U3 METPOMONUN U 06PATHO, [pyrue BOSHUKAU B 3MOXY
KOHTUHEHTa/IbHbIX U MUPOBBIX BOWH. HaunHas ¢ 1970-x rogoB B yncne AOMaLIHUX pa-
GOTHMKOB CTaa pacTu [oNs BbIXOALEB U3 BocTouHo EBponbl U pyrux cTpaH, MHorue
3 HUX UMeIOT Xopollee 06pa3oBaHue U KBanugUKaLmMio, Npyu 3TOM OHU paboTatoT Ge3
LOKYMEHTOB 1 He UMEIOT KaKoro Obl TO HU BbI0 ieranbHoro cratyca. Padasnna CapTu
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nofyepKMNBaeT NPeeMCTBEHHOCTY U Pa3pbiBbl, MOKA3bIBAET, YTO HbIHEWHEE BO3POXKIE-
HMEe HAeMHOro [OMaLIHero TpyAa MMEET aHanoru B NPOLWIOM, HO OTINYAETCA LeNbiM
pAKOM 0COGEHHOCTEN, B YAaCTHOCTH — TPAHCHALMOHAJIbHIM XapaKTePOM CeMENHbIX OT-
HOLIEHUN.

TpeTbs YacTb KHUTU — «[OCYAAPCTBA U PbIHKM: MUTPALMOHHbIE PEXMUMbI U CTpaTe-
TMU» — MOCBALLEHA MUTPALMOHHLIM PEXMMAM PerynupoBaHus pbiHKa Tpyaa. B mase
«PwCcK 1 cTpaTernu coBnafeHus ¢ HUIMU B MUTPaLMU: YKPaUHCKMeE foMalHue paboTHH-
ubl B Monbwey Mapta Kungnep (Marta Kindler) roBoput 0 puckax u HeonpegeneHHo-
CTW B CTpaHe, rae XeHlwunHa paboTaeT, U 0 TaKoii e cUTyauuu AOoMa, OTKYAA OHa yes-
XaeT. ITU pucku MoryT ObITb CBA3aHbl C perucTpauuen, BU3oi WU paspelleHnem Ha
paboTy, a Takxe co cneunduKoii fomalHero Tpyaa. Paccmatpusas npumepsl CBeTnaHl
n JlloAMunbl, aBTOP NOKa3biBaeT CNOCOObI, KOTOPbIMU PACMPOCTPAHAETCA 3TO 3HAHME O
pucke; obMeH nHbopMaumei, NoBcefHEBHbIE MPAKTUKU U CETU KaK crnocobbl npefoT-
BpPaTUTb PUCKM; HOPMANM3ALMIO CUTYaLMKU C NOMOLLbIO UCTONb30BAHUSA ONpPefeNeHHO-
ro TMNa OJeXAbl, CNOCOOOB CTaTb HE3aMeTHbIMU B My6ANYHOM NMPOCTPAHCTBE, U3YYeHUs
A3blKa, YCTAaHOBNIEHWSA [OBEPUTENbHbBIX OTHOLWEHNIT ¢ paboTopaTenem u T. A. Cnocobom
n36exaTb PUCKOB ABNAETCA anennsuus K MopanbHbiM 06a3aTenscTeam paboTofatens
1 co3naHue murpaHTckoro muda ycnexa. B mase fas Mynanaka (Guy Mundlak) u Xunel
Lamup (Hila Shamir)) «Mexpy MHTUMHOCTbIO M CTaTyCOM MHOCTPaHLA: NPaBOBOE KOH-
CTPyMpoOBaH1e [OMALLIHEro TPyAa B rocyAapcTe Bceoblyero 6aarococTofaHUA» aHanu-
3WpyeTcs poJib NPaBOBOTO perynnpoBaHus AomaluHero Tpyaa B M3paune. ABTopbl U3-
y4aloT, Kakum 06pa3oM cyaebHble pelieHnUs ONpefensioT, YTo Takoe paboyee Bpems,
ny6JNYHOCTb M MPUBATHOCTb, 6IM30CTb U YYXKAOCTb. [NaBa «bbiTh Heneranom B EBpo-
ne: cTpaTeruu 1 NONUTUKM Gonee cnpaBefnnMBoro 06palLeHns ¢ JOMaLHUMU PabOTHU-
kamu-murpaHTamuy» Hopbepta Lnpyca (Norbert Cyrus) roBoput o pa3HoM noHUMaHuu
«HeneranbHOCTU» B cTpaHax EBponeiickoro coto3a u o ToM, 4T0 MUrpaLMOHHAsA NOANTH-
Ka caMa co34aeT HULWW W YCIIO0BUA AiS HENeranbHoi Murpauuu. AHanu3upys LOKyMeH-
Tbl EC 1 pa3Hbix cTpaH/opraHu3auuii, aBTop roBopuT 0 GanaHce 3anpeTuTesbHbIX Mep
Ha rpaHuLe N CMATYAIOLWMX Mep, KOTOpPbIe MO3BOAANM Gbl MAaKCUMasbHO Nerannu3oBaTh
TeX, KTO YK€ Haxo[MTCA B CTPaHe npuema.

Kak yacTo GbiBaeT B cOOpHMKax CTaTeid, Kaxablii N3 aBTOPOB paccKa3sbiBaeT O CBO-
eM MaTepuarne, Co CBOMM 0COObIM POKYCOM, U BCE 3TO HEOHA3ATENbHO CThIKYETCA MeX-
Ly coboit B 06lLell paMKe, HECMOTPSA Ha 3asBEHHbI pesakTopoM 06wWmii nogxog. B
LAHHOM e cny4ae B 3aKNI0YnUTenbHOW rmase «[loMallHui TpyA, MUrpaLmsa U HOBbI
reHfiepHblii nopagok B copemeHHoi EBponex» (aBTopbl — [ynb O3blernH (Gul Ozyegin)
u Muepette XoHparHey-Coteno (Pierette Hondagneu-Sotelo)) 6bina npeanpuHsTa no-
NbITKA COEAUHNUTb Pa3Hble UCCNE0BATENbCKIE NEPCNEKTUBLI U AaTb LLENOCTHYIO KapTu-
HY M3y4aeMoro nons. ABTOpbl OTMEYaLOT, YTO HAEMHbI JOMALIHNI TPYA BO3POXKAAETCH
M 4TO 3TO CBA3AHO C LUHAMUKOW r06anun3auum 1 MexayHapogHon murpauuu. Mpuyem
Ha 3Ty MUTpaLMIo HaKNafblBAaEeT OTNEYaToK HacleAne KONOHUANN3Ma, HEOKONOHNANN3-
Ma ¥ UMMEepuanu3ma, Ha Hee BO3[eNCTBYET Pa3BUTUE TEXHOJOTMMIA, TPAHCMIOPTA U KOM-
MYHUKaLMIt. ITO yKe pe3ynbTar He ToNbKO 6€AHOCTH, HO U MHOXECTBa IKOHOMUYECKMX,
NONUTUYECKUX W BOEHHbIX OTHOWeHW. HaHATbcA Ha paboTy Mo JoMy KenawoT Bce
60nblue XKEeHLMH, KOTOpble Ye3XKatoT U3 CBOMX CTPaH, NPUYEM 3TO He CTOJbKO XEHILUHbI
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13 BefHbIX TPyNmM, @ CKONbKO U3 6oee GeAHbIX CTPAH. ITH XKEHLLMUHbI CPELHEro Knacca,
KoTopble 3apabarbiBaloT MeHbLUE NpeACcTaBuTeNel paboyero Knacca NnoCTUHAYCTPUANb-
HbIX CTpaH, y cebs B cTpaHax He AenawT 3Ty paboTy. Murpauus ctaHoBuTCs Gonee
pa3HoO6pa3HOil, MMEeT MHOXECTBO Pa3HbIX JIMHWI PA3LENeHUs HA KMbl» U «OHUY.
MurpaumnoHHas nonuTHKa Toxe pa3Hoo6pasHa, CyLecTBYeT MHOXECTBO CNoCo6oB pe-
rYANPOBaHUsA U MUTPauum, U chepbl foMmawHux pabotHul. B EBpone maccoBas Tpyno-
Bas MWUrpauus CONPOBOXAETCA LEMOHTAaXEeM Pa3HbiX PeXMMOB COLMANLHOTO rocy-
AapcTea. Bo3HMKalOT HOBble pacoBble, 3THUYECKWE U TeHfepHble pa3feneHus.
MosaBnAwTCA HOBbIE AUHAMUKM KNACCOBOr0 AOMWHUPOBAHUA, e MEXAY HaHuMaTenem
1 HAHMMAEeMbIM HeT Pa3HULbl B 00Pa30BaHMY, @ KyNbTypy HAHUMATENS BPAL JIM MOXHO
NpeACTaBUTb KakK NPeBOCXOAsLY0. Bo3HuKaeT robanbHbll heHOMeH TpaHCHaLWo-
HaNbHOro MaTepuHcTBa. CTUrMa JoMalHero TpyAa YKPEnIfeTca He TONbKO reHAepHbIM,
KNacCOBbIMMW, HO PACOBbIMU U STHUYECKUMMU Pa3AeNeHUsAMN.

KoHeuHo, 3afBNeHHbIe B KHUTE ULEN Bbi3bIBAIOT €CNN HE KPUTHUKY, TO, MO KpanHen
Mepe, XenaHue fanblle KOHKPeTU3NpoBaTh OTAe/bHbIe HanpasneHua. Hanpumep, He
BCErAa fCHO, KOTO aBTOPbl UMEIOT B BUAY MOJ «AOMALIHUMK PabOTHUKaMUy. ITa KaTe-
ropusa OXBaTbiBaeT MHOXECTBO pa3Hbix Npodeccuit, HaumHaa 3aHATbIMKU B yXO4e 3a
LEeTbMU W CTapUKaMU M 3aKaHuMBas pabOTHUKAMU, KOTOPLIE AenatoT yOOpKyY B OMe, — B
pasHbIX rMaBax PacCMaTPUBAETCA CBOs COOCTBEHHAs KoHurypauus. HegocTatouHo,
no-BUAUMOMY, YAENEHO BHUMAHUA U TOMY, KaK MOHUMAETCA MAaCKyNMHHOCTb B Tex Chy-
yanx, Korga Kakue-To BUAbl JOMALWHEro Tpyaa (B TOM YMC/e y OCTaBLIMXCS «4OMay Yfe-
HOB CeMbMW) NPEBPALLAIOTCA B «MYXKCKOe fienox». He Bcerga TpaHcHauMoHanbHas nep-
cnekTuBa oOpalleHa K KWU3HU CeMeil MUrpaHTOB B CTPaHax NPoOMUCX0XaeHus, a Gonblue
CKOHLIEHTPMPOBAHA Ha XWU3HWU camux murpaHTos B EBpone.

He Bcerga oT4emMBO, HAa MOW B3MNAL, NPeLCTaBNAETCA COLMANNCTUYECKUA NN
COBETCKMI ONbIT NOCTPOEHUA «COLMaNbHOro rocyaapcrea» B BoctoyHoin Eepone u
ero BAusHue, kak u BnusaHue pacnaga CCCP u coumanuctuyeckoro 610Ka, Ha HOBEN-
W1e MUTpaLMOHHbIE NpOLLecChl B LLeNOM 1 Ha hopMUpoBaHMe 3aHOBO Chepbl foMall-
Hero TpyAa. 310, KOHEYHO, 0OBACHAETCA TEM, YTO aBTOPbI BOJbLIE U3yYanu 3anagHyio
EBpony, xoTa lMonbwa n YkpanHa npucyTCTBYIOT B KHUre. YNpeK B 3TOM ciiyyae ABNs-
eTCA, CKopee, NpMU3bIBOM MPOLO/IKWUTL aHanu3 W MpucTasbHee MPUCMOTPETHCA K
«[pyromy» eBponeicKomy onbiTy Murpauuu. lMocnegHee KacaeTca He TONbKO Macco-
BOI1 TPYAOBOW MUTPALMM U3 CTPaH ObIBLIEr0 COLMANUCTMYECKOTO Nareps B 3anagHyio
Espony u, gonyctum, B Typuuio, 0 4Yem MAET peyb B KHUFE, HO U O NpeBpaLyeHnn nocT-
COBETCKMX CTpaH, BkAtoyas Poccuio u KasaxctaH, B HOBoe mMecTo popMUpOBaHuS
HULWK JOMALIHUX PAOOTHUKOB-MUTPAHTOB KaK C MOCTCOBETCKOTO MPOCTPAHCTBA, TakK U1
C Mo6anbHOTO pbiHKA TPyAa.
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YenoseyecTBo Bcerga 6610 CBA3aHO C BOAOW. Peku, 03epa, Mops, oKeaHbl HEe TOJbKO
LaBaJiM HAM XM3Hb, HO U MOCTOSHHO BbI3bIBaNM MeTaU3NYeCKUl UHTEPEC NI0AeN, No-
poxpaas becuncneHHble MUdbl U nereHabl. [oToMy BOfOEMbl OCTAaBaNUCh NMPEAMETOM
BHUMAHUA He TOJIbKO MMAPOJIOTOB, HO U NPEACTABUTENEN TYMAHUTAPHBIX JUCLMMINH.
MonbITKON MMEHHO TaKOro aHann3a peku ABAAETCA pPeLeH3npyemblil COOPHUK Nog pe-
nakumeit MapuetTsl bo3oeuy (Marijeta Bozovic) u3 Menbckoro yHnsepcuteta n Matbio
Munnepa (Matthew D. Miller) — u3 Konreittckoro. Pa6oTa Hag 3TuM cOOpHUKOM 00be-
LVHUNA NNTEPaTYpPOBELOB, KyNbTyponoros, hunocodos v aHTpononoros. Takas Mex-
OUCLMNANHAPHOCTb NPeaCcTaBAseTca OfHOBPEMEHHO U JOCTOMHCTBOM, U HEAOCTAaTKOM
KHWUTW, NpeAnaraoliei YnTaTento He UCTOPUID PEKM, HO HeYTO aMopdHOe Noj Ha3BaHu-
eM «AyHaiCKne nccnefoBaHnay.

PenaktopoB npunekno B [lyHae To, YTO €ro U3yyeHue HeT HEOBXOAUMOCTH «yNaKo-
BbIBaTb» B PAMKM aBCTPUIACKNX, OXKHOCNABAHCKUX UM KaKUX-TO [PYTUX UCCNeLOBaHUNA.
[lyHait MHTepeceH 1M CBOEI MHOFOHALMOHANbHOCTLIO U MHOTOKY/IETYPHOCTbIO, KOTOpbIE
pa3MbIBAIOT ObIBIIME U CYLLECTBYIOLME FOCYAAPCTBEHHbIE U PETMOHANbHBIE TPAHULI.
KapTa 6acceiiHoB eBponeickux peK ¢ rony6oi HUTbIO [lyHas, COeAMHAIOLENR OrpOMHOE
NATHO NOCEPeANHE ee, — BOT TOT HeTeppPaLEeHTPUYHbLIA MUP, O KOTOPOM MULYT aBTOPSI
c6opHuKa. PefakTopsl Aaxe NpeAnaraloT As 3TOr0 HeCYLMiA, MO UX MHEHMIO, HOBbI 3B-
PUCTUYECKUI NOTEHLMAN TePMUH «[lyHaBUA» — TEPPUTOPUS, KOTOPAs HE COBMAAAET HU C
KaKuM NoNUTUYECKUM 0Opa3oBaHWeM, HO MOLPLIBAET U YCIOXHAET OpuULMaNbHbIE NOU-
TUYECKWe rpaHuLbl. 3f,eck, KOHEUHO, BO3HUKAET BONPOC O TOM, HACKONbKO HenpoHuLae-
Mbl FpaHWLLbl 6acCENHOB OTAENbHbIX PEK U HACKOJIbKO BENMKA POSIb UX KBOAOPA3AENO0BY —
3TO CNIOBO [laXe NONano B Ha3BaHWe COOPHMKA. YMECTHO v roBopuTh 0 «[lyHaBun» unu
«HeBaguuy, ecnn camu ke pefakTopbl NofYepPKUBAIOT CNOCOGHOCTL YeoBeKa nepece-
KaTb Ntobble, Aaxe caMmble HeNMPeoAoUMble, BOfopasaensl? M He nonyynm nu Mbl B TaKOM
Clyyae elle ofjHy BOJIIOHTAPUCTCKYIO 3TUKETKY, HE MMEIOLYI0 HUKAKOr0 OCHOBaHMA?
OcobeHHO ecrnn y4ecTb To, YTO BCE aBTOPbl COOPHMKA TaK WK MHAye CCbINaTCA U Ha
nonutuyeckue (Asctpus, ABctpo-BeHrpus, PymbiHKA), 1 Ha pernoHanbHble (LleHTpans-
Has 1 BocTouHas EBpona) peneHus 3Toi TEppUTOPUM, NPUYEM KAXKETCA, 4To «[lyHaBuA»
penakTopoB — 3T0 NPOCTO HOBOE UMeHOBaHWe Ans umnepumn [abcOypros.

CornacHo nM3BeCcTHON BEHCKOW LWYTKe, Ha camoM Aene [lyHal 1 He KpacuBblii, U He
rony6oit. Mo cyTu MHOTUE aBTOPbI PeLleH3npyeMoro cOOpPHUKA NpeaaratT TEKCTbI 0 pas-
HbIX [lyHasX U 1x BOCMPUATUAX Pa3HbIMU reposiMu B pasHble BpeMeHa. Hanpumep, B cBO-
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em acce Pobept [laccaHoscku (Robert Dassanowsky) nuwet o penpeseHTauuun [lyHas B
aBCTPUIACKOM, @ TaKXKe LieHTPasbHO- 1 BOCTOYHOEBPONeicKoM KuHo ¢ 1913-ro roga no
Hale BpeMs: oT «roay6oro [lyHas» Kak cMMBOAa poMaHTUyeckoit LieHTpansHoit EBponel
B 1913-m 0 «HeHOpManbHOro» «kpacHoro fyHas» [xopaxa CugHes 1949 roga Kak
cumBona npuwectsus B LieHTpanbHyto EBpony KOMMyHM3Ma, OT [lyHas Kak CMMBONA Or-
PaHWUYEeHHOCTM reonoNMTUYECKUX BO3MOXHOCTEN NocneBoeHHoi ABCTpuM B «[lyHaNcKux
Basbcax» XaBbepa LLIBapueH6eprepa 1984 roga o rmasHoii aptepun EBponbl B «[lyHae»
lopaHa Pebnya 2003 roga. Mopfo6HbIM 06paszom Mukaana baparenno (Micaela Baranello)
npoGyeT pacckasaTb UCTOPUIO AaBCTPO-BEHTEPCKOM MOHAPXMW C MOMOLLbIO aHann3a nu-
OpeTTO MONYNAPHBIX BEHCKMX onepeTT KoHua XIX Beka: «BeHckoit kpoBu» MoraHHa
LlTpayca (cbiHa) u «Jlyaunblmka» ®paHua JSlerapa. Tesuc aBTopa COCTOMT B TOM, YTO,
HECMOTPS Ha 3HAMEHUTLIN repMaHoLEeHTPUYHBI «fony6oi QyHaity NoranHa WTpayca, He
0C000 NPUBETCTBOBABLIErO PACMNpPOCTPaHEHWE BEHCKOM WMAEHTUYHOCTU Ha KUBYLLMX
BHM3 1O TeyeHuto [lyHas, He BCA BEHCKas MOM-My3blka BPEMEH 3akata umnepuu Gbina
WOBUHUCTUYECKOI. HanpoTuB, aBTOPbl YNOMSHYTLIX ONepeTT NPUBETCTBOBAAN JOCTYN-
HOCTb BEHCKOW UAEHTU(UKALMM HE TONbKO AN HEMLEB, OPUEHTUPYACH B CBOMX paboTax
Ha COBPEeMeHHOe MHOTOHALMOHANbHOE HaceneHue BeHbl 1 NbITascb cO3AaTb HACTONLKO
)K€ OTKPbITbIV penepTyap AN XuTenei cToNuLbl MHOFOHALMOHaNbHO! UMNepum.

JlnTepatypoBeayeckas yacTb COOPHMKA, COCPeAOTOYEHHAs BOKPYT duryp PpaH-
ua Kadku, Inetpupsl Enunek n Tubopa Yepelwa, KaxeTtcs, HAMMeHee BCEro COOTBET-
CTBYET Aa)Ke HAaCTONbKO MeXAMCUMnAMHapHoMy cbopHuKy. Hanpumep, B cTatbe Po-
6epta JlemoHa (Robert Lemon) 06 «Amepuke» Kadku [lyHait He urpaeT coBepLIeHHO
HUKaKOM ponu, Kpome Toro, 4To JlyHait — peka, KOTopas NpoTeKaeT Ha POfMHE TNaBHO-
ro reposi pomaHa, npuesiuero ¢ co6oit B Hosbli1 CBET 3THUUECKME NpeapacCyaku AB-
CTpo-BeHrpuu (Hanpumep, OH 3aMeyaeT «BEHrepckue» ycbl aAMUHUCTPATOPA Hbto-
MOPKCKOM TOCTUHMLbI, YTO MOYEMY-TO KaXeTcs JIeMOHY MposiBNeHUeM npe3peHus).
Mopo6HbIM 06pa3om geno o6cTonT u B 3cce Kapna Connbakke (Karl Ivan Solibakke) o
NonbITKax aBCTPUAKOW NucaTenbHULbl W Apamatypra Inbdpunbl EnvHek 3awmwars
npaBa pomoB B nbece «llocoxe, nanke u nanayey. B Tekcre [xeccu Jlabos (Jessie
Labov) [lyHait xoTs 1 nosBAseTCs, HO TONIBKO KaK MecTo yOUNCcTBa TPexX C NoJOBUHOM
ThicAY cep6oB, €BPeeB U NOAUTUYECKU MOAO3PUTENIbHBIX MECTHbIX BEHIPOB BEHrep-
ckumu cawmcramu B Hosu-Cape B aHeape 1942 ropa. 3Ty UCTOpUIO B CBOEM POMaHe
1960 roga «XoNofHbIE fHU» paccKas3an ee o4yeBMAel, BeHrepckuil nucatens Tubop
Yepew; B 1966 rofy oHa 6bina aKkpaHu3mposaHa AHgpawem Koayem. CtaTbs Jlabos
He 0 [lyHae, HO 0 COBPEMEHHOM KOJUIEKTUBHOM OTPULLAHWUM BEHFePCKOTo haLLMCTCKOro
1 cepbCKOro TUTOMCTCKOTO (3L4ech MMeeTcs B BuAy oTpuuaHue cepbamu ybuitcTBa
TPUALATY TbiCAY BEHrPOB B bauke B 1944-1945 rogax) NpoLwsioro 1 0 CyllecTBOBaHNUM
napanfenbHblX UCTOPUIL 0XKHbIX LLEHTPaNbHOEBPONENCKux «cocenen». K aTum xe co-
6bITMAM Bo3BpaLiaeTcs B cBoem 3cce [lparaH Kytonmxuy (Dragan Kujundzi€), B ogHom
13 npuMeYaHmit (c. 257) c HerofoBaHWEM PACCKa3biBas O TOM, KaK Nocie npeacTase-
HUs ero GunbMa 06 3TUX COOLITUAX B Hblo-OpKCKOM Konymbuiickom yHUBEpCUTETE B
mapTe 2013 roga ofMH 13 CaMblX U3BECTHbIX UCTOPUKOB Benrpun NwTeax Jeak npep-
naran eMmy palUMoHannU3WpoBaThb YKachl BEHIPOB, 0OPAaTMB BHUMAHWE Ha Bbi3BaBLIME
Ux LeicTBUA cepOCKUX NapTU3aH.
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MpubnusutensHo Tak xe [lyHalt oTcyTcTByeT U B cTaTbe AMaHfbl JlepHep (Amanda
Lerner) o npeTeH3usx Ha 0cobyio (eBpeicKyI0) KepTBEHHOCTb, U B cTaTbe KnuaHbl Mak-
cum (Juliana Maxim) 0 XMUNULLHOM CTPOUTENBCTBE W CO3[aHUM My3es HApO[HOW apXu-
TEKTYpbl B NOCAEBOEHHOI PyMbIHMY, elie 0AHOI YacTu «[lyHaBumn». 3aMHTepecoBaHHOMY
B pEKe uMTaTeNto NpeAnaraloT ToNbKo fBe cTatbk. Icce PobepTa Hemewa (Robert Nemes)
«YHUYTOXEHHAs umnepus: BOAA W BNACTb B JOBOEHHON BeHrpum» pacckasbiBaeT o Tak
Ha3blBaeMOM BTOPOM BEHrepPCKOM 3aBOEBaHWW POAMHBI B KOHLe AauHHoro XIX Beka —
OCylEeHUN J4eACKUX BONOT HA rpaHuLLe COBPEMEHHbIX BeHrpum n PymblHuM 1 0 ABYX
HappaTuBax ero BocnpuaTua B XIX Beke (NporpeccuBHOM u Tparuyeckom). [lyHai, ko-
HEYHO, TaM He TeyeT, a PeKa, 0 KOTOPOit upeT peysb, — T1ca, Camblii SAVHHBIA €r0 NPUTOK.
Ho 6narogaps pasmbiTocTyt 06Leit naen cOOpHMUKA 3Ta CTaTbs He KAXKETCA B HEM JIULLIHEN.
Mo-HacToswemy [lyHalt Kak peka NosABNAETCA TONbKO B KOHLE KHUMM B paboTe aHTpono-
nora TaHu PuyappcoH (Tanya Richardson). B npegcraBneHHom 3aeck 3cce aBTop npoby-
€T 3ano/HNTL Npoben B CBOei 3ameyarenbHoil kHure o6 Opgecce Kak Kanengockone
(Richardson 2008), ynenss BHUMaHWe OAHOM U3 CaMblX BAXHbIX COCTaBAAIOWMX ITOTO
ropofia, a UMeHHo — Mopio. [IpeMeT ee aHTPOMONOrMYECKOro UCCNeA0BAHUSA — KOH(DNK-
Tbl BOKPYT YKpPauHCKOW Yactu [lyHas, a uMeHHO — cyabba o3epa Cacblk (Bompoc o ToM,
LOJIKHO 11 OHO ObITb 03EPOM WAW NIMMAHOM), @ TaKKe Gyayluee KaHana B YKPauHCKOM
yacTu fyHaickoro ycTbs boictpoe. CUMBONMYEH U ANs NOCAeHEN CTATbW KHUMUW, U Ans
nctopumn o penvre [lyHas BONPOC, KOTOPbIM 3a[jaeTCA aBTOP: MOXET W eBponenckas
WLEHTUYHOCTb ObITb PPAKTANBHOM, MPUMYLIMB 3HAYUMOCTb HALLMOHAJBHBIX UHTEPECOB U
WAEHTUDUKALWIA, KOTOpble A0 CMX UrpatoT BaXKHyto posb B cyabbe [yHas? W ecnu Tak,
MOXET Nn 3arpA3HeHHbI Cacklk, cBA3aHHbINA ¢ [lyHaem, HO pacnonoxeHHbI BHe EBpo-
NercKOoro Cot3a, ObITb HACTONLKO e 3HAYUMbIM Al €BPONENCKON NMPUPOLOOXPAHHON
NOMUTUKM, KaK BCA AYHANCKas aenbra?

Heckonbko mecsueB Haszap B netepbyprckom «M3patensctee MBaHa Jlumbaxax»
BbILWEN PYCCKMI1 NepeBof, CaMoii U3BECTHON KHUMM 00 3TOI peKe — repMaHoLeHTPUUYHO-
ro noatuyeckoro Tpasesnora Knaynuo Marpuca «[lyHait» ([1986] 2016), noBnusBLLEro
Ha Kaxayto KHury o [lyHae, u3paHHyto nocne 1986 roga (B TomM yucne u Ha npoekTt Ma-
puetTbl bo3oBuy n Mateio Munnepa). U xoTs ofHa CTaTbsl U3 peLeH3UpyeMoro cOopHU-
Ka yxe fgoctynHa B pycckom nepesoge (KyloHaxny 2015), ero Bpag nu XAeT ycnex
Marpuca, YuTaTenbCKuii MHTEPEC M 0Yepefb XenatLux onyb1MKoBaTs ee usgareneil.
Mo ofHOM 06/10XKOI 3[ech cobpaHbl CTaTby, OTHOCALLMECS K COBEPLEHHO Pa3HbIM
LUCLMNAMHAM, KOTOpble (Y4TO elye BaXHee) AOCTATOYHO UCKYCCTBEHHO 0OBbEANHEHBI YK
0Y€eHb 00LLEeN M Pa3MbITOi TeMoit. PyKOBOACTBYACH NOAXOLOM PEAAKTOPOB, MOXKHO W3-
LaBaTb BMECTE MUJIIMOHbI PABOT 0 «[lyHaBUM», HU pa3y He YNOMsAHYB caMy peky. 3ayem
c03JaBartb elle ofMH CMHOHUM LleHTpanbHoM EBponbl v npu yem 3aech [lyHalt, octaeTtcs
COBEPLUEHHO HEMOHATHBIM.
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HasBaHue kKHuru («MH)eHepPbI KNXafax») 04eHb YCOBHO OTPAXKAET CyTb 3TOTO BO MHO-
TMX OTHOLWIEHMAX NPUMeYaTeNbHOro uccnefoBaHna. HecmoTpa Ha To, 4To aBTOpbI C Ca-
MOrO Hayana CTaBAT CBOEN 3afjayell HalNTU OTBET HA BOMPOC, NOYeMy CPefyu UCNaMCKUX
pajMKanos, y4acTBYIOLWMX B TEPPOPUCTNYECKON aKTUBHOCTM, 0Ka3an0Ch Tak MHOTO J0-
Lell, UMeloLLMX MHXeHepHOe 06pa30BaHu1e, KHIUTA MONYYMIaCch COBCEM He O AXUXage —
(haKTUyeCcKM 3TOMy 0TYACTU NMOCBALLEHA TONBKO NepBas rMasa, U TOBOPUTCA B Heli fane-
KO He ToNbKO 06 WHxeHepax. [0f3aronoBok paboTbl TOYHEE, HO He MONHOCTbIO
packpbiBaeT ee cyTb. Ecnu copmynmpoBatb MakCMManbHO KpaTKO — OHa O XapaKTep-
HOW ansa Bcero yYenoseyectsa nocnegHux 100 neT ycToiyYMBOM CBA3M NONAYYEHHOTO U
La)ke HaYyaToro BbiClEro 06pa3oBaHuMs ¢ BbIGOPOM HaNpaBIEHNA NOJAUTUYECKOTO Paau-
Kanu3ama. KHura Takxe HamagHO LEMOHCTPUPYET, KaK MOXHO U HY)XHO NPUMEHATb B
COBPEMEHHbIX MCCNefoBaHUsX MeTof npoconorpaduu (KOANeKTUBHOW 6uorpaduu,
OCHOBAHHO Ha 06006LEHHbIX CTAaTUCTUYECKUX AaHHbIX), BbIABUTaTb HA OCHOBE MOJy-
YEHHbIX AaHHbIX TMNOTE3bl Y MPOBEPATb UX, U YYUT KaK BCTPanMBaTb CBOIO Y3KYyI0 TEMY B
WWPOKUIN W JONTOCPOYHBIN 0OLECTBEHHO BaXHbI KOHTEKCT. [11s 3TOro aBTOpbl UCCe-
LOBaHWUA cOOpanu cOOCTBEHHBI MAaCCMB [@HHbIX Ha 497 MUCNAMCKUX TEPPOPUCTOB W
APYTMX aKTUBHbIX PAUKANIOB, @ TaKe 00006LWMAN AaHHblE LECATKOB COLMONOTUYECKUX
“ccnefoBaHWii, MPOBEAEHHbIX B TEUEHNEe MOCNefHNX COPOKA IeT B Takux cdepax, Kak
nccnefoBaHMA MCNAMCKOTO M NONUTUYECKOTO pajuKann3ma, noiMTuIecKne u LLeHHoCT-
Hble OpMeHTaLun CTyLeHYecTBa U NPOheccHoHaNoB B pa3Hbix CTpPaHax MM1pa, 3KOHOMMK-
YecKoe M CoLManbHoe pasBuUTHE apabCcKUx CTpaH.

B nepsoit maBe uccnenoBaHus (CBOEBPEMEHHO NepeBefeHHOl 1 onybauKOBaH-
HOI B MHTepHeT-xypHane «ledtep» (lambetta u Xeptor 2016)) aBTOPHI HA OCHOBE OF-
POMHOro 06beMa COOPaHHbIX CTATUCTUYECKMX AAaHHbIX MO UCAMCKUM TEPPOPMCTaM Mo-
CNefHUX [ecATUNEeTUiA, JeiCTBYIOWMM B pa3HbiX CTpaHax M B COCTaBe Pa3/IMYHbIX
rPyNnNUpOBOK, JeNaloT HECKONbKO BaXKHbIX BbIBOLOB, KOTOPble hOPMUPYIOT OCHOBHOM
nccnefoBatenbckuii Bonpoc. ABTOpbl yoenuTeNnsHo [oKa3biBatoT, YTO BONPeKM pacnpo-
CTPaHEHHbIM W CHOPMUPOBAHHLIM B CBOEW OCHOBE Y4YAaCTHUKAMK JIEBbIX ABWKEHUN
NPEeACTaBNEHUAM UCIAMCKNE TEPPOPUCTDI HE ABNAIOTCA «HANDOONEE YHUKEHHONY «MU-
POBbIM KanUTasOM» UKW KEM-TIMOO elle «TEMHOW» Maccoil. Pasymeetcs, pedb 34ech He
WLET O MACCOBbIX BUXEHMAX, y4acTBYOWMX fe-PaAKTO B rpaxpaHcKoii BoitHe (Adra-
nucTaH, Memen, Nakncran). Hao60poT, Npu BCeit HEMONHOTE CTAaTUCTUKN CPeAN UChaM-
CKUX TEPPOPMCTOB OKa3blBAETCA 3HAYUTENIbHOE KONMYeCTBO (HE MeHee ABYyX TpeTeil)
ntofei ¢ BbICWMM 06pa3oBaHUEM UK TEX, KTO €ro MbiTancs noayuuts (c. 8-10).
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Mpu aHanu3se npodeccuii, KoTopble NOAYYANN TEPPOPUCTHI, BbIACHAETCSA, YTO B 3TOM
CNUCKe AOMUHUPYIOT Pa3fNyHble UHXEHEPHbIe CNeLnanbHOCTH, KCBEPXNPeCTaBleHHbIe»
B HeM, — 93 (unn 44,7%) 13 207 nuL, o Ybeil cneuuanusauuu B ccepe Boicliero 06pazoBa-
HWA N3BECTHO aBTOPaM KHUTW. [INf CpaBHeHMA: 1La, Noy4mBLINe 06pPa30BaHUe, CBA3AH-
HOe C U3y4YeHneM 1cnama, coctaBnatoT Bcero 18,3% ot Bcero maccusa (38 cnyyaes), a eciu
FOBOPUTL O CBETCKMX CNeLuanbHOCTAX, TO Ha BTOPOM MeCTe, C OFPOMHbIM OTCTaBaHUEM —
10,1% (21 cnyyait) — upyt mepukn (c. 11). fvero fambetta u CredceH XepTor npoBoasT
CpaBHeHWe C AoeiN UHXEHepOB Cpefy BbINYCKHUKOB BY30B PErMOHa U HAXOAAT, 4TO KOU-
YeCTBO /IOfEN C UHXEHepHbIM 06pa30BaHUEM B JXKUXALe BLICOKO W C 3TOi TOUKM 3peHus
(c. 15-17). [lanee aBTOpbI NOCNEAOBATENBHO U HECKONBKO 3aHYAHO, HO OYeHb MOME3HO C
METOL,0I0rMYECKOM TOYKM 3peHUs, MPOBEPAIOT NONyYeHHble pe3ynbTarsl. [lokasas faHHbI
(aKT OKOHYATENbHO, OHW HAYMHAIOT NepebupaTb BAPUAHTLI OTBETOB HA BONPOC O MPUYMHAX
nogo6HoM cuTyaumu. ITomy, CO6CTBEHHO, M MOCBALLEHA KHUTa.

MepBbiit, Ka3an0Cb Obl, OYEBUAHbIN, OTBET JIEXMUT HA NOBEPXHOCTU. WHXeHepsl
HYXXHbl TEPPOPUCTUYECKUM FPYNNMPOBKAM ANA CO3AaHMA B3PbIBHbIX YCTPOMCTB U U3r0-
TOBNIEHUS APYTUX TUNOB BOOpYXeHUit. OfHaKo aBTopbl yoeanTenbHO NOKa3biBaloT, YTo,
C OHOIN CTOPOHBI, UHXEHEPOB B ABMKEHWUU CIULIKOM MHOMO AN NOJOOHBIX Lenei u
OHU ABAAIOTCA PYKOBOAUTENAMM, @ HE UCNONHUTENAMM, @ C APYrOi CTOPOHLI — UCAaM-
CKMe r'yMaHWTapuu, BOBJIeYEHHbIE B TEPPOPUCTUYECKYIO aKTUBHOCTb, HEpeaKo cobupa-
0T NO MHCTPYKLUMAM B3PbIBHbIE YCTPONCTBA CaMOCTOATENLHO U AaXe yCrelHee, Yyem
WHXeHepsbl (c. 23-28).

Bropas BO3MOXHas NpuyMHa MacCoOBOr0 y4aCTUsA NHXEHEPOB B [KUXafe BblMAAUT
6onee ry6oKO M paccMaTpuBaeTcs B OTAENbHON rMaBe. ABTOPbI AOKAa3bIBAlOT, YTO [0
1970-x rogoB rpynnbl MCNAMCKNX TEPPOPUCTOB (HOPMUPOBATUCH NPENMYILECTBEHHO U3
yucna WUCNaMcKMx rymaHutapues. VIHxeHepbl Kak mpodeccroHanbHas Kopnopauus
OblIM CIULWKOM XOPOLLO ONJAYMBaAEMbl U UMENN C HaYana cBoeit paboTbl bonbLume Kapb-
epHble nepcnekTusbl. OfHaKo GYpHbI 3koHOMUYeckuit pocT B pernoHe MEHA (BawxHuii
Boctok 1 CeBepHas Adpuka), CBA3aHHBbINA C LEKONOHU3ALMEN 1 0OLWMUM IKOHOMUYECKUM
pOCTOM B NOC/EBOEHHOM MUPe, 3aKOHUYMACA B Havane 1970-x, @ YMCNO CTYAEHTOB-UHKe-
HepoB, PaCCYMUTHIBAIOLLMX HA BBICOKOOMNAYMBAEMYIO U NPECTUKHYIO paboTy, NpofonKa-
N0 yBenMYMBaThCA. VIMeHHO (pycTpaLMAMKU 3TOr0 NEPUOLA, O KOTOPbIX B CBOMX BbICTY-
NAeHMAX YNOMUHAIOT HEKOTOPbIe U3 BefyLUX UAE0I0r0B TEPPOPUCTUYECKOTO AXUXAAA,
Ka3anochb Gbl, MOXXHO 0OBACHUTL PE3KMNIA UHTEPEC MHXEHEPOB K MCIAMCKOMY paguKanu3-
My, @ cTano ObITb — K Teppopu3smy (c. 34-59).

Tem He meHee (1 3TUM BONPOCOM 3aJa0TCA aBTOPbI UCCIELOBAHUSA) — MOYeMy C06-
CTBEHHO MHXEeHepbl, NOHUMAIOLME BAXKHOCTb 3anaAHbIX TEXHONOTUIl ANa pa3BUTUA, He-
pefKo nosy4uBLne obpasoBaHue B 3anafiHbiX By3ax, BbiOpanu oas CBOeN NpoTecTHOI
aKTMBHOCTU MMEHHO UCNAMCKMUiA pafiMKann3M, a He y4acTue B MeNKMX U KPYMNHbIX NeBbIX
OpraHu3aumsx, CylwecTBoBaBlMX B UX CTpaHax B TO e BpeMs. bonee Toro — noyemy,
KaK [oKa3biBaeT cobpaHHas aBToOpaMu CTaTUCTUKA, B NIEBbIX OPraHM3aLMAX OKa3anuch
NPenMyILeCTBEHHO TyYMaHWTapuu, a B OPraHM3auuAaX pafuKanbHbIX MCNAMUCTOB B
OCHOBHOM WH3KeHepbl 1 3aMeTHas YacTb IOpPUCTOB?

C aToro, ka3zanock 6bl, YaCTHOrO BONPOCA aBTOPbI HAYMHAOT OOLIMPHBIA IKCKYPC B
cchepy NoNUTUYECKMX NPEANOYTEHUI PasANYHbIX TPYNN NtoAeN ¢ BbiCLMM 06pa3oBaHu-
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€M 1 TeX, KTO MbITajiCca ero nNojyyuTb. A 370 B CBOIO o4Yepeab NpUBOAMUT UX K 0600LLeHN-
M, [LaNIEKO BbIXOAALYMM 33 PaMKU M36paHHoI Tembl (C. 60-84).

3A€ecb MHe MpUAETCA OrOBOPUTLCSA, YTO TEPMUH «TYMAHUTAPUM» UCMONb3YETCA B
€ro nonynspHOM POCCUIACKOM 3HAYEHUU — KaK ONpefieNeHne BCex He eCTeCTBEHHOHayu-
HbIX U TEXHUYECKUX npodeccuii. ABTOpbI MCMONb3YIOT 6osiee NofpoOHYI0 1, HAa MOW
B3MA4, He Bcerfa 060CHOBaHHYIO CTPAaTUdUKALMIO, BbIAENAS B OTAENbHbIE KnacTeps
IKOHOMUYECKME HAYKM, OPUCMPYAEHLNIO, NCTOPUIO, KTYMAHUTAPHbIE HAyKW» (B 4MCiIO
KOTOpbIX BXOAWT, BULMMO, DUNONOTUS, XYPHANUCTUK], AHTPOMONOTUSA U CcoLuonorus),
TBOpYECKMe CreuunanbHoCT, cchepy rocyaapcTBeHHOro ynpasieHuUs U COLMANbHOI pa-
60Tbl. TOYHO TaK XKe, MOMUMO MHXXEHEPOB, OHW BLIAENSIOT FPYNMbl NPeACTaBUTENEN ec-
TECTBEHHbIX HAyK M MEAWKOB B OTAE/bHble KaTeropuu. O4HaKoO Ans UccnefoBaHus no-
CNefHu1e He UrpatoT 3HAYMTENbHO ponu.

HauaB pa36upaTtbcs ¢ NOAUTUYECKUMU BO33PEHUSAMU «UHKEHEPOB AXKMXa[Aa», OHMU
ObICTPO YCTAHABMMBAIOT UX 3HAYMTENIbHOE CXOACTBO C B3MAAAMU €BPONENCKMUX NPABbIX
paguKanoB. Y HUX OAHA U Ta e No0O0Bb K NOPAAKY, Te e MeyTbl 0 BOCCTAHOBIEHUM
«NOTEPSHHOTO pas» — LApCTBa UAeaNbHON TPAAULMM, KOHCMPONOTUS, OTCbITKU K OfHUM
1 TeM Xe TekcTam u obpasam (c. 85-99).

OtBeyas Ha chopMUPOBABLINIICS BOMPOC O TOM, YTO 3Ke 00bEANHSAET ITUX Nitoael no-
MUMO MIE0N0rUM, aBTOPbI NPUBOAAT BNEYATNAIOLWMIA 1 BECbMA NONe3HbIN aHanu3 npodec-
CUOHANbHbIX MPeANOoYTEHNUI eBPONENCKUX U CeBepoaMepUKaHCKUX NpaBblX PaguKanos
HauuHaa ¢ 20-x rogos XX Beka. Haxogurtcsa TyT MeCTO M pOCCUMIACKMM NpaBbiM TEPPOpH-
CTaM, U HaUW-CKMHXedaM, KOTOpPbIX aBTopbl (Ha MOW B3mAg — abCOOTHO CNpaBeAnnBo)
cuuTaloT BTOopbiMM nocne M1 no onacHOCTY, JKeCTOKOCTM U MacluTabaMm noauTUYECKUMHU
youituamn B coBpemeHHoM Mupe (c. 107). Mupe, orpaHUYeHHOM pamKamu uccnegosa-
HUS, — CKaXKeM Mbl — MOCKOJIbKY peasibHO BOIOIOLLME UCIAMCKWE TOCYAAPCTBa UK YepHas
Adpuka, unm gaxe Yeuns snoxu Ixoxapa [ynaesa-AcnaHa MacxagoBa B uccnefoBaHum
He yYnUTbIBAKOTCSA.

CobpaHHas CTaTUCTMKA NO NPaBbIM HAMMAAHO NOKA3bIBAET LOMUHUPOBAHUE UHIKE-
HepoB (M B MeHblLEN CTENeHN — I0PUCTOB) BO BCEX MCCNeAyeMblX NPaBOPafUKanbHbIX
LBWXeHUsAX. He ocTaHaBiMBaACh Ha 3TOM, aBTOPbI MOCNe0BaTeNbHO 00Ceay0T pas-
JINYHbIE NeBble paAnKanbHble U TEPPOPUCTUYECKME TPYNNUPOBKM B TOM XKe 0OWMUPHOM
reorpachnyeckom apeane. OHu, Kak v B cnydae banxHero BocToka, Takke 0Kka3blBatoTCs
HaMNOJHEHbI B OCHOBHOM r'yMaHUTapuUsMu, NpUYeM B 3HAYUTEIbHOW Mepe NpeAcTaBuTe-
NAMU TBOPYECKNX Npoeccuii u mefukamu.

Cuctematuyeckunii nepebop rpynnupoBOK U ABUKEHUIA CHayana Npasblx, @ NOTOM
NIeBbIX PAfMKaNO0B U TEPPOPUCTOB, C 060CHOBAHNEM BbIGOPA KAX 0 U3 HUX U ONUCAHU-
em cneuuduK1 NpoBeLeHUs UCCNef0BaHMs B OTHOWEHUW KaXaoro cyyas, 6e3ycnoBHo,
OTHAOT LOMKHOE HAYy4yHOW J0OPOCOBECTHOCTU aBTOPOB (C. 60—84, 100-127). OgHakKo
(haKTMYeCKM 3TOMY OTBeLEHA CTOJb 3HAYMTENIbHASA YaCTb KHUTK, YTO NOC/E BNONHE Au-
HaMUYHbIX MO CTWUIO U3NI0KEHMA NepBbIX TPEX MMaB BPeMEHaMK CO3[aeTCA Bneyate-
HIE, YTO aBTOPbI HE 3HANW, YEM €Lle 3anN0NHUTL OTBEAEHHbIN UM U3aTENbCTBOM 0OBEM.
WHaue poctatoyHo Oblno Gbl CBECTU MOJyYeHHble AaHHble B TabAWLbl, AOMONHUTL UX
LBYMS — TpeMsi 0COBEHHO BAXHbIMU UM XapaKTepPHbIMU NPUMEPAML, @ BCE MpoYune Co-
06paXeHus n onucaHus cobpaHHoro matepuana yoparb B npumedaHus. B pactaHytom
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K€ WU3N10XKeHUU NoAo6HbIA Nnepebop BbI3bIBAET [ONOAHUTENbHbIE BOMNPOCH O TOM, Ha-
CKOJIbKO [JOCTOBEPHbI NpUBJIEKaeMble JaHHble APYr1MX aBTOPOB U KaKUMU KpUTEPUAMY
Te N0/Ib30BaANIUCh ANA CBOMX MOLCYETOB: KaK B MX CAyYaAX CYMTanach HauucTcKas Bep-
XyLWKa WM COBETCKME NIMAEPHI, MOYEMY HET TEX e YEYEeHLEB UK, Hanpumep, Kambos-
KUIACKUX KKPACHBIX KXMEPOBY» (PaBHO Kak 1 BCEX JIEBbIX PaAnKanoB U3 cTpaH JanbHero
Boctoka u HxHoM A3un), KaK CYUTANNCh NMOCNEBOEHHbIE HEMELKUE TIEBbIE BOOPYKEH-
Hble NOANOBILMKN — C YYETOM MECTHON KOMNApTUMW UK HeT?

TeM He MeHee aBTOpbl KHUTY BMOJIHE YOEAUTENbLHO JOKA3a/U, YTO OPUEHTALMA HA
paguKanoB C NPOTUBOMOAOXKHbIMU NOAUTUYECKMMU B3MALAMKU NPUHLMNNANBHO 33BU-
CUT OoT NpohecCHoHanbHOWM OpUEHTALMN — 33 UCKNIOYEHWEM KOpPNopaLuu topucTos,
NpaKTU4YeCcKu B paBHOW CTeNeH NpeAcTaBNeHHO U Cpefu NpaBbiX, U CPeAn NeBBIX.

[lna oTBeTa Ha BO3HWKAIOLWMIA BCNEACTBME 3TOMO aHaNM3a Kato4eBoi BOMPOC O TOM,
nodyemy e nofobHOe pasaeneHue UMeeT CTO/b BCeoObeMIOWMUIA XapaKTep, aBTopbl
npegnaraloT nepenTu K COLMONOTMYECKNM ONpOCaM, HanpaBieHHbIM Ha BbiABEHUE MU-
POBO33pEHMA U LLeHHOCTel y NpeacTaBuTeNeil npodeccuoHanbHbix rpynny (c. 146-150).

OTBeT oKka3blBaeTcs 6aHaNbHbIM, U, Ka3anoch Obl, 04EBMAHBIM. VHXeHepbl No 60/1b-
WWHCTBY NOKas3aTenei — He camble pafuKaibHble Cpeay NpeAcTaBuUTeNeil «NpaBoi» 4yacTu
NOJIMTUYECKOrO CreKTpa. B macce cBoei OHM CKOpee KOHCEepPBaTOpbl, HEXEeNU pafuKaibl.
0AHaKo OHY ABAAKOTCA CTOPOHHMKAMU YNPOLLEHHOTO NOAX0AA K 00WEeCTBEHHO-NONUTUYE-
CKMM BOMPOCAM, YTO PE3KO OTIMYAET UX OT, Ka3anoch Obl, BECbMA GIU3KMUX MO KPYry UHTE-
PECOB «eCTEeCTBEHHUKOBY, BK/IlOYas npeacTtaButeneil GusnKo-MaTeMaThieckoro coobuye-
ctBa. lonntrKa Ans HUX OGHOBPEMEHHO CKYYHA M CIULWIKOM CNOXHA. [locemy OHW, Kak 1 B
pamKax cCBOein NpodecCcoHaNbHOM JeATeNbHOCTH, CTPEMATCA K MOMCKY CaMOro NpocToro
ONTUMANLHOTO pelleHus 6ol npobnemsl. [laxe oka3blBasch B NONUTUKE — KaK ObIBLUKI
npe3ugeHT Mipana Maxmyn AxmaguHeKag, — OHU CTPEMATCA «BCE pacCUnTaTby 3apaHee u
y6enuTb cebs, UCNONb3ys B TOM YMC/IE U3BECTHBIE UM MPOCTLIE MaTeEMATUYecKue HopMyIbl,
B NPaBW/IbHOCTY CAENAHHOIO BbIOOPA UAU NPUHSATOTO PelleHus.

NmeHHO noToMy HebobLIAS, HO 3HAUMMAs YACTb U3 HUX IETKO CTAHOBUTCS Ha NyTb
pagukanu3ma unu faxe teppopusma. OHW BUAAT B TEPPOPMU3ME NPOCTbIE U KOHKPETHbIE
peleHuns CNOXHBIX NOIUTUYECKUX M MUPOBO33PeHYeckux npobnem. MM kaxercs BO3-
MOXHbIM pelunTb UX Cepueit B3pbIBOB UM Jaxe OAHUM aKTOM NOSMTUYECKM 3HAYNMOTO
cynumpa. Nx koHcepBatusam u no60Bb K MOPALKY U CUCTEMATUUYECKOMY YCTPOWCTBY
MWpa B CBOIO O4Yepeab onpeaensieT BbIGOP MMM NPaBOi YacTu NONUTUYECKOTO CNeKTpa,
rfie HeT MecTa 3KCnepuMMeHTaMm U HOBATOPCTBY.

Ecnu ke konHyTb elye my6ike — HABEPHOE, 10 AHA, KOTOPOE OCTUTAETCA HA NOCNEAHUX
[BYX CTPaHMLAX NOCNefHEeN MaBbl KHUIK, — TO OKa3bIBAETCS, YTO, COMACHO UCCE[0BAHUAM,
OCHOBAHHbIM Ha COGPaHHOIA B pa3HbIX CTPaHax CTaTUCTUKE, U NPOdECCMOHabHAS OPUEHTa-
LA He ABNAETCA NPEeAMETOM CO3HATeNbHOMO BbIGopa. OnATh e Kaxylleecs 6aHaNbHbIM U
ObITOBbIM COOOPAXKEHNE, YTO HENMOAMMbIE ( TO M ayTUYHbIE) IETU 0ObIYHO BLIOUPAIOT UHXKE-
HepHble 1 eCTeCTBEHHOHAYYHblEe AUCLUMINHBI (4TO eLle pa3 nogTeepauna kHura Mawwu fec-
ceH (2011) o coBetckom matemartuke [puropum lNepenbMaHe U COBETCKUX MaTeMaTUYECKUX
LWKONax B LiesoM), @ 0OLWUTeNbHbIE W OTKPbITbIE AETW UOYT B TYMAaHUTApUM, HAXOAUT CBOE
OCHOBAHHOE Ha CTaTUCTUKe MOATBEPXKAEHUE BO MHOMMX Pa3BUTbIX CTPaHaX W N0OOMBITHO
NPeNoMIAETCA B KPYry pafnkanos. ABTOpbl MPUBOAAT fAHHbIE UCCNe[0BaHMUIA, COMMACHO KO-
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TOPbIM CPEAM IKWUXALUCTOB, PeKpyTUpOBaHHbIX VIWJI* B EBpone, MCKNOUYMTENBHO BbICOKA
pons nofent ¢ cuuapomom Acneprepa (BblpaXatoWMMCA B NPUBA3AHHOCTU K MPOCTbIM W
NOBTOPAOLWMMCS LeACTBUAM, UTPaM, TPaKTUKaM), @ Takxe ayTucToB (C. 153-154).

Ho Tak 6b110 He BCerga u He BO BCEX CUTYALMAX — O YeM aBTOpbl UCCeA0BaHMS 3a-
ObIBAIOT YyNOMsHYTb. Mi3BeCTHas, €C/IM He CKa3aTb — knaccuyeckas, pabota ®paHcya Prope
([1995] 2001) v LenbIit cNUCOK PaboT JpYrux aBTOPOB MOKA3bIBAKT HAM MHIKEHEPOB KaK
POAOHAYANbHUKOB MAEN CTPOUTENLCTBA COLMANM3MA U NOCNEL0BATE/IbHbIX €€ Peann3aro-
pos (LarTeH6epr [2002] 2011). Ecnn mMbl 06paTMMCs K COBETCKOM NpaKTUKe, TO 06HApY-
JKUM, Y4TO B CTA/IMHCKOM M 0COOEHHO B MOCNECTAIMHCKOM 00LecTBe NpaBuau 6an MMEHHO
UHKeHepbl. VIMEHHO OHM (COTNACHO yXKe MOMM COOCTBEHHbLIM MoACYeTaM) COCTaBAANM
nopaensiolee 60NbWIUHCTBO CPEAM YIEHOB XPYLLEBCKOTO U OpexkHeBcKoro MonuTt6opo 1
cekpetapeit LK (Hanpumep, ABepkuit Apuctos, JleoHns bpexHes, AHppeit KupuneHko,
Anekceit Kupuuenko, ®pon Kosnos, Anekceit Kocbirun, feopruit ManeHkos, Hukonait
MoaropHbiit, Hukonai TuxoHos, imutpuin Ycturnos, Hukuta Xpyues, Metp Wenecr, Bnagw-
Mup LLlepOuukuii) u Gbian cpeam Tex, KTo oTBeyan 3a Uaeonornyeckme BONPOCh U MEXaY-
HapogHyto nonutuky (Hanpumep, HOpuii AHgponos, Metp lemunyes, KoHcTaHTuH Katywes,
ExkatepuHa ®ypuesa). 34ecb MOXHO HaWTK Cepbe3HOE NPOTUBOPEUNE C OCHOBHbLIMU Bbl-
BOJLAM peLeH3NPYeMON KHIUTK, @ MOXXHO M BOCMONb30BATbCA €10 1A CEPbe3HOro pasro-
BOpa O TOM, KaK U NOYEMY UHIKEHEPbI NPUHUMANK CTOJb AKTUBHOE Y4YACTHE B KCTPOUTENb-
CTBE COLMANMN3May, ¥ YeM 3TOT COLMaNN3M, KOTOPbIi MOXHO OMUCaTb KaK rocyaapCTBEHHbI A
1 KOTOPbI YacTO Ha3bIBAIOT «Ka3apMeHHbIMY, OTIMYAETCA OT BAPUAHTOB NOCTPOEHUS CO-
LManu3mMa 1 KOMMYHWU3Ma, CyLLECTBYIOLEr0 B TOJI0BAX U KHUTAX KHECUCTEMHbIXY» NEBbIX
pafukanoB. MOXHO rOBOPUTL O TOM, TOYEMY UMEHHO UM, COLMANUCTAM-TYMAHUTAPUAM, HE
YAAETCs 3aXBaTUTb BAACTb U NOCTPOUTL KAKOM-TO XMU3HECNOCOBHbI 1 CAMOCTOATENbHBIN
BapMaHT «TBOPYECKOrO» coLManuama. Mam K kakum pesynbtatamu npusena peanusauus
“X MAeN B 3anagHoM 0OLECTBe, NepeXMBLIEM B NePBOi NofoBMHe XX BEKa nepuop, yBie-
YeHuna «TexHokpatuei» (Akin 1977; Crabtree 1995). OgHako Ans 3TOr0, pasyMeeTcs, HyxX-
Hbl HOBbIE M CAMOCTOSATENbHbIE UCCNIEA0BAHMSA, MYTb K KOTOPLIM OTKPLIBAIOT, Ka3anoch Obl,
COBEpLIEHHO HenpoduibHble B 3TOM OTHOWeHUU «MHxeHepbl axnxaga». OueHb xoTe-
JI0Cb Obl YBUAETH UX M3AAHME U HA PYCCKOM sA3bIKE.
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Sound, Speech, Music in Soviet and Post-Soviet Cinema, declares Masha Salazkina in her
bold introduction, is a collection of essays that seeks to bring the “sonic turn” to
Russian and Soviet cinema (as its much criticized “logocentrism” has been repro-
duced unwittingly in scholarship) and to foster an overdue dialogue between the
latter and sound studies (pp. 1-3). It is important not to conflate completely these
distinct but intimately related aims. The function of sound in film has been treated
by influential theorists like Michel Chion (1999), Kaja Silverman (1988), and Mary
Ann Doane (1980). While they are interested in sound as a social practice and voices
as bearers of materiality and libido (and not merely speech and meaning), their treat-
ment of audition and vocality remains largely cinematic, on the one hand, and onto-
logically grounded, on the other. For example, Silverman’s frame of analysis is primar-
ily on screen while her assertion of sonic primacy speculatively points to the soothing
maternal voice heard in the womb. In contrast, sound studies as elaborated by Jona-
than Sterne (2003), Emily Thompson (2002), and James Lastra (2000) explores sonic
experience with a relentless historicism, linking auditory practices, corporeality, and
spatiotemporal arrangements to evolving technologies and “a new acoustic moder-
nity” (p. 5). Technological innovations inform aural cultures; and what people
hear—what they listen for—in turn affects the essential architecture of human sub-
jectivity: the visual field, affect, gender practices, embodiment and gesture, percep-
tion of space and time, and the organization of emotional experience. A number of
chapters in the volume take up the agenda of Chion and Silverman; fewer manage to
map Soviet cinema onto the terrain delimited by Sterne and his colleagues. Yet the
collection offers a promising beginning that doubtless will stir scholars to redefine
and reposition Russian and Soviet cinema studies, expanding its audience and estab-
lishing its relevance for other interdisciplinary projects.

The volume’s three main sections assemble fourteen notable contributors from
an array of fields: film studies, history, musicology, and literature. The opening chap-
ters in Part One, “From Silence to Sound,” consider early experiments in graphic
sound and film scoring. Nikolai Izvolov describes the efforts of the avant-garde com-
poser Arsenii Avraamov, who made sonic art by repeatedly printing geometrical
shapes onto the optical soundtrack of the filmstrip, as well as those of Evgenii Shol-
po, who invented the Variopone, an optical synthesizer. Joan Titus then examines
Dmitry Shostakovich’s score to Grigorii Kozintsev and Leonid Trauberg’s Novyi Vavilon
(The New Babylon, 1929), the first collaborative attempt to create an “integral” musi-
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cal counterpart to the visual elements of a Soviet film (p. 39). The next two essays by
Valérie Pozner and Natalie Ryabchikova recreate the personal and ideological feuds,
bureaucratic disasters, and technological difficulties entailed in bringing sound to
Soviet film in the late 1920s and 1930s. As students of Soviet history might expect,
the story of the transition from silent to sound cinema intersects in pedestrian and
catastrophic ways with purge campaigns, the Cultural Revolution, and Joseph Stalin’s
industrialization.

Emma Widdis's last and most compelling chapter in the section analyzes the
uses of silence in a number of early sound films, including Aleksandr Macheret’s
Chastnaia zhizn’ Petra Vinogradova (The Private Life of Peter Vinogradov, 1934) and
Abram Room's Strogii iunosha (A Severe Youth, 1936). Widdis begins with a striking
observation: the reproduction and audibility of silence were not possible in the era
of silent film. Silence is not an ontological condition but an artifact of cinematic
sound reproduction. And in the films Widdis examines sound renders silence visible.
Silence literally appears to the spectator and directs her gaze, creating states of feel-
ing and space for private contemplation. Macheret and Room deploy silence to
heighten the dramatic impact of socialist objects and heroes and to present a model
of Soviet subjectivity containing “a place for both sentiment and sensory pleasure”
(p. 107). The melodies and rhythms of machines are heard more fully when protago-
nists grow mute; young, athletic bodies are better seen and sensed when viewed in
untrammeled quiet. The new Soviet man, the films seemed to suggest, “needed to
learn to feel, not just to speak” (p. 107).

The following sections each move diachronically as contributors’ themes and
methods take them past the initial relatively short period of transition to sound
film. The essays in Part Two are, in my view, the most daring in the collection be-
cause they go furthest in theorizing cinematic speech and voice as carriers of
emergent Soviet subjectivities that stretched aural imaginations and created new
modes of perception and feeling. Evgeny Margolit writes about the ways hetero-
glossia (multilingualism) conceptualized unity in diversity in the early sound era.
Jeremy Hicks looks at challenges to acousmatic (off-screen, disembodied) “voice-
of-God” narration in Soviet wartime documentaries. He shows, for example, how
playwright Vsevolod Vishnevskii in a film about the Leningrad blockade subjecti-
fied his voiceover and undermined the official triumphalist perspective by focusing
on individual suffering and employing “here” and “this,” as well as shifters like
“we” and “us”—words that located the narrator temporally within the diegesis and
among the victims.

In an exceptionally original and provocative contribution, film scholar Oksana
Bulgakowa asks why the desultory, soft, and breathy voices of actors Marlon Brando
and Innokentii Smoktunovskii achieved canonical status in the 1950s when ringing
timbres were mandatory on stage and film just a decade before. Her answers visit
territories beyond cinema history, connecting prevailing sonic expectations to tech-
nological inventions, gendered embodiment, and sensory experience. We are remind-
ed that voices and speech patterns, like people, ideas, and technologies, are bearers
of historicity. Bugakowa claims that the popular acceptance and critical praise of
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Smoktunovskii's muffled inarticulateness were made possible by improvements in
sound-on-film technology (better microphones and the advent of magnetic tape re-
cording permitted a wider range of frequencies) and indexed new images of mascu-
linity—more ambivalent, sensual, gentle, and open to intimacy. Elena Razlogova
concludes the section with a chapter on the lost Soviet art of simultaneous transla-
tion of foreign films.

Part Three, “Music in Film, or the Sound Track,” features several strong chapters
on film soundtracks as vehicles for political messages and for important aspects of
late- and post-Soviet subjectivities. Kevin Bartig inaugurates the section with a lu-
cid if narrowly musicological discussion of the foundational statements of Soviet
composers and scholars about the nature and role of film music. A remarkable discur-
sive cohesion emerges: in the 1930s most advocated for the integration of sonic and
visual film components along the lines of the Wagnerian Gesamtkunstwerk while also
insisting that music “amplify” rather than simply illustrate the emotions and actions
of characters. In other words, even as Soviet composers and musicologists conceived
music as the elaboration of cinema’s verbal narrative—an apotheosis of the nine-
teenth-century operatic synthesis of the arts—they emphasized film music’s unique
part in “audiovisual counterpoint”: the independence of its storytelling function
and the potential divergence between sound and image.

Anna Nisnevich’s essay on Aleksandr Ivanovskii and Gerbert Rappoport’s 1940
Muzykal'naia istoriia is one of the more impressive in the volume. Nisnevich argues
that the film marks a radical shift in Soviet aesthetic and affective terrains. Where-
as 1930s musical comedies like Grigorii Aleksandrov's Volga-Volga (1938) told the
parable of acoustic and social integration through the use of simple numbers—
communal participation, transposition, and the ultimate transcendence of any one
style or performance mode (for example, the folksy melody of the Volga song is sung
a capella, performed by a full orchestra, and finally jazzed up and improvised upon)—
the kulturnost’-driven Muzykal'naia istoriia, featuring Bol'shoi Theater star Sergei
Lemeshey, stressed inimitable talent, artistic expertise, and emotionally invested
listening. According to Nisnevich, Muzykal'naia istoriia and comparable films revived
the late-Imperial operatic canon in order to elevate audiences and show them new
forms of engagement, not merely with music but also with subjectivity. My one dis-
appointment is the author’s underexamination of Lemeshev’s voice as the chosen
object of exalted sensibility and transformative listening. Like his contemporary,
the lyric tenor Ivan Kozlovskii, Lemeshev had a plangent and delicate timbre. Both
singers liberally employed a legato that was strikingly old-fashioned and feminine,
more reminiscent of nineteenth-century bel canto than the heroic phrasing com-
monly heard in the West in their day. One might well ask a question similar to the
one posed in Bulgakowa’s essay: why these specific voice types at this particular
historical moment? What does the popularity of tenors like Lemeshev and Kozlovskii
tell us about postwar notions of masculinity and how could their mannered styles
and lachrymose timbres—the very materiality of their voices—be linked to key fac-
ets of kulturnost” discourse—for example, pronouncements on hygiene, domestic
life, and romantic love?
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Following Joan Neuberger’s “The Music of Landscape: Eisenstein, Prokofiev, and
the Uses of Music in Ivan the Terrible,” a consideration of the plasticity and contra-
puntal manipulation of the film score to communicate multiple, conflicted feelings
regarding both Tsar Ivan and official historiography, musicologist Peter Schmelz ex-
amines the historical significance of Tengiz Abuladze’s polystylistic Monanieba/Po-
kaianie (Repentance, 1984). Schmelz borrows Alfred Schnittke’s musical concept to
argue that the popularity of the film rests in its reflection of perestroika’s “polystyl-
ism”—the era’s tendency to mix high and low cultures and blend past, present, and
future; its penchant for quotation, collage, and allusions to a wide variety of texts
and sounds; its openness to shocking and colliding aural and visual experiences. I
would have liked Schmelz to develop this claim even further by placing it in a broad-
er political and social context and posing questions for future research. For example,
what does it mean that Schnittke first introduced the strictly musical “polystylism”
in the early 1970s, long before glasnost and perestroika made it an everyday phenom-
enon? How might the elastic and citational nature of polystylism—as well as its
temporal and generic violence—be linked to the possibilities and limits of reform
communism?

Finally, Lilya Kaganovsky’s essay on Valerii Todorovskii’s 2008 musical Stiliagi
(The Hipsters), while more conventional in approach than some other contributions
to the volume (and her own previous work), is nonetheless unfailingly cogent: it in-
terprets the film’s musical attempt to both mourn and reintegrate aspects of the So-
viet past, specifically its traditions of dissent and rebellion. Todorovskii utilizes and
campily exaggerates the sartorial codes of historical postwar stiliagi, who sported
Western fashions and listened to Duke Ellington in defiance of the Komsomol's offi-
cial youth culture. However, and this is particularly important for Kaganovsky, the
music in the film is taken not from the counterculture of the Soviet 1950s—which
consisted primarily of popular jazz standards rather than the latest rock and roll—
but, anachronistically, from the glasnost and post-Soviet periods. Citations of 1980s
and 1990s rock bands like Mashina Vremeni (Time Machine), Kino, and Zoopark (Zoo)
evoke breathtaking transformations in the Soviet soundscape that signaled tectonic
political change and rebirth. Stiliagi, therefore, “is not actually the exploration of the
Soviet Union’s relationship to the West but rather of ... Russia’s relationship to it-
self” (p. 264). As the film celebrates particular nonconformists, it also thematizes
the very possibility of social and political nonconformity. The essay concludes with a
brief mention of the 2012 performance and trial of the punk-rock collective Pussy
Riot, the members of which shared Todorovskii's “utopian vision of unity” in musi-
cally dissonant protest (p. 269).

Kaganovsky's chapter is an apt bookend as it returns to the objectives outlined
by Salazkina in the introduction and by sound studies generally: chief among them,
exploring the role of “the affective and sensory regimes of sound in the formation of
historical subjectivities” (p. 10). Indeed, as I suggested already, the volume is at its
most exciting when it takes Soviet film sound out of the narrow context of Slavic
studies (where previous scholarship has confined it) and locates it on a wider inter-
disciplinary stage. Like Widdis, Hicks, Bulgakowa, Nisnevich, and Schmelz, Kagan-
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ovsky shows cinematic soundscapes to be embedded in and inseparable from larger
discursive structures, privatizing ideological imperatives and providing spaces for
their refiguration.
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As cloud technology makes its way into more and more spheres of everyday life—data
storage and networks are the most immediate examples—we can expect more and
more academic scholarship written on the subject. Tung-Hui Hu explores the cloud as
a cultural fantasy, which, as such, is always bigger than its present day technological
manifestation. Choosing not to be distracted by the current technical features of
what is called the cloud and instead examining the shape of it through its cultural
manifestations, the author “turns back the clock to the clumsy moments when the
cloud was more of an idea than a smoothly functioning technology” (p. xii).

Nowadays, people know “the cloud” as a symbol for a certain type of network
and data storage. We are aware of its virtuality; we are also aware of the materiality
behind it, that there are data centers and servers, there are cables, and there are lines
of code and people who write them. In this way there are different ways to approach
the cloud: you can deal with its virtuality or you can plunge into its materiality. What
the author of this book decided to do instead is neither to look too closely at the
cables nor to ponder the virtuality of it, but to examine the cloud as a cultural and
social phenomenon. With that in mind, three types of sources inform his research:
representations of the cloud in American popular media, legal and political records,
and corporate advertisements; examples from the world of computer science; and
visual culture in the cloud, including photographs, drawings, and videos.

Behind this book is the idea that in order to understand the cloud’s meaning we
should realize that the cloud is not about technology as such; rather, it is about
space, power, and history. Thus, if we reduce our discussion of the cloud merely to
technology, we will fall into the trap of seeing the cloud through an interpretive lens
that the cloud itself produced. Instead of exploring the virtual side of the cloud,
which in his opinion hides the real landscape of power, Hu locates the cloud within
the context of sewers, railroads, televisions, bunkers, and archives. Just as water
pipes create a sense of unlimited water resources available to anyone with a turn of
a tap, so does the cloud create the illusion of computing power as an unlimited re-
source. It hides the fact that the cloud, imagined by many as disembodied and invis-
ible, is actually resource intensive, converting water and electricity into computa-
tional power. In fact, the cloud consumes so much power that if all data centers
constituted a country of their own, it would be the fifth most power-hungry country
in the world. It also turns human labor into source: freelancers in Bangladesh or
Morocco through manual sweatshop-like labor solve thousands of CAPTCHA problems
and screen hundreds of Facebook images to flag them for disturbing content.
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Tung-Hui Hu is a former network engineer, now Assistant Professor of English at
the University of Michigan, with research interests in the history and politics of new
media and in poetry. A Prehistory of the Cloud is a product of his knowledge of the
technical specificities of the cloud as a network, his ability to reconstruct the geneal-
ogy of the system, and a poet’s grasp of small things that become meaningful and
articulate—especially helpful in the study of the cloud, something considered the
epitome of the ethereal, the mute, and the disembodied.

Hu admits from the beginning that his book on the prehistory of the cloud deals
only with American examples; he argues that methodologically this makes sense, as
the United States exerts significant power over major issues of the internet. More
importantly, this serves one of the goals of the book: by using the definite article to
talk about his subject, he shows that, despite our reification of “the” internet and
“the” cloud, what we have in fact is internets and clouds. By choosing to deal solely
with the (American) internet he also aims to explore this belief in American culture.

The book can be placed, if there is such a need, in the field of STS—science and
technology studies—and would resonate with the anthropology of technology, the
history of technology, and media studies. The cloud is a relatively new topic for these
kinds of studies although there have been a few other books published (e.g, Mosco
2014; Peters 2015). Vincent Mosco’s To the Cloud: Big Data in a Turbulent World gives
a mostly historical and cultural overview of “the cloud,” following a rather formulaic
path: the concept of the cloud has become potent, and this is why and how. Whereas
what makes A Prehistory of the Cloud worth attention is that it does not stop at exist-
ing views of the cloud, nor does it take the cloud as a starting point for discussion.
Quite the opposite: Hu turns back the clock and goes down to pipes, war bunkers, and
time sharing to show that the cloud is only an electronic disguise for older and ever
more pressing questions of power.

By using “prehistory” in the title, Hu points out that it is not enough to decon-
struct the cloud and its prehistory, but it is also necessary to acquire the method-
ological tools to imagine the cloud in the future. The structure of the book is mod-
eled on the principle of abstraction layers, moving from the least to the most abstract:
the cloud as a network (chapter 1), the cloud as virtualization (chapter 2), the cloud
as data storage (chapter 3), and the cloud as data mining (chapter 4). “The cloud” is
used to denote many different things, and that is often the source of confusion and
makes the investigation more demanding. Hu distinguishes (in some ways, arbitrari-
ly, as he admits) the layers of infrastructure, platform, data access, and application
and approaches them as archaeological deposits that show what people thought of
the cloud at various moments in time and that can serve as sources for understand-
ing all the multiple discourses that form the cloud today.

The cloud as a network has to be understood within bigger debates about net-
work culture, the interface between media and power, which exists against the back-
ground of a long-existing “network fever”—a desire to believe that everything is
connected. In this way the cloud should be properly seen as a reflection of our own
desire to connect everything with everything, and thus the cloud as a desire resides
within us.
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Before the appearance of personal computers, time-sharing of computers carved
out the notion of the “user” that is still relevant today, as it created a sense of per-
sonal intimacy with the computer while also disguising the economic mechanism of
multitasking and freelancing behind it. Time-sharing anticipated the way that the
contemporary cloud encourages its users to take free things. As a consequence, Hu
argues, the confusion of personal intimacy for economic intimacy might explain why
so much digital culture is powered by user labor and user-generated content: “labor-
ing in a time-shared economy—everything from tagging a photo on Facebook to
reviewing businesses on Yelp to answering questions on Amazon—is performed for
the love of the task, for personal reasons and during ‘free time,” even as this labor
generates value (if not profit) for the company that administers it” (p. 50).

Dealing with the issue of power, Hu avoids falling into the discussion of the
obvious qualities of the cloud as inherently political and contested terrain. Instead
he develops an approach to the cloud as a cultural fantasy of shared space and user
participation, the cloud that veils the hardware with software and creates the illu-
sion of a medium that is all-encompassing, ever-present, disembodied, and inevita-
ble. He argues that we need to subvert this discourse of the cloud in order to see
that, in the end, the cloud does not bring new forms of power but disquises the old
architecture and landscapes that have been used for centuries but that are obscured
in complex temporalities as we move from physical to electronic spaces.

The cloud’s data centers are housed within repurposed infrastructure, most of it
military and from the Cold War era. These centers—as opposed to the ubiquitous
displacement and placelessness discourse associated with the cloud—are very much
placed within the territory of a certain country; moreover, some data at the highest
levels of security is located inside old military bunkers. All of these spaces invoke the
feeling of an exterior enemy, a potential threat to data, and the specter of future di-
saster. Hu argues that “these attempts to shield our data from the flow of time, how-
ever, place us in a melancholic relationship to the present, leaving us forever fixated
on a loss that is always about to come” (p. 82). Data bunkers demonstrate a kind of
explicit power that is rooted in territory rather than in more implicit methods of
regulating a population, manifesting a return to what is known as sovereign power.

The final chapter looks at how the idea of the cloud disperses itself in contem-
porary life. Hu looks at artwork that seems to resist the militarized visual culture of
a drone strike that still reifies the categories that it aspires to resist, for example the
Dutch radio frequency hackers in the 2011 NATO bombing campaign in Libya, and
argues that the cloud constructs a way of perceiving the world that fundamentally
constrains our range of actions. In dialogue with Michel Foucault and Gilles Deleuze,
Hu writes: “when we gaze at a control society in the hopes of exposing its structure,
our gaze ends up acknowledging its right to power.” What would be more effective is
to recognize the structural inequality of this relationship and the distance “we have
to travel before we reach anything called the truth” (p. 143). Boldly, he concludes
that “rather than imagining ourselves as victims of a surveillance state, we are in fact
partially complicit with a violence that fails to respect the boundaries between real
and virtual space” (p. 115).
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The book contains a wide range of stories, pictures, and examples supporting
the author’s arguments. In my opinion, this movement between different archeo-
logical layers of what gets called “the cloud” may sometimes be hard on the reader,
but it serves the purpose of not fixating on the material, instead zooming out onto
the cultural meanings of the cloud.
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[WapoH 3ykuH — npoteccop bpyknnH-konnexka u foposckoro yHusepcuteta Hoto-Mop-
Ka — ABNSIETCS OfHUM U3 CaMblX aBTOPUTETHBIX W MPU3HAHHBIX YYeHbIX, paboTalowux B
061acT ropoAcKnUx UccnefoBaHuii. Mo ypoBHIO LUTUPYEMOCTH U 06LLECTBEHHOMY pe30-
HaHCy ee paboThl CTOAT B OAHOM PsZly C TEKCTAMM TaKMUX KAaCCUKOB COLMONOTMYU FOPOAa,
Kak Jlblouc Mamdopga, Yunbsam Yait, Dpkeitn Dyxeko6c v [asup Xapsu. TpyaHo npefcra-
BWTb Pa3BUTME COBPEMEHHbIX FOPOLCKUX UCCNef0BaHNiT 6e3 BKnafa 3yKuH, TOHKO «pac-
NaKoBaBLUe» HeOYEBUIHbIE N3MEPEHMSA HEPABEHCTBA W IKCMlyaTaLuu, CyLLecTByoLMe
B COBPEMEHHbIX ropofiax. TepMUH KCUMBOJIMYECKAA SKOHOMUKAY U MeTadopa yCnoKoe-
HWe (YMUPOTBOPEHME) C MOMOLLbIO Kany4YnHO», BNepBble ynoTpebneHHble 3ykuH B «Kynb-
Type ropofoBy», CErOAHs ABNAITCA XPECTOMATUAHBIMU B Cpefie COLMONOroB ropoja.

Mo HabnogeHuto counonora AHHbI eHUHOM, U3naHus 3yKuH B MArkoil 0610%Ke
MOHO NPUOGPECTH B 0ObIYHbBIX FA3ETHbIX KMOCKAaX aMepuKaHCKMX a3ponopTos. Xenato-
liMe MOTYT 3aXBaTUTb KHUTY HAa GOPT 1 BO BPeEMs nepesieTa HacNaanUTbCA HEHABA3YMBLIM
nosecTBoBaHueM. Bce fgeno B ToM, 4To Ans KHUT 3yKuH, B YacTHOCTU Ans «KynbTypsl ro-
POAOBY, XapaKTepeH (HUPMEHHbIN CTUIb, KOTOPLIA [eNnaeT ee TEKCTbl LOCTYMNHLIMU He
TONbKO NpodeccroHanam B 061aCTU COLUMANBHBIX HayK, HO U CaMOMy LIMPOKOMY Kpyry
yuTaTeneit. ABTOp NpuUYyLAUBLIM 00pa3oM nepenieTaeT yBieKaTenbHelle onucaHus
JKU3HU aMepUKaHCKUX FOPOAOB C OTCHIIKAMM K HAyYHbIM paboTaM CBOUX NpefecTBeH-
HUKOB. CTPYKTYpa TEKCTa 1 NOBECTBOBAHUE HE ABNAIOTCA CTPOTO IMHEMHBIMU, XOTA 3YKUH
HEBO3MOXHO YNPeKHYTb B OTCYTCTBUM JIOTUKM WUAU NOCNEA0BATENbHOCTU U3NIOXKEHNS.
OHa, OyATO yMenbiit hOKYCHUK, KOHIUPYET KPaCOYHbIMU HABMOAEHNUAMY, aHaUTUYe-
CKUMU CYXKOEHUSMU U HEHABA3YMBLIMYU NPUMALIEHUSMU K HAYYHON LUCKYCCUU,

AHIMOA3bIYHOMY M3[AHUI0 CaMOil U3BECTHOM KHUTU 3ykuH «KynbTypbl ropogos»
(«The Cultures of Cities», 1995) npepawecTBOBaN BbIXOA B CBET [BYX €€ HallyMeBLINX
6ectcennepos «Loft Living: Culture and Capitalin Urban Change» (1982) u «Landscapes
of Power: From Detroit to Disney World» (1991). B kHure «u3Hb B nodre» («Loft
Living») oHa noapo6HO nokasana, Kakum 06pa3omM COBPeMEHHOE UCKYCCTBO CTaHOBUTCS
KaTanu3aTopoM ropofCKuUX U3MeHeHUit. TaK, BHellHe 6€300MaHbIi U MHOrMMK of00pse-
Mblii NPOEKT NOAJEPIKKM MONOLbIX XYA0XKHUKOB, KOTOPHIK NPeAnonaraeT BulfeneHue os
HUX MACTEPCKMX B 3a0pOLIEHHbIX 34aHMAX ObIBLIMX 3aBOJ0B M (habpUK, B peasbHOCTH
3anycKaeT HEKOHTpOMMpyeMble npoleccsl hopMMPOBaHWUA FOPOACKOTO HEpPAaBEHCTBA —
CTAHOBMTCSA JpaiiBepom mKeHTpudukauumn. KonebaHus Ha pbiHKe HeABUKMUMOCTH, CBS-
3aHHble C NOCTENEHHbIM POCTOM NPUBAEKATENBHOCTYU LIS BLICLIETO CPefHero Knacca 6o-
reMHbIX KBapTaoB, 3aCENEHHbIX XYA0XKHUKaMK, 060PaynBaIOTCS BbITECHEHUEM MECTHbIX
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XUTENel, KOTOpbIM CTAHOBUTCS HE MO KapMaHY XWU3Hb B HEKOTAA KTBOPYECKUX» palioHax.
B «Nanpwadtax snactuy («Landscapes of Power») 3ykuH onucsiBaeT TpaHcdopmaLmio
ceBepoamMeprKaHCKNX FopoAoB, BCe Yalle NPon3BOAALLMX aDCTPaKTHbIE, @ He MaTepuarb-
Hble MPOJYKTbI: aKLUW NPELNPUATHUIA, KyNbTYPHbINA TYypu3M 1 T. A. [OPOLCKME NPOCTPAHCT-
Ba HaMOHAIOTCA HOBbIMU CHMBOJIMYECKUMU 06pa3amu, CTUMYIMPYA TOPOXaH K MoTpe-
6neHuto. KHura «KynsTypbl ropofoB» pa3BmBaeT 3Ty AUCKYCCUIO O POSIY CUMBOJIUYECKOTO
NPOMU3BOACTBA B TOPOACKOM NPOCTPAHCTBE.

CKBO3HbIM CloXeToM «KynbTypbl FOPOAOBY» CTAHOBUTCS PACCMOTPEHWE HEPABEHCTB,
KOTOpble MOPOXKAAET TaKas, Ka3anoch Obl, He UMetoLas NPAMOro K HUM OTHOLEHUs Che-
pa, Kak KynbTypa. [lo 3yKuH ponb KynbTypbl B rOPOACKUX MPOLECCaX U FOPOLCKO IKOHO-
MuKe OblNa He0OLEHEHa COLMANbHbIMU yueHbIMU. TPAANLMOHHO U3Y4anock To, Kak «Co-
LManbHoe» 1 KIKOHOMUYECKOE» NMPOU3BOAAT Cepy KyNbTypbl, HO He Ha06opOT.

Mexpay TeMm, KaK NoKa3blBaeT 3yKWH, PoNib KYNbTYPbl B COBPEMEHHbIX TOPOAAX PacTeT
HecnpocTa: B 3noxy Kpu3suca GopAM3Ma MMEHHO OHa BbICTYNAET 3aBYaNNPOBAHHbLIM CPea-
CTBOM M3BNleYeHUs HUHAHCOBbLIX NPUOLIIEN, @ TaKXKe OCYLLECTBNEHNS KOHTPONA U BNACT-
HOTO PeryinMpoBaHus Kak Ha YpoBHe roOpofCKOM NMONUTUKM W 3KOHOMUKY, TaK U B cepe
MUKpoybpaHu3ma. Tak, Mo METKOMY 3aMeyaHnio 3yKWH, «HaM, ropoxaHaM, XoueTcs Be-
PUTb, YTO KYNLTYpa — 3TO CPEACTBO, CNOCOOHOE CMATYMTL rPyObIit MaTeprUanu3m roposa,
O[HAKO Ky/bTypa — 370 elle U MOLLHOE CPeACTBO ynpaBneHns ropogamuy (c. 17).

Kynbtypa, urpas ponib cepbe3HOro ropofckoro 61U3Heca, OKa3blBAETCSH OTHIOAb He
«HENTpaNbHOM»: OHa NO3BOJISIET CTUMYJIMPOBATb POCT LieH Ha HEABMMKMMOCTb U BLITECHSATH
13 TOPOACKUX MPOCTPAHCTB KHEYrOAHbIX» NPefCcTaBUTENEN rOPOLCKUX NyBANK, KOTOpble
He COOTBETCTBYIOT NPOAABAEMOMY KyNbTYPHOMY NaHAwadTy. B cBA3M € 3TMM KynbTYypa Kak
BAUATENbHbIN PECYpPC CTAHOBUTCA NPEAMETOM KOHKYPEHTHON 60pbbbl KNAaCCOBbIX, 3THU-
YECKMX, PESIMTMO3HbIX U MHBIX TPy, KOTOpble NPETEHAYIOT Ha TO, YTOObI KOHLENTYann3u-
pOBaTb U KOHTPOJIMPOBATb VNINLLbI, My3€eM, MAPKU U UHblE TOPOACKME MPOCTPAHCTBA.

3YKMH AEMOHCTPUPYET, KaK HaunHas ¢ 1970-X rofoB 3KOHOMUKM COBPEMEHHbIX aMe-
PUKAHCKUX MeramnojiMcoB CTaHOBATCA BCe Gosiee 3aBUCUMbIMU OT CUMBOJINYECKOTO NPO-
N3BOLCTBA, KOTOPOE B CBOIO 04Yepeb CTaHOBUTCA rpaioobpasyioLiM: MOBCEMECTHO BO3-
HUMKAIOT HOBbIE PECTOPaHbI, XYNOXECTBEHHbIE ranepeu, 6YTUKM, My3eu, 4To CnocobCTByeT
B TOM Yncne hopMUPOBaHWIO NPUBIEKATENLHOTO U NPOJABAEMOr0 MMUAXA ropoaa. My-
3eu W ranepew, noTepsis AOTALMUM rOCYLAPCTBA, BbIHYXAEHbI «3aUTPbIBATbY C MyONUKOM,
4TOObI PACWIMPUTL AYLUTOPUID NOCPEACTBOM KAanUTaNMU3aLUMU XYAOKECTBEHHbIX U UHBIX
aKTWUBOB: MPU HUX OTKPbIBAKOTCA PECTOPaHbI, 3 MO Be4YepaM B HUX MPOBOAATCA pa3BieKa-
TeNbHble MeponpuaTus. Bce yale Ha ynuLax ropofioB U Ha aBTOOYCHBIX OCTAHOBKAX Mbl
BCTPEYAEM MjiakaTbl C NPOM3BEAEHUAMU UCKYCCTBA, TaK YTO OHU CTAHOBATCA TaKUM Xe
NPUBbIYHLIM 3/1IEMEHTOM FOPOACKOTO NAHAWAMTA, KaK KnyMObl uan rpadduti.

Kpome Toro, 3yknH u3y4aet, kakum 06pa3om passuatoTcs hobun, Bo3HMKaloWMeE Y
ropoKaH M3-3a CTOIKHOBEHWSA B MyOAMYHOM NPOCTPAHCTBE C MHOKYLTYPHbIMU [pyrumu.
OHa fienaet HarmA4HLIMU ANS YUTaTENEN UHTEPECH! KCUMTbHBIX FPYMMY, KOTOPble NOCPeLCT-
BOM MaHUMyAsLUMU CUMBOMMKOM [OCTYNA W UCKNIOYEHUSA «BbIAABANBAIOT» U3 MyOAUYHBIX
MECT HeyrofiHble CoLnanbHble rpynnbl: 6e340MHbIX, NONPOLIAEK, NOTpebuTeneit HapKoTU-
KOB U p. B yacTHocTv oHa nokasbiBaeT, Kak [lucHeineH, MUMUKPUPYS NOZ FrOPOACKOe
nybnuyHoe NpoCTPaHCTBO, UCKIKOYAET BCEX TeX, KTO He CocobeH npuobpecty BXO[HOI
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GUIEeT U KOMY YyKAa ICTETUKA NapKa. Mbl y3HaeM, Kak peKOHCTpyKuUMs bpaitaHT-napka B
Hblo-Vlopke 1 NosBNeHMeE B HEM KMOCKOB B BUKTOPUAHCKOM CTUNE, Fie NPO/AIoT KanyunHo
M COHABUYN, NPUBOAUT K BbITECHEHUIO HEYTOAHBIX TOPOACKUX I'Iy6J'IMK - 6pO[J,FIF M HapKo-
Toprosues. K coxaneHuto, cetyeT 3yKuH, napaHoupansHas 06ecnoKoeHHOCTb 6e3onacHo-
CTbiO B ropofax v pa3puUtne noaUTUKKU CTpaxa NPUBOAUT K PACNPOCTPAHEHUIO NPAKTUKN
npUMeHeHUs Kak soft power — CNONb30BaAHWA ICTETUKM W An3aliHa A1 HOPMANM3ALMK
nosefeHMAa B I'Iy6J1I/IHHbIX NPOCTPAHCTBAX T€X, KTO NpeTeHAyeT Ha npaBo HAXOAUTbCA B
HUX, UCNOb30BATb UX U CYMTATb CBOUMMU, TaK U strong power — OTKPOBEHHO MUAUTAPU-
3aLuK 3TUX NPOCTPAHCTB. TaknM 06pPa3oM, KOHTPONb HAf MyOANYHBIMU NPOCTPAHCTBAMM
CTaHOBUTCA HOBbIM MEXaHU3MOM COLMANbHON CTPaTUdUKALMM B COBPEMEHHbIX TOPOLax
3a CYET BbITECHEHMA NOTEHLNANIbHO AEBUAHTHbBIX COUUANIbHBIX FPpynmn C OXpaHAEMbIX TEP-
puUTOpUit B MeHee BnaronoyyHble pailoHbl FOpoAa, YTO He 06eCneynBaeT pelleHus coLu-
aJibHbIX l'lpO6)'IEM, a b NpUBOJUT K UX reorpaq)quCKOMy nepemMelleHunto. MHCprMEH-
TOM 3aKpemnfieHus CoLManbHol CTpaTUdUKaLMKM 3[4ecb BHOBb BbICTYMAaeT KynbTypa:
KaX[oMy M3 pailoHOB mpepfiaraeTcsi COGCTBEHHAs MOfeNb BKU3yanbHOro notpebneHus,
COOTBETCTBYIOLLAA COLMANBHO-3KOHOMUYECKMM NapaMeTpaM XubLoB.

Manutpa npumepoB B KHUre 3yKUH 04YeHb Pa3HOOOpa3Ha: YuTaTesib CMOXKET NO3Ha-
KOMUTLCSA C HabioaeHMAMN aBTopa, caenaHHbIMM B Jloc-Anmkenece, Yukaro, Hoio-Mop-
Ke, Hbto-X3BeHe, PeHnKce v Apyrnx aMepuKaHCKUX ropogax. JluteparypHoe MacTepcTso
3aKJI04AEeTCA B ee YAUBUTENLbHOW CMOCOOHOCTM CO3aBaTh OYeHb IPKUE, HAZLOTO 3amno-
MUHaloWMecs obpasbl: BOAUTENb BaroHa MeTpo B TiopbaHe, TOproBLbl Ha adpuKaHCKOM
pbiHKe B [apneme, ucnaHckuit Bnageney, 6pasunbCKoro pectopaHa U MHorue gpyrue. Ko
BCEMY MpoyeMy, KHUra 3yKMH sBASIETCS CBOEOOPa3HOI 3HLMKIONeaneil, B KOTOpOW
NpeAcTaBieH KanenfoCKon KNoYeBblX CIOXETOB rOPOACKOA COLMONOrMK: KynbTypa, No-
JINTHKA M 3KOHOMMKA TOPOAO0B, UX 3THUYECKOE M PAcoBOe pa3HoobOpasue, M3MepeHus
COLMANbHOMO HEpPaBEHCTBA, NMyOMMYHbIE MPOCTPAHCTBA M UX MIAHUPOBAHME, KYNbTYPa
NOBCEAHEBHOrO CTPaxa U TexHUKM obecneyeHns 6e30nacHoCTy.

EauHcTBEHHOW NpO6EMON, C KOTOPO MOXKET CTONKHYTbCS YnTaTenb «KynbTypel ro-
POZOBY, 3aK/IOYAETCS B TOM, YTO aBTOP aHaNM3MPYeT PeHOMeHbI, XapaKTEpPHble A ame-
PUKAHCKUX FOPOAOB, TaK YTO €€ BbIBOALI He BCeraa MoryT ObITb HEMpo61eMaTUYHO 3KCTpa-
NnoNPOBaHbI Ha poccmﬁcme ropoja. B yactHoCTM BO3HMKaeT BONPOC O NPUMEHNMOCTU
TEPMUHA «BXKEHTPUDUKALMA» K NpOTEKaLWMM B POCCHM XUAMLHBIM NpoLeccaM, a npo-
OEMOHCTPUPOBAHHbIE 3yKI/IH Cnydaun nepepayvn ynpasneHUa ropoackunx I'Iy6J'|l/NHbIX npo-
CTPaHCTB KOMMEPYECKUM CTPYKTYpaM, BO3MOXHbIE B aMepUKaHCKUX ropofax, B Poccuu
MonpocTy OTCYTCTBYIOT.

TeM He MeHee, MOXHO CMeNO 3aKNOUUTb, YTO KHUra «KynbTypbl ropofoB» 3yKuH
aBnsetcs must read ons Bcex Tex, KTO MHTepecyeTcsl yHKUMOHUPOBAHWEM COBPEMEH-
HbIX 3aMafHblX FOPOLOB.
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[MPOC HA OMNAYMBAEMBIV]
JOMALLIH/W TPY

B CJIOBAKWW:

HA TTEPECEHEHWIN PEXXIMA
COUMAJIBHOI O OBECITEHEHINA
N TEHOEPHOI O PEXNMA.
Pesiome

Jdy3aHa CexepakoBa bypuKkoBa

[laHHas cTaTbs NocBsAWEHa HEAABHO BO3HUKIWeMY B CI0BaKMUM PbIHKY OMiavynMBaeMblx
JAOMaWHKUX paboTHUKOB. B aHHOI paboTe s OrpaHMYMBalOCh B OCHOBHOM MCCle0Ba-
HUEM pbIHKA HSAHb (TO €CTb NII0AEN, NPUCMATPUBAIOLNX 33 A€TbMU Ha floMY) U GebucuT-
TEepOB, KOTOPbIX HAHMMAIOT BPeMSA OT BpeMeHU. MeHs MHTepecyioT Npexpe BCero cTpa-
Teruu Bbi6Opa M NPaKTUKM HaliMa MOMOLIHMKOB, KOTOPbIE OyAYT YXaXM1BaTh 33 AeTbMU.
Y10 3acTaBiseT poguTeNeil HaHUMaTb AOMALHWI nepcoHan? KakoBbl, MO UX MHEHUID,
XapaKTePUCTUKM WAEaNbHOro KaHauaata B HaHW? Kak passiMyHoro popa Maen o ToM,
KTO Jlyylle rofuTCsA B HAHW AU CUAENKM, BAUAIOT Ha DOPMUPOBAHME OTHOLIEHMII Me-
XAy paboTHUKOM 1 paboTofaTenem?

MosiBNeHMIo 3Toi CTaTbl CNOCOOCTBOBANM PabOThl, NOCBAWEHHbIE UHTEPCEKLIMO-
HaNIbHOMY aHaNM3y Pa3HbIX PEXMMOB TPYAOYCTPONCTBA HAEMHOIO AOMALIHEro nNepco-
Hana. Tak, counonor Xenbma JlyTl, yCTaHOBUNG, YTO KYNBTYPHbIE KOAbl COLMANLHOM NO-
NUTUKK, B PaMKaXx KOTOPbIX BbIPaXatoTcs U 00CYIKAAIOTCA OTHOLWEHUs, BO3HMKaloWMe B
npoLecce yxoa Ha OMY, ONpefensioTCs TPEMS PeXUMaMn — reHAEPHbIM, MUTPaLMOH-
HbIM W PEXMMOM coLManbHoro obecneyeHuns. CyTb pexkMma coumnanbHoOro obecneyeHus
COCTaBAAIOT rOCYAAPCTBEHHbIE MPABUAA O COLMANBHOM 0becnedeHnn; pexumsl MUrpa-
LM KOHTPONMPYIOT U PETYNUPYIOT YCTPOKCTBO MUTPAHTOB Ha paboTy (B TOM YKC/Ie U Ha
paboTy no foMmy), a reHAEpHbIE — OPraHu3yoT paboTy MO YXOLY B COOTBETCTBUM C KOH-
KPETHbIMU FeHAEPHbIMW NPAKTUKAMKU U MAesMU. B CBA3W C HanaraemMbiMU CJIOBALLKOA
MUTFPALMOHHON NONUTUKOM OFrpaHUYEHUSAMU U CPAaBHUTENbHO HU3KOM 3KOHOMUYECKOI
NPUBNEKATENBHOCTbLIO CTPaHbl CMPOC Ha HaeMHbI AoMalwHKUi nepcoHan B CnoBakuu
VIOBNETBOPAETCA HE MUrpaHTaMu, a NMPeuMyLLeCTBEHHO MECTHbIMM paboTHUKAMK —
JKEHILMHAMM, HU PACOBO, HU STHUYECKM He OTAMYAIWMMUCS OT CBOMX paboToaarenei.
MNoaTomy s cocpegoTayMBalo CBOE BHMMaHMe Ha NepeceyeHny TONbKO [IBYX PEXMMOB
- couobecneyeHns 1 reHaepHoM. Takoi NOAXOA NO3BONSAET yIyOuTh NpeablayLime uc-
cnefoBaHUs, MOCBsLLEHHbIE B OCHOBHOM HaiiMy MUTpaHToB. Kpome Toro, Oka3biBaeTcs,
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YTO 3THWUYECKAs NMPUHAANEKHOCTb U MUTPALMOHHBINA CTaTyC HE0OA3aTeNbHO ABASAIOTCS
TEMU NepeMeHHbIMU, KOTOPble ONPeAenstoT TeppuTopuanbHble nepeMelleHna HaeMHo-
ro 4OMallHero nepcoHana.

B npeacTaBneHHol pabote NCNonb3yoTCA METOLbI KAYECTBEHHOTO aHanu3a — 3T-
HorpadMyeckue MHTEPBbIO U BKIOYEHHOE HAbNOAeHWEe, — NO3BOMAIOLNE [ETaNbHO
MpPOaHaNU3NpoBaTh NPAKTUKWU U UHTEpNpeTaLuu, npeanaraemble y4acTHUKamMu uccne-
noBaHus. B nepuopg ¢ 2013 no 2015 roa s npoBena MHTEPBbLIO € 22 HaHUMaTensmm (20
KEHWMH 1M 2 MYX4YMHBI) M 10 ONNayMBaeMbIMU JOMAWHUMU PAaBGOTHUKAMU (HAHAMMY,
NPMCMATPUBAIOLMMH 3@ A€TbMM HA [LOMY HA NOCTOSHHOW OCHOBe, 6ebUCUTTEpPAMU, KO-
TOPbIX HAHUMAIOT BPEMS OT BpeMeHU, 1 yboplmuamu). [Baguarte NsTb UHTEPBbIO OblAN
npoBegeHsl B ctonuue Cnosakuu, bpatucnase; cemb — B baHbcKoit beictpuue (ropog B
ueHTpanbHoi yactu Cnosakuu). NMockonbKy M yOOpKa NOMELLEHNA, U NAATHbLIN yXof, 3a
petbMu B CnoBakmm ocyLwecTBAAIOTCA B OCHOBHOM HeO(WLManbHO (TONBKO OfHa Npo-
MHTEPBbIOUPOBAHHAS MHOM NOCTOAHHASA HAHA paboTana No ouLMaNbHO 3aKNOYEHHO-
My TPYLOBOMY AOrOBOPY, BO BCEX MPOYMX CYYasAX [LOrOBOPEHHOCTU MeXAY paboTHM-
kKoM u pabotogartenem ObinnM HedopManbHbIMU), caMbiM 3(HEKTUBHBIM CNOCOOOM
MOMCKA YY4aCTHUKOB UCCNE[0BaHUA OblNl METOL «CHEXHOTo KoMa». OCHOBHbIM MUCTOY-
HUKOM MHOpPMaLMK Bbinn Gecepbl C y4aCTHUKAMK, OLHAKO BKIIIOYEHHOE HabnoaeHe
NO3BONUIO MHe Jlyylle pa3obpaTbCs B NPaKTUKAaX MHPOPMaHTOB. Bo BpeMs BKOYEH-
HOro HabniofeHus f BCTpeyanach ¢ pabotogatensmMu (0ObIYHO MATEPAMU MANEHBKUX
LeTei) n HAHAMM B HedhopManbHO 06CTaHOBKE — HA IETCKOW NoLaaKe, B kKade uim
LOMa Y MH(OPMAHTOB.

B xofie MHTEPBbIO 1 BO BpPEMS BKIIOYEHHOTO HabNoAeHMA s cTapanack «npocie-
XKMBATb» JINYHbIE UCTOPUM O HAWMe AOMALLHUX PAabOTHML, MK 06 OnbiTe paboThbl B ITOM
KauectBe. MeHs MHTEpeCOBany, C OAHOI CTOPOHbI, MPUYMHbLI HaliMa AOMalLHell paboT-
HULbI W, C PYTOil CTOPOHbI, MPUYMHBI MOMCKA TaKOM paboTbl, CNOCOObLI MOMCKA NOMOLL-
HUKOB MO XO3AKCTBY U KOHKPETHbIE JOTOBOPEHHOCTU U OTHOLWEHUS MEXAY paboTHMKA-
MU n pabotogatensmu. 1 obpawana BHUMAHWE He TONbKO HAa COOCTBEHHO HaeM
JOMallHero NepcoHana, Ho 1 Ha To, Kak Hanu4yue HaeMHON NOMOLLM MO JOMY BapbUpy-
eTCA C TeYeHWeM BpeMeHU B KAXAOM KOHKPETHOM C/lyyae M Kak OHO COOTHOCMUTCA C
KOHKPETHbIMU GrorpadmsaMu NIoAein 1 KU3HEHHBIMU LMKIaMK cemelt B uenom. Takon
MOAXOA NO3BONAET YCTAHOBUTb, KaK CTPYKTYPHbIe YCNoBUs (KOHKPETHbIA PeXUM COL0-
GecneyeHns) KoppenupyoT C UAESMU U NPAKTUKAMWU UHAMBULOB B TOM, YTO Kacaercs
HanNMa LOMALHMUX NOMOLLHIKOB.

[lns aHanu3a MHTepBbIO OblN NPUMEHEH METOA KOHTeHT-aHanu3a. A hoKycmpoBa-
Jlacb Ha TEMaX, BAXHbIX AN MOUX COOeCeHUKOB, U BbIBAANA NOBTOPAIOLMECH MOTU-
Bbl, CXOACTBA M pa3nnyuaA. 3aTeM A M3y4ana COAep}aHue MHTEPBbIO Ha NpegmeT ux
COOTHOLWEHWA C TEOPETUYECKUMU KOHLENLMAMM, CCRenya B3aMMOCBA3N MeXay Hai-
MOM HSIHb U PEXMMAMM MUrPaLMK, COL0OeCneyeHns U TeHAEpHbIM peXUMOoM. M306paH-
Hble LMTaTbl U3 UHTEPBbIO, KOTOPbIE A MPUBOJXY B CTaTbe, MPEACTABNAIOT COO0I penpe-
3€HTaTUBHYIO BbIOOPKY AaHHbIX, HATNAAHO MANIOCTPUPYS TEOPETUYECKUI ANCKYPC.

MpouHTEPBbLIOMPOBaHHbLIE MHOW paboToAaTeN M MOrYT ObiTb KaTEropM3MpoBaHbl B
OCHOBHOM KaK NpefAcTaBUTeNN CpefHero u Bbicwero knaccos. Cpefyn nponHTepBbIOU-
POBAHHbIX HAEMHbIX PAGOTHUKOB — HSIHMU, 3aHATHIE NONHOCTbIO UM YACTUYHO, 6EOUCHUT-
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Tepbl, HAHUMAeMble BPeMs OT BpeMeHU, 1 ybopLyuLbl. B oTnnumne o1 HaHumatenei, Ko-
TOpble MPY OTCYTCTBUM HAEMHbIX MOMOLHMKOB CaMW 3aHMMAIOTCH BCEMU BUAAMM
LOMaluHero Tpyaa, paboTHUKM 06bIYHO CeLuanu3npyoTcsa Ha ofHON ycyre (To ecTb
MONHOCTbIO 3aHATbIE HAHM, KaK NPaBuUNo, He nogpabaTbiBaloT yOOPKON MK Pa30BbIM
NPUCMOTPOM 3a 1eTbMM, YOOPLLMKM He CMOTPAT 3a AieTbMU U T. N.). CpaBHUTENbHO HU3-
KWii 3apaboToK U OTCYTCTBUE MEAMLUHCKOM CTPAxOBKM (M TaK Ha3blBAEMOrO COLMaNb-
HOro nakeTa Boo6Lye) NMWAIOT HAEMHYIO paboTy Mo AOMY HaZE€XHOCTU N OAHOBPEMEH-
HO AenaloT ee NpUBNEKaTeNbHON AN KOHKPETHOW KaTeropuu XeHWMH, To ecTb \Ke
MMEILUX KAKOW-N1MOO MHOI CTOYHMK [0X0[A UK XOTA Obl pacnonaraiolinux colmans-
HbIM U MEIMLMHCKMM CTPAX0BaHMeM OT rocyaapcTea. 06bIYHO B KAYeCTBE HsiHb YaCTUY-
HOM W/ NOJTHO¥ 3aHATOCTW NOAPABATHIBAIOT CTYAEHTKM U NEHCUOHEPKH, @ MTOCTOSHHbIE
HAHW MHOrAA UMEIOT 0 ULMANbHBINA cTAaTyC 6e3pabOTHBbIX.

MepBas yacTb CTaTbM NOCBALLEHA COOTHOLWEHUIO peXMMA coLlobecnederus u Tpy-
JOYCTPOWCTBA HAEMHOTO AoMallHero nepcoHana. Wccneposarenu, usyyatoume B3au-
MOOTHOLWEHUs MeXAY roCyfapCTBEHHO NOAUTUKON U HAliMOM JOMALIHUX PabOTHUKOB,
yTBepxpatot, yto ecnu B CLUIA oTcyTcTBME rocyfapcTBEHHOr0 0becneyeHns npuBeno K
Haiimy ractapbaiitTepos, To B EBpone He CTONIbKO OTCYTCTBUE rOCYAAPCTBEHHOI MHDpa-
CTPYKTYPbI, CKOJIbKO 0COOble TUMbl [OCTYNHOMN roCyAapCTBEHHOI noaaepXkn hopmu-
PYIOT CNPOC Ha NAaTHbIE YCNYrW LOMALWHKUX PAaGOTHUKOB. B YacTHOCTH, HeflaBHMII Nepe-
XOf, OT 00ILeCTBEHHOr0 yx0/a 3a AeTbMU, NPECTapesbiM1 MU MHBANUAAMU K Bblgade
LEHEXHbIX N0COOMIA, NO3BOASAIOWMX OTAENbHBIM rpaxaaHaM npuobpeTats HeOOX0Au-
Mbl€ MM YCAYrU B YaCTHOM CEKTOPE, NOOILPAET HAeM ractapbaiiTepos B KAUeCcTBe HU3-
KOOM/Ia4MBaEMOro JOMallHero nepcoHana. A cuntalo, 4To, B 0TAMYMe OT 3anaaHoi Es-
pOnbl, Fe POCT KONMYECTBA HAEMHbIX JOMPABOTHUL, CBA3aH C NEPEXOAOM COLMANLHOO
0becrneyeHns oT MOAENN KMYXKYMHBI-KOPMUAbLA» K MOJENN «B3POCIOro paboTHMKa,
NOOLLPAIOWEN y4acTMe XKEHILMUH B pbiHKe Tpyaa, B C/I0BaKUM TPYAOYCTPOACTBO HAHb
WAET APYrUM, B YeM-TO Aa)ke NPOTMBOMOMOXKHbLIM, NyTeM. TaK, CloBalKas MoJUTHUKA
YX0/1a 32 IETbMI NepeHsNa MoAesb «IKCMANLUTHON CEMENCTBEHHOCTUY, HE NpeaycMa-
Tp1BatoLLeil WHUPOKOTo PacnpoCTpaHeHNs rocyAapCTBEHHbIX YYpEXAeH!d No yxoay 3a
JeTbMW, HO NPeAOCTaBNAIOUIEN POAUTENAM NPOJOMKUTENbHbBIE AEKPETHBIE OTMYCKA, C
TeM YToObl OHU MOLOMbLIE CAMU CUAENM C IeTbMU OMa.

B Hauane cTarby 51 NOKas3biBato, YTO HAeM NepcoHana A4s yxoaa 3a AeTbMU Ha oMY —
npsMoe cefcTBUE TOTO, YTO PeXuM collobecnederns B CI0BaKUM He OCTABNSET MaTEPSIM
ManeHbKUX IeTeil BO3MOXHOCTM coYeTaTb paboTy C yXOAOM 3a pebeHKoM. Ecnu xeHwm-
Hbl JKENaloT BEPHYTbCSA Ha PbIHOK TPyAA [0 TOTo, Kak pebeHKy UCMONHUTCS 3 roAa, OHM
CTANKMBAIOTCA C TEM, YTO B FOCYAAPCTBEHHBIX ACAAX HET MECT (MAMW TaM, TAe OHU KUBYT,
BOOOLLE HET roCy[APCTBEHHbIX YYPEXAEHUI TaKOro TUNA) U YTO UM MPUAETCA UCKATb No-
MOLLb B YACTHOM cekTope (npuberas K YacTHbIM ACIAM, HAHAM U BOCMUTATENAM) UK Y
POACTBEHHUKOB. [JOBOJIbHO YACTO MKEHLUMHbI HE CTPEMSATCA BEPHYTLCA HA PaboTy ¢ nof-
HOI 3aHATOCTbIO [10 TOTO, KaK PeGEeHKY UCMONHMTCA 3 rofa, OfHAKO OHU XOoTenn Obl BO
BpeMs AEKPETHOro 0TnycKa NoApabaTbiBaTh MK 3aHUMATLCA KaKUMU-TO pabounmm npo-
eKTaMmu BpeMs oT BpeMeHU. K coxaneHuio, ACn 1 feTckue cafibl 00bI4HO He GepyT aeTeit
Ha HECKOMbKO AiHEN B HE[leNto MW Ha HECKOJIbKO YacoB B fieHb (a eCiv 3T0 BO3MOXHO, TO
06bIYHO 6e3 nepepacyeTa onnatsl). [03TOMy MaTepy, XKenatlliue YyCTPOUTLCA HA paboTy
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C YaCTWUYHOIA 3aHATOCTbIO, NOJYYNTb Pa30BY0 NOAPAOOTKY MAK B3ATbCS 33 KaKOi-1nMbo
KpPaTKOCPOYHbIN MPOeKT, 00bIYHO HAHMMAIOT MPUXOJALLYIO HsHIO. TpYAOYCTPOICTBO Ha-
€MHbIX BOCMUTATENEN CBA3AHO HE TOIbKO C KapbePHbIMU NPeANnoYTEHUAMU MaTepeil Ma-
NEHbKNX JeTel, HO U C LOCTYMHOCTbIO rOCYNAPCTBEHHBIX CAA0B ANA AeTel cTaple 3 net:
B CIOBaKMM rocyAapCTBEHHbIE IETCKMUE Cafibl He MOryT obecneynTb MecTa Ans BCEX Ae-
Teil. Kpome Toro, B ieTCKMe cafbl He [ONYCKAIOT AeTeil BO BpeMs 60/1e3HU, TaK YTO HEKO-
TOpble POANUTENN HAHMMALIOT HAHIO HA 3TOT Nepuoga,.

Onpepnenue cUTyaLuu, B KOTOPbIX HAEM [OMAILHEr0 NEPCOHaNa 3anosiHseT npobe-
JIbl B CYLLECTBYIOLLEM PEXMME YXOA], A 00PALLAOCh K ClyYasiM, CBA3AHHBIM C MAEAMU O
POAUTENLCTBE, YXOfi€e 33 PeGEHKOM 1 CBOOOJHOM BPEMEHU, PACNPOCTPAHEHHbIMU Cpe-
OV NpefcTaBuTeNeil cpefHero u Bbiclwero knaccos B CnoBakuu. Tak, Hannume HAHK Y
JeTeii cTapuwe 3 net 06ycioBNeHo 06bIYHO MAESAMI COPEBHOBATENLHOCTU Y POoAUTENEN,
NbiTalOWMXCA AaTb CBOUM AETAM NMPEUMYLLECTBO B KOHKYPEHTHOW Cpefe, a Takxe uge-
0Nornei MHTEHCUBHOIO MaTEPUHCTBA, ONpefensaiollen Matepei Kak OCHOBHbIX BOCMHU-
TaTeneil ceoux geteit. CyTb 3TOi MALONOTUM 3aK/TIOYAETCA B TOM, YTO Y MaTepu ¢ pebeH-
KOM ecTb Hekas 0cobas CBA3b M YTO AeTAM TpebyeTcs YAensTb MHOTO BpPeMeHW W
3MOLMOHANBbHOTO BHUMAHMUS.

Bmecrte c Tem paboTta no goMy He BOCMpPUHMMAeTCs Kak CBOOOAHOE BpeMs U He
accouMmMpyeTca C KayecTBEHHbIM BpemanpenpoBoxaeHueMm. [locnegHue npoTuBono-
CTaBNAOTCSA BPEMEH U, NPOBOAMMOMY Ha paboTe, M MOHMMAIOTCS KaK BpeMs, «yaensemoe
cebe». B cOOTBETCTBUU C MEONOTMEN MHTEHCUBHOTO MAaTEPUHCTBA U C NpefCTaBNeHus-
MW O KQYeCTBEHHOM BpPeMsNpPEnpoBOXAEHUN, HEKOTOPbIE U3 MOUX COOECeHNKOB HaHM-
MatoT ybopLyuLly, 4Tobbl AaTb MAaTEPU BO3MOXHOCTb NPOBECTM GONbLUE BPEMEHU C Oemb-
MU, @ He TpaTUTb €ro Ha paboTy no gomy. OaHaKo 6e6UCUTTEPOB YACTO HAHUMAIOT U Ans
TOro, YT0ObI AaTh POAMTENAM BO3MOXHOCTb KAUYECTBEHHO NPOBECTU Bpems 6e3 demeli. B
TO BPEMS# Kak rpynnbl NPOANIEHHOTO LHA — pacnpocTpaHeHHoe B (noBakuu ABneHue, 70T
thakT, uto AeTn (0cobeHHO AeTH NpefCcTaBUTeNel CPeAHero Knacca) 3aH1MaloTcs B MHO-
FOYMCIEHHBIX BHELWKONbHBIX KPYXKaX, NONNUTONON U reHAepHbIN nccnegosartens [IxoaH
TPOHTO cyMTaeT OTpaXKeHWeM COpeBHOBATENbHOIO MaTtepuHcTBa. [ocKonbKy pogutenu
B 3TO BpeMs Ha paboTe, OHW HAHUMAIOT YesI0BEKA, KOTOPbI Bbl CONPOBOXAAN MW OTBO-
3UN UX [eTel Ha 3aHATUA B KPYXKKax, MHOTAA — Ha pyron KoHeL, ropoaa.

Bo BTOpOI1 YacTu cTaTby paccMaTpuBaloTCsA NpeanoyTeHnUs pabotogateneit u npu-
YMHBbI, MO KOTOPbIM OHW CKNAfbIBAIOTCA: KTO MMEHHO KaXeTCA KJWEHTaM NoAXOoAALLUM
JAOMAWHUM PabOTHUKOM M KaKue XapaKTepUCTUKN KaHamuaaTa ABNAIOTCSA BaXKHbIMU NpK
HaliMe onpeaeneHHbIX TUNOB PabOTHUKOB; 3€Ch CTAHOBUTCA OYEBUHA PONb reHaep-
HOro pexwuma B 3ToM npouecce. Korga Xenbma JIyTy, onucbiBaeT reHLepHbIE PEXUMbI,
OHa COCPefoTOYMBAETCS HA 0COOOM reHAepHOM KyNbTYPHOM CLiEHapUK, BAUAIOWEM Ha
reHAepHylo AMHAMUKY B CeMbe paboToaaTens, B pe3ynbrate KOTOpPOro yxop 3a pebeH-
KOM JienernpyeTcs OfHOMN XEHWMHOW Apyroii 3a nnaty (omye2o 1 CylWecTBYeT CAPOC
NpeAnoXeHMe Ha Takyto paboTy). A cmelwwato GOKyYC M paccMaTpUBaLO FeHAEePHbIi Kyib-
TYPHBIN CLEHapUii, Nexalnit B 0CHOBE KOHKPETHbIX JOFOBOPEHHOCTEN W B3aUMOOTHO-
WeHUA MEXY HAaHUMATENAMU U TEMM, KTO 3aHMMAETCA 33 HUX yX040M W paboToil no
LOMy (TO eCTb TO, KaK UMeHHO paboTa nepefaeTcs W KMo KaXKeTCA NOAXOAA MM KaHAN-
LaToM B UCMIOJIHUTEIM KOHKPETHbIX TUMOB JoMallHel paboTsl). Tak, f cunTalo, 4To UAEH
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M MPAKTUKK, CBA3aHHbIE C TEM, KOFO CYMTaTb NOAXOASAIWMM BoCnUTaTeneM, B CnoBakum
B 3HQUMTEJIbHOI CTENEHU CBA3aHbI C MECTHLIMU KYNbTYPHBIMU NPAKTUKAMMU BOCIUTAHUA
LeTel U C TOTUKO NPUBbLIYHBIX WABIOHOB UAEHTUYHOCTY, O KOTOPbIX NuweT JIyTu.

HecmoTps Ha To, YTO KaTeropuu 3THUYECKON MPUHALNEKHOCTH, HALMOHANLHOCTY
1 packl HepeneBaHTHbI AN UCCNEeA0BaHMUs CIOBALKOrO PbiHKA OMa4yMBaEMbIX JOMALL-
HUX PabOTHWUKOB, 04EBUIHO, YTO HAHUMATENM NPELNOYNTAIOT ONPEAENEHHbIE TUTbI pa-
60THMKOB. WX XapaKkTepucTUKM 0ObIYHO CBA3AHbI C reHAEPHbLIM OMBITOM, NpUobpeTae-
MOM B KOHKPETHOM BoO3pacTe (MU [Jaxe Ha OnpefefeHHOM XU3HEHHOM 3Tane), u
HanuuMeM y KaHgupaata feteir. OTBeyas Ha BONPOC 00 OXMUAAHUAX U HEMOCPEACTBEH-
HbIX B3aWMOOTHOLIEHUAX C HAHATON PabOTHULLEN, HAHUMATENN NOCTOAHHO UK YaCTUY-
HO 3aHATHIX HAHb HEOAHOKPATHO CPaBHWBANM [BA CaMblX AOCTYMHbIX, HA WX B3MNAL,
TUNA HAHb. 3TO NGO KEHLUHBI, YXKEe BbIPACTUBLINE COBCTBEHHbIX feTeil (OHU 06bIYHO
cTaplue CBOMX HaHUMaTenei), TMbo XeHLWMHbI MONOAOTO BO3PACTa, YacTo — CTYAEHTKY,
y KOTOPbIX COOCTBEHHBIX AeTel elle HeT. bonee NOXuUAbIe XKeHWMUHbI, UMeKLUe MaTe-
PUHCKWii OMBIT, CYMTAIOTCA HAUYYLWIUM BapMaHTOM. [Opa3fo pexe HaHWMaTenn BblOU-
PaloT HAHIO UCXOLA U3 XapPAKTEPUCTUK, HE UMEIOLLNX OTHOLEHUS HU K BO3PACTY, HU K
HaNUumMio feTeil. B Takux ciyyasx KAMeHTbl NpefnoynTaoT npodeccuoHanbHbIX HAHb
CO CneyuanbHeIMKU HaBbIKAMU U yMEHUAMM (TaKUMMK Kak CNoCOGHOCTL 0Ka3aTh Nnepayio
NOMOLb MU BAAAEHWNE UHOCTPAHHBIM A3bIKOM).

B CnoBakuu HaeM HAHb CBA3aH C MECTHOW MOJENbI0 BOCMUTAHUA LEeTeil npu yya-
cTuu 6abywek. Mo Tpaguumum, 0CO6EHHO B KPECTbAHCKUX CEMbAX, B YXOA 33 AETbMMU
BKJIK0YAaCb BCA CEMbS, COCTOALLAN U3 HECKOJIbKUX NOKONEHUIA. TaK U CErofHs oxupa-
eTcs, uyTo 6abylWKM 1 aedylwKM GyOyT yyacTBOBaTh B 3a60Te 0 BHyKax. [TokoneHue Hbl-
HewHux 6abywek 063aBenocL feTbMu B Honee paHHEM BO3PAcTe W MOXET BbIATU HA
NeHCUIo paHblue, YeM NpUHATO B 3anagHoi EBpone, 4To He MOXKET He cnocobCcTBOBaTh
BOBJIeYeHUI0 6abyleK B yXof 3a BHykamu. 06wwenpuHsaTo, 4To 6abYIWKN CUASAT C AETb-
MW, OCTAIOTCS C HUMU AOMa B CJlyyae 601€3HM MU BO BPEMS WKONbHbIX KAHUKYN. HsHI0
006bIYHO HAaHMMAIOT, KOrAa Gabylika He XOYeT UN He MOXET aKTUBHO Y4aCTBOBATbL B
YXOA€ 3@ BHYKaMM1 UM KOTAa y MaTepy 1y 6abyLKK CANWKOM pasHble NpeacTaBieHus
0 BOCNWTaHUK AeTei. B masax MHOTUX MaTepeii uaeanbHas HAHA COOTHOCUTCA C 06pa-
30M 6abyWwKK, KOTOpas, B TO e BpeMs, ropasfo bonee ycTynynea U BOCMPUMMYMBA K
MaTEPUHCKUM ULEAM O NPABUILHOM BOCIUTAHWUU. [103TOMY, HECMOTPSA HA TO, YTO HAHIO
HaHMMAlOT Kak 3aMeHy 6abyliKe, OHa YKpennsfeT upgean MaTepu Kak raBHOMo nuua,
OCYLEeCTBAAIOLLErO YXOF 33 peOEHKOM, ieNas «T0, YTO YrOAHO MATEPU».

MpepcTaBneHus o TOM, KaK OIKHA BbITNAAETb 6a0yLwKa, 4acTo GOPMUPYIOT NOHS-
TWA 0 TOM, KTO JOJIKEH paboTaTh HaHeli. CoueTaHMe MECTHO MOAENW BOCNUTAHUS, OT-
patoleit npegnoyteHne 6abylikam, C UAEONOrNei MHTEHCUBHOTO MaTEPUHCTBA fenaet
EHIMH CcTaplle NATULECATU CO B3POC/IbLIMU AeTbMU Haubosee NPefnoYTUTENbHbIMU
KaHauAaTamMu B HAHU. [eHAepHbI Guorpatuyeckuii onbIT, BKAIOYAIOWMIA MAaTEPUHCTBO,
BUAMTCA Hanbonee BaXKHOM KBanudukaumuen npu Haitme HAHU. TOT (HaKT, 4TO OHU Ma-
Tepw B3pOC/bIX AeTel, NPeBpaLLaeT ux B Hanbonee NpueMneMmbix HHb, MOCKOIbKY OHU
MOryT 3aMeHUTb 6abyLWKy U 06ecneynTs JeTaM KBaAU(DULMPOBAHHBIN YXOL, HE CTaBs
MOA COMHEHMe CTaTyC MaTepu Kak rMaBHoro cyGbekTa 3a60Tbl. B Takux B3auMooTHOLWe-
HUAX HEKOTOPbIE HAHM TOXE CYUTAIOT, YTO UCMONHAIOT Posb 6abYLIKH.



3V3AHA CEKEPAKOBA BYPUKOBA. CMPOC HA ONJIAYUBAEMbIA JOMALIHUIA TPYA...

YeHwuHbI TOro e BO3pacTa, 4To M camu matepu, o6nafatoLe Npy 3TOM ONbITOM
MATEPUHCTBA, PefKO MONyYaloT MeCTO HAHW, MOCKOJbKY CyLeCTBYeT ONacHOCTb, YTO
OHWU CTaHYT AeTAM He «6abylWwKoii», HO 3amMeHoii MaTepu. OTCyTCTBME CNpOCa B AaHHOM
C/ly4ae COYETAeTCs C OTCYTCTBMEM NPeAsioXKeHUs: MaTepu ManeHbKUX feTeil 06bIYHO
He paboTatoT HaHaMKU. OHU NpeanoYmnTaloT 6bITE GeGUCUTTEPAMM, 0bECTeYNBas YXOF 3a
LETbMU Ha AOMY He Y KIMEHTOB, a y cebs — YTOObI UMETb BO3MOXKHOCTb OAHOBPEMEHHO
NPUCMATPUBATh M 3a COOCTBEHHbIMW ieTbMU. fl BCTpeYana M KeHWMUH B OTMycKe no
yXxop[y 3a AeTbMU, paboTalowux yoopwmuLammu unm mMagublimuamm B YyKux 4omax, no-
CKOJIbKY 3TOT Poj, fieATeNbHOCTH NO3BONAN UM MPUCMATPUBATL 3@ COBCTBEHHBIMU AETb-
MW M HEMHOTO nofpabarbiBaThb.

Monogble }eHWMHbl — B OCHOBHOM CTYAEHTKM, HE MMeloLiMe OnbiTa BOCAUTAHUSA
COOCTBEHHBIX fieTell, — YaCTO KAXKYTCA HECMOCOOHBIMU 06eCneYnTh LOMKHBIA YXOF 33
LETbMU B KAQYeCTBE HsHM, HO NPU ITOM CYMTAIOTCS XOPOLWUMU BebucUTTepamu, ycayru
KOTOPbIX K TOMY }Xe He,OpOru; UK OHU BOCTPEOOBaHbI KaK NOMOLHUKM, CONPOBOXAA-
folwmne feTein Ha 3aHATUA B KPYXKKax v T. N. KnueHTbl, HaHUMalOLWMe CTYAEHTOK KaK HAHb
C YaCTUYHOM 3aHATOCTbIO UM Kak 6ebUCUTTEpPOB, YACTO CTApalOTCsA HAWTU YenoBeKa,
HaxOoAALerocs, No UX NpeAcTaBAeHNAM, Ha MPOMEXYTOUHOI CTaANM MeXAY Npeanona-
raemoii 3penocTbio B3POCIOrO U aKTUBHOCTbIO pebeHKa, CNoCcOOGHOT0 BKIOYUTLCS B
urpy. Matepu oxumpaioT, 4To TaKoil YenoBeK OyLEeT AOCTAaTOYHO OTBETCTBEHEH, YTOOI
OCTaBUTb €10 OJHOTO C JeTbMU, HO NPU 3TOM JOCTAaTOYHO IHEPTUYEH, YTOObI OpraHn3o-
BaTb AETAM Urpbl M 0OPA30BaTE/IbHbLIE 3aHATUS.

Matepuan, npeacTaBNeHHbI B AaHHOW CTaTbe, NOKa3blBaeT, YTo reorpadusa Haitma
LOMPabOTHUL, U HAHb ANs AeTeil npeTepneBaeT nimMeHeHus. B CnoBakuu, KoTopas kak
noCcTcouManucTuyecKas CTpaHa KoHLenTyann3nposanach u UCCnefoBanach 4o CUx nop
TONIbKO KaK UCTOYHUK paboyeil cunbl, HabMIOAAETCA POCT Cpoca Ha onadnBaeMbli fjo-
MawWHuit Tpya. Mpoueccsl, Begylime K HailMy JOMAWHUX PAOOTHUKOB, TOXE MEHAITCA.
MoCcKONbKY HW JOMALWHMWIA NepcoHan, HU UX HAaHUMaTenu He ABAAITCA MUTPaHTaMu,
HAaeM MECTHbIX CIOBALKUX XKEHIMH B KayecTBe AOMALIHMX MOMOLHMKOB HEBO3MOXKHO
00BACHUTL HY PErMOHANbHBIMU PA3ANYUSMU, HU [106ANBHBIMU UK MECTHBIMU CBA3AMU.
Cnpoc Ha ycnyrv [oMpaboTHUL, TaKKe HUKAK He CBA3AH C UX STHUYECKON NpuUHajiex-
HOCTbt0. HecMoTps Ha To, 4To pexum coLobecneyeHns U onpeaensieT CTPYKTYpHbIe yC-
NIOBUA ANA HalMa MOMOLLHMKOB NO [OMY, UHAWBUAYANbHAA MOTUMBALMA HaMa TaKWUX
MOMOLLHWUKOB W HSAHb CBA3aHa C NPOTMBOPEYMBLIMU OXUAAHWUAMU U BpemeHeM poau-
TeNbCTBa W TPYAOYCTPONCTBA CPEAM CNOBALKOTO CPeHEro 1 Bbiclero knaccos. Cnewu-
thuyeckue NpakTUKK HaiiMa M NpefcTaBneHns ob upeanbHbix HaHax B CnoBakuu onpe-
LeneHbl B GONblUEN CTENEHU He MUTPALMOHHBIM PEXMMOM, KaK B CTpaHax 3anagHou
EBponbl, @ MCTOpMYECKU LETEPMUHUPOBAHHbBIM F€HAEPHBIM PEXUMOM.

llepesod ¢ aHanutickoeo Enexsbi JlemeHesod,
Hayy4HbIl pedakmop nepesoda — Onvea Tkay
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OCYHAPCTBEHHAHA SABOTA
O AETAX B CJITOBEHINM

1 EE BJTMARWE

HA HEDOOPMAJIbHBIE PbIHKI
HJOMALLUHWX YCIIYIT . Pesome

Xusa Xymep, Maia XpeHsK

Cuctema 3ab0Tbl O [JETAX, B YACTHOCTH, OMIAYMBAEMbIi [EKPETHbIA OTNYCK, a Takxke
obecneyeHne yxoaa 3a pebeHKOM — ABa OCHOBHbIX MEXaHM3Ma, C MOMOLLbI0 KOTOPbIX
rocyfapcTBO OKa3blBaeT BAUAHME Ha HeOPMaNnbHbIA PbIHOK YCAYT MO YXOAY 33 AeTb-
MU. B CnoBeHUM Kak ObIBLIEM COLMANMUCTMYECKOM rOCYAAPCTBE U OAHOMN M3 CTpaH ObIB-
wen HOrocnaeum ¢ 1960-x rogoB CNOXuUnach ceMenHas MOLENb «ABYX KOPMUbLEBY,
NPUYEM OYEHb MHOTUE XKEHLWMHbI B CEMbAX C AETbMU UMEIOT U NMOJTHYIO 3aHATOCTb. ITO
CTano BO3MOXHbIM 6naroAaps TiaTeNbHO NPOAYMAHHLIM MEPaM No OXpaHe MaTepuH-
CTBa W [I€TCTBA, KOTOPble BBIHOCUIM YXO/ 33 A€TbMU 33 NpefeNbl cemMbl 1 0606LecTB-
nanu ero. [pn nepexofe K KANUTANUCTUYECKO SIKOHOMUKE CIOBEHCKUM KEHLMHAM He
NPUXOAMNOCH OCTABATLCA JOMA, KaK 3TO MPOMCXOAMN0 BO MHOTUX APYrux cTpaHax LieH-
TpanbHoO 1 BoctouHon EBponbl, B CBA3M C BBEAEHWEM ANUTEABHOMO OTAYCKA N0 YX0AY
3a pebeHKOM 1 3aKpbITUEM fcnei.

B HbiHewHeln COBEHUM NPUHATO U IKOHOMUYECKM HEOOXOAMMO, YTOOBI U MyKYU-
Hbl, ¥ JKEHLMHbI BHOCMAK CBOWN BKNAL B CeMeliHbI OomKeT. Hannyme paboTsl y KeH-
WMHbI — NPeANOChIIKa ee He3aBUCUMOCTU. OAHAKO KEHLWMHAM NPUXOJUTCA COBMELL AT
paboTy C poauTeNbCKUMU 0653aHHOCTAMY, BEAEHMEM JOMALIHEr0o X038MNCTBA U POJIbIO
JKeHbl, N3-33 Yero OHW HaXOJATCA B CUTyaLUM NOCTOAHHOW HEXBATKU BPEMEHH, Ypes-
MEpHO MeperpyxeHbl 1 ycTaloT. [103TOMY XKeHLWMHbI ¢ 6oNee BbICOKMM YpOBHEM 0bpa-
30BaHUsA U [10X0Aa B KauecTBe OAHOM M3 cTpaTerniti npucnocobneHns K NpoTuBopeyu-
BbIM TpebOBaHUAM CEMbM, Kapbepbl U FeHAEPHbIX CTEPEOTUNOB BCE Yalye nepenaoT
BeJeHMe X034/UCTBA ONJayMBaeMbiM JOMALWHUM NOMOLLHKWKAM, paboTalowmm Heothu-
umanbHo. C HegaBHUX nop B C10BEHUM pacTeT KONMYECTBO LOMALHErO NEPCOHANa, Bbl-
NONMHAIOLLEr0 KHEBUAMMYIO PAabOTY» B YaCTHbIX JOMOX03A/CTBAX.

B naHHoi cTaTbe Mbl NpefnonaraeM, 4to BbICOKas cTeneHb 06061ecTBieHNs/BbiHe-
ceHuns 3a60Tbl 0 AeTsAX 3a pamMKku cemMbi B CNOBEHUM — 3TO pellatolnii hakTop, onpeae-
NAWMNIA HA3KYI, N0 CPABHEHMIO C CUTYaLMEN B IPYriX €BPONENCKUX CTPaHaX, nonynsap-
HOCTb HedhopManbLHOTo OMNAYMBAEMOTO YXOAA 33 AETbMU Ha [OMY (B 0TIMYME OT yOOpKMU
1 yxopda 3a npectapensimu). Mbl nonaraem, Yto HehopMasbHble PIHKK YCIYT MO YXO4Y
NOABAAIOTCA TaM, rfe OTCYTCTBYIOT roCyfapCTBEHHAA NOAAEXKKA U roCyAapCTBEHHAA UH-
(hpacTpykypa B 3T0il 061acTu. B cBoeil cTaTbe Mbl CHayana aHaiM3MpyeM HbIHEWHIO
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cuctemy 3a60Thl 0 fieTsax B CIOBEHUM U BbIIBASIEM 3/IEMEHTbI, N03BOAs W e Aedamunu-
3aLMi0 yxofa 3a feTbMu 1 hopMUpyiolLMe y cemeil NoTpeGHOCTL B KOHKPeTHO Hedop-
ManbHO OKa3blBaeMoii ycyre; Aanee Ha 0CHOBE IMMUPUYECKUX LAHHbIX Mbl MOKA3biBAEM,
KTO MMEHHO, Ha KaKMX YCNOBMsAX U noYemy paboTaeT B CIOBEHUM YACTHBIMU HAHAMU.

CBOP AAHHBIX U XAPAKTEPUCTUKU BHIEOPKU

IMNUPUYECKUii MaTepuan, aHann3npyeMmblil B CTaTbe, NONYYeH U3 ABYX UCTOYHKKOB. Of-
HUM U3 HWUX CTaN UCCNef0BaTeNbCKNIA NpoekT «HedopmanbHas penpoaykTuBHas pabo-
Ta: TeHaeHuun B CnoseHumn n EBpocotose, 2007-2009 rr.», B pamkax kotoporo B 2009
rogy 6bi10 NPOBEAEHO KayeCcTBEHHOE UCCIef0BaHNe Ha 6a3e 31 NoayCTpYKTYpUpPOBaH-
Horo uHTepBblo. Mo 10 UHTEPBbIO GbINO NPOBEAEHO C yOOPWMKAMU U HAHAMK, 11 — C
CUAENKaMK, yXaXmnBalLWMy 3a npectapenbiMu. Bce nHTepBbIO NpoBOAUANCD B CTOANLE
cTpaHbl JliobnsHe U ee OKPeCTHOCTAX. 3afjaBaeMble PeCNOHAEHTaM BOMPOCH! Kacanuch
1x paboyero OnbITa, NPUUKH, MO KOTOPLIM OHM BbIGPANM TOT UK UHON TUN PabOTbI, NO-
NOXUTENbHbIX MW OTPULLATENIbHbIX BNEYATNIEHWIA OT Hee, B3aMMOOTHOLLEHWI C YieHamm
CEMbM, UX 3aBUCUMOCTYM OT 0X0Aa, KOTOPbIA NPUHOCUT paboTa no yxoay, NOTeHL A/ b-
HbIX CBA3€l C ApyruM 06CNYKMBAIOWMM NEPCOHANOM U NJAHOB Ha byayliee.

BTopbIM MCTOYHMKOM 3MMMPMYECKOrO MaTepuana CTano UCCiefoBaHue, NpoBeAeH-
HOe B paMKax JOKTOpCKoi auccepTauumn usbl Xymep «3TUKa yxo4a, reHaepa 1 cembu:
NpoLecchl feNernpoBaHusa yxo[a Mexay YacTHOM U ny6nunyHoi cepamMmy, HanucaHHas
B 2009 roay. B pabote 6bin1 NpoaHanM3MpoBaHbl NPOLECCH nepefayn 3a6oT no yxoay
3a IeTbMU B PaMKax YaCTHOI M 06LecTBEHHOI cdep, 0TaeNbHOe BHUMaHMe Obiio yae-
JIEHO OpraHu3aLuu 1 nepepacnpeseneHuio 0653aHHOCTEl MO yxoay MeXAy poauTens-
MU, 6abylWKaMK 1 fefylIKaMu U HAHAMU, HaHATEIMU HedopmanbHo. B 2008 rofy 6biio
npoBefeHo 60 NoNyCTPYKTYPUPOBAHHbLIX MHTEPBbLIO (36 — C POLUTENAMU [OLIKONbHU-
Ko, 12 — ¢ 6abywkamu 1 fefylwiKamMu, NPUCMATPUBAIOWMMU 32 BHYKAMU €XKeAHEBHO
WNK BPEMSA OT BPEMEHW, U elle 12 — C HAHAMM, 33 NNaTy BLINOMHAOWMMY PaboTy no
YXOfly 33 A€TbMYU €XeJHEBHO UNU NPpU Heo6X0AUMOCTH). IHTEPBbLIO C HAHAMM, JKUBYLIU-
MW 1 paboTallMMK B OCHOBHOM B JIOONSHE M OKPECTHOCTAX, ObLIM NOCBALEHBI UX
OMbITY HEpernaMeHTMpyeMoit paboTsl Mo yxoay 3a pebeHKOM, NpUYMHAM BbibOpa UMeH-
HO 3T0I1 PaboTkl, UX OTHOLIEHUSAM C YNleHamMu ceMbk (0COBEHHO ¢ paboTopatensmu — po-
LuTensmu pebeHKa), 0COOEHHOCTAM TUMMYHOTO Paboyero AHA HsHb, @ TAKKE UX nep-
cnekTUBam Ha bypyuiee. B 06oux nccnefoBaHnsax pecnoHLeHTb N0A6MpPaNnUch METOAOM
CHEXHOTr0 KOMa» 1 OTCeXMBaHWA CBA3EN; Belach ayM0o3annch BCeX MHTEPBbIO, KOTO-
pas 3aTeM paclwndpoBkiBanach AN NOAPOOHOro aHanm3a.

Kpome amnupunyeckoro matepmana B CBOEM aHaNM3e CIOBEHCKOW CUCTEMbI yX04a
33 IeTbMU Mbl TAK)XE CCbINAEMCSA Ha laHHbIe U MaTepuanbl, CObpaHHbIe B pamkax uccne-
[0BaTeNbCKOr0 NPOeKTa, ocyllecTensemoro B 2014-2017 ropmax, «Pabota no yxopy
MeXay MHAMBMOYanu3aLmeil, counanusaumein u mobanusaumneins.

Jemorpadmueckne faHHble BCeX MCCNeLOBAHWIN MOKa3anu, YTo HeOpManbHbIN
PbIHOK YCAYT NO yX0[y Ha [LOMY YeTKO KnaccuduumMpoBaH 1 nepapxuyeH. Yxop 3a pe-
GEHKOM CYUTaeTCs COLMaNbHO NPU3HAHHOIA, BaXHOI, OTBETCTBEHHOI U KBannbuLupo-
BaHHOW paboToit. OYeBMUAHO, YTO B 3TOI 06NACTU HEOPMANbHOMO 0OCNYKUBAHMS, B
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OTNIMYME OT YXOfA 33 NPecTapenbiMu 1 yOOpKU — ABYX HAanpaBneHUin paboTbl o Aomy,
LOCTYMHbIX U MUTPaHTaM (NpuexaBluMM B OCHOBHOM U3 ApYrux cTpaH bbiBlweil KOrocna-
BUM), — paboToAaTeN OTAAIOT NPeAnoYTEHUE COBEHCKMM rPaXAaHKaM CNOBEHCKOMO
e MPOUCXOXAEHNSA, @ 0COOEHHO CTYAEHTAM U NEHCUOHEpaM.

AEOAMUNTUSALINA U OBOBLLUECTBJIEHUE BABOThI O AETHAX
B CJIOBEHUU

focymapCTBEHHas couuManbHas NONUTUKA CKAa3biBAETCA Ha CTeneHu Gopmann3aumm u
npodeccuoHannsaumu (MaM OTCYTCTBMUM TaKOBbIX) paboThl MO yxoAy Ha Aomy. Mepsl,
npuMHMMaeMmble ans obecneyeHns yxona B pamKax CEMbY, NpeanonaraT BMecTo 06-
LWeCTBEHHOTO 06C/YKMBAHUSA PUHAHCOBYIO NOLAEPXKKY. TeM caMbiM CO3AatoTCs yCNo-
BUA LA CHUXeHUA Gopmanm3aumm u npocdeccmoHanm3aunm yxoaa, NoCKoNbKy B No-
LOOHOIM cuTyaummn 6onblwas YacTb 0OCAYKUBAHUSA CTAHOBUTCA AeNOM CeMbU U/Uiu
npeacraButeneil HecdopManbHbIX PbIHKOB yciyr. Hanpotus, dyem Gonblie yciyr no
YXOAy NpefocTaBifeT rocyaapcTso, Npuyem He ToNbKO NOCpefCcTBOM PUHAHCOBOM NO-
moluu, TeM bonee hopmann3osaH U NpodeccMoHaNU3MPoBaH PbIHOK [LOMAILHErO TPy-
ga. ViccnepoBaHua nokasbiBaloT, YTO peluatollee BO34eCTBME HA Pa3BUTHE PbIHKOB
HedOopMaNbHOTO yXoAa U HaeM XKeHLLUH-MUTPAHTOK Ha paboTy B YAaCTHbIE JOMOXO035ii-
CTBA OKa3blBaeT COOTHOLIEHNE roCcyfapCTBEHHON (DUHAHCOBOW NOALEPIKKM N OpraHu-
3aUMn coumManbHoro 06CayKMBaHUsA. BaxHO He TONbKO TO, B KaKOii Mepe rocyaapcTso
GepeT Ha cebsi OTBETCTBEHHOCTb 3@ YXO[, HO U TO, KAKUM 06Pa3oM OHO ee peanunsyeT:
OTLAETCS MU NPEANoYTEHNE AEHEXHbIM BbINJaTaM UAW OpraHu3aummu oOWecTBEHHbIX
CNYXO, NOOLPSAET M rOCYAAPCTBO HE(OPMasIbHbIE PEIHKM YCAYT MO YXOAY U HAEM MUT-
paHToB (06bIYHO — MUTpaHTOK). CylecTBOBaHMe OOLWEAOCTYMHBIX U BbICOKOKAYeCT-
BEHHbIX COLUMANbHBIX CYKO 3HAYMTENbHO COKpaliaeT pa3Mep PbIHKOB HethopMarb-
HbIX YC/IYT, B TOM Yiucne mobanbHbix. [IpMHMMas BO BHUMaHME 3T 06CTOATENbCTBA, Mbl
CYMTAEM, YTO CJIOBEHCKAsA CUCTEMA OXPaHbl AeTCTBA CMOCOOCTBYET BbIHECEHUIO 3a00Th
0 [IEeTsAX 32 PaMKM CEMbM 1 ero 06006LEeCTBAEHMIO, OrPaHNYMBAs TAKUM 06Pa3oM 06beM
HethopManbHOro 06CayKMBaHM.

(xeMa 4eKpeTHOro OTNycKa, AeiCTByOlas B cerogHawHei CnoseHuu, 6bina BBe-
neHa B 1986 roay u npeaycmatpusaeT 365 oTNyCcKHbIX gHeit: 105 gHel oTnycKa no po-
4am n 260 gHeit oTnycka no yxoay 3a peO6eHKOM, KOTOpbIi B NPUHLMNE MOXKHO nofge-
NUTb MEXAY POAUTENsIMU, XOTA KEHIMHbI NOMb3yTCA UM yvale. B 2003 rogy Obin
BBe/JeH OTNYCK NO yX0oAy 3a peGeHKOM [iisi OTLOB, COCTOABLIMIA U3 ABYX YacTei: KOpOT-
Koit onnauuBaemoit (15 aHeit) u Gonee AuTenbHoi Heonnaymsaemoii (75 gHeit). B
2014 ropy onnaynBaeMmyio 4acCTb OTNYCKA N0 OTLOBCTBY Nnpoanunu go 30 aHeit. leHex-
Has KOMMeHCcaLWs 3a OTNYCK MO MaTePUHCTBY, OTLOBCTBY U MO YXOAY 3@ pebeHKoM no-
KpbiBaeTcs rocynapctsom. B 2012 rogy B CBA3W C peXMMOM XECTKON 3KOHOMUU fe-
HEXHas KOMMEeHcalmMsa 3a OTMYCK Mo yxoAy 3a pebeHKOM 1 3a OTMYCK A5 OTLOB Obina
BpeMeHHO ype3aHa co 100 1o 90% oT 3apaboTHOI NaaTkl, TOraa Kak KoMneHcauums 3a
OTNYCK MO pofiam ocTanach npexHein — 100% OT npexkHeit 3apniaTbl MaTepu.

Pa3BuTHE roCcyaapCTBEHHBIX YCIYT N0 yX04Y 3@ AeTbMU WAO 0COOEHHO UHTEH-
CUBHbIMM Temnamu B 1970-1980-x roaax, Koraa 6b10 NoCTpoeHo 6onee aByx Tpe-
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Tel CYWecTBYIOWMX HbIHE LeTCKMX cafoB. [o nocnegHUM faHHbIM, Gonee Tpex yeT-
BepTen peteit B BOo3pacTe oT 1 roga Ao 6 netr nmocewawT JeTcKkue capbl, B
GonbwmnHcTBe cBoeM (93%) oblWeHaLWOHaNnbHble U NMOLBEAOMCTBEHHbIE MECTHbIM
MyHuuunanutetam. CeTb MyGNMYHBIX AETCKUX YYpeXAeHWn hUHAHCUPYeTCs ropo-
LOM U, YaCTUYHO, POAUTENAMU: pPa3mMep NNaThl 3@ 4ETCKUIN Caf BbICYUTLIBAGTCA UCXO-
AA U3 pOAMTENbCKOrO Aoxona U obuiero cemeiiHoro 6narococtosHus. B cutyauum,
Koraa rocynapcTeo 6epeT Ha cebs CywecTBEHHYI0 YacTb 3a060Thl O feTAX NOCPeAcT-
BOM OpraHu3auum cetm hopmanbHbiX, NPodeccuoHanbHbix, 06UEA0CTYNHbIX U Bbi-
COKOKa4YeCTBEHHbIX YYpeXLeHUN, poSib KOMMepYecKux W HedOpManbHbIX PbIHKOB
YCNYT M0 YXOAY M robanu3aumns yxona orpaHuyeHbl, Kak v MoKasbiBaloT IMIMpUYe-
CKMe [aHHble, KOTopble Mbl 06CYAUM fanee.

HE®OPMAJIbHAA BESBO3ME3AHAA U OMJIAYUBAEMASA
PABOTA MO yYXoAy 3A AETbMU

Moka getn maneHbKue, HeBONbLWANA YaCTb CEMEN NPEANoYMTaEeT, YTOObI 33 HUMK NPU-
cMaTpuBanu poacTBeHHUKU. CemMbU U3 CENbCKOI MECTHOCTU U Te, KTO pacnosiaraert
OrpaHMYeHHbIMU (DUHAHCOBLIMU PECYPCaMM, 0BbIYHO OPraHMU3YIOT YXO[ 33 ETbMMU C
NOMOLYbIO CTAPLIEro NOKoeHUs — 6abylek. IT0 BO3MOXKHO 6narofaps paHHeMy Bbl-
XOfly Ha MEHCMI0 C/IOBEHCKUX XEHWMUH — B CpeHeM oKoso 58 neT. B To e Bpems
HEMHOr1e U3 POAUTENEN-rOpoXaH UK NpeacTaBuTenei 6onee COCTOATENbHbIX C/0-
eB HaceneHus npuberawT K ycayram YaCTHbIX BOCNUTATENEH, HAHb, 0COOEHHO KOrfa
AeN0 Kacaetcs feteil B Bo3pacTe oT 1 roga o 3 net. Kpome Toro, BocTpe60oBaH He-
(hopManbHblil HeperynspHbId MW KPATKOCPOYHbIA NPUCMOTP 3a ETbMU 33 naarty,
HanpuMep, KOrAa HYXXHO NOCUAETb C A€TbMU BO BTOPOIl NONOBUHE [HS WU BEYEPOM
no paboynm AHAM UK — PEXKE — MO BLIXOAHbLIM; UMW BbIBECTU PeOEHKA Ha NpPOryKy,
4To6bl AaThb NEpeablKY MaTepu; UAKM NPUCMOTPETH 33 bonelowmum pebeHKoM; unu
OTBECTW pebeHKa Ha 3aHATUE B KPYXKOK U T. fi. Yacsl paboTsl feTckoro capa (c 6 yTpa
[0 5 Beyepa) 1 npaBuiIo, COFMAcHO KOTOPOMY pebeHOK MOXKET NPOBOAUTL B 4ETCKOM
Ccaply He 6onee 9 4acoB B ieHb, CO3AAIOT CIOKHOCTYU 1A HEKOTOPbIX POAUTENEN U3-
33 WMPOKO pacnpoCTpaHeHHO NMPAKTUKK CBEPXYPOYHON PaboThl AU HeCTaHAApPT-
Horo rpaduKa. B Takux ciyyasx Ha nomMouib NpuxoauT HedopMabHbIA NPUCMOTP 3a
AeTbMU BO BTOPOI NofoBUHe AHSA. focyaapcTBo He obecneynBaet NnogobHbIX hopm
yX0ofa 3a [1eTbMU, HO MX BCE Yalle MPeAoCTaBAAIOT YAaCTHble areHTcTBa U Hedop-
MajibHble HaeMHble 6e6UCUTTEPBI, B YACTHOCTM, CTYAEHTBI U NeHCUoHepbl. CTyaeHTbI
B OCHOBHOM MOAPabaThiBalOT HeperynspHbiM 6e61MCUTTEepCTBOM BO BTOPOW NOJOBU-
He [iHS UK Mo BeYepam, Toraa Kak NeHCUOHEPKM UAU CYNpYKECKUEe napbl NeHCUOH-
HOro BO3pacTa NPUCMATPUBAIOT 33 AETbMU MOCTOSHHO MW BPEMS OT BPEMEHMU Ha
nomy y cebs uam y cBoux pabortogateneit U Takum obpasom obecneynsaloT cebe
owyTumyto £06aBKy K HeboNbWOIi neHcuu. Hu fns CTYAEHTOB, HU ANS NEHCUOHEPOB
3apaboToK OT 6ebMCUTTEpPCTBA HE ABNAETCA €AMHCTBEHHbIM UCTOYHUKOM [0X0fa,
YTO OKa3blBAeT 3HAYMTENbHOE BAMUAHWE HA COOTHOLWEHME CUI B UX OTHOLWEHUSAX C
HaHumatensmu, obecneynsas HeopManbHbIM BOCNMTATENAM GOMbLWMIA KOHTPOSb
Hafj ycnoBUAMMU paboTl.
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POJIb KNNIACCA, BO3PACTA U TEHAEPA B HE®OPMAJIbHOM
HAEMHOM YXOAE 3A AETbMU

Tem He mMeHee, MeXAY CTYAEHTAMW U NEHCUOHEpPaMM 3aMeTHbl KNacCoBble Pasinyus.
3apaboTku oT 6ebucUTTepCTBa CyWECTBEHHO Yy4ylwaloT (GUHAHCOBOE MOJOXKeHMUe
NEHCUMOHEPOK, 0COOEHHO TeX, Ybsl MEHCMA 63Ka K MUHUManbHON (a Takux B Cnose-
HUM BONBWMHCTBO), TOTAA KakK A1 CTYLEHTOB JOXOA OT MPUCMOTPA 33 AEeTbMU — 3T0
CKOpee [ieHbrM Ha KapMaHHbIe PAacXofbl, MOCKOIbKY UX 0ObIYHO MOJHOCTLIO COLEpXaT
poauTenu.

06b14Has niaTa BapbUpyeTcs B 3aBUCUMOCTU OT PeryifapHOCTY NpeaocTaBaeHus
VCIYT, MECTa XUTeNbCTBA M TUNA NOCTaBLMKa ycayr (Hanpumep, HenpaBUTENbCTBEH-
Has opraHM3aLns, YacTHOe areHTCTBO, YaCTHOe NuLo). HeperynsapHoe 6ebucutTepct-
BO Ha HENPOLOJIKUTENbHOE BpeEMA CTOMT OT 3 40 6 €BpO B Yac, TOrAa Kak perynspHoe,
exeaHeBHoe 06CNyXMBaHWe ofgHOro pebeHka ctout ot 200 go 400 eBpo B Mecsll. 3T
pacLeHKM paBHbI niaTe 3a rocyaapCcTBEHHBIN JETCKUI caf: pa3Huua B TOM, Y4TO nnata
3a Hero cybcuMpampyeTcs ropoACKMM COBETOM U 3aBUCUT OT CEMENHOrO A0X0A3, TOraa
KaK YacTHoe 00C/yKMBaH1e He CyOCUANPYETCA U POANTENAM NPUXOANUTCA NOAHOCTbIO
OMJayMBaTh €ro U3 CBOEro KapmaHa. [ocymapCTBeHHas MOAUTUKA CyOCUAMPOBAHMUSA
COLMANbHbIX YCNYT N0 YXOAY 3a AeTbMYU (KOrAa MYHULMNANWTET NNATUT HAaNpAMYIO feT-
CKOMy capy) sBaseTcs pelwaiowmm (HaKTOpOM, 3aCTaBAAIOWMM pofUTeNeil OTKa3bl-
BaTbCA OT YACTHbIX [JOTOBOPEHHOCTEN.

VHTepBbl0 MOKA3bIBAKOT, YTO HWU OAUH M3 YACTHbIX BOCNUTATENEN HE COrMacuca
Obl 3a Te e [AeHbrM BbINOJHATL KaKylo-n1bo Apyryo paboTy, HO yA0BOJbCTBUE, MO-
panbHOe yOOBJIETBOPEHUE W LOMONHUTENbHbIE MPeUMyllecTBa paboThl Mo yxomy 3a
LETbMU CYMTAIOTCA [JOCTAaTOYHON KOMNEHcalueil 3a JOBONbHO HU3KYI0 3apaboTHYI0
nnaty. B pabote Takoro poaa 3Tvka 3ab0Tbl OfEePKMBAET BEPX Haf 3TUKOI paboThl,
NOCKONbKY MH(OPMaHTbI BOCMPUHUMAIOT 3a60Ty 0 pebeHKe KaK MoMollb BAMKHEMY.
Kak noka3blBaloT MHTEPBbIO, HAHMMATENN YACTO TOPTYIOTCSA CO CTYAEHTaMU No NOBOLY
pa3mepa onnartbl, COMBAIOT LEHY, NNATAT HE BOBPEMS MM HE NMONHOCTbIO, TOTAA KakK C
NEeHCUOHEPKaMK O pa3mepe OnaaThl He TOPryloTCsA. ITU pasnMyumna yKasbiBalT Ha To,
4TO BO3paCT MMEET 3HaYeHUe B BOCNPUATUM HedOpManbHO HAHATBIMU HAHAMU CBOEN
poNU M Ux oTHOWeEHWUM ¢ paboTopatenamu. CTyLeHTbl CYMTAOT MPUCMOTP 33 AETbMU
npodeccuoHanbHoO paboToii M OTAENAIOT ero oT paboTbl Mo X03aicTBY. B npoTuBoNO-
JIOXHOCTb UM MEHCUOHEPKM PacCMaTPUBAKOT YXOZ 33 pebeHKOM Kak HedopManbHYIo
noMoLb MONOAOI CEMbE W KaK pacluMpeHue 1 NpoJosIKEHNE KEHCKON 3a60Thl, BOC-
npuHuUMas cebs Kak cyppozamHyto 6abyLKy.

HedopmanbHeln onnaymBaembiin yXof 3a getbMu B CNOBEHUM HE NONHOCTbIO de-
MUHWU3MPOBAH. MecTHble CTYLEHTbl U MyXbA NEHCUOHEPOK TOXE NPUHUMAIOT HEKOTO-
poe y4yacTue B 370i1 paboTe. CTyaeHTbl 0ObIYHO NPUCMATPMBAIOT TOILKO 33 MaNbynKa-
MU, TOTAA KaK MyXbSi NEHCMOHEPOK MOMOralT CBOMM XEHAM — OCHOBHbIM HAHAM — B
Aenax, Tpedyowmnx husmnyeckux cun. Takum o6pasom, yyacTue My)4uH B HecopMasb-
HOM OMJAaYMBAEMOM YXOAe 3a AETbMU YCUAUBAET TPAAULMOHHbIE TEeHLEPHbIE PONU U
BHOBb YTBEPXAAET YXO[ 33 AeTbMI KaK «NPEPOraTUBY XKEHLUNHbI».
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3AKNIOYEHUE

Mbl nonaraem, 4to NpodeccMoHanbHas, BbICOKOKaYeCTBeHHas, 06Wef0CTynHasA U He-
Loporas C/0BeHCKas rocyfapcTBeHHas cuctema 3ab60Tbl 0 IETAX B 3HAYUTENbHO Mepe
orpaHuynBaeT HedopMasbHbIe PbIHKM YCAYT Takoro poaa. MMoMmMMo nomolwu co cTopo-
Hbl CTApLWMX NOKONEeHMIT HehopMabHble OMauyMBaEMble YCyri No yXody 006bIYHO npe-
LOCTaBASAIOTCA CNOBEHCKAMU NEHCUMOHEPKAMU MECTHOTO MPOUCXOXAEHUS, Cynpyxe-
CKUMW NapaMu NEHCMOHEPOB M CTyAEHTaMM. ITU YCAYTY NPeAOCTaBNAITCA B OCHOBHOM
B pamMKax He(hopManbHOro 3KOHOMUYECKOTO CEeKTOpa, a CaMa paboTa orpaHUyMBaETCS
BbINOJHEHMEM 006s3aHHOCTEN NpuxoaAwWei HaHW. MleHcMoHepbl nayT Ha HedopManb-
Hyl0 NNaTHyto paboTy no yxony paau Ao6aBKM K HE6OMbLWOW NEHCUN C LENbIO YIyYLWUTb
CBOE IEHEXKHOE NONOXKEHWE, TOTAA KaK A CTYAEHTOB 3T0 cnocob 3apaboTath Ha Kap-
MaHHbIe PacxoAbl. B ominume ot MHOrUX Apyrux eBponeickux cTpaH, B CNoBeHnU XKeH-
LWMHbI-MUTPAHTKN 32 A€TbMU HE YXAXKMBAIOT. ITO CBA3AHO C TeM, YTo B CNOBEHWUU Mano
MWTPAHTOK, a T€, YTO ecTb, pabOTalOT B OCHOBHOM KaK ybopLuLbl UAU CULENKU AN
noxuneix ntogeit. Kpome toro, pabota no yxoay 3a AE€TbMI OYEHb BbICOKO LEHUTCS, a
MUTPAHTKM (M3-33 pacnpoCTPaHEeHHbIX B 00OLECTBE HALMOHANM3Ma U KCeHOhOOUM) He
Ka)KyTCs CNOCOOHBIMU U HALEKHBIMU HAHAMMU.

C TOYKM 3peHns IMOLMOHANBHOTO BOCNPUATUS, HeOPMANbHbIN YXOA 33 AETbMU —
3TO «TPYA NI0OBMY», KOTOPbIA, C OAHON CTOPOHbI, MPUHOCUT OCYLLECTBAAIOWEMY €70 YAO-
BONILCTBME U MOPaNbHOE YL0BNETBOPEHWE, @ C APYrOil — 3KCMIyaTUPyeTCs No NpuymHe
HenoMepHOo HU3KoIi ero onnatsl. CieayeT, 04HAKO, OTMETUTD, YTO MOMUMO CPABHUTENb-
HO HM3KOI1 NIaThl B LENOM U HECKOIbKUX C/Iy4aeB HeJonnartel AU 3a4epXKu onnatsl
C/lyYyaeB Naoxoro 06palleHns ¢ AoMaWHMMKU PaBOTHUKAMMU 3aUKCUPOBAHO He GbNo.
Mpuxopsawme HaHK, paboTalowue Ha 0CHOBE HethopMabHbIX AOTOBOPEHHOCTEN, Noj-
HOCTbIO HE 3aBUCAT OT 3TOIN 3aHATOCTU (BUHAHCOBO, YTO AAET UM GOJblIE ABTOHOMUM
ANs 3aKI0YEHUs U Pas3pbiBa KOHTPAKTOB. TeM He MeHee, 3TW YCIYru OKa3biBaloTCs B
pamKax HethopManbHOW IKOHOMMKM, @, 3HAUUT, KaK TaKOBbIe [ENAlOT KU3Hb POAMUTE-
Neil, [eTel U UX HAHb HecTabunbHOM.

[lepesod ¢ aHenutickozo Enexsi JlemerHesod,
Hay4HbIl pedakmop nepesoda — Onvea Tkay
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ULTURAL PATTERNS OF CLASS
INEQUALITY IN THE REALM

OF PAID DOMESTIC WORK

IN RUSSIA. Summary

Elena Zdravomyslova, Olga Tkach

In Russian cities, hired domestic labor has become a mass phenomenon, with the first
modern employment agencies for domestic personnel emerging in the post-Soviet
era. In the 2000s, the period of economic growth and a rise in social polarization, the
increasing demand for paid domestic work became visible. Since that time, the need
for household helpers has remained high, with the market for domestic work reflect-
ing global trends, according to which a significant segment of such work is performed
by internal and foreign migrants. Both Russian and international markets of care
work are gendered in their structure—they have a female face. The Russian market of
care work mainly belongs to the shadow economy, is highly competitive and diversi-
fied, and is shaped by different social segments. Researchers identify three catego-
ries of domestic workers who compete on the labor market in Russia: local residents,
internal migrants from various regions of the Russian Federation, and foreign mi-
grants from former Soviet republics of Central Asia and Eastern Europe. Workers from
Central Asia represent the most precarious segment of the market. Due to the recent
economic crisis and increase in competition, local residents and internal migrants
have driven foreign incomers out of the market by degrees (however, this process is
reversible).

Paid care services are only available for those citizens who can financially afford
them. Hence, the use of paid domestic labor performed by women (although not ex-
clusively) can be considered a criterion of socioeconomic inequality. We view em-
ployer-employee relationships in the private domestic sphere as a field where cul-
tural patterns of class inequality are created and manifested in modern Russian
capitalist society.

This article aims to analyze the cultural models of inequality articulated in the
process of class-making in modern Russian society within households that hire do-
mestic workers. Paid domestic work, organized formally or informally, performed on a
permanent or temporary basis by Russian citizens or immigrants, is one of the struc-
tural conditions of class-making. Class inequality is produced within interactions
between employers—homeowners—and household personnel. Our objective is to
analyze emergent cultural models of employer-employee relationships. The focus of
our analysis is the intersection of class and gender.
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RESEARCH DATA

Our argument is based on a variety of empirical data. Our main data are in-depth
focused interviews, collected during two research projects conducted by the Gender
Program of the Department of Political Sciences and Sociology at the European Uni-
versity in St. Petersburg in 2005-2009 and 2009-2011. During those projects, we
conducted more than 60 in-depth problem-oriented interviews with employers
(mostly women) as well as babysitters (10 interviews), domestic cleaners (9 inter-
views), and nurses (9 interviews). Newer sources that support our research include
three interviews with domestic workers and three interviews with employers, con-
ducted in 2014-2016 with updated interview guides. In these newer interviews, we
collected materials related to paid domestic work performed by immigrants from
countries in Central Asia and the poorer regions of Russia, who work in various house-
holds in Saint Petersburg.

Another set of data comprises materials presented on the websites of employ-
ment agencies for domestic personnel (15 units of analysis). These websites were
selected according to keywords, traffic, accessibility, and resonance. As a result, we
focused on websites of agencies located in Moscow and Saint Petersburg. Materials
from the analyzed websites contain information for potential clients, such as the
name and address of the office, advertisements, information about services offered,
as well as instructions and educational resources such as housekeeping manuals,
lists of reliable domestic workers, and guidelines for interactions between domestic
workers and employers.

As complementary sources, we analyzed journalistic materials in audio, video,
and printed forms. These include recordings of broadcasts of Ekho Moskvy, a Moscow-
based radio station, which provided insight into the organization of the domestic
work of babysitters and cleaners in Russia and other countries. We also used docu-
mentary films featuring interviews with employers and domestic workers.

Our secondary sources include published studies of paid domestic work. This
helped us to reconstruct the context—the scope, structure, and main characteristics
of the Russian market of paid domestic labor.

CLASS-MAKING, CULTURE, AND PAID DOMESTIC WORK:
THEORETICAL FRAME

In this article we analyze the cultural dimension of class-making. This theoretical
standpoint is based on Pierre Bourdieu’s concept of classes, which has been further
developed by such scholars as Beverley Skeggs and Suvi Salmenniemi, among others.
In this article actors of the market of domestic labor—employers and employees, as
well as mediators (employment agencies and experts)—are viewed as active partici-
pants who enter into relations of exchange, who do cultural work, activating some
cultural schemes and problematizing others, while at the same time striving to pro-
mote the model of class inequality that they find most appropriate.

We believe that Thorstein Veblen's theory is still a useful heuristic tool for ana-
lyzing the cultural aspects of class-making. As a founder of the institutionalist ap-
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proach, Veblen studied the role of domestic labor in the leisure classes in the early
twentieth century. He highlighted the particular role of personal servants in the cre-
ation of class boundaries, as they perform both instrumental and symbolic functions
creating the class position of the homeowner. The wives of members of the proprie-
tary class demonstrate the status of their households in a gendered way, by with-
drawing from “dirty work” and freeing up their leisure time for activities considered
prestigious and relevant to their status position. Thus, the lifestyle of the leisure
class is characterized by the deliberate delegation of a variety of “nonrelevant” ac-
tivities that have symbolic meaning in class-making.

Following Anthony Giddens, we look at the mechanisms of class inequality (in
the realm of household work) through the prism of three interconnected culturally
marked processes—the signification of interaction, hierarchy management, and le-
gitimation. Class inequality is created within employer-employee relationships,
where cultural models of signification, legitimation, and hierarchy management man-
ifest themselves. However, cultural models can be problematized or compete with
each other for hegemony—which is typical in the context of the fluctuating rules
and blurred class boundaries of contemporary Russian society. All the participants of
the field are involved in the cultural work of signification and the legitimation of
class boundaries in interactions.

STRUCTURAL CHARACTERISTICS OF PAID DOMESTIC WORK

In many aspects, the market of domestic work in Russia conforms to the general
trends of modern global capitalism in its neoliberal phase. However, there are some
peculiarities related to lack of regulation, persistent informal recruitment, and inten-
sified attention towards everyday manifestations of class inequalities in the realm of
consumption and domestic arrangements. Although paid domestic work also existed
in Soviet society, the scope of demand and supply was significantly lower, regulation
took place mainly in the “shadow” sector (during the late Soviet period), and cen-
tripetal migration flows were limited. In modern capitalist societies, including Rus-
sia, the commercialization of care is related to processes of economic globalization.
The production of cultural patterns against a backdrop of the commercialization of
care is characterized by three processes: first, by its professionalization; second, by
its largely informal character; and third, by the intersected gender and ethnic char-
acteristics of the market of domestic labor.

The following features can be considered the main characteristics of the Russian
market of domestic labor: a cross between professionalization and informalization;
the reproduction of intersectional gender, class, and ethnic inequalities in the pro-
cess of hiring domestic workers; the competitive character of the segmented market
of domestic services; and typical chains of care stretched across the former USSR. For
migrant domestic workers in Russia, the Soviet imperial heritage, with its consequent
“geography of poverty,” has shaped migration flows to Russian cities from former
Soviet republics or from economically poor regions of the Russian Federation that are
distant from the capital cities. Researchers note that different categories of house-
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hold workers possess different capacities to manage social inequality in interactions.
Among all the specialties of domestic workers, babysitters and nurses are in highest
demand. Among all categories of workers in this sphere, immigrants from Central Asia
are the most vulnerable; they are often employed on a live-in basis. Paid domestic
work has a distinct gender profile. Cultural stereotypes related to the country of ori-
gin contribute to patterns of relations with domestic workers. Studies of the employ-
ment conditions of female domestic workers reveal that cleaners, babysitters, and
nurses from Central Asia earn less, face discrimination and abuse from their employ-
ers more often, and have fewer opportunities to influence the conditions of their
employment.

A peculiar feature of the Russian context is the problematization of the culture
of unequal relations between employers and hired workers in the realm of domestic
services. We consider this to be evidence of the lack of professionalization of domes-
tic labor, as well as a sign that the cultural model of class inequality is fluctuating
and unstable. Moreover, in relation to international trends, Russia is obviously lag-
ging behind in terms of hired domestic workers’ rights protection. The state and
public organizations are barely represented in this realm as arbitrators of labor con-
flicts. Observance of labor and personal rights on both sides is, in fact, entrusted to
market forces as well as to the employees and employers themselves, who maintain a
relationship characterized as private, making the observance of rights highly depen-
dent on the personal characteristics of both sides and their biographical experience.

MAKING THE CLASS POSITION OF FEMALE EMPLOYERS

We identify several general features of female householders who employ domestics
on a permanent basis. All of them delegate at least some part of domestic chores and
personal care to hired help, positioning themselves as homeowners and rational man-
ager-administrators of the household. In the accounts of female employers, home is
described as a complex system that needs proper and effective management. This
management, like any other, depends on the scale of the household, on investments,
and on the number of household members and their needs.

Among the many concerns of household management are personnel selection,
training and education, making checklists of tasks, providing tools, and monitoring
work progress. The employer has multiple functions: she acts as a mini-employment
agency, a contractor, a supervisor, and a coworker. However, in the case of paid do-
mestic labor, one cannot translate all aspects of the interaction into relations of
property management, because this is a case of purchasing care.

Discussions about “social inequality culture” are common among householders,
who complain that “civilized” patterns of employer-employee relationships in Rus-
sian society have been lost. They are also concerned about domestic personnel being
“uncivilized,” about lacking control over the actions of babysitters and cleaners who
could, if they wished, inflict harm on the household or use their knowledge and skills
to the employer’s disadvantage. The culture of domestic personnel management im-
plies the capacity to find a balance between intimate/personalized and business-like
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relations in the context of domestic care, keeping domestic workers close enough but
at a reasonable distance.

The issue of inequality management also emerges in interviews with representa-
tives of agencies, who strive to educate market actors—employers as well as employ-
ees. Personnel training programs, websites of employment agencies for domestic
workers, housekeeping manuals—they all discuss the ethos of the relationship be-
tween employers and domestic workers, providing rules of “cultured interaction” and
countering abuse on both sides.

We identify two main patterns of emergent cultural models of inequality; below
are brief summaries of both.

CONSPICUOUS CULTURE OF INEQUALITY: “MASTERS” AND “SERVANTS”

Positioning domestic workers as servants suggests articulated and reinforced social
distance, strictness and minuteness of control, and the importance of “knowing one’s
place.” Employers of this type actualize the model of subordinate domestic work,
believing that they purchase not the services but the laborers themselves. We argue
that this model bears a family resemblance to the “leisure class” described by Veblen.
Representatives of this class, due to their status as property owners and higher posi-
tion in the economic hierarchy, do boundary work that relieves them from “dusty”
and “dirty” household work and also, to some extent, from personal care work. In the
modern Russian context, the “oligarchs” wives,” or “Rublevka wives” as they are also
known for the oligarchs’ favorite residential location, are well-known media referents
of this class position. They can be stay-at-home housewives, successful business-
women, or representatives of the bureaucratic stratum. By hiring “servants,” these
“mistresses” free up their time to demonstrate their status—caring for themselves
and reproducing social glamour practices—rather than for paid employment or per-
sonal growth. For this segment of the wealthy classes, home is a place of performa-
tive consumption and conspicuous idleness that can only be achieved thanks to their
subordinate “servants.” These “masters” dictate nonnegotiable employment condi-
tions. Their commanding style of household management is problematized by do-
mestics, who are disgruntled by its inconsistency with a “civilized” model of contrac-
tual labor relations.

Ethnization and genderization of class differences is used by such employers
to demonstrate and reinforce emerging class boundaries. The prize for the best
worker goes to she who shows the most skill at conspicuous subordination. The
habit of subordination, the skill of being invisible and meek, is ascribed to female
migrants from Central Asia and the Philippines, as they grew up in patriarchal cul-
tures. Personalism in interactions allows employers to increase their distance and
create a space for exploitation. In this cultural model the “hosts” strive to objec-
tify domestic workers, and it is the workers’ personality and not their service that
is positioned as a commodity.

Live-in workers are the most vulnerable in such relationships: they perceive
themselves as isolated and disempowered objects of exploitation, and with good rea-
son. They have no private space, and their autonomy is limited by constant control
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and ever-growing demands of the “masters.” Practices of gift giving on the part of
employers have been perceived by receivers as a manifestation and symbolic rein-
forcement of social hierarchy. If a cleaner or babysitter constantly experiences min-
ute strict control on the part of their “masters” and faces mistrust, they also con-
sider themselves objects of class exploitation.

A model of conspicuous inequality is described by all market participants; itisa
persistent topic in the narratives of experts and hired workers. However, employers
rarely bring this up, unwilling to openly claim an illegitimate model of relationship
with their domestic personnel.

The model of conspicuous inequality is problematized by domestics and market
mediators—including media representations—that are oriented towards the values
of imaginary “civilized relations.” It is viewed as a relic of the past that still main-
tains its relevance, inasmuch as representatives of the new economically privileged
classes lack social and cultural competence. Historically, it refers to the feudal and
capitalist relations with domestic workers that were present in the imaginary pre-
Soviet past. This model is considered unfair but feasible in modern Russian society,
having been revived by modern Russian capitalism.

THE EGALITARIAN CULTURE OF INEQUALITY: PROFESSIONALS

AND THEIR “HELPERS”

The egalitarian style of relations between domestic personnel and their employers is
at the other end of the spectrum. This model is described by market participants as
cultured or civilized. In their everyday life female household employers representing
this class bear a triple burden: a paid job, household work, and childrearing. The dif-
ficulties of finding a balance between paid work and household obligations in a post-
socialist society create an instrumental need—a demand—for paid domestics who
can perform tasks that professional women face in the realm of family and house-
hold. Paid domestic work is positioned as essential for shaping the urban middle
class of businesspeople and professionals.

The signification of relations between employers and their “helpers” in this
model varies from very close (friendship/quasi-kinship) to purely business-like (de-
personalized). The actors highlight shared tasks and the division of household labor
between employers and employees. Self-respect, an orientation towards fairness and
negotiability in the relationship, and coordinated efforts to build a good household
are key features of the egalitarian style of social inequality management.

To describe a hired domestic worker market actors either use the term “helper”
or directly indicate the specialization of domestic work—babysitter, cleaning lady,
nanny, or nurse. In such a relationship, domestic workers are positioned as indispens-
able helpers, with an emphasis on their irreplaceability for creating a balance be-
tween all the roles of the professional working woman (employer) with family and
household duties. Employers try to level status and economic inequalities in their
interactions with employees. This leveling effect is achieved through practices of
negotiating working conditions, providing autonomy in work and leisure, integrating
the domestic worker into the home space as a quasi-member of the family, having
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meals together, and displaying trust and gratitude. Conditions of the labor contract,
such as working hours, tasks, rates, and rewards, also become subject of negotiation
and agreement for both sides.

Employers, using their own resources, often informally provide babysitters with
some benefits, which is how the mechanism of compensation and leveling works.
Babysitters can receive a year-long residence registration in the employers’ house-
hold, “almost new” clothes, help with legal paperwork, access to a reliable doctor,
teachers for their children or grandchildren, and the like. Both sides view all of the
above as a display of the responsible attitude of employers towards hired workers,
who are deprived of any social safety net due to their off-the-books employment.
Hired workers also experience feelings of responsibility and express their under-
standing of the fact that family members depend on them; the scope of their au-
tonomy is rather wide, and the monitoring of their activity is not intrusive, which
makes them feel satisfied.

CONCLUSION

Interactions between employers and paid workers in the domestic realm represent an
arena for creating class inequalities on the everyday level (of household life) within
the gender structure. The interpersonal relations that form in the process of hiring
domestic workers are built upon dialectics of control, autonomy, and dependence
within the structure of inequality. This understanding of inequality-in-the-making
suggests that domestic workers possess resources of control and influence over their
working conditions. Class, gendered, and sometimes ethnicized (racialized) inequal-
ity is created in the course of employer-employee relationships.

We distinguish two models of inequality culture. First, there is the model of
conspicuous inequality, which typifies the relationship between “masters” and “ser-
vants.” Here we can observe clear-cut subordination. The proprietors emphasize
their place in complex, intersected social hierarchies and reinforce social distance
using commanding style, minute control, and an arrogant attitude towards domestic
workers. The latter are treated as “personal servants” and demanded to display their
subordinate position. For “house mistresses” the most important function of hiring
domestic personnel is demonstrating their status in the social hierarchy, reproducing
a class position that involves having “servants.” This model has low legitimacy; it is
associated with glamorous consumption, exploitation potential, contempt towards
labor, and disrespect of workers’ personal dignity. Critics see its historical roots in
the relations between nobles and serfs in Russian feudal society.

Second, there is the model of egalitarian inequality. Here, paid domestic work is
positioned as a pressing need of the new middle class of professionals and managers.
Career-oriented working women face the challenges of balancing full-time employ-
ment and intensive family cares. In contrast with the first model, in this model hiring
domestic personnel is essential for reproducing the household realm, the family, and
the gender emancipation of the female homeowner. The woman needs help so as not
to quit her job, and the family as a whole needs help in order to function properly.
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Thus, female employers are acutely aware of their dependence on hired workers and
feel gender solidarity with their “helpers.” They problematize inequality and strive to
close the social gap in their relationships with household workers, to level out the
hierarchy. Reflecting on the potential for exploitation and their dependency on
household workers, they try to balance out this inequality with informal support and
provide a high degree of autonomy to their hired workers. The relations between
them alternate between deeply personal and detachedly formal. However, both sides
of the contract strive for mutual understanding based on personal trust and even
women'’s solidarity. The signification of this relationship emphasizes the indepen-
dence of the hired worker, who is positioned as the “domestic helper” of the “working
mother” and as a professional in her realm. Our interviewees describe this relation-
ship as cultured and civilized; their points of reference are employer-employee inter-
actions in developed countries where employment relations are more institutional-
ized and formalized than they are in Russia.

Unfortunately, our research data cannot give an answer to the question of how
these models of inequality relate to the objective characteristics of the employers’
social positions or the employees’ social status characteristics. In interviews and
other sources domestic workers often voice the opinion that the rich who acquired
their wealth quickly have a propensity for the hierarchical conspicuous model of
class inequality. However, we cannot draw such a conclusion too quickly. People of
different levels of income, who are engaged in different professional realms, rely on
different cultural patterns. Migrants from the former USSR more often suffer from
discrimination and disrespectful attitudes; here, the hierarchy is reinforced by anti-
migrant and racist ideologies. What are the future trends of the development of in-
equality models? In our opinion, in the Russian context both models are reproduced
in parallel, creating different social milieus that will pass on from generation to gen-
eration. Nevertheless, there are prospects that the model of conspicuous inequality
will be weakened, as domestic work is becoming increasingly professionalized and
formalized, the consciousness of domestic workers is rising, and the quality of their
social protection advances.

Authorized translation from Russian by Asja Voronkova
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JINARME MCTOPWIA:
NOCTCOUMATINGM,
[MPODCOKO3bI N APYTVE TUTNbB
OPIAHVSALNI JOMALLHIX
PABOTHINKOB B YELLICKOW
PECITYBJIVKE. Pesrome

Nu3a-Mapu Xaiimecxodhth

B cTaTbe npepcTaBneHo nccnefoBaHUe poau pasHblX TUMOB OpraHu3aLuii B 1066mpo-
BaHUM patndukaumu KoHseHumn N2 189 «0 mocToiiHOM Tpyae AOMALHUX PabOTHU-
KOBY, NpuHATOI MexayHapoaHoi opraHu3saumeit pyaa (MOT) B Yewckoit Pecny6nuke,
KoTOpasa B AaHHOM C/y4yae KOHLENTyanu3npyeTca Kak MOCTCOLMAnUCTUYecKoe rocy-
papcrteo. WccnepoBanune paccmarpusaeT BONPOC O TOM, NoYeMy NpodCoio3bl, B OTAHU-
YMe OT HEMpaBUTENbCTBEHHON OpraHu3aunm — AccouuaLnm B NOMOLWb UHTErpaLum u
murpauum (Sdruzeni pro integraci a migraci, SIMI), — He cIMWKOM aKTUBHO BO6OKBaIOT-
ca patudukaumu KonseHuun MOT N2 189 B Yewckoii Pecnybnuke. A cuutaio, yto mno-
noxeHue npoCo30B B paMKax NOCTCOLMANUCTUYECKOW KOPNOPaTUCTCKON CTPYKTY-
pbl B 3HAYMTENbHOW Mepe OOBLACHAET MX HeyyacTMe B MpoLecce paTuduKaLmu
KoHBeHuuu B Yexuu. Kpome Toro, To, Kak 0Te4eCTBEHHbIE fOMaLIHKE pabOTHUKYM Npea-
CTaBnAoT cebe Npodcoio3bl U cebs caMux, 3aCTaBNAET UX BbIOUPATL B Ka4eCTBE CBOEro
npeacTaBuTeNs HeNpaBUTeNbCTBEHHbIE OpraHu3aLmny.

B Havane ctatbu paetcs kpatkuii 063op KonseHuum N2 189 v onucaHue camoint
cepbl oNNaYMBaeMoro omalliHero Tpyaa B Yexuu ¢ Lenbio NoMecTUTb aHanun3 penpe-
3eHTaLuW JOMALHUX PAGOTHMKOB B MOCTCOLMANMCTUYECKOM 06LLECTBE B COOTBETCTBY-
IOLWMit KOHTEKCT. B cBOEM aHanu3e s cCbinaloch Ha ABe MOAENM OpraHu3auuu Tpyas-
LWMUXCA, NpeanoxeHHble yyeHbiMu WnpuH Innu u XeneH LUBEHKeH, u B pamkax 3Tux
MOAENeN ONUCHIBAD OpPraHn3aLmnio 1 NpefcTaBUTeNbCTBO B TOM BUJE, B KAKOM OHU CY-
wecTByioT B Yewckol Pecnybnuke. B 3aknioyeHun oTcyTcTBME NPOdCOO3HOIM OpraHu-
3aLuK 1 NpeACTaBUTENbCTBA Y LOMALWHUX PAOOTHUKOB 06bACHAETCA NOCTCOLUANUCTH-
YeCKUMW NpepcTaBieHNUsAMU 0 NPodCo3ax U UAEAMU CaMUX JOMALIHUX PabOTHUKOB
OTHOCUTENbHO 00beaNHEHMUS B TPOdCO03bI.

CraTbsi OCHOBAHA Ha [IBEHAALATM MHTEPBbIO, NpoBoaMBLMXCcA B 20102011 rogax
B Yewckoit Pecny6nuke c foMawHUMU pabOTHUKAMU U NPeACTaBUTENAMU TPaXKAaH-
CKMX opraHuzauuit (Takmx kak ®Pepepaums npodcoo30B U MUFPAHTCKUX OpraHuU3a-
LMIA), @ TAKKE C UCCnefoBaTeNsiMu, 3aHATLIMU B HECKOJIbKUX MPOEKTax Nno opraHu3awmuu
LOMaLHUX pabOTHUKOB MO BCEMY MUPY, NTPOBOAMBILMXCSA B MeXXaYHAPOLHOM UCCneno-
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BaTe/bCKOM LieHTpe pa3BuTus 1 gocToiiHoil paboTel (ICDD) npu Kaccenbckom yHuBep-
cutete B [epmaHuu. WiccnenoBaHne 6Gbi10 NOCBALLEHO MOHUMAHUIO POaK NPOodCco30B
1 HMO B opraHn3aLumu JoMalHero nepcoHana. MiHTepsbio ¢ AoMaWHUMK paboTHUKAMK
n npegctasutensamu HMNO nposogmnucek B MNpare u B HEKOTOPbIX Manbix ropogax bore-
muu. Mocne nonesoit pabotsl 2010-2011 rogos npouecc patudukaymm KonseHumn N
189 B Yewckoit Pecnybnuke Obin NPOCNEKEH 0 €€ BCTYNIEHUSA B CUNY.

B Havane ctatby npepcTaBneHbl NpaBOBble OCHOBAHMA W MOKa3aH MpaBo3alynT-
Hblit nadoc KonseHumu MOT Ne 189. KoHBeHLMs 3HaYMMa NOTOMY, YTO B Heit 3KCNAU-
LMTHO NPOroBapuMBalOTCA NpaBa MUrPaHTOB, paboTaloW KX B KAYeCTBE NOMOLHWUKOB MO
LOMYy, 1 YPAaBHMUBAETCA MX 3al4MTa C 3aLMTON NpaB APYrux Kateropui Tpygawmuxca. f
noKa3sblBato, 4To KoHBeHLMsA BaxHa He ToNbKO Gnarofaps CBOMM NpaBoBbIM NOCNEACT-
BUSAIM, HO ¥ NOTOMY, YTO OHA NIErUTUMUPYET NPUTA3aHUSA LOMALHUX PabOTHUKOB Ha 3a-
WNUTY U MOXKET MCMOb30BATLCA A1 MOOMAM3ALMM OTEYECTBEHHbIX PAOOTHUKOB B Ha-
LMOHANbHbIX KOHTEKCTAX C Liesiblo faNbHeillei opraHu3aLnmy LOMALWHUX paboTHUKOB.
Mocne npuHaTua KoHeeHuyun Ha yposHe MOT gns obuweit patuduKaLmm u MCNoiHeHus
€€ NMONIOXKEHN T HeobXo[MMbl ObIIM KaMNaHWKM No ee paTUhUKALKUYU HA YPOBHE OTLENb-
HbiX cTpaH. [lockonbky B MOT uHTepecbl TPyAALWMXCA NpeAcTaBaAlT npodcoiosbl,
MOHO GbII0 NPELNONOXKNUTb, YTO U MPOBEJEHUE HALMOHANbHbIX KAMMAHUIA MO paTudu-
Kauuu KoHBEHUMM cTaHeT fefoM npotCcoio30B, OfHAKO MoOMAK3auus Bokpyr KoHBeH-
LuM 1 nob6upoBaHue ee paTUUKALMM NPUHAAKM B PasHbIX CTPAHAX OYeHb pasHbie
thopMmbl.

Mepen TeMm Kak paccMmaTpuBatb AeTanu OpraHu3auuu AOMALWHWUX pabGOTHUKOB B
Yexuu, cTaTba npegcraBaseT caMy cepy HagoOMHbIX ycayr B cTpaHe. B Yexun nomowb
B BELEHUM JOMALIHEro X03AWCTBA MpeACTaBAseT COOOM pacTylWuit IKOHOMUYECKUI
cekTop. Takue ycayru, Kak yoopka, NofBEpralTcs Npoueccy KoMMOANMUKALMM, B XOAE
KOTOPOro [OMALWHWIA TPYA UHTErpupyeTca B PblHOYHbIE OTHOLWEHMA W YCBAaUBAET Pbl-
HOYHble HOpMbI. Mi3MeHeHUs B 06wecTBe (Hanpumep, NpoLecck ypbaHusauum u T. n.)
BeyT K TOMY, 4TO CEMbM He MOTYT YK€, KaK paHblle, nosaraTbCA Ha NOMOLLb POLCTBEH-
HMKOB B yxofe 3a feTbMu. PocT yucna poputenen-oanHoOYeK, a TakKe COKpalieHue
FOCYAAPCTBEHHOTO 06ecneyeHns AOWKONbHBIMU LETCKUMU yupexLeHuaMu nocie 1989
roga NpuUBEM K BO3PACTaHMIO CNpoca Ha HAHb U 6ebucuTTepoB. XoTs, No oduumans-
HbIM AaHHbIM, B 2008 rogy B cTpaHe Obl10 BCEro 0KOJI0 2,5—3 ThiCAY fOMAWHUX paboT-
HUKOB, MOXHO MPEANONIOKMUTD, UTO Ha Aeflie UX ropas3fo 6oblie, MOCKOIbKY MHOTUE UX
HUX paboTatoT 6e3 3akiyeHus LOroBOpoB. Tak, MHOTMe MUTPAHTKU B TeYEHWE HEKO-
TOpOro BpeMeHu nocne nepeesaa B Yexuio paboTatoT B YaCTHbIX AoMax. A nonarato, 4to
LOMAWHKUIA nepcoHan B Yexum — 310 BecbMa AMBEpCcMBULMPOBAHHASA rpynna nogen.
Kak 1 BO MHOrMX gpyrux cTpaHax, onfaymBaemblin JOMaLWHWUN TPYA 34eck — 370 cdepa,
B KOTOPOIi 3aHATO MHOXECTBO MUTpaHTOB. B oTinume ot GoNbWKMHCTBA 3anagHOEBPO-
neicKMx CTpaH, rae YacTHbIe LOMa 00CNYKMBAIOT MPEUMYLLECTBEHHO MUTPAHTEI, B Ye-
XMW MOMOLHULAMMK MO XO3AWCTBY CTAHOBATCA M MECTHbIE XeEHLWMHBI. PaboTa no gomy
MOKET ObITb 0POpMIEHA KaK YacTHOEe NpefnpUHUMATENbCTBO MAM OCHOBBIBATbCA Ha
HedopManbHON JOrOBOPEHHOCTH, @ MOXKET ObITb U paboToii no Hailmy. NHorpa areHTCT-
Ba BbICTYMAlOT B KaYeCTBe NOCPeAHUKOB MeXAy AOMALWHUMU PAOOTHUKAMM U YaACTHBbI-
MU HaHUMaTensmMu. loMpaboTHMLbI YacTo pabOoTAlOT HEMOJHEIN AeHb. B 3TOM cMbicie
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OKa3aHue MoMolLM Mo X03ANUCTBY — elle U Cnocob JOMNOAHUTE HE CMWKOM leapble
FOCYAAPCTBEHHbIE MOCOOMA CTYyLEHTAM, MOJIOLbIM MATEPSIM U NMEHCUMOHEPAM.

[lanee B cTaTbe ONUCHIBAIOTCA TPYAHOCTH U YCNEXM B OPraHM3aLuM AOMALIHKUX pa-
60THMKOB. MicTopnyeckn o6beanHeHe B NpoheccmoHanbHbie Colo3bl 6b10 CNOCOGOM
415 paboTHMKOB OTCTOATb CBOM TPyAOBbie NPaBa, HO cdhepa AomaliHel paboTbl NI0Xo
NOAAAETCA OpraHn3aLMm U3-3a yAaNeHHOCTH, pa3obLeHHOCT PAabOTHUKOB, 3aHATLIX B
YaCTHbIX JOMOX03ACTBaX, U He(OpMaNbHOro xapakTepa Ux paboTsl. MHore gomau-
HUe pabOTHUKM — MUTPAHTBI, 334acTyio 6e3 OKYMEeHTOB, paboTalolue No KPaTKoCpoy-
HbIM JOrOBOpPaM, a To 1 BoBce 6e3 forosopa. IToii rpynne HU3KOONAaYMBaeMbix paboT-
HUKOB He XBaTAET PeCYypCoB ANis opraHu3auuu. NMpobaemaTnyHocTs c6opa C JOMALIHUX
PabOTHMKOB YIEHCKUX B3HOCOB MM NPOdCO03HbIX COOPOB TaKIKe MOXKET NPensaTCTBO-
BaTb UX 06befuHeHut0. Kpome Toro, paboTa no gomy — 310 yaen xeHuwuH. Ee He Bcerga
NpM3HaT paboToi, YTO MelaeT HAaeMHbIM MOMOLLHMKAM MO X035MCTBY CUMTATLCA TPY-
LAWMMUCA U NErNTUMHON YacTblo paboyero ABUXKEHMS, 0COBEHHO CAn NOMOLWb Mo
LOMY — 3TO BCEro Wb NofpaboTKa UAKM BpeMeHHoe pelleHe B OXKUAAHUN NOCTOSH-
HOM paboTbl. Ycnexu B opraHu3auuu M NpeAcTaBUTENbCTBE AOMAWHUX PAabOTHUKOB
00bACHAIOTCSA COYETAHMEM OpraHM3aLnm Ha OCHOBE K1AaCCOBOIA M 3THUYECKOI NpuHaj-
NIEXHOCTW UK pofa paboTbl U MUTPAHTCKOTO CTaTyca, MHOTAA B COOTHOLEHUM C reHfe-
POM 1 CeMeNHbIM NONOXKeHMeM. YcnelwHble CTpaTernu 4acto BKAOYAT hOpMbl opra-
HU3aLWK, CBOWCTBEHHblE COLMANbHbIM [BUXKEHUAM, [aXe eCnu cama OpraHu3auus
ocyliecTBnseTcs npodcoo3oM. BeposTHo, cneyeT 0TKa3aTbCs OT NOAYEPKHYTON BUK-
TUMMU3ALMM [OMALHNX PAOOTHUKOB MO NPUYUHE HENeraNbHON UMMUTPAL MU U BMECTO
3TOr0 MO3ULMOHUPOBATh 0ObEAMHEHME UX KaK OpraHM3auuio no 3awute TPYLOBbIX
npas.

YTo6bl OTNUYMTL ACCOLMALMOHHYIO MOLENb OT NPOCOIO3HOM, 51 Ha3biBalo Teope-
TUYECKYIO MOfJeNb OpPraHWu3aluun AOMalWHWUX PabOTHUKOB «OUNONAPHON CTPYKTYpOit
npeacTaBuTeNbCTBa». ACCOLMALMOHHAA MOLENb OCHOBAHA Ha MOEHTUYHOCTM, 3aBf-
3aHHOI Ha MUIPAHTCKOM CTaTyCe, 3THNYECKON M reHAepHON NPUHALNEXHOCTH, Toraa
Kak npodcoto3Has MoAesb opraHu3auum paboTHMKOB 6a3unpyeTcs Ha KNaccoBoW 1 pa-
6o4eil MLEHTUYHOCTM U BbIPACTAeT U3 paboyero apuxeHus. Mogens, NogYepKuBaio-
was uaeu o6 opraHMsaLuu, Npucylme TOMy UAN UHOMY TUMY UAEHTUYHOCTU, MOXKET
LOMNONHATLCA B3MAAAMM HA TUMUYHbIE OPraHW3aLMOoHHble cTpaTernn. TpaguLNOHHbIe
thopmbl 06beMHEHUS U MOOMAK3ALMM, CBA3AHHbIE C NPO(COI03aMu, — 3TO 3a6aCTOBKM
1 KOJUNEKTUBHblE NeperoBopsl. Accoumaluu, HanpoTMB, YacTo NPUOETratT K anbTepHa-
TUBHbIM cnoco6am 06beaAnHeHUs (TaKUM Kak 06 MHHAA opraHu3aums u T. n.). Hekoto-
pble npothcoto3bl, B TOM Yucne B 06NacTM fomalHeil paboTsl, NbITAAUCh NPUMEHUTD
CTpaTernn accoumaLmMoHHON MofLenn U NpodCcoi30B Kak COLMANbHOMO ABUKEHUA. B
60NbLWMHCTBE CBOEM AOMallHME PabOTHUKM NPOAOMKAIT 00beAUHATLCA B accoLua-
LMK BHe NpochCOo308.

CTaTba feMOHCTpUpYeT, uTo B Yewckoit Pecnybnunke npeacraBieHa accolymalmoH-
Has Mofenb, KOTopas NpeAcTaBaser coboil pe3ynbTaT OpraHM3alUMOHHbLIX YCUAUNA
SIMI - HenpaBMTENbCTBEHHOW OpPraHM3aLnm, cneLnanvu3npyroweincs Ha NoMoLLN MUr-
paHTam. SIMI npepcTaBnsna npaea AoMalHUX PABOTHUKOB M AobuBanach patuduka-
uun KonseHuumn Ne 189. OHa e MHhopMUpoBana foMalHMX paboTHUKOB 06 1x npa-
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Bax. YacTb paboTbl 3T0il opraHusauuu Gbina KamnaHuen B 3alUTY YCIOBMIA Tpyaa
NPOTMB PacnpoCcTpaHeHWUs CTEPeOTUNHbIX NPeACTaBAEHNN O NPeACTaBUTENAX TOM UK
MHOW HaunoHanbHocTu. SIMI Take u3Bewana HaHWMaTene o TPYAOBLIX NMpaBax Ao-
MalwHero nepcoHana. 0bvefuHeHWe M NPeACTaBUTENbCTBO AOMALHMX PAabOTHUKOB B
3TOM C/lyyae OCHOBBIBANOCh HAa KaTeropuax MUTpaLMOHHOrO CTaTyca WM 3THUYECKOW
NPUHAANEKHOCTH, KaK 3TO JOBOJILHO YACTO OLIBAET B aCCOLMALMOHHOI MOLenn opra-
HU3auun. B Takux cayyasx MUTPaHTCKUIA CTATyYC, C TOYKM 3peHua (camo)upeHTudmnka-
LMK, nonyyaet NPUOPUTET HAL, KNAacCOBOM NpUHALNEXHOCTbIO. Pasymeercs, B cBOUX
Tpe6oBaHUsAX MO yAYyYLWEHMIO YCI0BUIA paboThl fOMALWHKUX paboTHUKOB SIMI onupaet-
CA Ha topuanyeckmne npegnucaHma KoHBeHLMM 1 TPYLOBOro 3aKOHOAATENbCTBA, OfHA-
Ko onpepaensieT cebs Kak NpaBo3alyUTHYI0 OpraHW3aLuio, CNeluann3npylolLycs Ha
MmurpanTax. B ctatbe rooputca o Tom, yto SIMI TakKe npMMeHseT cTpaTteruu, CBA3aH-
Hble C HOBbIMW M COBpPeMeHHbIMM (hopMaMu NPOBEAEHUS KaMMnaHUi U OpraHu3auum
COLMaNbHBIX ABUXEHWIA. Bpaa nu MOXHO npencTaButh cebe npodcoios, jobusarowwmii-
Csl MOBbIWEHMSA CTeNeHU 0CBEeJOMIEHHOCTH obuiecTBa 0 npobsieme NOCPeACTBOM CO-
3aHus 6yTadopcKOro areHTCTBa nNo NoA6opy [LOMALHEro NepcoHana, Kak 310 caenana
SIMI. Mopo6Has cTpaTerus cKopee CBOICTBEHHA HEMPABUTENbCTBEHHON OpraHusa-
umu. He 6ynyymn camoynpasnstoweiics opraHusaumeit, SIMI Tem He MeHee aKTUBHO Mbl-
TAeTCA NPUB/EYb LOMALHMX PAOOTHUKOB K y4aCTUIO B CBOMX NPOEKTAX W BbICTYMIEHUIO
B 3aLLUTY MHTEPECOB CBOUX KOJIJIET, 0COOEHHO MUTPAHTOB.

CTaTbs HaueneHa Ha To, 4Tobbl 06BACHUTB, ToYeMy B YelwcKoii Pecnybinke ocHoB-
HbIM 6OpLIOM 3a NpaBa AoMaLHUX paboTHMKOB cTana HIMO, BeicTynalowas B COTPYAHU-
YecTBE C UCCNELOBATENAMU TeHAEepa U MUrpaLuu, TOrAa Kak npodcoto3sl B o6Lem U
LeNoM ycTpaHuauch oT 6opbbbl 33 NpaBa fLOMAWHUX paboTHUKOB. A cuuTalo, YTo ANs
NOHWMaHUsA chepKaHHoi npotcoto3Hoi nogaepxku KonseHuuu N2 189 HeobxoaMMO
VUMTHIBATL NOJNOXEHME NPodCO030B B MOCTCOLMANUCTUYeCKOM obwecTBe. [ina 3Toro
Hajo MPUHATb BO BHMMaHWe UCTOPUYECKOE Hacneaue, Npocnefutb 3aBUCUMOCTU U
BAMSIHWE, OKa3aHHOe COLMANM3MOM Ha nocTcoumanuctTuyeckne obuecrtsa. Mpodcoto-
3bl B MOCTCOLMANNUCTUYECKUX CTPaHAX OObIYHO OMMUCHIBAIOTCSA MCCNefoBaTeNsMU Kak
cnabble u 6esronockie No cpaBHeHMO ¢ Npodcolo3amm B cTpaHax 3anagHoi Esponsl.
M3-3a HepocTaTka pecypcoB M COKpaWeHUA 4neHoB NpodCo3bl 3aMHTEpeCcOBaHbI
CKOpee B COXpaHeHWU CTaTyca-KBO, YeM B OTCTaMBAHUU MOJUTUYECKUX UHTEPECOB W
TPYAOBbIX MpaB. [0 CpaBHEHMIO C HEKOTOPbIMU pPYrMMM MOCTCOLUANUCTUYECKUMU
cTpaHamu npodcoto3bl B Yewckoit Pecnybnuke cuntatotcs 6onee ycnewHbiMU, NOTOMY
4YTO 34€Cb MUMENM MecTO 3a6acTOBKM W TPYAOBbLIE KOH(MAMKTLI; OHW TaKKe MeHee pas-
PO3HEHHbI, YeM B APYrUX NOCTCOLMANUCTUYECKMX CTPAHAX, OAHAKO YNEHCTBO B Mpo-
(heccMoHanbHbIX CO3ax COKPATWUIOCh 3a NOCAeHMe ABaALATh IET BECbMA 3HAYUTENb-
HO W ropa3fo CWIbHEe, YeM MOXHO Oblio Obl OXupatb. MoOMUMO BCero npoyvero
JIETUTUMHOCTb PO COI030B HI3KA, YTO 0OBACHAETCS UX POSbIO B NEPUOA COLManu3Ma.
Coumanuctnyeckne npoccotosbl He NPEACTABAANN UHTEPeCh TPYLAALMXCS, U TpUnap-
TU3M HE CNYXKWUN NOCPeaHUKOM Mexay pabouumu u pabotoaatensmu. podcotossl
ObIIM YACTbIO COLMANMCTUYECKOTO FOCYRAPCTBA M OTBEYA/IW 33 COLMANM3ALIMIO YNEHOB,
noa6op KaHAMAATOB Ha NOMUTUYECKME NOCTbI, PACNopsiKeHWe CBOOOAHbLIM BpEMEHEM,
OpraHu3aLuio oTAbIXa M NPa3fHUKOB ANA TPYAAWMXCS, oKazaHue ycnyr. [podcotosbl
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He uMenun npasa 6acToBaTb M BECTU KOJNEKTUBHbIE neperosopbl C UeNblo 3aWUTUTb
npaea paboTHUKOB. Kak 06LwecTBy B LeNOM, TaK U TPYAALLMUMCS B YaCTHOCTU NPotCoto-
3bl YaCTO KAXKYTCA HEHYXHbIM MEPEXUTKOM COLMANN3Ma, 1 N3-3a CBOE NPUYACTHOCTH
K MPeXHeMy PeXUMY OHU BbIHYXEHbl GOPOTLCA CO CBOMM HEraTUBHLIM UMULXKEM B
rnasax o6iwecrtea. 06uecTBeHHOe foBepUe Npodcoto3am LOBONbHO HU3KO, U pabOTHU-
KM 4acTo He BUAAT HWKAKMX MPUYMH BCTyNaTb B HUX. B cTaTbe BbigBUraeTcsa Te3uc o
TOM, YTO NPOCOI03bl HAXOAATCS B LEEHTPE aHTUMPO(CO3HOTO [UCKYPCa, KOTOPbINA K-
LWAeT UX IETUTUMHOCTU KaK NpefCTaBUTENS UHTePecoB pabouux, YTO B CBOIO OYEPEfb
orpaHuymBaeT macwrab ux gestenbHocTu. Kpome Toro, npodcoto3bl CYMTaIOT OpraHu-
3auMio [OMALIHero NepcoHana HeBO3MOXHOI 1M3-3a OTCYTCTBUA PECYpCOB U B CBA3M C
yrpo30i CBOeMy NosoxeHuto. PecypcHble noTepu, Takme Kak COKpalleHne YNeHCKOro
COCTaBa W yTpata NerMTUMHOCTM B MOCTCOLMANUCTUYECKOM OOLLEeCTBe, 3aTpyaHAIOT
YewCcKUM NpothCcoio3am BbIXOA 3@ paMKu 6OpbObI 3@ BbIKMBAHWE W, B YaCTHOCTU, He
MO3BOJIAIOT UM BbILBUFATb JONOJHUTENbHbIE TPEOOBAHMSA, UCMONb30BaTL HOBbIE CTPa-
TEernu, HoBble NOAXOAbl K OpraHn3auuu.

Bonee Toro, nepep npoccoto3amu CTouT ele ogHa gunemma. Mictopuyeckun npoc-
COI03bl CCbINAKTCA HA MAEONOTUI0 MEXAYHAPOLHOW CONMAAPHOCTM U KNacCoBOM UAEH-
TUYHOCTW TPYLAALLNXCA, HO MPU 3TOM OPraHMU3YIOTCA B paMKax OTAENbHBIX CTPAH U 4acTo
OrpaHMYMBAIOTCSA 3aLLUTON MHTEPECOB PAabOUMX TUTYABHO HALMOHANBHOCTH, MOCKOJb-
Ky nocnefHue HepefKo ONacaloTCa KOHKYPEHLMUM CO CTOPOHbI MUTPaHTOB. Mo npuynHe
(hMHaHCOBON 0OpPeMeHUTENbHOCTU U HEONPEeAeNeHHOCTU pe3ynbTatoB npoCoi3bl
Yewckoi Pecny6anku cYMTaOT OpraHn3aLmio MHOCTPAHHBIX PAOOTHUKOB LENOM TPYA-
HbIM. OHK cnepAar 3a CO6J'IIO}J,EHVIEM TPyAOBbIX HOPM B OTHOLWEHUN MECTHbIX TPyAALLNX-
A, OTLABas NPeAnoyTeHUe OrpaHUYNTENbHOM NONAUTUKE B OTHOWEHUM MUTPAHTOB U3
CTpaH TpeTbero Mmnupa 1 6OJ'IleJEMy KOHTPOJIIO Haf Hed)OpMaJ'IbeIM prﬂoyCTpOﬁCTBOM.
Takas no3uumMsa oKa3biBaeT HENOCPeACTBEHHOE BNUAHME Ha BCIO Cepy, B KOTOPOIi OCy-
WwecTeaseTcs paboTa no fomy. To ecTb Yewckue npodcoio3bl He pa3fensioT B3MALA Ha
npothcoto3 kak mMobanbHylo 06LWHOCTL, OCHOBAHHYIO Ha ee MAEHTU(MKALMN B KayecT-
Be MEXAYHapoAHOro paboyero ABUXKEHUA: ITHUYECKME PA3NNYMA OKa3bIBAIOTCA MpPO-
(hcolo3am BaXKHee, YeM KnaccoBble.

Takum 0bpa3om, B NPeACTaBNEHHOII CTaTbe pacKpbiBaeTca cneynduka B3auMooT-
HOLIEHWA MeXaY NPOdCcoo3amMmu U JOMALIHUMU PABOTHUKAMU — C TOYKM 3pEHUSA TEX U3
HUX, KTO He 3aMHTepecoBaH BO BCTyNNeHUK B npodcoto3. Ha ocHoBe MHTepBbio A onpe-
LeNsio TpU NPUYMHBL: HeLoCTaToK MHopMaLumuu; ToT hakT, 4To nNpotCoto3bl He npea-
CTaBNAT UHTEPECHI MHAUBUAYAJIbHBIX npep,anHmmaTeneﬁ n Hquopmaanblx pa60T—
HUKOB; MUrpaHTCKas (camo)upeHtudukauus. lomawHue paboTHUKY, Jaxe B Cayvae
KOrfa UM HyXHa NCUX0NOrMyecKas Ui puaMYecKas noMmollyb, He BCeraa oKa3sblBatoT-
cA B Kypce monHomouuit npodcoto3a 1 npefocTaBaseMbix UM ycayr. M3-3a Toro, 4to
LNs HAX XapaKTepHa Tak Ha3biBaeMas CaM03aHATOCTb UM U3-3a TOTO, 4TO OHM paboTa-
toT 6e3 hopmanbHoro paboyero [OroBopa, AOMallHWe PaBOTHUKM He cYMTatT Npodco-
103 opraHn3aumei «ans ceba»: UM KaxeTcs, 4To Npodcoio3bl CYLECTBYIOT TONbKO AN
WTaTHBLIX cnyxawmx. Kpome Toro, noxoxe, 4To OTCYTCTBUE Y AOMALIHUX PAabOTHUKOB
paboueii (camo)uaeHTUDUKALMM TaKKe 3aCTaBASET UX BO3AEPKMBATLCA OT BCTyMe-
HUA B Npodcoto3. [nf MHOTUX MUTPAHTOB HaeMHas paboTa Mo JOMYy — HE OCHOBHas



JIN3A-MAPU XAUMECX0®®. BIUAHUE UCTOPUW: NOCTCOLUANU3M, NPODCOLO3bI...

Lefb, @ NUWb BpeMeHHas noapaboTka A0 TOi Nopbl, NOKa He HaliaeTcs paboTa nonyy-
we. A cyutaio, yto Ans Gonbweit 3hHeKTMBHOCTM OpraHu3auuu Tuna npodcoiosa
(camo)upeHTMdMKaLMSA B KayecTBe paboyero coBeplieHHO Heobxoanma. B 6onblwmH-
CTBE C/lyyaeB Takas paboyas MAEHTUYHOCTb OTCYTCTBYET, NO3TOMY OpraHv3auus Ha
OCHOBE 3TO/ MAEHTUYHOCTH, HA KOTOPYIO KaK pa3 M paccyuTbiBaeT npodCoio3Has Mo-
LeNb, BPAA N1 MOXKET npeycneThb.

NTak, ncxops U3 MOfeNy opraHu3aumm [oMawHux paboTHUKOB, CTaTbsl 0ObACHAET
HaAW4Me accoLMaLMOHHOM MOAENM 1 HeydYacThe NPOdCO0308B B OpraHu3aLnm u npea-
CTaBUTENbCTBE AOMALIHWUX PAGOTHUKOB. B paboTe TaKKe BbIABUTAETCS TE3UC O HEOHXO-
AMMOCTM YYUTBIBATb MOCTCOLMANUCTUYECKUI KOHTEKCT, IMIUMBLLWI NPOQCOI03bI NPEeX-
Heil neruTUMHoCTU. Kpome TOro, BaHbIM NpeAcTaBisercs T0 06CTOATENbCTBO, YTO
LOMalHWe paboTHUKM He uaeHTUDULUPYIOT cebsi c paboyuM Knaccom, no3ToMy ux
Goblie yCTPanMBaeT opraHM3al s, NOCTPOEHHAsA Ha OCHOBE aCCOLMALMOHHON MOAENH,
YNIEHCTBO B KOTOPOW CTPOUTCS HA MUFPAHTCKOW MOEHTUYHOCTH.

llepesod ¢ aHanuiickoeo Enetbi JlemeHesod,
Hay4HbIl pedakmop nepesoda — Onvea Tkay

183



1

oo

4

©Laboratorium. 2016. 8(3):184-185

AUTHORS

Lisa-Marie Heimeshoff holds a master’s degree in global political economy from the
University of Kassel. She is now a research fellow in the Department of Migration and
Society at the Institute for Migration Research and Intercultural Studies (IMIS) at
the University of Osnabriick, Germany. Previously she worked as the chair of Politics
of Labor Migration and the International Center for Development and Decent Work at
the University of Kassel. She is one of the coordinators of the Research Network for
Domestic Worker Rights and the editor of its newsletter. Her research interests are
migration, social movements, labor rights, and minorities. Currently she is pursuing a
doctorate in social studies at the University of Osnabriick on advocacy for Roma in
Germany and the Czech Republic.

Majda HrZenjak holds a PhD in sociology and is a researcher at the Peace Institute-
Institute for Contemporary Social and Political Studies in Ljubljana, Slovenia. Her
research topics include gender studies, including critical studies of men and mascu-
linities, and social politics, in particular the concept of care in relation to gender,
migration, citizenship, and democracy. With others she conducted the first national
study of informal paid care work from the perspective of gender, globalization, and
intersectionality. Currently she is conducting a project titled “Care Work between
Individualization, Socialization, and Globalization.” Her publications include the
sole-authored Invisible Work (Peace Institute, 2007) and edited volume Politics of
Care (Peace Institute, 2011), as well as book chapters “In the Grips of Work/Family
Imbalance: Local and Migrant Domestic Workers in Slovenia” (with Mojca Pajnik, Pal-
grave Macmillan, 2015) and “Slovenian Domestic Workers in Italy: A Borderlands Care
Chain over Time” (Brill, 2015).

Ziva Humer received her PhD in sociology from the Faculty of Social Sciences at the
University of Ljubljana in 2009. She is a research fellow at the Peace Institute-Insti-
tute for Contemporary Social and Political Studies in Ljubljana, Slovenia. Her main
research interests cover gender and gender equality politics, social and family policy,
family life and work-life balance, and topics related to antidiscrimination policies,
violence, and homophobia. The author of numerous articles in the field of care, gen-
der, and family life, she has also coauthored two books in Slovenian: New Fatherhood
in Slovenia (Faculty of Social Sciences, 2008) and The Faces of Homophobia (Peace
Institute, 2012), and coedited the e-book in Slovenian Fathers: Short Stories about
Parenting (Peace Institute, 2016).



AUTHORS

Zuzana Sekerakova Burikova is Assistant Professor in the Department of Sociology,
Faculty of Social Sciences, Masaryk University (Brno, Czech Republic). She teaches
courses on economic anthropology and material culture. She is particularly inter-
ested in paid care and domestic work, material culture, and consumption. Together
with Daniel Miller she published the book Au Pair (Polity, 2010) on the experiences of
Slovak au pairs and their host families in London. While she continues to write about
au pairs, her current research project “Paid Childcare and Domestic Work in the Czech
Republic and Slovakia” deals with recently developed commodified childcare and do-
mestic work. Her second book, Doing Cleaning and Childcare: Paid Domestic Work in
Slovakia, will be published by Muni Press in 2017.

Olga Tkach holds a Candidate of Sciences degree in sociology (since 2008) and is a
researcher at the Centre for Independent Social Research (CISR) in Saint Petersburg,
Russia. In 2012-2013 she coordinated the research area “Migrations, Ethnicity, Na-
tionalism” at CISR. Over the last eight years, Tkach has worked as a guest researcher
at the Fafo Institute for Applied International Studies in Oslo and the University of
Eastern Finland in Joensuu, and has held temporary positions at the European Uni-
versity at St. Petersburg (Russia) and Swansea University, Wales (UK). She has pub-
lished over 50 works, including two coedited volumes and two special thematic issues
in peer-reviewed journals. Her research interests involve migration and mobility, do-
mestic work and home, private and family life, Soviet society and postsocialist trans-
formations.

Elena Zdravomyslova is a professor and codirector of the Gender Studies Program at
the European University at St. Petersburg, Russia. She has written over 50 articles,
edited five collections of scholarly chapters, and published one sole-authored book.
Her current research interest is aging studies. She has taught courses on qualitative
methods in social research, gender relations in Russia, gender sociology, sociology of
social movements, and theories of social inequality and stratification.

185



1

Qo

6

186-187

©Laboratorium. 2016. 8(3)

ABTOPI:)I

Enexa 3apaBombiciioBa ABnsetca npodeccopom u cognpektopom [porpammsl ret-
JepHbix uccnepoBanuii EBponeitckoro yHueepcuteta B CankT-MNeTepbypre. Eio ony-
6nukoBaHo 6onee 50 ctateil. OHa ABNAETCA PEAAKTOPOM NMATU KONJEKTUBHBIX MOHO-
rpadmin n OAHOW aBTOPCKOM. B HacToAlee BpemA 3aHMMaeTcs WUCCNEROBAHUAMU,
CBA3aHHbIMUM C NpobnemMaTuKoil, Kacatlleics ntofeil crapwero Bospacrta. B pasHoe
BpeMA YMTana KypcCbl MO KayecTBEHHbIM MeTOfaM COLManbHOro MCCnefoBaHus, poc-
CUICKUM reHepHbIM OTHOWEHWUSM, COLMOIOrMI FreHAEPA, COLMONOMNU 0BLECTBEHHBIX
LBUKEHWUIN, TEOPUAM COLMaNbHOIO HepaBeHCTBa M cTpatuduKauum.

3y3aHa CekepakoBa bypukoBa — foueHT kadeapsbl couuonornu Ha hakyibteTe 06-
lecTBeHHbIX Hayk MacapukoBa yHusepcuteta B bpHo (Yewckas Pecnybnuka). OHa
BeLleT KypCbl N0 3KOHOMUYECKOW aHTPOMOOrUM U MaTepuanbHoii kynstype. Cpean ee
HAy4YHbIX MHTEPECOB MCCNef0BaHME NNATHbIX YCIYT MO YXOAY M NOMOLLM B X03AACTBe,
MaTepuanbHas KynbTypa M uccnefoBaHus notpebnerus. HepaBHo ony6nuKoBaHHas
kHura CekepakoBoi bypukooii 1 ee coastopa [anuana Munnepa «Au pair» (Polity
Press, 2010) nocBslLeHa N3yYeHUIO OMbITa CIOBALLKUX TYBEPHAHTOK U UX paboToaare-
neit B JloHgoHe. B Tekyuiem npoekte «Onnaunsaemslit yxon 3a AeTbMu 4 pabota no
gomy B Yewckoit Pecny6imke u CnoBakum» uccnefoBatenbHMLA UMEET AeNo C Hefas-
HO nosBuBlKMCA B Yexun n CnoBakumn heHoOMeHOM KOMMOAMUDUKaLMM yXoaa 3a AeTb-
MU M BefieHUs AoMallHero xo3sicTea. Bropas kHura Cekepakosoit bypukosoii «Doing
Cleaning and Childcare: Paid Domestic Work in Slovakia» BbIxoauT B M3patenbcTee
Muni Press B 2017 ropgy.

Onbra Tkau — KaHAMAQT coLmonoruyeckux Hayk (c 2008 rofa) U Hay4HbIA COTPYAHUK
LieHTpa He3aBucuMbIX coumnonorudecknx uccnegosanuin (LHCK). B 2012-2013 rogax
oHa KoopauHuposana B LLHCU uccneposatenbckoe HanpaeneHne «Murpaumm, sTHUY-
HOCTb, HAaUMOHaNM3M». 3a nocnegHue BoceMb net Tkay paboTtana B KauecTse npurna-
WeHHoro uccnegosarens B MHCTUTYTe NpUKNAgHbIX MeXOYHAPOLHbIX UCCNeLoBaHMUIA
®ADGO (FAFO) B Ocno u Ynusepcutete Boctounoit ®uunanmum B MosHcyy, a Takke Ha
BPeMeHHbIX no3uuusax B EBponeiickom yHuBepcuteTte B CaHKT-leTepbypre u YHusep-
cutete CyoHcu B Yanbce (Benukobputanus). OHa onybnukoBana 6onee 50 paboT u
ABNAETCA COPeaKTOPOM [ABYX KOJEKTUBHbIX MOHOTpaduii 1 ABYX CNeLuUanbHblX HO-
MepoB pedepupyemblx XypHanos. Cpeay HayYHbIX MHTEPECOB — MUTPaLLUK U MOOUIb-
HOCTb, AOMALWHUA TPYL U [OM, YaCTHAs U CemeiiHas M3Hb, COBETCKOE 06LWecTBO M
nocTcouManmcTuyeckmne TpaHcdopmaumu.



ABTOPbI

Jlusa-Mapu Xanmecxod 3awmTuna maructepckylo gucceptauuio B 06aactu rmo-
6anbHoit nonutakoHomun B Kaccensckom yHusepcutete (fepmanus). Ceityac oHa siB-
NAETCA COTPYAHMUKOM Kadefnpbl MUrpauum u obuectsa B NHCTUTYTE McCnefoBaHuii B
061acTu MUTpaLMK U MEXKYILTYPHbIX oTHoWeHUi (IMIS) OcHabplokckoro yHuBepcu-
TeTa B [epmaHun. Xaiimecxotd paboTana Takxke B LieHTpe nonuTukm TpyLoBoi Murpa-
uun 1 MexayHapoLHOM LEeHTPE pa3BUTUA U LOCTOIHOK paboTsl npu KaccenbCKoMm yHuU-
BepcuTeTe. Xaitmecxodd — oiuH 13 KOOPAMHATOPOB Hay4yHo-MCcCnefoBaTeNnbCKON CeTH
no npaeam fOMalWHUX paboOTHUKOB U pefakTop ee OlonneteHs. B chepy ee HayuHbIX
MHTEPECOB BXOAAT MUrPaLus, COLMANbHbIE BUKEHUS, TPYAOBbIE NPAaBa U MEHbLIMHCT-
Ba. B HacToswWee BpeMs oHa paboTaeT Hag fLoKTopcKoii aucceptayueit (PhD) o 3awuTe
npae poma B [epmanum u Yexuu.

Maipa XpiKeHsAK umeeT foKTopCKyto cTeneHb (PhD) B 06nacTu counonormyecknx Hayk
W ABNAETCA HAay4HbIM cOTpyAHUKOM MHcTUTYTAa Mpa — MHCTUTYTa COBpEMEHHbIX COLM-
anbHo-noauTUYeckux uccneposaruii B Jliobnave (Cnosenus). B cdepy ee HayuHbIx
WHTEPEeCOB BXOAAT FreHAEpHble UCCNefoBaHNA (B TOM YMCNe KPUTUYECKoe WU3yyeHue
MacKyNMHHOCTEN), a TaKXKe colmanbHas NoUTUKa, B 0COBEHHOCTU — KOHLenuus 3a6o-
Tbl U €e COOTHOLIEHWE C FeHAEPOM, MUTPpaLMel, rPpaXaaHCTBOM U fieMoKpaTueit. Haps-
LY C APYTUMU yYeHbIMW XpXEHAK y4acTBoBana B NPOBEJEHUM MEPBOTO CJIOBEHCKOTO
nccnefoBaHus HedopManbHO oniaynBaemoil paboTbl Mo yxoay U 06CNYKUBAHMIO, B
KOTOPOM 3TV MpPaKTUKKU paccMaTpuBanuch B CBA3W C reHAEpOM, mobanusauyuein u uH-
TepCceKLMOoHaNbHOCTbI0. B uncne ee ony6anmkoBaHHbIX paboT MoHorpadus «Invisible
Work» (Peace Institute, 2007), «Politics of Care» (Peace Institute, 2011), rae oHa
BBICTYNUIA B KayecTBe pPefaKkTopa, a Takke oTaenbHble masbl B cbopHukax «In the
Grips of Work/Family Imbalance: Local and Migrant Domestic Workers in Slovenia» (B
coastopcTBe ¢ Moitueit MaitHuk, Palgrave Macmillan, 2015) u «Slovenian Domestic
Workers in Italy: A Borderlands Care Chain over Time» (Brill, 2015).

ua Xymep nonyunna goktopckyto cteneds (PhD) B 06nacTu counonornyecknx Hayk
Ha daKynbTeTe coumanbHbIX Hayk JllobnsHckoro yHuBepcuteta B 2009 roay. B HacTos-
liee BpeMs ABAAETCSA HAYYHbIM COTPyAHUKOM UHCTuTyTa Mupa — NHCTUTYTa CoBpeMeH-
HbIX COLMANbHO-NONUTUYECKUX UccnenoBanuit B JllobnsHe (CnoseHus). Cpepu ee Ha-
YUHbIX WHTEPECOB BOMPOCHI, CBA33aHHbIE C TEHAEPOM W MONUTUKOA TeHAEPHOro
PaBEHCTBA, COLMANbHO-CEMEHaA NONUTUKA, CEMEIHasA XU3Hb U ee COOTHOLeHKe C
paboToii, a TaKxe UccnefoBaHUs, KacalowWuecs Mep No NpeAoTBPaLLeHUI0 AMCKPUMU-
Haumuu, Hacunus u romodobun. ABTOp MHOTOUYUCTIEHHBIX CTaTE MO UCCNELOBAHUAM,
CBA3@HHbLIM C OKa3aHWeM YCyr Mo yXony, reHAepY U CEMeRHON XU3HHM, Xymep TaKkke
ABNAETCA COABTOPOM [1BYX KHUT Ha clloBeHCKOM si3bike: «New Fatherhood in Sloveniax
(Faculty of Social Sciences, 2008) un «The Faces of Homophobia» (Peace Institute,
2012) u, KpoMe TOrO, COPEAAKTOPOM 3NEKTPOHHOM KHUMW Ha CNIOBEHCKOM f3bIKe, 03a-
rnasneHHoi «Fathers: Short Stories about Parenting» (Peace Institute, 2016).
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Manuscript Submission:

Laboratorium welcomes submissions of original work in empirical social research
broadly defined. Submissions are accepted in English or Russian. Please indicate
whether you are submitting your paper in response to a thematic call for papers or as
a stand-alone piece.

Manuscript submission, peer review, and editing for publication are done entirely
through the online manuscript management and publishing system 0JS. To submit a
manuscript using this system, authors need to register and login at the Laboratorium
website: http://www.soclabo.org. Please contact managing editor Oksana Parfenova
(oparfenova@soclabo.org) if you experience any problems with or have any questions
regarding the submission process.

In submitting your work to Laboratorium, you guarantee that:

a) your article, in whole orin part, has not been published or submitted for print
or electronic publication elsewhere, in any language, nor will it be submitted to any
other publication until the Laboratorium editorial board renders a decision on its
publication;

b) the article represents your own work and does not include unattributed
passages from work by other authors. If your submission or any part thereof is found
to contain plagiarism, the editors reserve the right to refuse publication and to
publicize the instance of plagiarism. If the study you report on is the result of
collective research, all members of the research team must be indicated either as
coauthors or appropriately acknowledged in a note at the beginning of the paper.

Editorial Process:

Unless outright rejected by the editors, all submissions will undergo at least one round
of double-blind peer review. In most cases, revisions of different degrees are required
of the authors. After the revisions are complete, submissions may be sent to reviewers
for a second round of reviews. Final decisions on publication are made on the basis of
external reviews but always remain at the discretion of the editors. Articles commis-
sioned by Laboratorium are not guaranteed publication, as they undergo the same pro-
cess and are judged by the same criteria as unsolicited submissions.

The article may be returned to you for revision in an edited and/or reformatted
version; in this case, please use that version. You will be able to authorize any editorial
changes before layout. Before publication, you will receive proofs of your article along
with a copyright transfer agreement. No major changes can be made at this point.

Laboratorium holds the copyright for all published material. Re-publication in
any form requires written permission from the editors. Authors are automatically
granted such permission for reprints in edited volumes or collections of their own
work on the condition that they clearly and precisely indicate the place of first
publication and Laboratorium’s copyright. Laboratorium does not have submission
fees nor pays honorariums to authors.
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Manuscript Preparation:

1. The manuscript must include 1) a title page; 2) an abstract of no more than
1,000 characters (150-170 words) and keywords; 3) the body of the article;
4) footnotes; 5) a list of references, used in the manuscript, with sources in Cyrillic
transliterated into Latin characters according to the guidelines of the Library of
Congress of the United States (http://www.loc.gov/catdir/cpso/romanization/
russian.pdf) but omitting the “connection tie” [ ~ ] wherever it is used; 6) a list of
interviews or other sources (e.g., archives)—if appropriate; 7) tables and
illustrations—if appropriate.

2. Each article should not exceed 60,000 characters (approximately 10,000 words),
including spaces and footnotes but excluding references. Exceptions to this rule may
be granted by the editors at their discretion.

3. All copy must be typed in a common font (for example, Times New Roman) of
12-point size, except for footnotes, block quotes, and captions to tables, figures, and
so on, which should be in 10-point size. All text, including footnotes and references,
should be at, at least, 1.5-line spacing.

4. All article submissions are anonymized, with all information potentially
identifying authors removed from the main body of the manuscripts, footnotes and
references.

If manuscripts do not conform to the specified format, authors will be expected
to correct them at some stage before their final acceptance.

Detailed instructions for manuscript preparation are as follows:

1. The title page should include the manuscript’s full title and names and institutional
affiliations of all authors. Provide work address and e-mail address of all authors. This
information will be published. Acknowledgments, information about funding sources,
and other relevant information should be mentioned here.

2. The abstract (no more than 170 words) and keywords (5-9 words) should be on a
separate page headed by the title. Omit author identification.

3. Begin the text of your manuscript on a new page. Include the title but not author
identification.

a) To ensure blind peer review, article submissions should be anonymized, with
all author information removed from file headers, the main text, self-references, and
the reference list. Inin-text citations author’s name should be replaced with “Author”
(e.g., [Author 2014]); same should be done in the list of references, omitting full
titles and other identifying information of the author’s publications.

b) It is helpful if the article is split into several sections, each with its own
heading. Longer sections in turn can be broken into shorter parts with their own
subheadings.

c) Set off long quotations (more than 300 characters, or 50 words) using
10-point fontin a separate, indented paragraph without quotations marks.
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d) For in-text citations include the last name of the author and year of
publication—and page numbers where necessary or helpful to the reader. Identify
subsequent citations of the same source in a consistent fashion.

e If author's name is in the text, follow it with year in parentheses: Sassen
(1996).

e Ifauthor’s nameis notin the text, enclose the last name and year in parentheses
(without separating them by a comma): (Lévy 2008).

e Give both last names for joint authors: (King and Sznajder 2006).

e (iting works by multiple authors, provide all last names on the first citation;
thereafter use “et al.” in the citation: (Eyal, Szelényi, and Townsley 1998). And
later: (Eyal et al. 1998).

e Ifawork has more than three authors, use “et al.” in the first citation, as well as
in all subsequent citations.

e Separate a series of references by different authors with a semicolon: (Kallen
1915; Alexander 2006) or by the same author—with a comma: (Goldberg 2009,
2011). If citing multiple sources, order them alphabetically or chronologically,
using the same system throughout the entire manuscript.

e  Forinstitutional authorship, supply minimum identification from the beginning
of the complete citation: (Institute for Survey Research 1976:11).

e If the work is not published (yet) use “N.d.” or “forthcoming” for material
scheduled for publication: Ivanov (N.d.) and Petrov (forthcoming).

e Page number follows year of publication after a colon with no space between
them: (Bellah et al. 2008:viii) or Breslauer (1990:17).

e Ifyou cite consecutively from the same source, it is sufficient to give just page
numbers for the second and all subsequent consecutive citations.

e Use an en-dash (=) when providing page ranges: (Machiavelli 1996:26-27).

® The numbers in page ranges should be written out in full: 134-137, not 134-37.

4. Footnotes in the text should be numbered consecutively throughout the article
with superscript Arabic numerals. If a footnote is referred to again later in the text,
use a parenthetical note “(See footnote 3).” Use footnotes to explain or amplify text
or to cite materials of limited availability (e.g., field notes, archival materials, or
interviews).

5. References follow the text in a section headed “References.” All bibliographic
material used in the text must be listed in references and vice versa. References to
blogs, audio and visual materials, and materials of limited availability should
preferably be referenced in footnotes and in that case not included in the references
list. If such sources comprise the empirical data set for the article, they can be
recorded in a separate list (under the heading “Sources”) to follow the list of
references.

Bibliographic information for each source must be complete and correct. Type
references alphabetically by author. In-text citations and reference lists have to
comply with the guidelines of the American Sociological Association (complete style
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and formatting instructions can be found in: American Sociological Association. 2014.
American Sociological Association Style Guide. 5th edition. Washington, DC: ASA).

Special Notes:

Be especially thorough with non-Russian and non-English language publications: editors,
copyeditors, and proofreaders don’t necessarily read the same languages as you do.
Diacritical marks, which are common in French, German, Hungarian, and some other
languages, must be reproduced if they appear in the names/titles in the original
publication (e.g., “Hans-Peter Miiller,” not “Muller”; or “Istvan Szanté,” not “Istvan Szanto”).

If there are two or more items by the same author(s), list them in order of year
of publication from the earliest to the latest. If the cited material is unpublished but
has been accepted for publication, use “forthcoming” in place of the date and give
the name of the journal or publisher. Otherwise use “N.d.” If two or more works are
by the same author(s) within the same year, distinguish them by adding the letters a,
b, ¢, and so on to the year. List such works in alphabetical order by title.

Authors” names should be listed in full, except for cases where only initials are
listed on the publication being referenced and the author cannot reconstruct it from
researching other publications. For multiple authorship, only the name of the first
author is inverted (e.g., “Alba, Richard, and Victor Nee"). Even in cases of more than
three authors, list all authors” names (if all authors are listed in the referenced work).

If you cite a translated or repeat edition of a title, list the original publication
date in brackets, followed by the publication date of the version used.

Book titles and journal names are give in italics; titles of book chapters and
journal articles are put in quotation marks. In publication titles and subtitles,
capitalize the first and last words in titles and subtitles and all other major words
(such as nouns, pronouns, verbs, adjectives, and adverbs). Subtitles of articles, books,
and book chapters should be separated from the titles with a colon.

When providing books” place of publication, list not only cities but also
abbreviations for American states or names of countries if the publishers are located in
lesser known cities. For example: Princeton, NJ: Princeton University Press; Aldershot,
UK: Ashgate. But: New York: Verso; Berkeley: University of California Press.

Articles and books obtained from the Internet are cited the same way as their
print editions, except their page numbers are omitted and the URL (http://...) and
access dates (Retrieved on...) are included. For other online resources, links to
specific materials, not website homepages, are to be cited.

Examples:

® Books

Bellah, Robert N., Richard Madsen, William M. Sullivan, Ann Swidler, and Steven M. Tipton. [1985]
2008. Habits of the Heart: Individualism and Commitment in American Life. Berkeley: University
of California Press.

Gross, Jan T. 2001. Neighbors: The Destruction of the Jewish Community in Jedwabne, Poland.
Princeton, NJ: Princeton University Press.

Calhoun, Craig, ed. 2007. Sociology in America: A History. Chicago: University of Chicago Press.
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e Book Chapters
Degage, Alain. 1985. “Le Port de Séte: Proue Méditerreanéenne du Canal de Riquet.” Pp. 265-306
in Le Canal du Midi, Vol. 4, edited by Jean-Denis Bergasse. Cessenon, France: J.D. Bergasse.

e Articles

Goffman, Alice. 2009. “On the Run: Wanted Men in a Philadelphia Ghetto.” American Sociological
Review 74(3):339-357.

Katovich, Michael A., and Carl J. Couch. 1992. “The Nature of Social Pasts and Their Uses as
Foundations for Situated Action.” Symbolic Interaction 15(1):25-48.

e Articles from E-Resources

Schafer, Daniel W., and Fred L. Ramsey. 2003. “Teaching the Craft of Data Analysis.” Journal of
Statistics Education 11(1). Retrieved July 11, 2010 (http://www.amstat.org/publications/jse/
v11in1/Schafer.html).

e Dissertations
Roth-Ey, Kristin. 2003. “Mass Media and the Remaking of Soviet Culture, 1950s-1960s.” PhD
dissertation, Department of History, Princeton University.

e Web Pages

Chen, Adrian. 2009. “Why Do Doctors Wear White Coats?” Slate. Retrieved June 22, 2009 (http://
www.slate.com/id/2220925).

Gosk, Stephanie. 2011. “Thousands of Democracy Campaigners Protest in Russia.” NBC News —
Moscow, December 10. Retrieved June 24, 2012 (http://worldnews.nbcnews.com/_
news/2011/12/10/9343282-thousands-of-democracy-campaigners-protest-in-russia?lite).

e Articles from Newspapers and Magazines
print versions
Anderson, Elijah. 1994. “The Code of the Streets.” Atlantic Monthly, May 1994, pp. 81-94.

online versions

Roth, Andrew. 2012.“A Flock Too Stubborn for Even Putin to Control.” New York Times, October 10.
Retrieved October 10, 2012 (http://www.nytimes.com/2012/10/11/world/europe/
putins-cranes-fail-to-migrate-and-turn-back.html?_r=1&ref=world).

6. Interviews cited in the manuscript should be referenced in a separate list (entitled
“Interviews List”). It can include names, initials, or pseudonyms of informants, as
well as their socio-demographic and/or professional characteristics that are relevant
for your study and the date and place of the interview. Note that the information
provided should not compromise the anonymity of the informants.

Archival materials can also be listed separately. Be sure to indicate name, date, and
location of the source; follow one of the conventionally accepted formats of citation for
archival sources (e.g., Chicago Manual of Style or ASA Style Guide).

7. Number tables and figures consecutively throughout the text and type each on a
separate sheet at the end. Insert a note in the text to indicate the placement: “Fig.
1 about here” or “Table 2 about here.” All tables must include a descriptive title and
headings for columns and rows; all figures should be accompanied by a caption.
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Illustrations should be provided in high resolution (300 dpi for photographs).
Authors should secure permission to reproduce any copyrighted material prior to its
publication in Laboratorium.

BOOK REVIEWS

Laboratorium publishes reviews of recent books in the social sciences as well as
unduly neglected or underappreciated older publications, author-meets-critics
forums, and analytical book and journal reviews. Laboratorium may also invite
authors, editors, or translators to present recent or forthcoming books.

Types of reviews:

New books

Reviews of recent books in sociology or anthropology on Russia or other postsocialist
countries, as well as works in political science, history, economics, and other social
science disciplines that have special theoretical or interdisciplinary significance or
are relevant to the subject of a thematic issue.

Rereadings

Reviews of older books that were under-reviewed at the time of publication, remain
underappreciated, or warrant a fresh reading, especially if they are relevant to the
subject of a thematic issue.

Review essays
Review essays may be wide in chronological scope but must cover the latest
publications in the field.

Forums

Critical discussions of a significant book by one or more reviewers. The author of the
book will be given an opportunity to respond to criticism, followed by a brief rejoinder
by each of the reviewers.

Recent and Forthcoming (Book Talks)

Presentations of recent or forthcoming books by its author, editor, or translator,
where Laboratorium editors deem such a discussion to be of value to the scholarly
community. Self-presentations will be clearly marked as such and published separately
from critical book reviews.

The editors select books for review and invite reviewers. Unsolicited reviews may
be accepted in exceptional cases. Reviews may be published in the print version of
Laboratorium, its online version, or both. An effort will be made to have books discussed
by reviewers based in a country other than the book’s author. Reviews written in English
will in some cases be translated into Russian but usually not vice versa.

A standard book review should not exceed 9,000 characters (1,500 words). Do
not use footnotes. The rules for style and transfer of copyright are the same as for
research article submissions.

The editors invite suggestions for the themes of future review essays and forums
as well as comments on reviewing guidelines.
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MHOOPMALUA AJ1d ABTOPOB
U PELEH3EHTOB

MNopaua TeKcToB:

Laboratorium npuHuMaeT K ny6anKaLumu opuruHanbHele paboTsl, OCHOBAHHbIE HA Ma-
Tepuanax IMNUPUYECKUX COLMANbHBIX UCCNeAoBaHUNA. TpUHUMAlOTCA pyKonucK Ha
aHIMIACKOM UM pyccKoM si3bikax. Mpu nopaye ctaTtby, Noxanyicra, ykasbiBaiiTe, no-
paete nn Bbl ee Ha 06BABNEHHbIN XKyPHANoM TeMaTUYeCKUt KOHKYPC, UK CTaTbA no-
LAeTCs B XypHan B 06bIYHOM NOpsKE.

lMpoleaypa nogayn pyKonucH, peLeH3npoBaHus M MOATOTOBKM K ny6aukauuu
MOMHOCTbIO OCYLECTBASETCA NPWU MOMOLLM OHNaliH-MeHeaxepa nybnukaumii Open
Journal Systems, pnsi paboTbl C KOTOPLIM HEOOXOAUMO 3aBECTU JINYHYIO YYETHYIO 3a-
nucb Ha cTpaHuue http://www.soclabo.org/. Mpu Bo3HUKHOBEHUM TpyRHOCTEN 00-
palaifTech 3a NOMOLbIO K OTBETCTBEHHOMY pefiakTopy XypHana OkcaHe MapdeHoBoi
(oparfenova@soclabo.org).

Mpepnaras pykonuch pns nyénukauum B Laboratorium, Bul rapaHTupyeTe, 4T0:

a) cTaTba (N06bIe ee YaCTu, ee COKPALLEHHbI UAW PaCIUMPEHHbIA BapUaHT) 4o
Cux nop Hurae (HU Ha OAHOM A3bIKE; HW B NEeYaTHOM, HU B 3JIEKTPOHHOM BUfe) He
6bina ony6aMKOBaHa, OfHOBPEMEHHO He MpeAnaraeTcs U He OyaeT npepnararbcs
HUKaKOMYy APYrOMY MW3AaHuio, NMOKa He pelnTCs BOMPOC O ee nybnukauun B
Laboratorium;

6) Bbl sBnfeTech aBTOPOM CTaTb, M B HEl He UCMONb30BaHbI (DParMeHThl U3
paHee ny6nMKOBAaBLIMXCA CTaTel APYrMX aBTOPOB 6e3 YeTKOro yKa3aHus Ha 3TW UC-
TOYHMKW. Ecnu npucnaHHas Bamu cTaTbs COfepUT nnaruart, To, Aaxe B Clyyae oT-
Kasa B nybnuKauuu, pefakuus coxpaHseT 3a coboil npaBo npeparb 3T0T haKT wWH-
poKkoil ornacke. B cnyyae ecnu uccnepoBaHue NpoBOAMIOCH UCCNELOBATENbCKOIA
rpynmoi, To BCE Y4aCTHUKM rpynnbl (BHE 3aBUCUMOCTU OT CTATyCa, YYEHOMN CTENeH!
M BOJIKHOCTU) JOJKHBI ObITb YKa3aHbl MO0 B KayecTBe COABTOPOB, MO0 B npume-
YaHMW B Hayane CTaTbu.

Mpoueaypa NpUHATUA pelueHuii:

Bce cTaTby, 33 UCKIIOYEHMEM OTKIOHAEMbIX pefaKLueil Ha CTafMK NepBOro NPOCMO-
Tpa, NPOXOAAT KaK MUHWUMYM OAHY CTaAWi0 aHOHUMHOTO peueH3npoBaHus. B 6onb-
WWHCTBE C/ly4YaeB CTaTbs BO3BpPALiAeTCs aBTOPY Ha AOPAabOTKY C 3aMeyaHusaMU pe-
LeH3eHTOB u/unu pepaktopoB. locne popaboTku cTaTbsi MOXKeT ObiTb 3aHOBO
OTMpaBneHa peLeH3eHTaM, YTobbl NONYYUTb KOMMEHTapHii oT HUX. OKoHYaTenbHoe
pelleHue 0 Ny6aMKaLMM NPUHUMAETC Ha OCHOBAHUM 3aKI0Y€EHWNII PELLEH3EeHTOB, 0/
HaKo nocnefHee CNOBO BCeraa OCTaeTcs 3a pefakTopamu. 3akas ctaTbi pefakuuei
He rapaHTupyeT ee nybnukauuto. Takue CTaTbu OLEHUBAIOTCA MO TEM Xe KPUTEPUAM,
4YTO U BCE OCTaNbHbIE.

Ecnn ctatbs Bo3Bpalaetcs Bam Ha fopaboTKy yKe YaCTUYHO OTPeAaKTUPOBAH-
HOI /UK NpUBEAEHHOI B COOTBETCTBME C NPaBUiaMu 0OPMIEHMUS, NPUHATLIMU B



WHO®OPMALUA ANA ABTOPOB U PELLEH3EHTOB

)KypHane, Noxanyncra, UCnonb3yiiTe B AanbHemweil paboTe MMEHHO 3TOT BapUaHT TeK-
cTa. B cnyyae nonoxuTenbHOro pelleHns OTpefaKTMPOBAHHAA CTaTbA BbICHINAETCA Ha
aBTOpM3aLMio nepep Chavyeil Ha BepCTKY U, NOBTOPHO, — B CBEPCTAHHOM BapuaHTe. B
CBEPCTaHHbI/ BapMaHT MOXeT ObITb BHECEHA NINLIb MENKAsA KOPPEKTOPCKas NpaBka, ce-
pbe3Hble M3MEHEeHUA Ha ITON CTafUK HEe [oNyCKalTCA.

ABTOpPU3ys CBEPCTAHHbIN BapMaHT CTaTbW, aBTOP MOLNMCHIBAET KOHTPAKT O nepe-
Jaye npaB Ha CTaTblo pefakuuu xypHana. Mocne 3atoro nwbas penybnukayus crarbu
BO3MOXHa NpU YCIOBUW TOYHOTO yKa3aHWs NepBoii NybamMKaLumum u KonupamnTa xypHa-
na. Laboratorium — 6e3roHopapHoe U3aaHue.

OchopmneHune TeKCTOB:

1. PyKonucu BoMKHbI BKIOYATh B Ce6s: 1) TUTYNbHBIN IUCT; 2) aHHOTaLuMio He 6onee
1000 3HakoB (150—170 cNOB) U CNUCOK KIHOUYEBbIX CJIOB HA PYCCKOM U HA aHMUACKOM
A3blKax; 3) TEKCT CTaTbW; 4) CHOCKM; 5) CMUCOK LUTUPOBAHHbIX UCTOYHUKOB W NTUTEPATY-
pbl, B KOTOpOM GubAMOrpaduyecKkme onncaHus Ha KUpUAULE AyGMPYIOTCA NPYU NOMOLLU
OyKB natuHckoro andaeuTa B COOTBETCTBUM C npasunamu bubnuortekn Konrpecca CLUA
(http://www.loc.gov/catdir/cpso/romanization/russian.pdf), Ho 6e3 ynoTpebneHus
T.H. «connection tie» [~ ]; 6) CNUCOK LMTUPOBAHHBIX UHTEPBbIO UM APYTUX UCTOYHNUKOB
(k NpuMepy, apxUBHbIX) — MO YCMOTPEHUIO aBTOpa; 7) TabauLbl M MANOCTPALKUM — NO
YCMOTPEHUIO aBTOpA.

2. MakcumanbHblii 06bem ctatbn — 60 000 3Hakos (npumepHo 10 000 cnos),
BK/t0Yas npobenbl U CHOCKU, HO He cuuTas 6ubnuorpacdun. ckniodeHns cneyuanbHo
0roBapuBATCA C pefaKLumeit.

3. Wcnonb3yitTe ofuH 13 pacnpocTpaHeHHbix wpudTtos (Hanpumep, Times New
Roman). BHyTpu Kam[oro TeKCTa AOJKEH MCMO/b30BaTbCA TONbKO OAWH LWPUET.
OcHoBHoit TekcT ohopmaseTcs 12-M Kernem, CHOCKM, BbIAeNEHHbIe LUTaTbl U MOAMUCH
K Tabnuuam unu pucyHkam — 10-m. MexcTpouHsblit MHTepBan — 1,5.

4. [Ins o6ecneyeHns aHOHUMHOCTY B XOLE NPOLLecca peLeH3npoBaHUs OCHOBHOI
TEKCT PYKOMUCK HE [LOJIXKEH COAEePIKaTh HUKaKO MHOpMaLMK (B TOM YMCTIE B CCbITKAX
1 CHOCKax), KoTopas Morna 6bl cnoco6cTBOBaTL ONpeAeneHU0 aBTOPCTBA TEKCTA.

Ecim pykonucu He COOTBETCTBYIOT yKa3aHHOMY (hopMmaTy, aBTOPbl AOSIKHBI OyayT
BHECTU UCNPaBNEHUSA [0 OKOHYATENbHOTO NPUHATAA TEKCTOB K NyOaMKaLmMu.

ModpobHbie uHCMpyKyuU no nod20mosKe pykonuceli:

1. Ha TuTyNbHOM IMCTE yKaXuUTe NOSHOe Ha3BaHWe CTaTbM M MOJIHble MMeHa W MecTa
paboTbl/y4ebbl BCeX aBTOPOB HA PYCCKOM W Ha aHMMUIACKOM s3blkax. TakKe yKaxuTe
MOYTOBbIN M 3NEKTPOHHBIN agpeca ans cBA3u ¢ Bamu u/unu Bawumu coastopamu. 3tu
LaHHble 6ynyT ony6nnkoBaHbl. B 3ToM e pa3gene ykasbiBaloTcs 61arofapHocTy, UH-
thopmauma o rpaHToAaTene u T.nm.

2. AHHoTauus (He 6onee 170 cnoB) u knloyeBble cnosa (5—9 CIOB) Ha PYCCKOM W aH-
IMWIACKOM A3bIKaX AOMKHbI ObITb NPeACTaBAeHbl Ha OTAENbHOM INCTE BMeCTe C 3aro-
JIOBKOM CTaTbl, HO 6€3 yKa3aHus MMeH aBTOPOB.
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3. OCHOBHOI1 TEKCT CTaTbW [JOMKEH HAYMHATLCA HA HOBOW CTpaHWLEe C yKa3aHUeM

Ha3BaHWs cTaTby, HO 6e3 yKa3aHMA UMEeHU aBTOpa,/aBTOPOB.

a) 4ns Toro YyTobbl 06ECNeynTh MPOLECC KCNENOro» peLeH3npoBaHus, pyKonu-

CW CcTaTeil cnepyeT CAenatb aHOHUMHbBIMM, MOJIHOCTBIO UCKIOYMB UHOPMaLUIO 06

aBTOpe M3 3arofioBKa aina co cTaTbell, 0CHOBHOIO TEKCTA CTaTbM, CCbIOK Ha ny-

6nvKaumu aBTopa, @ TakXKe U3 cnucka nutepatypel. Ecnu aBTop cTatby ccbinaeTcs Ha
cBou paboTbl, B TeKcTe pykonucu Gamunuio v UMA aBTopa CiefyeT 3aMeHUTb Ha

«ABTop» (Hanpumep, [ABTop 2014]). To e cnenyeT cAenatb B CMUCKe NUTepaTyphl,

yOANUB MOMHble Ha3BaHMA NybnuKauuin aBTopa cTaTbi U Ntobyio fpyryio MHbopma-

LI, KOTOPAs MOXET PAaCKPbITb aBTOPA PYKOMUCHU.

6) no BO3MOXHOCTM pa3buBaiiTe CTaTblo Ha pas3fensl U nogpasfensl npu no-

MOLLM NOJ3aroN0BKOB.

B) AMHHble uuTaThl (6onee yem 300 3HakoB unu 50 cnos) npusoaatcs 10-m

Kernem, BbILENAOTCA B OTAE/bHBINM ab3al, ¢ oTCTynoM, 6e3 KaBblyekK.

r) B OCHOBHOM TEKCTe yKa3biBaliTe hamMunuio aBTopa, Ha KOTOPOTO CChiNaeTeCh

WNU KOTOPOTO LUTUPYETE, rof nybnukauum u, rae Heobxoamumo, ctpanuLbl. Odopm-

nANTe nocnepyoLMe LUTaTbl U3 3TOTO XKe UCTOYHMKA TaKUM Xe 06pa3om, Kak B nep-

BOM C/lyyae.

e Ecam Bbl ccbinaetech Ha MHOCTPAHHOMO aBTOPa, MPUBOAUTE B TEKCTE PYCCKYHO
TPaHCKPUNLMIO ero hamuianm, a ee HanMcaHue NaTMHULei — B CKobKax.

e Ecnu ums aBTOpa yKe YNIOMUHAETCA B TEKCTE, TO B CKOOKAX NOC/IE, B CCbIIKE Ha ero
paboTy, yKka3biBaiiTe TONbKO rog nybnukauuu: B ceoeil ctatbe Anekcangp ®@unun-
nos (2001) noka3sblBaerT ...

e Ecnu uMeHU aBTOpa B TEKCTE HET, yKa3biBanTe hamuinio u rog nybnukauum B
ckobkax (6e3 3anaToit): (Lévy 2008).

e [lpuBopuTe hamunum o6oMx aBTOpoB ANA Ny6ANKALMIA, HANUCAHHBIX B COABTOP-
ctee: (King and Sznajder 2006).

e (Ccbinascb Ha paboTbl, HanmMcaHHble TPeMs aBTOpPaMu, yKasbiBaliTe npu nepBoM
YNOMUHaHWUM BCEX aBTOPOB, @ B Aa/ibHeiilueM ucnonb3yite «u ap.»: (MeaHos, Me-
Tpos, Cugopos 1980) — npu nepsom ynomuHaHuu, (UeaHos 1 gp. 1980) — Bo Bcex
CNIeAyoLWMX CChiKaX.

® B ccbinkax Ha paboTbl, HanucaHHble bonee Yem TpeMs aBTOPaMu, UCMONb3YNTE «M
Ap.» 160 «et al.» npu nepsomM xe ynomnHaHuu.

e Ecnu Bbl ccbinaetech Ha HECKONbKMX aBTOPOB, yKasblBanTe Gamunmnm u rogsl ny-
6nukaumm Yyepes Touky c 3ansaToii: (Kallen 1915; Alexander 2006). Mpwu ccbinke Ha
HEeCKoNbKO MybnuKaLumuin OJHOTO M TOTO Xe aBTopa pasfenaiTe 3anAaToi rogsl ny-
6nukauuu: (Tonctoit 1868, 1875).

Mpu nepeyncneHnn HeCKOAbKMX UCTOYHMKOB pacnonaraiite ux Anbo B andasuT-
HOM, TM60 B XPOHONOTMYECKOM MOPSAAKE, MPUAEPKUBAACH BbIOPAHHON CUCTEMbI
BO BCEM TEKCTe.

® B OCHOBHOM TeKCTE B CCblIKax Ha KONEKTUBHbIE TPYAbI OCTATOYHO B CKOOKAX yKa-
3aTb NePBOE UK HECKONbKO NEPBbIX CIOB 3aroioBKa v rof, nybnukauuu. Hanpumep,
ccbinka Ha kHury «CoumanbHble TpaHcdopmauuu B Poccun: Teopum, mpakTUKMY,
CpaBHUTENbHBIA aHanu3» BbimnAauT Tak: (CoumanbHble TpaHchopmaumu... 2005).
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e Ecnu garta nybnuKaLnumu HeM3BECTHA, NULWKUTE «6.0.%», MU B NeyaTuy Ais Tex Ma-
Tepuanos, ny6anKaLmMs KOTOPbIX YKe 3annaHMpoBaHa U KOTOPbIe CAaHbI B NeYarhb:
(MBaHoB, 6.8.) u (MeTpoB, B neyatn).

® Homepa cTpaHuL yKa3biBaKTCA Yepes ABoeToune 6e3 npobena nocne roga nybnu-
kauuu: (Bellah et al. 2008:viii).

e Ecau Bbl npuBoguTe NOApsAA HECKOMBKO LUTAT M3 OQHOTO W TOTO Xe TeKCTa, nocne
BTOPOW U AanbHENWNX LUTAT AOCTAaTOYHO YKa3blBaTb HOMEP CTPaHULLbI.

e [lnana3oHbl CTPAHMUL, YKa3biBAlOTCA Yepe3 KopoTkoe Tupe: 99-102, a He 99-102
nnm 99—102.

®* Homepa B fMana3oHax CTpaHWL, yKa3blBalOTCA B NOJHOM Bupe: 134-137, a He
134-37.

4, CHOCKM Ha MpOTAKEeHUW BCei CTaTbM [OKHbI ObITb MPOHYMEPOBaHbI NOCAeA0Ba-
TeNbHO C UCNONb30BaHMeM apabekux Ludp. Ecam cHocka ynomMuHaeTcs B TEKCTE, CChl-
naiiTecb Ha Hee B CKOOKax «(cM. CHOCKY 3)». Micnonb3yiiTe CHOCKM Aas 06bACHEHNS
NONOKEHWH, BbICKa3aHHbIX B OCHOBHOM TEKCTe, AN OTCTYM/IEHWIA, KOTOpbIX TpebyeT
OCHOBHOW TEKCT, UAW ANS LMTUPOBAHUSA MaTepUanoB OrpaHUUYeHHoOI BOCTYNHOCTYH (Ha-
npuMep, NofieBble 3aMeTKU, UHTEPBbIO, aPXUBHbIE OKYMEHTbI U T.4.).

5. Bce UCTOYHMKM, KOTOPbIE yNnOMMHAIOTCA B Balleit pyKonucu, yKa3biBaloTCA OTAENb-
HbIM CMIMCKOM B KOHLe TeKcTa nop 3arnasuem «Cnucok nutepatypbi». Ccbinku Ha 3a-
nucu B Gorax, ayamo- U BULEOMATEPUANbl, @ TaKKe MaTepuasbl orpaHUYeHHOW [o-
CTYMHOCTH, }KeNaTeNbHO yKa3biBaTb B CHOCKAX BHWU3Y CTPaHULbl U, B 3TOM C/yyae, He
BKJIKOYATb UX B CMUCOK iMTepaTypbl. ECan Takoro pofa UCTOYHMKW COCTABASIOT IMMU-
puyeckyto 6a3y paboTbl, OHWU MOTYT ObITb BbIHECEHBI B OTAEMbHbIA CMUCOK, NOMellae-
MbIl MOC/IE CMNUCKA NUTEPATYPSI.

Bubnuorpaduyeckas nHhopMaLms 0 KaXKLOM UCTOYHUKE JOJIKHA ObITb NOMHOI U TOY-
Hoi. CocTaBnsiTe CNMCOK, pacnonaras Gamuaunm aBTopos B andaBUTHOM nopagke. CHavana
yKa3blBaiiTe pyccKos3blYHble paboThl (M BoOOLWE BCce paboThl, HANMCAHHbIE KUPUANULEN,
3aTeM — natuHuueit). OchopmneHne BHYTPUTEKCTOBBIX U 3aTEKCTOBbLIX GuUbAMOrpatmnyeckmnx
CCBIIOK KaK Ha PYCCKOA3bIYHbIE UCTOYHUKM, TaK U HA UCTOYHMKM HA MHOCTPAHHbIX A3bIKax,
OCYLLECTBNIAAETCA B COOTBETCTBUM C NpaBuIaMin AMEPUKAHCKOI COLMONOrMYecKoi accolma-
unn (NofpobHble MHCTPyKLMK cM. B: American Sociological Association. 2014. American
Sociological Association Style Guide. 5th edition. Washington, DC: ASA). Hekotopble oco-
6eHHOCTM 0DOPMAEHUS UCTOYHWMKOB Ha KUPUIMLLE NPUBOASATCS HUKE.

Ha ymo cnedyem o6pamums ocoboe BHUMAHUe:

0co60 TWaTeNbHO NPoBePsARTE HaNUCaHWE CCbIIOK Ha MHOA3bIYHBIE UCTOYHUKMU: pe-
[AKTOP UM KOPPEKTOp MOryT He BNajeTb BCEMMU 3blKaMM, KOTOpPbIMK BiageeTte Bol. B
CCbIJIKax Ha UTepaTypy Ha HEMELKOM, paHLly3CKOM, BEHTEPCKOM W [ipYTr1X NOfOOHbIX
A3bIKax HELONYCTMMO yNyCKaTb ANAKPUTUYECKME 3HAKM, €C/TM OHW YKa3aHbl B OPUTMHA-
ne (1o ectb cnepyet nucatb «Hans-Peter Miillery, a He «Mullery, «Istvdn Szdnté», a He
«Istvan Szanto» u 1.n.).
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Ecnm Bbl ccbinaetech Ha HECKObKO paboT OfHOTO U TOTO JKe aBTOPa, TO YKa3blBaii-
T€ WX B XPOHOIOrMYeCKOM nopsaake. Ecnu untupyemslit matepuan He ony6iMKOBaH, HO
V)K€ NPUHAT K NyGanKauum, ucnonb3yite hopMyanpoBKY «B NeYaTn»; B fpyrux cnyya-
Ax nuwuTe «6.4.» (To ecTb «6e3 fatbl»).

Ecnm B cnucke nutepatypbl yKa3aHO HECKObKO PaboT 04HOr0 aBTOPa, M3AAHHbIX
B OZMH W TOT e rof, TO K rogy nybnukauum Heobxonumo fo6aButs OyKBbI «ax, «6», «B»
W T.A., KOTOPbIE MO3BOMAT PAa3/MYUTL 3T PabOoTbl B CCbIIKAX B OCHOBHOM TEKCTE, @ B CMU-
CKe nUTepaTypsl UX Hajo pacronaratb B andaBUTHOM nopsake (Mo Ha3BaHWAM paboT).

NwmeHa aBTOpPOB CieflyeT yKa3blBaTb NOJAHOCTHIO, 32 UCKIOYEHMEM CYYaEB, Koraa
B NMy6MKaLMM yKa3aHbl TONbKO UHULMANbI, U UMS aBTOPA He YAAEeTCs BOCCTAHOBUTL MO
Apyrum ny6ankaumsm. B paboTax, HanucaHHbIX B COABTOPCTBE, B U3MEHEHHOM NopsAj-
Ke YKa3blBaloTCA UMsA U haMuans ToNbKO nepBoro aBTopa (Hanpumep, «[lybuH, bopuc u
Jle TynkoB»). Yka3biBailTe MMeHa U (amMuinMu BCEX COABTOPOB AaxKe B TOM C/yyae,
korga paboTa HanucaHa GONbIWMM KONNEKTUBOM (eC/IM BCE AaBTOPbI YKa3aHbl B OPUrU-
Hane).

Ecnu Bbl ccbinaeteck Ha NepeBOAHOE UM NOBTOPHOE U3AAHME, TO B ero 6ubano-
rpaduyecKoM onNMcaHWmM CHayana yKasblBailTe B KBaAPaTHbIX CKOOKAX ro4 NepBoro u3-
LaHUA Ha A3blKE OpUTUHANA.

Ha3BaHus KHUM M 3KYpHaNOB YKa3biBAIOTCA KYPCMBOM, @ KHUKHBIX [MaB U XKyp-
HaNbHbIX CTaTell — B KaBblyKax. B 3aronoBkax nybauKaumit Ha aHIKUIACKOM A3bIKe, MO
aMepHKaHCKOMy obpasLly, BCe C/I0Ba, KpOMe YacTull, CO030B, MPELJIOroB U apTUKIEN,
NULWYTCA C NPONUCHOI BYKBLI; NOA3Ar0NOBKU KHUT, IAB U CTaTeil JOMKHbI OTAEeNAThCS
OT OCHOBHOTO 3araBns Npy NOMOLLY ABOETOUNS, @ HE TOYKMU.

Mpu ykasaHum mecTa ny6aMKaLUM MHOCTPAHHBIX KHUT U COOPHUKOB, yNOMUHaiTe
He TOIbKO ropoAa, HO U abOpeBMaTypbl aMepUKaHCKUX WTATOB, €CAN U3AaTENbCTBO Ha-
xogutcs B CLUA, n Ha3BaHWA CcTpaH, ecin ropoAa, B KOTOPbIX HAXOAATCA U3LATENbCTBA,
Manou3BecTHbl. Hanpumep: Princeton, NJ: Princeton University Press; Aldershot, UK:
Ashgate. Ho: New York: Verso; Berkeley: University of California Press. B 6ubnuorpa-
(hMYECKUX OMUCAHUAX PYCCKOA3BIYHBIX UCTOYHMKOB YKA3blBAeTCs TOJbKO Ha3BaHue
ropona, B KOTOPOM M3AaHa KHura (ans Mocksbl U CaHkT-lNeTepOypra ucnonb3ywTcs
obuwenpuHaTble cokpaterus M. v CM6.).

CTaTbu 1 KHUMW, LOCTYMHblE B MHTEPHETE, [LOMKHbI LLUTUPOBATLCA TaK XKE, KaK UX
neyaTHble BepCUU, OAHAKO BMECTO HOMEPOB CTPaHUL, YKa3biBalOTCA AaTa NpocMoTpa
(MpOCMOTPEHO ... ; €CAN UCTOYHUK HA UHOCTPAHHOM A3blke — Retrieved ...) M UHTEpHeT-
appec (http://...). Ccbinka Ha Apyrue matepuarnsl U3 MHTEPHETa LOMKHA ObITb TOUHOM,
TO €CTb CNIeflyeT AaBaTh TOUYHbIN afpeC Ha KOHKPETHbIN MaTepual, a He Ha NepByIo CTpa-
HULY CaiTa, rae OH Obln ONy6ANKOBAH.
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OH/1alIH-BEpCUU
lamoBa, [lapbs. 2007. «B npuropogax Mapuxka Ha noauLeinckux oxoTaTcs ¢ fpobosukamu». Komcomoss-
cKas npasda, 28 HoA6ps. Mpocmotpero 1 mapTa 2012 r. (http://kp.by/daily/24009/84431).

6. B 0TA€/bHBbIN CNUCOK BBIHOCUTCS KPaTKOE ONMCaHUe NPOLUTUPOBAHHbIX B TEKCTE PYKO-
nucu uHTEpBbIo (nog, 3arosoBkoM «CNUCOK MHTEPBbLIOY). OHO MOXKET BKIKOYATb: UMS, UHU-
LManbl MK NCEBAOHWUM MH(OPMAHTOB, a TaKXe pefieBaHTHble Ans Bawero nccnefoBaHus
couunanbHo-gemorpacduyeckue n npoteccMoHabHbIE XapaKTEPUCTUKY, fATa U MECTO NPo-
BefieHUs WHTepBblo). 06paTUTe BHUMAHME, YTO YKa3blBaeMble CBEEHUA He JOMKHbI Ha-
pywarb NPUHLUMN aHOHUMHOCTU UH(OPMAHTOB.

B BMAe OTAENbHOrO CKUCKA MOTYT ObITh TaKXKe NPeAcTaBAeHbl MPOLUTUPOBAHHbIE
apxMBHblE MaTepuabl, 0hOPMIEHHbIE C YKa3aHWEM Ha3BaHWUs UCTOYHMKA, AaTbl U Me-
cTa xpaHeHus. Mpu 3TOM peKoMeHLyeTCs NPUAEPKMBATLCS 0OLENPUHATOrO CTaHAApTa
cokpatenuit (Hanpumep: OOCMN TAAQ. ®. 296. On. 3. [I. 23. J1. 148).

7. Hymepyiite Tabnuuibl 1 UANKOCTPALUN NOCNEA0BATENbHO HA NPOTAXEHUMU BCETO TeK-
CTa, 3arpyxasn ux OTAeNbHO B BUAE AONONHUTENbHBIX (DaliNoB 1 BCTaBAAA B TEKCT Npu-
MeYaHWs C yKa3aHWeM NpUMepHOro MecTa ux pasmeleHus: «Puc. 1 npubansntensHo
34ecb» unu «Tabnuua 2 npuMepHo 34ecb». Bce Tabnuupbl JomkHbLI BKAOYaTh 0bLiee
Ha3BaHMe 1 3arosI0BKM A1 CTONOLOB U CTPOK, BCE UINIOCTPALUM TOXKE JOMKHbI CONpPO-
BOX[ATbCA Ha3BaHMAMU. NnntocTpayum fonkHbl ObITb NPeACTaBAEHbl B BbICOKOM pa3-
peweHuu (300 Toyek Ha AloiM gns doTorpacmit). ABTOpbl BOMKHBI NONYYUTL paspe-
LeHWe Ha BOCMPOM3BeeH1e o60ro 3aluLeHHOro aBTOPCKUM NPaBoOM MaTepuana o
ero nybnaukauuu B Laboratorium.

PEUEH3UU

Laboratorium ny6auKyeT peLeH3umn Ha HOBbIE KHUTU, KapXeOPELIEH3UN» Ha AAaBHO Bbl-
Wweplwmne, HO He YAOCTOEHHbIE JOMKHOIO BHUMAHUA UKW 3a0biTbie M3AaHUs, hOPYMbI,
aHanuTUYeckne 0630pbl IUTEPATYPbI U KYPHANbHBIX NyONUKALMIA, aHOHCHI COOPHUKOB
cTaTen 1 NepeBOSHbIX U3OAHUN.

PeweH3noHHbIE pY6pUKHM:

HoBble KHUTYK

Jllobble HelaBHO M3AaHHbIE COLMONOTMYECKME U aHTPOMONOTMYECKUE UCCNEI0BAHMS, MO-
CBALeHHble Poccum 1 nocTcouManucTyeckomy npoCTPaHCTBY, @ TaKKe 3Ha4YKMble Teope-
TUYecKne paboTbl MW UCCNef0BaHUSA APYTUX reorpatMyeckux pernoHoB, paboTsl NOMTO-
JI0rOB, UCTOPWKOB, 3KOHOMWUCTOB U MpecTaBuUTeNei Lpyrux COLMaNnbHbIX HayK, KOTOpble
NpefcTaBAT MEXANCLUMAUHAPHbIA UHTEPEC UK 6NIN3KKU TeMe HoMepa.

ApxeopeLeH3uu

[laBHO M3[aHHbIE KHUTU, KOTOPbIE B MOMEHT BbIXOA4A HEe OblIM OTPELLeH3UPOBaHbI, He
NONYYUNN AOMKHOTO BHUMAHNA B POCCUNCKUX KYPHANax UMW e akTyanbHbl AN fuc-
KycCuM B cneuuanbHOM TeMaTUYecKOM HOMepe XypHana. ledaraloTca Takxe apxeo-
peLeH3ny, NpeacTaBAsiolLe CBEXUI B3MAA HA U3BECTHbIE PaboTbl MPOLNOTO.
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AHanutnyeckue 0630psl

0630pHble CTaTbi, COAEPIKALLME KPUTUYECKYIO OLEHKY NUTepaTypbl no Teme. 0630p Mo-
ET 0XBaTbiBaTh GO0 BPEMEHHON NEPUoj, HO B HeM 0053aTeNbHO [OKHBI BbITb
YUYTeHbl NOCNeAHNE CaMble aKTyanbHble Ny6anKaLum no Teme.

®opymbi

06cyxaeHne KHUMK, KOTOpas ABNAETCA 3HAYMMbIM BKNAAOM B MeX/JYHapOAHYI CO-
LMOSOTMYECKYIO [UCKYCCUIO M/UAN B AWUCKYCCUIO O MOCTCOLMANNCTUYECKOM Npo-
CTPaHCTBE W BbI3bIBAET NPOTUBOPEYMBbIE OLLEHKM, CTUMYNUPYET fiebatsl. B 3ToM cny-
yae Oyaer ony6nMKOBAHO HECKONbKO MHeHWt 06 oAHON KHure, aBTopy Oyaer
NpeAnoXeHo OTBETUTbL Ha KPUTUKY, @ PELLeH3eHTy — KPaTKo OTpearnpoBaTb Ha pe-
NAKKy aBTopa.

AHOHCbI KHUT
PeleH3us Ha cOOpPHUMK cTaTeil UM HA NEPeBOAHOE U3AAHME, BbINONHEHHAS OLHUM U3
aBTOPOB (MepeBOLYMKOB) LAHHOTO U3[AHMUSA, @ HE BHEWHUM PELLEH3EHTOM.

Pepnakums )ypHana npMHUMAET pelleHne 0 He0BXOAMMOCTH PELLEH3UPOBAHMA TOIA
WAW MHOW KHWUTYU W NPUIIALIAET peleH3eHTa. B oTaenbHbIX ciyyasx pefakuus MoxeT
PaccMOTpeTb WMHWULMATUBHbIE MPeANoXXeHUs O peleH3npoBaHuU. PeueH3us MoxeT
ObITb ONyGAMKOBAHA M B OYMAXXHOM, U B 3NEKTPOHHOM BapuaHTax MK e TONbKO
B 3NIEKTPOHHOM BapuaHTe Ha caitte Laboratorium. Pepakuus GyneT oToaBaTh Npeano-
YTeHMEe KPOCCKYNbTYPHOW KHUXKHOI KpuTuKe. Poccuiickmne KHUMM GyayT, Kak npasuio,
peLeH3UpoBaTbCs MHOCTPAHHbIMM aBTOPAMU, @ UHOCTPAHHbIE — POCCUIICKMMY cnelma-
nAnucTamu. B uenom npepnouteHus GyayT 0TAABaTLCSA peLeH3eHTaM U3 ApYroi CTpaHsl, a
He TOW, B KOTOPOIi M3[aHa KHUra. PeleH3nn, HanucaHHble Ha MHOCTPAHHBbIX A3bIKax, No
BO3MOXHOCTU OyAyT NepeBOANTLCS Ha PYCCKUM A3blK. PeleH3un Ha pyccKoMm s3blKe,
Kak npaBuio, He OYAYT NEPeBOAUTLCSA HA aHIIMINCKMIA A3bIK.

CTaHpapTHBIA TEKCT peLeH3unii 1 aHOHCOB He [o/XeH npesbiwarb 9000 3HaKoB
(1500 cnog). CHocku He ponyckatoTcs. CNucok nuTepaTypsl B peleH3nax odopmaseT-
Cs MO TOMY Xe CTaH[apTy, YTO U B APYrux ny6auKaLmax xypHana.

Ycnosus ny6avKauum u nepeaayn aBTOPCKUX NpaB — Te Xe, YTO U B Ciyyae uc-
CNefoBaTebCKUX CTaTedn.

Pepakums xypHana npegniaraert yutatenaMm BblCKa3biBaTb NMPELN0OXEHNA N0 Npej-
MeTaMm OGyoylMX aHATUTUYECKUX 0630pOB U POPYMOB, a TAKXKE MHEHUSA U MOXENaHuUsA
no NoBOAY PaboThl peLeH3NOHHOro OTAENA MO 3NEKTPOHHOI noyTe.
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N3paetcs npu dmHaHcoBoMm cofeiicTBum LieHTpa He3aBUCHMbIX
couuonoruyeckux nccnegosanuin (LHCK).*

OtneyaraHo B 000 «CynepBaiis [pynn»
188681, PO, JleHuHrpaackas obnacrs,
BceBonoxckuit paitoH, r.n. nm. Ceepanosa,
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*TNo peweHunto Muriocta PO, AHO «LIHCW» BknioyeHa B peecTp HEKOMMEpPYECKUX OpraHn3aLnii, BbINONHAIOWUX
(YHKLMM HOCTpaHHOTO areHTa (7-3 «0 HeKOMMepyeCKUX OpraHn3aLmuax»).



